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Overview

» International Conference of Labour Statisticians and its role

» Labour statistics as a bridge between Social, Economic and Environmental Statistics
» Decent Work indicators framework

» Main resolutions and standards on Labour statistics: evolution and landmarks

» Keeping pace with changes in the world of work: 19, 20" and 21st ICLS

» SDG indicators

» Inequalities and social justice metrics

» Beyond GDP and SNA 2025

Department of Statistics,ILO

Advancing social justice, promoting decent work > ilo.org
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International Conference of Labour Statisticians (ICLS)

Global standard-setting mechanism in labour statistics
* ILO hosts & acts as Secretariat
* Meets every 5 years (since 1923)

« Tripartite structure: Governments (NSO, Mol),
Employers’ and Workers’ representatives

* Observers: International and regional organizations,
NGOs

Advancing social justice, promoting decent work

19 International Conference

19¢

19.°

of Labour Statisticians

Conférence internationale
des statisticiens du travail

Conferencia Internacional
de Estadisticos del Trabajo

Geneva, 2-11 October 2013

» ilo.org




Scope of labour market statistics:

Enterprises
- Ownership
- Size
- Economic activity
- Location
- Establishments
- Occupational injuries
- Unionization
- Collective bargaining
- Strikes

- Age

- Sex/gender

- Educational level
- Education attendance

Working-age population

- Nationals /migrants
- Disability status
- Rural furban areas

National output and
income
- Gross Domestic Product
- Gross Value Added
- Labour productivity
- Labour income share

Employment creation,
productivity

Macro

Vacancies
Skills required
- Economic activity
Occupation

Jobs
- Pay
- Labour costs
- Hours paid for

Employment creation, working
conditions, skills needed

Labour demand

Employved persons
- Status in employment
- Occupation
- Economic activity
- Private/public sector
- Hours of work (hours actually
worked, hours usually worked)
- Earnings
- Informal employment
- Occupational injuries and
diseases
- Unionization
- Collective bargaining
- Strikes

Characteristics of employment,
working conditions

Unemployved persons
- Job search methods
- Duration of unemployment
- Qualifications
- Previous work experience
- Previous occupation
- Previous economic activity
- Receipt of unemployment
benefits

Persons outside the
labour force

- Reasons for being outside
the labour force
- Desire to work
- Availability
- Job search
- Qualifications
- Previous work experience
- Receipt of benefits such as
pensions

Pressures on the labour market,
access to the labour market

Labour supply

Labour market
attachment

Potential labour
supply
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Structure of Decent Work Measurement

Framework

Grouping of statistical and legal framework indicators under 10 substantive

elements:

1. Employment opportunities (1 + 2)

6. Stability and security of work (1, 2 + 3)

2. Adequate earnings and productive work (1 + 3)

3. Decent working time* (1 + 3)
(Note: name change from “Decent hours”)

7. Equal opportunity and treatmentin employment
(1,2 +3)

8. Safe work environment (1 + 3)

4. Combining work, family and personal life (1 + 3)

9. Social security (1 + 3)

5. Work that should be abolished (1 + 3)

10. Social dialogue, workers’and employers’
representation (1 + 4)

Plus one area on economic
and social context

11. Economic and social context for decent work

Note: 1 = Rights at work, 2 = Employment opportunities, 3 = Social Protection, 4 = Social Dialogue

» ilo.org
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Work

(i.e. ALL activities to produce goods and services)

For own final use } {

(by households) For use by others (i.e. other units) }

[ For remuneration (i.e. for pay or profit) H Without remuneration ]

Reference concept for ]

Labour Force statistics
Other work
Unpaid activities
trainee  (e.g. unpaid
work compulsory

Own-use

production Volunteer

work

» ilo.org
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Keeping pace with changes

» 131 |CLS (1982) provided clarity on key variables of employment, participation
» 191 |CLS (2013) adopted new framework on W ork Statistics and underutilization
» 20" ICLS (2018) adopted framework on Work Relationships

» 218U ICLS (2023) will debate on new standards on informality

Department of Statistics, ILO

Advancing social justice, promoting decent work > ilo.org
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