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Message from the Secretary-General 

Twenty-five years since the adoption of the Beijing Declaration and Platform for Action, progress 
towards equal power and equal rights for women remains elusive. No country has achieved 
gender equality, and the COVID-19 crisis threatens to erode the limited gains that have been 
made. The Decade of Action to deliver the Sustainable Development Goals and efforts to recover 
better from the pandemic offer a chance to transform the lives of women and girls, today and 
tomorrow. 

António Guterres 



Message from the Under-Secretary-General 

Women are on the front lines of the fight against the COVID-19 pandemic, in health 
care settings and in-home care, in the family and in the public sphere. While data are still scarce, 
it is evident that women are essential actors in this unfolding worldwide crisis. I call on all 
countries to accelerate efforts towards the empowerment of women and girls and towards 
improving the evidence base to monitor progress: data gaps in the coverage of key gender topics 
need to be filled, timeliness and comparability of data over time and across countries need to 
be improved, and data disaggregation and dissemination by age, sex, location and other key 
variables need to become a priority in order to fully measure and address intersecting 
inequalities, respond to crises, and ensure gender equality by 2030. 
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Executive Summary 

What is the state of gender equality in the world? What do data tell us about progress towards 
the commitments made in the Beijing Platform for Action, which, 25 years after its adoption, 
remains the most comprehensive road map for advancing women's rights worldwide. 
Importantly, in adopting the 2030 Agenda for Sustainable Development in 2015, Member States 
reaffirmed, in Sustainable Development Goal 5, that gender equality is central to the 
achievement of sustainable development for all by 2030. As has been done at five-year intervals 
since the adoption of the Beijing Platform for Action, The World’s Women 2020 takes stock of 
progress in advancing women’s rights, empowering women and girls and ensuring gender 
equality in the world community. 

The World’s Women 2020 is a collection of 100 stories providing up-to-date assessments of 
progress towards gender equality in the following six critical areas, including, under each area, 
the impact of COVID-19 on women: (a) population and families; (b) health; (c) education; (d) 
economic empowerment and asset ownership; (e) power and decision-making; and (f) violence 
against women and the girl child. 

Gender equality in time of crisis: COVID-19 is affecting women and men in 
different ways   

While deaths from communicable diseases are usually higher in developing countries, this 
situation changed drastically over the course of 2020 due to the emergence of the COVID-19 
pandemic, a highly communicable disease that has affected developing and developed countries 
alike. As of October 2020, more than 35 million confirmed cases and more than 1 million deaths 
have been reported worldwide.  

The COVID-19 pandemic has exposed and deepened underlying inequalities in societies around 
the world. Gender inequalities in all spheres of life are compounded by other inequalities 
based on factors including age, ethnicity and wealth. While the pandemic continues to threaten 
the global community, available data from 38 countries and territories reveal that women above 
age 20 appear to be more likely to be diagnosed with COVID-19, while men in all age groups 
under age 80 are more likely to die from it.   

It is highly likely that the higher share of diagnosis among women is related to the fact that they 
comprise over 70% of workers in the health sector. In providing care for those who have fallen ill 
from the virus, women face a higher risk of infection than men in the workplace. At age 80 and 
older, when women make up the majority of the population, they significantly outnumber men 
among those infected: for every single case of COVID-19 among men aged 80 and older there are 
two cases among women.   



Mortality rates among men from COVID-19 are also elevated: men account for a higher 
proportion of deaths, at least 60%, across all age groups, except among the population aged 80 
and older. This may be related to the disruption of health services caused by COVID-19, which 
has affected the delivery of prevention and treatment services for a number of health-related 
conditions, including hypertension, cancer and cardiovascular emergencies that are more 
prevalent among men. For example, the delivery of prevention and treatment services for 
hypertension has been severely disrupted in 53% of countries surveyed; for diabetes and 
diabetes-related complications in 49% of countries; for cancer in 42% of countries; and for 
cardiovascular emergencies in 31% of countries. Emerging research shows that smoking may also 
be associated with adverse outcomes of COVID-19, which works to the disadvantage of men, who 
are more likely to smoke than women (4.5 times more likely, globally). Traditional masculine 
norms which inhibit men from seeking health care could also be related to poor outcomes 
observed in men.  

Given the gender component of the disease spread and related mortality, it is vital that clinical 
trials include both women and men, older people and those with co-morbidities.  

Although less likely to die from COVID-19, women face additional challenges related to the 
disease compared to men, including: reduced access to sexual and reproductive health services; 
increased time required to provide care for children (including home-based education), for older 
persons and for the sick; and higher infection risks than men in the workplace, particularly 
as women constitute over 70% of the workforce in the health sector. The lockdowns imposed in 
response to the pandemic have left many people feeling alone, without their usual social 
connections, in particular, access to support programmes for women and girls, and have 
exacerbated mental health problems. During lockdowns, many women and girls may have been 
trapped in unsafe environments and at heightened risk of experiencing intimate partner 
violence.  
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Chapter 1 

Population and families 
Introduction 
Population patterns and changes in family composition affect the lives of women and men throughout 
the world  

As of 2020, there are around 65 million fewer women than men in the world, about 3.8 billion 
women to 3.9 billion men. The ratio of males to females varies by age, however, and while males 
outnumber females at birth, with around 107 to 108 male babies for every 100 female births, 
women outnumber men in older ages due to the inherent biological advantage of women over 
men.   

Worldwide, the age at which women and men first marry or enter into a union has risen over the 
past two decades (age 23 for women and age 26.5 for men), mainly due to increased education, 
formal employment opportunities and women’s greater economic independence. Marriage before 
age 18, a violation of children’s rights that may also compromise their education and career 
prospects, lead to social isolation and the risk of early pregnancy, still exists in many regions, 
especially for girls, although it has slowly declined over the last two decades, from 26% to 
20%. In Southern Asia, where child marriage has declined by 23 percentage points since 
2004, there is still a 29% prevalence of child marriage, while in sub-Saharan Africa, with a 
proportion of child marriage of 34.5%, has recorded only a minor 2% decrease. In tandem 
with the decline in child marriage, motherhood among adolescent girls aged 15—19 has declined 
globally from 56 to 41 births per 1,000 women in the period 2000–2020, although it remains high 
in sub-Saharan Africa, at 101 births per 1,000 women. Pregnancies and childbirth among 
adolescent girls are linked to wide range of negative long-term consequences for both mothers 
and their babies, including risks to their health, as well as poverty as a result of 
discontinued schooling and fewer job opportunities.   

The increase in women’s age of entry into a first marriage or union, as well as increases in the 
availability and use of contraception, are contributing factors to decisions regarding how many 
children to have and when to have them. Women are having fewer children in 
total, 2.5 children on average in 2020 compared to 2.8 children 25 years ago, and they are having 
them later: the average age at which mothers are giving birth has risen from age 27.5 to age 28.1 
over the last 25 years. Along with the increase in the age at which women first get married and 
have children, there has also been an increase, from 7.6% in 2000 to 9.2% in 2020, in the 
proportion of women who never have children.  

Data since the mid-1990s show that there are more households with lone mothers and children 
than there are households with lone fathers and children. While the prevalence of lone-father 
households has remained stable over time, at between 1% to 2%, that of lone-mothers has risen 
in all regions with available data, reaching 8% to 10% in Northern Africa and Western Asia, sub-
Saharan Africa and Latin America and the Caribbean. Increases in the prevalence of one-parent 
households is linked to increases in divorce and separation and in the number of children born 
outside marriage.  

Gender disparities in longevity in favour of women have implications for living arrangements as 
well as for the health and well-being of older persons, including the family 
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members who care for them. Among older persons aged 65–69 worldwide, there are currently 
about four widows for every widower — 29% of women versus 7% of men. Given that women are 
less likely than men to remarry after a divorce or death of their spouse, women aged 65 and 
older (24%) are twice as likely as older men (12%) to live alone or to be in the care of other family 
members, who are, in most cases, other female relatives. Longevity, although an overall positive 
outcome, therefore, calls for the provision of services that often exist in cultural contexts where 
the care burden for older persons falls on unpaid female relatives, with financial and other 
implications for the welfare of all involved.  
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Women and girls in forced displacement
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Key points

By the end of 2019, 79.5 million people (26 million refugees, 45.7 million internally displaced people and 4.2
million asylum-seekers) had been forcibly displaced worldwide as a result of persecution, conflict, violence or
human rights violations, an increase of 8.7 million people over 2018.

There are approximately equal numbers of women and men among refugees, asylum-seekers and internally
displaced persons worldwide.

Among refugees in Northern America and Europe and Eastern Asia and South-Eastern Asia, women and girls
comprise about 40% of the total population, with a pronounced sex imbalance among adults (35% of refugees
above the age of 18 are women in these two regions).

Among internally displaced people, approximately 50% are women and girls: about 13% are girls aged 0—4,
23% are girls aged 5—14 years old, 19% are young women aged 15—24, and 8% are women aged 60 and older.

Although displacement is a traumatic experience, it may also be a space for redefining and negotiating pre-
existing roles, which can lead to an improvement of women’s previous circumstances and social status.

Background

By the end of 2019, the world’s forcibly displaced population remained at a record high, with a total of 79.5
million individuals having been forcibly displaced worldwide as a result of persecution, conflict, violence or
human rights violations, an increase of 8.7 million people over 2018. This population includes 26 million refugees,
45.7 million internally displaced people and 4.2 million asylum-seekers. 1 Overall, based on available data, there
appear to be approximately equal numbers of women and men among refugees, asylum-seekers and internally
displaced persons reported to UNHCR.

Among the refugee population, in 2019, the lowest proportions of women were among refugees hosted in
Northern America and Europe and in Eastern Asia and South-Eastern Asia, where slightly less than 40% were
women. This sex imbalance was most pronounced among adults in those two regions, with only around 35% of
all refugees above the age of 18 being women, while there were marginally more boys than girls under age 18
(see figure I). In contrast, the highest proportion of girls and women among refugee populations (52%) was in
sub-Saharan Africa. Approximately 25% of all refugees hosted in sub-Saharan Africa, Northern Africa and
Western Asia, Central and Southern Asia and Latin-America and the Caribbean were girls under the age of 18.

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division
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By the end of 2019, an estimated 45.7 million people were internally displaced due to armed conflict, generalized
violence or human rights violations, as reported by the Internal Displacement Monitoring Centre for 61 countries
and territories. 2 An additional 5.1 million people were internally displaced as a result of disasters across 95
countries and territories. This is an increase over the total of 41.3 million displaced people reported at the end of
2018. 3 In particular, according to the Internal Displacement Monitoring Centre, there were 3.3 million internally
displaced girls under age 5 at the end of 2019: 5.8 million were aged 5—14; 4.8 million aged 15—24; 9.6 million
aged 25—59; as well as 2 million women aged 60 and older (see figure II). Current data suggest that the
proportion of women and girls among internally displaced persons is often higher than among the national
population. The higher numbers of forcibly displaced women compared to men are often linked to
socioeconomic factors and local conflict dynamics. In the case of armed conflict, this may be explained by the
fact that men often stay behind to fight, while women tend to flee for safety along with dependent family
members. 4

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division
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In such circumstances, women face significantly different challenges than men in terms of livelihood needs and
access to economic opportunities, including financial strains and difficulties resulting not only from displacement
itself but also from gender norms, which may impose specific household responsibilities and/or prevent them
from working. Internal displacement also has an impact on women’s ability to find shelter and security, to access
services such as education and health care and to participate in decision-making processes. 5 A recent study
conducted by the Government of Colombia 6 revealed that conflict and forced displacement exacerbates
discrimination and violence against women, leaving forcibly displaced women more exposed to sexual and
domestic violence and labour exploitation. It also showed that forcibly displaced women often face greater
obstacles in access to education and land ownership, as well as in making their voices heard in public and
political spheres.

In situations of forced displacement, women’s economic activities are significant and crucial, often contributing to
the livelihood of their families and communities and to the strengthening of their economic stability. However, as
observed in some studies, women may also be empowered in such scenarios as there may be more space for
them to participate in decision-making and in activities outside the home. Although displacement is a traumatic
experience, it may also be a space for redefining and negotiating pre-existing roles, which can lead to an
improvement of women’s previous circumstances and social status. A recent report assessed the impact of
displacement on the gender roles and relations of women and girls who were forced to move from a rural area
to a peri-urban area in Pakistan. Before displacement, livelihood opportunities had been limited for women, who
were mostly able to engage in activities related to household and agricultural work. After moving, women were
obliged to look for alternative sources of income, such as sewing, which allowed them to earn money and to
manage their earnings independently. In addition, the perception of the importance of girls’ education, which
was previously regarded as superfluous, was altered owing to displacement. Other life-changing transformations
were possible due to greater access to amenities such as running water, cooking gas and electricity, which
reduced the amount of time women and girls dedicated to domestic chores. 7

However, in order to increase and maintain women’s livelihood opportunities, further transformation needs to
take place within the household, the community and within institutions. This should be accompanied by the
long-term and continuous development of non-economic aspects, such as women’s access to education, and
the implementation of laws and policies supporting women’s empowerment. Increased availability of
disaggregated data on internal displacement is also crucial to a better understanding and response to the needs
of displaced women and girls, as well as to inform improved policymaking. These measures could not only
enable women and girls to overcome challenges associated with displacement, but also provide them with ways
to benefit from it.

Sources

Levine, S., et al., The impact of displacement on gender roles and relations: the case of IDPs from FATA,
Pakistan, Humanitarian Policy Group, March 2019 .

Government of Colombia, “Women and Internal Conflict in Colombia”, presentation, February 2020 .

1951 Convention relating to the Status of Refugees, United Nations, Treaty Series, vol. 1001, No. 14691 .

Internal Displacement Monitoring Centre, Women and girls in internal displacement, March 2020 .

Internal Displacement Monitoring Centre, Global Report on Internal Displacement 2020, April 2020 .
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Expert Group on Refugee and Internally Displaced Persons Statistics, International Recommendations on IDP
Statistics, Background document to the 51st session of the Statistical Commission, March 2020 .
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Definitions

About the data
Share of women among refugeesShare of women among refugees: Women as a percentage of all refugees.

Share of children among refugeesShare of children among refugees: Population aged 0—17 as a percentage of all refugees.

Number of women and girls living in internal displacement as a result of conflict andNumber of women and girls living in internal displacement as a result of conflict and
violenceviolence: The number of internally displaced women in different age groups is estimated using
national sex and age distribution data. For each country considered, the percentage of women in
each group is applied to the number of people living in internal displacement as a result of conflict
and violence. 8

ChildrenChildren: Children are defined as all those aged 0—17.

RefugeeRefugee: According to the 1951 Convention Relating to the Status of Refugees 9 and the 1967
Protocol thereto, 10 a refugee is someone “who, owing to a well-founded fear of being persecuted
for reasons of race, religion, nationality, membership of a particular social group, or political
opinion, is outside the country of his or her nationality, and is unable or, owing to such fear, is
unwilling to avail himself or herself of the protection of that country”. The term also comprises
people falling under various regional instruments complementing the international refugee
protection standards such as the Organization of African Unity Convention governing the specific
aspects of refugee problems in Africa 11 and the Cartagena Declaration on Refugees. 12

Asylum seekerAsylum seeker : An asylum seeker is defined as someone “who is claiming or applying for
protection as a refugee and who has not yet received a final decision on his or her claim. It may
also be someone “who has not yet submitted an application for refugee status recognition (has
not yet formalized the administrative requirements in national law) but may nevertheless be in
need of international protection”. 13

Internally displaced personInternally displaced person: Internally displaced persons are people “who have been forced to
leave or abandon their homes, and who have not crossed an internationally recognized border”. 14

Coverage
Women, men and children in refugee, asylum seeking or displaced person status in countries
worldwide, organized by regional groupings under the Sustainable Development Goals (SDGs)
indicators framework. 15

Availability
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Demographically disaggregated data on refugees and asylum-seekers reported to the Office of
the United Nations High Commissioner for Refugees (UNHCR) in 2019 varied widely between
countries and population groups. In 2019, 123 countries reported sex-disaggregated data for
refugees, and 129 for asylum-seekers. For refugees and refugee-like populations, sex-
disaggregated data was available for 81% of the population. The coverage of sex-disaggregated
data for asylum-seekers was 42%. The Internal Displacement Monitoring Centre reported that, in
2018, only 14% of the countries and territories for which data was collected on internally displaced
persons published information disaggregated by sex and age. Statistics on forced displacement
are often limited in terms of disaggregated data. Case studies are the main source of detailed
information on refugees, asylum seekers and internally displaced persons. 16
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1. Office of the United Nations High Commissioner for Refugees (UNHCR), Refugee Population Statistics
Database, 2020 .

2. Internal Displacement Monitoring Centre, Global Report on Internal Displacement 2020, April 2020 .

3. Internal Displacement Monitoring Centre, Women and girls in internal displacement, March 2020 .

4. Ibid.

5. Internal Displacement Monitoring Centre, Women and girls in internal displacement, March 2020 .

6. Government of Colombia, Women and Internal Conflict in Colombia, presentation, February 2020 .

7. Levine, S., et al., The impact of displacement on gender roles and relations: the case of IDPs from FATA,
Pakistan, Humanitarian Policy Group, March 2019 .

8. As per the United Nations Department of Economic and Social Affairs (UNDESA), Population Division, World
Population Prospects 2019, New York, 2019 . (� back to text)

9. 1951 Convention relating to the Status of Refugees, United Nations, Treaty Series, vol. 1001, No. 14691 .

10. 1967 Protocol relating to the Status of Refugees, United Nations, Treaty Series, vol. 189, No. 2545 .

11. United Nations, Treaty Series,vol.1001, No.14691 .

12. Cartagena Declaration on Refugees, November 1984 .

13. Expert Group on Refugee and Internally Displaced Persons Statistics, International Recommendations on
Refugee Statistics, Publications Office of the European Union, Luxembourg, March 2018 .

14. United Nations, Statistical Commission, Fifty-first session, International Recommendations on Internally
Displaced Persons Statistics, March 2020 .

15. United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, regional groupings
under the Sustainable Development Goals (SDGs) indicator framework .

16. To bridge this gap, the United Nations Statistical Commission, at its forty-seventh session, in 2016, established
the Expert Group on Refugee and Internally Displaced Persons Statistics to produce international
recommendations to improve statistics on these populations.
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Population and families

Jordan: child marriage
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Key points

During the period 1997—2012, marriage of girls before age 18 decreased from 13.5% to 8.4%; marriage of girls
before age 15 decreased from around 1% to almost zero over the same period.

The five-fold increase in the rate of marriage of girls younger than age 15 observed during the period 2012—
2017 resulted from a number of factors, including poverty and population growth owing to the influx of
foreigners into the country as a result of armed conflicts in neighbouring countries.

Of the 77,700 marriage contracts issued in 2017, 13.4%, involved girls under age 18. After the adoption of new
regulations in 2018, the number of child marriage contracts dropped significantly, by 27% compared to 2017.

Background

Child marriage is a form of violence against girls, which deprives them of their legitimate human rights, including
their right to education, to make an informed choice of a life partner and to build positive family relationships.
Lack of such rights has a negative effect on the quality of girls' lives, their reproductive health and their ability to
find decent work.

Current situation

After years of significant and steady decrease, child marriage spiked in 2017After years of significant and steady decrease, child marriage spiked in 2017

Analysis of data from the Population and Family and Health Survey in Jordan shows that there was a significant
and steady decrease in the percentage of women married before age 15 and before age 18 during the period
1997—2012 (see figure I): 1 child marriage before age 18 decreased from 13.5% to 8.4% while marriage before age
15 decreased from around 1% to almost zero (0.3%). That decrease was due to amendments made to the
Provisional Personal Status Law No. 82 in 2001 to increase the minimum age of marriage to 18.

However, early marriage among women aged 20—24, particularly those who married before age 15, increased
significantly in recent years (a five-fold increase between 2012 and 2017), from almost zero to 1.5%. During the
same period, the proportion of women aged 20—24 who married before age 18 registered a moderate increase,
from 8.4% to 9.7%. The increase in child marriage in Jordan between 2012 and 2017 resulted from a number of
factors, including poverty and population growth owing to the influx of foreigners into Jordan as a result of
armed conflicts in neighbouring countries. 2
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Legislative amendments at the national level have resulted in a significant drop in early marriageLegislative amendments at the national level have resulted in a significant drop in early marriage

Although the legal age of marriage in Jordan is 18 for both women and men, it may be lowered for girls aged 15
and over at the discretion of the chief justice. By 2017 (see figure I), child marriage was on the rise, threatening
the core of the institution of marriage and destroying the life and dreams of children. According to the 2017
annual statistical report by the Supreme Judge Department, Jordanian authorities issued 77,700 marriage
contracts in 2017, 13.4% of which involved girls under age 18. As a coordinated response, the Government of
Jordan, through legislative amendments, has placed a high priority on the elimination of child marriage in the
country. The amendments introduced a number of new provisions, including: a maximum 15-year difference in
ages between husband and wife; the restriction that the husband must have no other wives; and that marriage
must not prevent girls from continuing their education. As a result of the new regulations, child marriage
contracts dropped significantly in 2018, by 27% compared to 2017 (see figure II).
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About the data

De�nitions
Child marriageChild marriage: Proportion of women aged 20—24 who were married or in a union before age

15 and before age 18. It is calculated by dividing the number of women aged 20—24 who were first
married or in a union by age 15 or age 18 by the total number of women aged 20—24 in the
population.

Coverage
The indicator covers the proportion of women aged 20—24 who were first married or in a union by
age 15 and by age 18. Information is presented at the national level.
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Footnotes

1. Government of Jordan, Department of Statistics, Jordan Population and Family Health Survey 2017-18, DHS Program,
Maryland, March 2019.

2. For example, 7.5% of Jordanian women aged 20—24 got married before age 18, compared to 36.6% of women
migrants from the Syrian Arab Republic, see Government of Jordan, Department of Statistics, and World Health
Organization (WHO), International Classification of Functioning, Disability and Health (ICF), 2019; see also United
Nations Children’s Fund (UNICEF), A Qualitative Study on the Underlying Social Norms and Economic Causes that
Lead to Child Marriage in Jordan, New York, 2019 and Government of Jordan, Department of Statistics, Jordan
Population and Family Health Survey 2017-18, DHS Program, Maryland, March 2019.
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Population and families

Composition of population by age and sex
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Key points

As of 2020, there are fewer women than men in the world; 3.8 billion women (49.6%) and 3.9 billion men
(51.4%). The ratio of men to women is of significance because it has implications for the demographic and
economic situation of societies.

The ratio of men to women varies widely by geographical region and subregion, with some regions having a
surplus and others a deficit, ranging from 93 men per 100 women in Europe to 110 men per 100 women in
Western Asia.

Globally, men outnumber women until around the age of 50, and thereafter there are more women than men
(for example, 92 men for every 100 women aged 65–69, and 47 men for every 100 women aged 90–94) as a
result of the lower mortality rate for women than for men.

Over the past 30 years, the sex ratio at birth has remained constant worldwide, ranging between 107 and 108
male births to 100 female births, although it is significantly higher in some countries, including Azerbaijan and
China (113:100), Viet Nam (112:100), Armenia (111:100) and India (110:100).

Since 2000, the share of older persons (aged 65 and older) in the total global population by sex has increased
from 8% to 10% for women and from 6% to 8% for men, while the share of children (aged below 15) has declined
from 31% to 25% for girls and from 32% to 26% for boys: all of these changes have broad social and economic
implications.

Background

Information on the distribution of the population by age and sex is critical for describing any population or group
within the population and for taking stock of factors of population change, including fertility, mortality and
migration. This information is also used to make projections of the age and sex structure of the population. 1 2

One recognized way to determine the relative distribution of the female and male populations is by use of sex
ratios. Estimates of the sex ratio of the population provide important information on the relative numbers of men
to women in a given population. Sex ratios, which show the surplus or shortage in relative numbers of men
compared to women, can be calculated at birth or for selected age segments. In general, the sex ratio at birth
tends to be in favour of men but turns in favour of women in later years of life. This is mainly because women
tend to live longer than men for a variety of reasons, including the inherent biological advantage of women as
well as behavioural differences between the sexes. 3

Current situation

Substantial differences among regions in relative numbers of men and womenSubstantial differences among regions in relative numbers of men and women

In 2020, United Nations population projections estimate that there are 3.8 billion women and 3.9 billion men
worldwide, in other words, that women constitute slightly less than half of the global population (49.6%). For the
world as a whole, there were more men than women of all ages: 101 men for every 100 women in 2000, and an
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estimated 102 men for every 100 women in 2020,4 meaning that men outnumber women and that the
difference between the two is getting slightly wider. The ratio of men to women is significant because of its
impact on societies worldwide, including their future demographic and economic situations.

There are wide variations among regions and subregions in the ratio of men to women: some have a surplus
while others a deficit of men in their total population (see figure I). As of 2020, Europe has the largest deficit of
men (93 men per 100 women), while the reverse is true in Western Asia (110 men per 100 women). During the
period 2000–2020, the relative deficit of men was reduced in: Central Asia (from 97 to 98 men per 100 women);
sub-Saharan Africa (from 99 to 100 men per 100 women); and Northern America (from 97 to 98 men per 100
women). In contrast, there was a significant increase in the surplus of men compared to women in Western Asia
(from 103 to 110 men per 100 women). Within certain regions there are substantial variations by subregion: for
example, there were 101 men per 100 women in Northern Africa compared to 110 men per 100 women in
Western Asia.

Globally, men outnumber women until around age 50 (see figure II). After that age, higher mortality rates for
men compared to women continue to be observed and the share of women increases rapidly. For example, in
2020, at the global level, the sex ratio was: 92 men per 100 women in the 65–69 age group; 70 men per 100
women in the 80–84 age group; and 47 men per 100 women in the 90–94 age group.

During the period 2000–2020, the age at which women outnumber men has increased in most regions, from
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ages 15–19 to ages 30–34 in sub-Saharan Africa and from ages 60–64 to ages 65–69 in Central and Southern
Asia. There was a decline, however, in the age at which women outnumber men in Eastern and South-Eastern
Asia (from ages 65–69 to ages 60–64), while the cross-over age remained unchanged for Europe and Northern
America (ages 44–45).

In general, the timing of the cross-over from a male surplus to a female surplus is related to multiple factors,
including sex differentials by age in levels and patterns of mortality. On average, women live longer than men,
and this is true for every country and plays an important role in how the sex ratio changes with age throughout
adulthood. Differences in the ratios of men to women are linked to causes of death (communicable diseases,
non-communicable diseases and external factors), which vary depending on age, sex and geographical region.
Possible explanations of the differences across regions in the age of the cross-over to a surplus of women over
men include societal biases, which lead to inequalities faced by women at all stages of the life cycle, as well as
large-scale migration, particularly labour migration of men compared to women in adult working ages. The latter
may explain the demographic profile for Northern Africa and Western Asia, which is characterized by a much
higher number of men than women in adult working ages, peaking to unusually high levels in the 30–34 age
group.
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Sex ratios at birth in favour of boys have increased in some countries
over the years

Globally, the sex ratio at birth has remained mostly unchanged over the past 30 years, ranging between 107 and
108 male births to 100 female births during the periods 1990–1995 to 2015–2020. 5 The biological level of the sex
ratio at birth tends to be close to 105 boys per 100 girls, with a standard sex ratio at birth reported at between 103
to 107 boys per 100 girls, allowing for regional variations. In some populations, the sex ratio in favour of boys at
birth exceeds the standard values. Sex-selective abortion, reflective of long-standing cultural preferences for
sons, is a major explanatory factor. 6

While the sex ratio at birth has remained unchanged and close to the global average for most regions and
countries, there are some significant differences. For example, in the Eastern and South-Eastern Asia region, this
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ratio increased from 109 boys per 100 girls in 1990–1995 to 112 boys per 100 girls in 2005–2010 and stands at 110
boys per 100 girls for the period 2015–2020. Similarly, in Central and Southern Asia, the sex ratio at birth was 109
male births per 100 female births in 1990–1995, peaking at 110 boys per 100 girls between 1995–2005, and has
remained at 109 boys per 100 girls from 2005 –2020. These two regions include countries that currently have the
highest ratios of male to female babies during the period 2015–2020 (see figure III): China (113: 100), India (110:
100), Viet Nam (112: 100) and Pakistan (109: 100). Countries in other regions that have shown a substantial change
in the sex ratio at birth over this period include Albania, Armenia, Azerbaijan and Serbia, where the ratio is
reported at ranges from 107 to 113 male babies per 100 female babies, indicating that more parents are selecting
the sex of their offspring in favour of sons.

Substantial progression in population ageing by sex over the years

In recent decades, there have been significant shifts in the share of the population in three major age groupings:
children (0–14 years); adults (15–64 years); and older persons (ages 65 and over). At the global level and for most
regions, the population has transitioned to an older age structure, particularly for the female population (see
figure IV). The share of the population, both female and male, aged below 15 declined from 32% to 25% between
1995–2020, although males still outnumber females. 7 During the same period, women aged 65 and older
constituted the fastest growing segment of the population, from 8% to 10% for women compared to 6% to 8% for
men. The older population is clearly dominated by women in 2020: at the global level, the sex ratio is 92 men
per 100 women in the 65–69 age group; 70 men per 100 women in the 80–84 age group; and 47 men per 100
women in the 90–94 age group.

In all regions, except sub-Saharan Africa, populations show evidence of a shift towards an older age structure for
both sexes between 2000–2020. The ageing of the world’s population and the attendant differences in
proportions between females and males have implications for the living arrangements, healthcare, life-long
learning, and the psychological well-being of older persons.
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Differences in selected countries in population distribution by sex and
age grouping: 2020

There are noticeable differences in the proportions of women and men by broad age categories in the
populations of selected countries in 2020 (see figure V). For example, overall, Japan has the largest share of
older women (31%) and older men (25%) (65 years and older) as well as to the smallest share of girls (12%) and
boys (13%) below age 15 among its total population. In contrast, the population in Nigeria has the largest
proportion of people aged below 15 (43% for girls and 44% for boys), and the smallest proportion of people aged
65 and older (3% for both women and men). In all selected countries, however, the share of women among older
persons aged 65 and over is larger than that of men.
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About the data

De"nitions
Total population of a country or other defined areaTotal population of a country or other defined area: Estimate of the total count that falls within

the scope of a census or survey. In this narrative, estimates correspond to de facto population in a
country, area or region as of 1 July of the year indicated

Distribution of the population by age and sexDistribution of the population by age and sex: Proportionate numbers of persons by sex in
selected age categories of the population.

Sex ratioSex ratio: Number of male births per one female birth. 8

Coverage
The analysis of the total population covers all women and all men divided into three broad
categories: children, adults, and older persons. Analysis of the sex ratio covers all women and all
men by age.

The information is presented for countries worldwide and by regional groupings under the
Sustainable Development Goals (SDGs) indicators framework. 9

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

28



Footnotes

1. United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, United Nations
Demographic Yearbook review: national reporting of age and sex-specific data -implications for international
recommendations, April 2004 (ESA/STAT/2004/1) .

2. United Nations Department of Economic and Social Affairs, Population Division, World Population Prospects 2019,
Methodology of the United Nations Population Estimates and Projections. Accessed on 22 September 2020.

3. World Health Organization (WHO), Global Health Observatory, Female life expectancy: Situation and trends .
Accessed on 17 July 2020.

4. UNDESA, Population Division, World Population Prospects 2019 (online edition) .

5. UNDESA, Population Division, World Population Prospects 2019, (online edition) .

6. Attané, I. and Guilmoto, C. Z. (eds.), “Watering the Neighbours’ Garden: The Growing Demographic Deficit in Asia”,
Committee on International Cooperation in National Research in Demography, Paris, 2007; Bongaarts, J., “The
implementation of preferences for male offspring”, Population and Development Review, vol. 39 (2), 2013; Guilmoto,
C.Z., “The sex ratio transition in Asia”, Population and Development Review, vol. 35 (3), 2009.

7. UNDESA, Population Division, World Population Prospects 2019 (online edition) .

8. United Nations Department of Economic and Social Affairs, Population Division, World Population Prospects 2019,
Glossary of Demographic Terms . Accessed on 22 September 2020.

9. Regional groupings under the Sustainable Development Goals (SDGs) .

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

29

https://unstats.un.org/unsd/demographic-social/products/dyb/documents/techreport/ageandsex.pdf
https://population.un.org/wpp2019/Methodology/
https://www.who.int/gho/women_and_health/mortality/situation_trends_life_expectancy/en/
https://population.un.org/wpp/Download/Standard/Population/
https://population.un.org/wpp/Download/Standard/Population/
https://population.un.org/wpp/Download/Standard/Population/
https://population.un.org/wpp/GlossaryOfDemographicTerms/
https://unstats.un.org/sdgs/indicators/regional-groups/


Population and families

Life expectancy at 65 and 80 years by sex
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Key points

Over the past two decades, older women have experienced more gains in longevity than older men. Women at age 65
are expected to outlive their male counterparts by about 3 years (women are expected to live an additional 18.3 years and
men an additional 15.6 years), and by almost 1.5 years for women at age 80.

In sub-Saharan Africa, Central and Southern Asia and Oceania (excluding Australia and New Zealand), women’s survival
advantage over men is lower than one year at age 65; overall, these regions have the lowest life expectancy at older ages.

Increased longevity coupled with unequal survival rates between older women and men call for gender-sensitive
approaches to ensure the provision of social services and protections for them.

In many cultural contexts, the care burden for older persons falls on unpaid female relatives, which has financial and
other implications for their welfare.

Background

Within the 2030 Agenda for Sustainable Development, Sustainable Development Goal 3 expresses commitment to “ensure
healthy lives and promote well-being for all at all ages”. 1 Over the years, social commitments to improve the lives of
populations worldwide have resulted in recognizable gains in reducing mortality and accompanying increases in survival, as
well as in life expectancy, in most countries.

Increases in survival and longevity for older persons

Women’s survival advantage (gender gap) has recorded a slight increase over the past two decades. Recent United Nations
estimates 2 show that, for the world as a whole, women at age 65 are expected to outlive their male counterparts by about 3
years (women are expected to live an additional 18.3 years and men an additional 15.6 years), and by almost 1.5 years for
women at age 80.

The gender gap in life expectancy at age 65 is estimated at about 3 to 4 years in all geographical regions, except Oceania
(excluding Australia and New Zealand) (1 year), Central and Southern Asia (1 year) and sub-Saharan Africa (1 year). These are
also the regions where life expectancy at age 65 is the lowest: on average, women in these regions are expected to live an
additional 13 years and men an additional 12 years (see figure I).
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The gender gap in life expectancy among the population aged 80 and older is highest in Australia and New Zealand and in
the Eastern and South-Eastern Asia region (about 2 years). In addition, Australia and New Zealand, the countries with the
highest life expectancy both at age 65 and at age 80 for both women and men, have experienced a decline in the gender
gap in favour of males over the last two decades. The reverse has been observed in Eastern and South-Eastern Asia. In
Oceania (excluding Australia and New Zealand), men at age 80 have a slightly longer expected number of years to live than
women of the same age (see figure II).

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

32



The observed increases in survival and longevity into advanced ages call attention to the need for adequate policies and
programmes to enable older persons to live decent and fulfilled lives. At advanced ages, older persons require greater care
and assistance in their daily lives,3 and this is even more so the case for women, who tend to live longer than men, are likely
to outlive their spouses or partners and are thus disproportionately represented in the older population. Older women are
also more likely than older men to have a disability 4 and are more vulnerable to poverty. 5

Because women tend to outlive their spouses, and oftentimes without economic independence, they tend to become
more dependent on the support of others. Research shows that, globally, the bulk of the provision of care for older persons
falls on female family members, usually on an unpaid basis, with a consequent socioeconomic stress on the caregivers,
including on their mental and physical health. 6 In the context of the 2030 Agenda for Sustainable Development and the
pledge to leave no one behind, more needs to be done to ensure economic security for the population later in life,
particularly for older women, including those who provide care for them.
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About the data

De#nitions
Life expectancy at age x is the number of years a person at age x is expected to live if current mortality
patterns remain constant in the future. Life expectancy at age 65 or age 80 of a given period is the number of
additional years a person at those ages is expected to live if exposed throughout the remainder of life to age-
specific mortality rates of that period.

Coverage
The present analysis covers the global population at age 65 and age 80 and above by sex and corresponding
life expectancy. Information is presented by regional grouping under the Sustainable Development Goals
(SDGs) indicators framework. 7

Availability
Data for these indicators have been provided by the United Nations Department of Economic and Social
Affairs, Population Division. 8
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Population and families

Divorced, separated and widowed women
and men
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Key points

Women are more likely than men to remain unmarried after a marriage is dissolved through divorce or
separation, or through widowhood in older age.

At the global level, across all regions, the proportion of currently divorced and separated persons aged 45–49
is higher among women than men. This proportion has remained relatively constant worldwide since the 1980s,
from 4.5% to 5% for women, and from 3% to 3.2% for men.

The highest proportion of currently divorced or separated persons live in developed regions (between 8% and
10%).

Globally, there are about four widows for every widower:29% of women aged 65–69 are widowed, as
compared to 7% of men.

Since the early 1980s, there has been a steeper decline in proportion of widowed women aged 65–69 years
(11 percentage points) compared to men (2 percentage points). Despite this substantial decline, the global
widowhood gender gap currently stands at 22 percentage points against women.

The following regions have a gender gap in widowhood of over 25 percentage points: Northern Africa and
Western Asia, sub-Saharan Africa and Central and Southern Asia, which are also the regions with the highest
proportion of widowed women (at least 30%).

In general, countries in Europe and Northern America have a narrow widowhood gender gap (ranging
between 3 and 9 percentage points) in comparison to countries in sub-Saharan Africa where the gap ranges
between 40 to 49 percentage points.

The striking differences in rates between women and men and the differences in regional rates are due to a
variety of factors, including: gender differentials in age at marriage, since women generally get married at a
younger age than men; remarriage rates, since women are less likely than men to remarry following a marital
dissolution, including through widowhood; and survival rates, which are in favour of women due to the overall
lower female mortality rate.

There has been a steep decline over the past 40 years in the proportion of widows to widowers, reflecting
both improved overall mortality rates and the fact that men are living to older ages compared to the past. Other
factors include increased age at marriage, in particular for women, and the decrease, as a result, in the age gap
between spouses,which has reduced the chances of wives losing their husbands at younger ages.

Background

Over the past decades, the increase in divorce rates has been one of the most visible features of change in the
family structure. 2 Marital dissolution, particularly through divorce and separation, can have long-lasting
consequences, not just for couples but also for children and other dependent family members. Women are less
likely to remarry after divorce, separation or widowhood, and often find themselves in more vulnerable social
economic situations. Over recent decades, there have been major differences in the rates of marital dissolution
(divorce, separation and widowhood) between women and men, including within geographical regions
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Women are more likely than men to be currently divorced, separated
or widowed

As reported by the United Nations Entity for Gender Equality and the Empowerment of Women (UN-Women),2

one visible feature of family change is the small but steady increase in the proportion of women and men whose
marriages have been terminated as the result of divorce or separation, as well as a decline in marital dissolution
through widowhood. In the last 40 years there has been a slightly higher increase in the proportion of currently
divorced or separated women than men aged 45–49, both globally and in most geographical regions (see figure
I). Worldwide, the proportion of currently divorced and separated persons aged 45–49 has remained relatively
constant since the 1980s: from 4.5% to 5% for women, and from 3% to 3.2% for men. There has also been a
decline in the proportion of widowed persons (aged 65–69) during the same time period, down from 40.4% to
29.2% for women, and from 9.2% to 7% for men (see figure III). The downward trend in widowhood has been
steeper for women than for men, and the gender gap has been reduced from 31.1 to 22.3 percentage points. It is
possible that the decline in the rates of widowhood for women is due to the fact that men are living longer
owing to better overall health and improved health care.

Divorce and separation

Current proportions of divorced and separated persons are highest in Australia and New Zealand (10.4% for
women and 8.2% for men) and in Europe and Northern America (9.5% for women and 7.3% for men), and
generally low in developing regions, except in Latin America and the Caribbean (5.6% for women and 4.1% for
men) (see figure I). In all geographical regions, women aged 45–49 are more likely than men in the same age
group to be currently divorced or separated; this gender gap has been sustained and, in some cases, has
increased over time during the period from the early 1980s to the late 2010s. Globally, the gender gap has
remained constant at 1.5 to 1.9 percentage points during this period. Over the last 40 years, the largest increase in
the gender gap in divorce and separation was in Eastern and South-Eastern Asia, from 0.6 to 2.4 percentage
points, due to a steeper increase in the divorce rate for women than for men.

Cultural differences among geographical regions and subregions may account for the observed differences, and
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there may be stigma attached both to marital dissolution and remarriage in some contexts. In its report,Families
in a Changing World, UN-Women attributes the higher rates of women than men who are currently divorced or
separated to the fact that men are more likely than women to remarry after divorce.

In some countries, the proportion of women aged 45–49 who are currently divorced or separated is significantly
higher than that of men in the same age group, resulting in a large gender gap, ranging from between 5% to 15%
(see figure II). This is the case, in particular, for selected countries in sub-Saharan Africa (Senegal, 13%), Latin
America and the Caribbean (Panama, 9%), and, to some extent, in Europe and Northern America (Estonia and the
Russian Federation, 6%).

As highlighted in the UN-Women reportFamilies in a Changing World, while larger gender gaps in divorce and
separation could indicate that women are able to sustain themselves financially through paid work after marital
dissolution, there is also a chance they may be left in an economically vulnerable situation.

Widowhood

While widowhood among older persons is an inevitable fact of life, there are striking differences in rates
between women and men, as well as noticeable regional differences resulting from a variety of factors, including
gender differentials in age at marriage, remarriage rates, mortality and survival rates. In general, women get
married at a younger age than men, thereby creating a gap in the ages of spouses. In addition, women are less
likely than men to remarry following a marital dissolution, including through widowhood. Furthermore, survival
rates into advanced ages are in favour of women due to lower female than male mortality rates. As a result of all
these factors, there is a higher proportion of widows than widowers. 3

In all regions, the proportion of older widows is higher than that of older
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widowers

Proportionately, among older persons aged 65–69, there are more widowed women than men (see figure III).
Globally, the proportion of widowed women in this age group (29%) is about four times that of men (7%). The
decline in these proportions, at the global level, since the early 1980s, has been steeper for women (11
percentage points) than for men (2 percentage points). Nevertheless, there is still a global widowhood gender
gap of 22 percentage points.

At the regional level, marked differences are notable. For instance, in countries in Northern Africa and Western
Asia, sub-Saharan Africa and Central and Southern Asia there is a gender gap of over 25 percentage points in the
proportion of widowed women and men, and these regions also have the highest proportion of widowed
women (32% or more). Europe and Northern America and Australia and New Zealand have the lowest rates of
widowed women (23%) compared to other regions.

Since the early 1980s, there has been a decline in the rates of widowed persons (aged 65–69), particularly
women, in all geographical regions. The largest decline in the proportion of widows aged 65–69, ranging
between 10% and 19%, has been recorded in Central and Southern Asia (from 52.1% to 33.7%), Eastern and South-
Eastern Asia (from 45.3% to 29.7%), Northern Africa and Western Asia (from 48.7% to 34.4%) and sub-Saharan
Africa (from 42.2% to 32%). Trends in female widowhood, particularly in countries in sub-Saharan Africa, where
there was a decline in the 1990s followed by an increase in the 2000s and a subsequent decline, raise the issue
of the likely contribution to this phenomenon of excess male mortality due to HIV/AIDS. 4

Declines over the years in the rates of widowed persons reflect improved mortality conditions and the likelihood
that men will live longer than in the past. Other contributing factors include women marrying men who are not
significantly older than themselves, thereby reducing the chances of wives losing their husbands at much
younger ages. 5

Countries in focus

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

40



The mean age at marriage has increased over the years, more so for women than for men and as a result, the
age gap between spouses has decreased. For instance the age gap decreased in Guinea-Bissau from 9.3 to 6.2
years (1991–2014); in Bangladesh from 7.3 to 5.8 years (1981–2011); in the Gambia from 8.8 to 7.8 years (2000–
2013); in Ghana from 6.3 to 4 years (1993–2014); and in Mali from 9.2 to 7.1 years (1987–2018).

In spite of reduced levels of widowhood for both women and men over the years in all regions, there are still
wide variations in the gender gap among countries. A focus on selected countries with the smallest and largest
gaps in widowhood for the population aged 65–69 years (see figure IV) shows that countries in Europe and
Northern America have a narrow widowhood gender gap (between 3 and 9 percentage points) in comparison to
countriesin sub-Saharan Africa (between 40 and 49 percentage points). This could be due to the higher survival
rates of women over men, coupled with a generally wider age gap between spouses (especially among older
persons), and the lower probability that women will remarry after the death of a spouse.
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About the data

De!nitions
DivorceDivorce: Final legal dissolution of a marriage, which confers on the parties the right to

remarriage under civil, religious and/or other provisions, according to the laws of each country.

Judicial separationJudicial separation: Disunion of married persons, according to the laws of each country, without
conferring on the parties the right to remarry. 7

Separated personsSeparated persons: For the purposes of the present analysis, separated persons are persons
who are legally married (legally or consensually) but not living together. 8

Widowed personsWidowed persons: Individuals whose marriages have been dissolved through the death of a
spouse and who have not remarried. 9

Rates of marital dissolution (divorce, separation and widowhood)Rates of marital dissolution (divorce, separation and widowhood): Proportion of women and
men who are currently divorced, separated or widowed.

Coverage
Divorced and/or separated women and men aged 45-49 who are currently not remarried; and
widowed women and men aged 65-69 who are currently not remarried. The information is
presented at the global level and by regional groupings under the Sustainable Development
Goals (SDGs) indicatorframework. 10
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Key points

According to data collected since the mid-1990s, lone-mother parenting is on the rise in all developing
regions, increasing from 5% to 8% in Northern Africa and Western Asia; 7% to 10% in sub-Saharan Africa; and 8%
to 10% in Latin America and the Caribbean.The proportion of lone-father households has remained stable over
the same period, at between 1% to 2%, resulting in a 7% to 9% gender gap in the prevalence of one-parent
households in developing regions.

There are wide variations among countries in the prevalence of one-parent households, even within the same
region (for example, 3% of lone-mother households in Senegal compared to 14% in Burundi).

Over three quarters of one-parent households are headed by mothers and they tend to be more vulnerable
to poverty than two-parent and lone-father households.

Changes in marriage and fertility patterns are having an impact on the living arrangements of children. The
increase in the prevalence of one-parent households is linked to increases in divorce and separation and in the
number of children born outside marriage.

The majority of households with children are still households with both parents. In selected countries in the
Organization of Economic Cooperation and Development (OECD), 22% to 40% of households have children living
with both parents, 5% to 10% of households have children living with a lone-mother and 1% to 3% of households
have children living with a lone-father.

Households with childless couples are also prevalent in OECD countries, with shares ranging from 15% in
Poland and Slovenia to 26% in Canada: in the Unites States of America childless couples (25%) are more
prevalent than couples living with children (24%).

The general lack of adequate time series data on one-parent households, particularly in developed countries,
has hampered the generation of estimates for monitoring the phenomena over time and for informed policy
formulation.

Background

Household composition has important consequences for the well-being of families and individuals, and lone-
mother households tend to be more vulnerable to poverty than two-parent and lone-father households. With
the increase in divorce and separation and the number of children born outside marriage, one-parent
households are more common than in the past. Understanding patterns of household composition and
associated changes over time are thus relevant for efforts to achieve SDG 1, to end poverty in all its forms
everywhere, SDG 3, to ensure healthy lives and promote well-being for all at all ages, and SDG 5, to achieve
gender equality and empower all women and girls. 1

One-parent households are predominantly headed by womenOne-parent households are predominantly headed by women

Available data show significant differences by sex in the proportion of one-parent households (seefigure I): in the
period 2011–2018, at least three quarters of one-parent households with children aged under the age of 18 were
headed by lone-mothers. 2 The higher incidence of one-parent households headed by women compared to
those headed by men could be due to fact that, in general, mothers are rewarded custody of children in the

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

45

https://worlds-women-2020-data-undesa.hub.arcgis.com/app/a561bd3799104b75b968038fce5fd052#NP22


event of divorce and/or separation. 3

In all developing regions with availabledata (Latin America and the Caribbean, Northern Africa and Western Asia,
and sub-Saharan Africa), the prevalence of one-parent households, especially those headed by a lone-mother,
has increased since the mid-1990s: from 8% to 10% in Latin America and the Caribbean; from 7% to 10% in sub-
Saharan Africa; and from 5% to 8% in Northern Africa and Western Asia.

In the same regions, data show that the proportion of lone-father households has not changed significantly over
time, remaining substantially lower than lone-mother households, at around 2% in Latin America and the
Caribbean, 1.5% in sub-Saharan Africa and 1% in Northern Africa and Western Asia, resulting in a 7% to 8% gender
gap in the prevalence of one-parent households in those regions.

Within regions, there are wide differences in the proportion of lone-mother households among countries (see
figure II). For example: in sub-Saharan Africa, Burundi has the highest proportion (14%) and Senegal (3%) the
lowest, revealing a significant regional gap of about 11 percentage points; in Northern Africa and Western Asia,
the gap between the countries with the highest proportion (Sudan, 11%) and the lowest (State of Palestine, 5%) is
6 percentage points; and in Latin America and the Caribbean, Haiti has the lowest proportion (8%) and Puerto
Rico the highest (15%), resulting in a gap of 7 percentage points.

Regardless of the level, however, in all of the above countries the proportion of lone-mother households is
much higher than lone-father households and the gender gap ranges from 0.8 percentage points in Senegal to
a high of 13 percentage points in Puerto Rico.

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

46



Based on data from 2001–2017 for countries in Europe and Northern America, wide variations in the proportion of
one-parent households are also noticeable, in particular lone-mother households and the resulting gender gaps.
The percentage of lone-mother households in the region ranged from a low of 5.4% in Albania to 10% in Belarus,
the Russian Federation and Ukraine. The percentage of lone-father households ranged from 1% in the majority of
countries to almost 3% in the Republic of Moldova. The gender gap in the proportion of lone-mother and lone-
father households was between 4% and 9%, with the highest gap reported in Belarus and the Russian Federation.
At 3%, the Republic of Moldovahad the highest proportion of single-father households, followed by Canada, Italy,
Romania, the Russian Federation, Spain and the United States at 2% (see figure III).

In 17 countries with available data in the Europe and Northern America region, there were more couples-with-
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children than one-parent households (ranging from 22% in Ukraine to 40% in Spain), although a significant
proportion of households included children that lived with a single parent, in particular with a lone-mother
(ranging from 5% in Albania to 10% in Belarus) (see figure IV). Households composed of couples without children
were also prevalent in all countries, with share ranges between 15% in Poland and Slovenia to 26% in Canada. In
the Unites States, childless-couple households (25%) were slightly more common than households made up of
couples with children (24%) and the percentage of lone-mother households with children (7%) and lone-father
households with children (2%) reflected regional trends. The observed distribution of households with or without
children, particularly in OECD countries, may be linked to changes in marriage and fertility patterns. 4 The
relatively low levels of couples with children should therefore be interpreted keeping in mind the associated low
levels of fertility in those countries.

Information on the incidence of lone parenting should be examined in the context of the welfare of the persons
involved, both children and parents. Statistics show that, globally, lone-mothers with at least one child under the
age of 6 are more likely to be in the labour force (65.8%) than mothers living with a partner and a young child
(48.7%), presumably because lone-mothers bear the sole responsibility for providing for the household.

These statistics reveal the extent of the economic pressure of the care burden placed on lone-mothers in
providing for themselves and for their children, which may have implications on the welfare of both mothers and
children. At present, there are insufficient sampled data to produce reliable labour force estimates on the
welfare of lone-father households, possibly owing to the fact that they are less common. 5
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About the data

De�nitions
Proportion of households in which children live with only one parentProportion of households in which children live with only one parent : lone-mother

households or lone-father households, defined as their percentage among all household types.
Household types include: (a) couple households: (i) with children, (ii) without children; (b) one-
parent households: (i) lone-mother households, (ii) lone-father households; (c) one-person
households; and (d) other types of households.

Oceania (excl)Oceania (excl): Refers to Oceania excluding Australia and New Zealand throughout the
publication.

Availability
Data are available for 88 countries for the period 2001–2018.
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Population and families

Finland: mean age at birth of �rst child by sex; total
fertility rates; living arrangements for children
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Key points

The total fertility rate in Finland has declined since 2010, from 1.87 children per woman in 2010 to 1.35 children per woman in
2019, the lowest historically recorded rate.

A growing proportion of Finnish women and men aged 15—49 live alone without a spouse, and this has contributed
significantly to the postponement, or prevention, of childbearing: the proportion of women aged 28—32 living without a spouse
was 20% in 2019, compared to 14% in 1999. The corresponding proportion of men aged 30—34 was 28% in 2019 compared to
20% in 1999.

In 2019, first-time mothers in Finland were 2 years older, on average, than first-time mothers in 2000; first-time fathers were
also older than the average age 20 years ago: the age difference between parents has remained at around 2 years over the last
decades.

A married couple with children is the most common family model in Finland, representing 57% of all families in 2019.
Nevertheless, the number and proportion of one-parent families is on the rise. Lone-mother families represented 17% of
families with children in 2000 and 20% in 2019; lone-father families represented 2% of families with children in 2000 and 3% in
2019.

The average age of mothers at the birth of their first child has increased.

Current situation

Over the course of the last few decades, women’s average age at the beginning of childbearing has increased. In 2019, first-
time mothers in Finland were older than had previously been the case: the average age of first-time mothers in 2019 was 29.6
years, compared to 27.6 in 2000 (see figure I). This is connected to decreasing female fertility rates for the birth of the first child
among women under age 30, coupled with increasing rates of fertility in older age groups.

On average, men are two years older than women when they become parents for the first time. In 2019, men became fathers
for the first time at age of 31.6. Like mothers, first-time fathers were older than in previous decades: the difference in the ages
of first-time mothers and first-time fathers has remained at around two years over the last decades.

Total fertility rate has been declining since around 2010
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In Finland, the total fertility rate has declined remarkably since 2010, when it was 1.87 children per woman — by 2019 the fertility
rate was at an all-time low, at 1.35 children per woman. Compared to the rate in 2000, the birth rate fell in the first two decades
of the twenty-first century (see figure II). The decline has been connected to the postponement of childbearing to older ages.
As reported above, in 2019 the mean age of women giving birth for the first time was 29.6 years, and for first-time fathers the
mean age was 31.6 years.

The mean age at first birth is increasing - why?

Since the 1970s, on average, women have been giving birth to their first child at later ages than previously recorded — this
during a period of time when women’s participation in education and the labour force has continued to grow exponentially. In
the Family Barometer 2017, 1 women, unlike men, expressed concern over career breaks caused by combining childbearing
and employment, possibly because having children was considered either undesirable or inappropriate in the work
environment, in particular for women in fixed-term employment. 2 To address this situation, women have adopted different
ways of working, including part-time work, in order to schedule family leave: the demands of fixed-term employment on
women have been a contributing factor in the decision to postpone childbearing. 3

Traditional obligations for women, such as childcare and other family responsibilities, on the one hand and the demands of
working life and career on the other have been perceived as contradictory and difficult to coordinate. In general, employers
have not been expected to anticipate the situation of women of reproductive age, and jobs that were family-friendly were rare
and sought after. For men, having children has not been seen as a reason for absence from work nor for adding childcare to
their responsibilities in the home. 4

It has also been suggested that the upswing in the number of small families and delayed childbearing are evidence of new
kinds of problems and challenges, including difficulties in conceiving children and unwanted childlessness. 5 In addition, a
growing proportion of Finnish women of childbearing age live alone, without a spouse, as do a growing number of men in the
same age bracket, and this has contributed significantly to the trend towards postponing, or preventing, childbearing. For
example, in 2019, 20% of women aged 28—32 and 28% of men aged 30—34 lived alone without a spouse, compared to 14% of
women and 20% of men in 1999.

Living arrangements for children aged 18 and below

Married couples with children are the most common family model in Finland, representing 57% of all families with children in
2019. Although there has been a steady decline over the years in this type of family, both in absolute and relative terms, other
types of families with children are still far less prevalent.

In 2019, one-parent families represented almost one-fourth (23%) of all families with children. Families of mothers and children
represented about 20% of all families with children. Even though the number of families with a single father and children has
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grown, the number is still very low, and such families make up only 3% of all families with children. Nevertheless, the overall
number and the share of one-parent families is on the rise. In 2000, 17% of families with children were composed of mothers
and children and 2% were composed of fathers with children.

Source
Statistics Finland, Families with underage children by type in 1950–2019 (corrected on 24 August 2020)
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About the data

De�nitions
Mean age at first birthMean age at first birth: Refers to the mean age of parents when having their first child: having children refers

to biological children not to adopted or foster children.

Total fertility rateTotal fertility rate: Mean (average) number of children a woman would have by age 50 if she survived to age
50 and was subject, throughout her life, to the age-specific fertility rates observed in a given year. The total
fertility rate is expressed as the number of children per woman aged 15—49. 6

Living arrangementsLiving arrangements 77 of children from birth to age 17 of children from birth to age 17: Refers to the place of residence where the children
are registered: the information does not necessarily describe the everyday practices of families. 8

Coverage
Women of childbearing age (conventionally ages 15—49) in Finland. Living arrangements for children cover
children from birth to age 17. Analysis is at the national and subnational level.

Availability
Information on the mean age at first birth by sex is based on the Finnish Population Register. 9 The main source
for producing Finnish population statistics is the Population Information System, which is maintained by the
Digital and Population Data Services Agency. Data on fathers are based on population data in the statistical
reference period, according to which the names of fathers have been recorded for nearly 98% of children in the
Population Information System.
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Footnotes

1. Family Barometer (Perhebarometri).

2. Rotkirch, A., Tammisalo, K., Miettinen, A. and Berg, V., ”Miksi vanhemmuutta lykataan? Nuorten aikuisten nakemyksia lastensaannista”, 
Perhebarometri (Family Barometer), University of Helsinki, 2017.

3. Sutela, H., ”Maaraaikainen tyo ja perheellistyminen Suomessa 1984–2008”, Tutkimuksia 259, Statistics Finland, Helsinki, 2013.

4. Rotkirch, A., Tammisalo, K., Miettinen, A. and Berg, V., ”Miksi vanhemmuutta lykataan? Nuorten aikuisten nakemyksia lastensaannista”, 
Perhebarometri, University of Helsinki, 2017.

5. Klemetti, R. and Raussi-Lehto, E., Edista, ehkaise ja vaikuta – Seksuaali- ja lisaantymisterveyden toimintaohjelma 2014–2020, Finnish 
Institute for Health and Welfare, Helsinki 2014.

6. United Nations Department of Economic and Social Affairs (UNDESA), Population Division, World Fertility Data 2019.

7.  In family statistics, children comprise the following persons living with their parents: biological children, adopted children, including 
biological children and adopted children of one of the spouses (foster children and children in the care of the family are not classified as 
children).

8.  For example, in case of divorce, the child is only included in the family of one parent even if the parents, in practice, have joint 
custody. Children’s shared residence was studied in the ad hoc module of the Labour Force Survey carried out by Statistics Finland in 
2018. Data on shared residence were published on 17 June 2019. According to the results, there were altogether around 110,000 children 
living in two homes and 40,000 of those children resided for equal amounts of time in both homes.

9.  In Finland, the last population registration was carried out on 1 January 1989. Since then, the Population Information System has been 
updated by notifications of changes. Annual notifications of changes in the population are expected by the last day of January of the 
following year.
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Population and families

Average number of children; age at childbirth; and
childlessness
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Key points

Globally, the mean age at childbearing went up slightly between 1995 and 2020, from age 27.5 to 28.1: women have children
at relatively young ages in Latin America and the Caribbean (27.3 years) and Central and Southern Asia (27.5 years); women
have children at relatively more advanced ages in Australia and New Zealand (30.8 years).

Globally, the average number of children born per woman declined slightly from 2.8 in the period 1995—2000 to 2.5 during
the period 2015—2020 and most regions experienced a decline over the period.

The sharpest decline in the average number of children born per woman was observed in sub-Saharan Africa (from 5.9 to 4.7
children per woman), while a slight increase was observed in Europe and Northern America (reaching the lowest observed
average of 1.7 children).

The use of contraception among women of reproductive age is most prevalent in Eastern and South-Eastern Asia (60%) and
Australia and New Zealand (58%) and lowest in sub-Saharan Africa (29%) and Oceania (excluding Australia and New Zealand)
(28%).

Childlessness is highest in Australia and New Zealand (14.4%) and in Europe and Northern America (12.2%) and lowest in sub-
Saharan Africa (8.1%) and Central and Southern Asia (5.6%). The prevalence of childlessness has increased in the past two
decades, particularly in sub-Saharan Africa (47% increase) and Australia and New Zealand (46% increase).

Mean age at childbirth

The Beijing Platform for Action, adopted at the Fourth World Conference on Women in 1995, recognized the basic right of all
couples and individuals to decide freely and responsibly the number, spacing and timing of their children and to have the
information and means to do so.How many children and when to have them are decisions that have implications on many
facets of women’s and men’s lives.

In order to ensure the desired family size, women and men often use contraception, either to space or limit the number of
children. To understand the implications of these factors from the point of view of societal change, it is important to examine
both the mean age at childbearing, which provides useful information about the timing of births by age of the mother, and the
determinants of childlessness, given the link between fertility to population growth

Themean ageofchildbearingis of significance because of its effectonthegrowth rate of thepopulation, which
hasimportantimplications for the size of future populations. 2 The time between one generation and the next is directly affected
by theagesat which women bear children, including the distribution of births across the reproductiveagespan.

Substantial differences among regions in the mean age at childbirth

Globally, during the period 1995—2020, the mean age at childbearing went up slightly, from age 27.5 to 28.1 (see figure I). The
rise in the mean age, often described as fertility postponement, is primarily due to a progressively later start to childbearing. 3

There are regional differences in both levels and trends of the mean age at childbearing. The pattern in both Central and
Southern Asia and Latin America and the Caribbean has followed a similar trend (a U shape), and these two regions have
thelowest mean age at birth (age 27). In sub-Saharan Africa, Northern Africa and Western Asia and Oceania (excluding Australia
and New Zealand), the mean age has been fairly constant, at around age 29. The mean age at childbearing is highestin
Australia and New Zealand and Europe and Northern America, and it has increased noticeably in both regions in 2020 (to age
30.8 and age 29.8, respectively).

The observed upswing in the mean age at childbearing is likely due to women postponing the timing of their first births
coupled with a reduction in the total number of births per women due to fertility control through the use of contraception. This
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increase in the mean age reduces the age span within which women are having their children, thereby leading to a reduction in
the total number of births per woman. Data on total fertility rates over time (see figure II) show a general downward trend over
the past three decades during which time the mean age at childbearing has increased.

Average number of children born per woman (total fertility rate)

The timing of the first birth and the total number of children a person might have is dependent on age at marriageor entry into
a union, education and employment opportunities, gender roles and expectations, access to family planning and the social and
economic context in which the parents live.

Women are having fewer children over the childbearing years

Globally, the average number of children born per woman declined slightly from 2.8 during the period 1995—2000 to 2.5 during
the period 2015—2020 (see figure II). Most geographical regions show a decline in birth rates, but with marked differences. In
general, regions with high fertility have experienced a sharper decline in fertility than in those with lower levels of fertility.

Sub-Saharan Africa (from 5.9 to 4.7) and Central and Southern Asia (from 3.6 to 2.4) show the sharpest decline in the average
number of children born per woman during this period. On the other hand, regions with low fertility levels (below 2 children per
woman, on average), suchas Europe and Northern America, Australia and New Zealand and Eastern and South-Eastern Asia,
show minimal changes over the same time period. In fact, data show that there has been a slight increase in the average
number of children born per woman since the mid-1990s in some European countries,4 including Belarus, Germany and the
Russian Federation. 5 The pattern of increasing fertility in recent years has also been observed in Australia and New Zealand,
and to some extent in: China, Hong Kong Special Administrative Region; Japan; and Mongolia. It should be borne in mind,
however, that in most of these countries, fertility levels, even with the slight increase, have remained below the replacement
level of 2.1 children per woman.

Trends in the average number of children born per woman should be considered in conjunction with trends in the mean age at
birth as well as the use of contraception, as both factors influence the lifetime fertility of women. Analysis of the mean age at
childbearing shows an upward trend in the period since the mid-1990s, resulting in a shorter span of childbearing.
Concomitantly, available information on country experiences (see figure III) shows an inverse relationship between
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contraceptive use and levels of fertility.

Use of contraception

A major contributor to the observed changes in levels of fertility is the use of contraception. The availability and use of
contraception contribute to the ability of women and men to decide freely on the number, timing and spacing of their children.
There is a strong inverse relationship between contraceptive use and the level of fertility, represented by the total fertility rate
(see figure III) over the past three decades. With the increase in the use of contraception, fertility levels have fallen in all
regions in the period 1990—2019. 6 In general, regions with lower levels of fertility have higher proportions of women that are
using contraception.

The observed decline in births in high fertility regions (sub-Saharan Africa and Central and Southern Asia) attests to the link
between the increased use of contraception and observed changes in levels of fertility. The observed variations and spread
among countries in sub-Saharan Africa, Oceania (excluding Australia and New Zealand) and Central and Southern Asia help to
explain why, in spite of the decline in births, levels of fertility are still higher there than in other regions. In the case of sub-
Saharan Africa, the persistently higher levels of fertility compared to observed levels of contraceptive use may be partly due to
the fact that many family planning programmes in the region are promoted as birth-spacing programmes. 7
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The COVID-19 crisis could leave significant numbers of women and couples without access to essential sexual and 
reproductive health care. Globally, it had been estimated that 77% of women of reproductive age (15—49 years) would have 
their needs for family planning met with theuse of modern contraceptive methods in 2020. However, considering the potential 
impact of COVID-19 on method-specific use, this could fall to 71%, resulting in around 60 million fewer users of modern 
contraception worldwide in 2020 if these disruptions last for a whole year. Overall declines in contraceptive use will depend on 
the methods used by women and their partners and on the types of disruptions experienced in individual countries. Countries 
should include family planning and reproductive health services in their essential services planning and should develop 
strategies to ensure that women and couples are able to exercise their reproductive rights during the COVID-19 crisis. 8

Childlessness among women aged 45-49

For a variety of reasons, some women never have children. While for some women childlessness is voluntary, for others it is 
not, and the lack of offspring may be a cause of emotional distress to them and to their families. In other cases, research shows 
that childlessness may be linked to women’s level of education and employment opportunities. This is because highly 
educated women may postpone childbearing to later ages because of real or perceived obstacles to balancing work life and 
childrearing or not finding a partner. 9 This perpetual postponement may result in not having any children at all.

Childlessness on the increase

The prevalence of childlessness has increased in the past few decades (see figure IV). Globally, the proportion of childless 
women aged 45—49 increased from 7.6% to 9.2% over the last two decades. Europe and Northern America and Australia and 
New Zealand have much higher proportions of childlessness than other regions. All major geographical regions, except Eastern 
and South-East Asia, which recorded almost no change, show an increase in the incidence of childlessness over this time 
period. Proportionately, the increase in childlessness has been highest in sub-Saharan Africa, where the proportion jumped 
from 5.5% to 8.1% over the last two decades (a 47% increase), and in Australia and New Zealand where the percentage of 
childless women is over 14 % according to most recent data (a 46% increase compared to two decades ago). Other regions with 
substantial increases in childlessness over the past two decades include Europe and Northern America, where the increase was 
from 9.6% to 12.2% (a 27% increase), and Latin America and the Caribbean, which showed an increase in childlessness from 7.7%
to 9.9% (a 29% increase). There was a smaller increase, however, in the Central and Southern Asia region, from 5.2% to 5.6% (an 
8% increase).
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There are very wide variations among countries in definitive childlessness, that is, among women who have reached the end of
the reproductive period. Data on countries with the highest (above 10%) proportions of childlessness over the last two decades
show that, generally (see figure V), Australia and New Zealand and countries in Europe and Northern America have much
higher proportions of childlessness than other regions. Countries in sub-Saharan Africa and in Northern Africa and Western Asia
have the lowest proportion of women without children (below 5%), although childlessness is growing at a fast pace in sub-
Saharan Africa (see figure IV).

Around 2000, there were 15 countries with over 10% of women aged 45—49 without children. More than half of those countries
and territories were in Europe and Northern America: Austria, Bermuda, Finland, Greece, Luxembourg, Malta, Montenegro and
Romania. Countries and territories with high proportions of childless women in other regions in 2000 included Nepal (Southern
Asia) and the Philippines (South-Eastern Asia), both with 11%; Azerbaijan (Western Asia) with 13%; and Aruba (Caribbean) with 15%.
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In 2019, two decades later, the list of countries with at least 10% of childlessness has grown to 24 countries and territories, most
of which are in Europe and Northern America, with the highest rates of childlessness in Bermuda, Croatia, Finland, France,
Greece, Ireland, Malta, Romania, Serbia and Spain. Countries and territories with high proportions of childless women in other
regions include Venezuela (Bolivarian Republic of) and Brazil (South America), both at around 12%, the Bahamas (Caribbean),the
Cook Islands and Palau (Oceania, excluding Australia and New Zealand), all with around 13%.

The observed rates of childlessness and changes over time are a reflection of how changes in social norms coupled with the
availability of modern methods of contraception and family planning have worked together to de-link sex from biological
reproduction. 11 As a result, women have greater control over their own sexuality and reproduction with far-reaching
implications for their health and their capacity to control the most intimate decisions that affect their lives. It should be noted
that, in societies where women are expected to marry and have children, preferably at a young age, and where childbearing is
highly valued, being childless may be shunned and may be far from being voluntary. 12
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About the data

De+nitions
Female mean age at childbearingFemale mean age at childbearing: Mean (average) age of mothers at the birth of their children if women were

subject throughout their lives to the age-specific fertility rates observed in a given year. 13

Total fertility rateTotal fertility rate: mean (average) number of children a woman would have by age 50 if she survived to age
50 and was subject, throughout her life, to the age-specific fertility rates observed in a given year. The total
fertility is expressed as the number of children per woman. 14

Childlessness Childlessness is measured as the proportion of women aged 45—49 who have never had a child.
Childlessness may be intentional or not.

Contraceptive useContraceptive use: percentage of women aged 15—49 who report that they themselves or their partners are
currently using at least one contraceptive method of any type. 15

Coverage
Estimates of the total fertility rate are calculated for women aged 15—49. The mean age at childbearing is
calculated for women of childbearing ages (conventionally aged 15—49). The analysis of childlessness covers the
female population aged 45—49. The information is presented for countries worldwide and by regional groupings
under the Sustainable Development Goals (SDGs) indicators framework. 16
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Population and families

Mean age at �rst marriage; child marriage; and
adolescent birth rate
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Key points

The age at which women and men first marry is rising in all regions worldwide: on average, women are getting married or
entering into informal unions at age 23, about 3.5 years younger than men, who marry, on average, at age 26.5.

Regions in which girls first marry at the youngest ages, Central and Southern Asia, Oceania (excluding Australia and New
Zealand), sub-Saharan Africa, and Northern Africa and Western Asia, also report the widest gender gap in age at first marriage.
In contrast, Australia and New Zealand, and Europe and Northern America have the highest female mean age at first marriage
and the smallest gender gap.

In many countries, different minimum ages for marriage for women and men are set out in legislation, introducing a gender
bias into national legal frameworks. Available data show that, with or without parental consent, marriage before age 18, for both
adolescent girls and boys, is not allowed by law in 54 developing countries and 48 developed countries.

Child marriage before age 18 has slowly declined in all regions with representative data, from 26% in the early 2000s to 20%
by 2019. Sub-Saharan Africa, where 35% of women aged 20–24 have been married before age 18, is the region with the highest
rate of child marriage, while Central Asia has the lowest incidence (8%). Southern Asia has recorded the largest decline in child
marriages before age 18, from 52% to 29% over the same time period.

Child marriage before age 15 has gone down globally, from 8% to 5%, since the early 2000s, although sub-Saharan Africa,
where 11% of girls marry before age 15, remains the region with the highest prevalence.

While child marriage is more common among girls than boys, 1 available data for selected countries show that at least 10% of
men aged 20–24 married before age 18.

The rate of motherhood among adolescent girls, although declining in all regions, is still high, particularly in sub-Saharan
Africa, and to some extent in Latin America and the Caribbean. At 101 births per 1,000 women in 2020, sub-Saharan Africa has
the highest rate of adolescent fertility, and Eastern Asia the lowest (7 births per 1,000). High rates of motherhood for adolescent
girls should be looked at in the context of the likelihood that not all childbearing is taking place in the context of a marriage or
union.

Background

Marriages and entering into unions are generally viewed as a first step in establishing a family, sharing resources and providing
care, a key element among the building blocks of all societies.

The age at which women first marry or enter into union, or first become pregnant is an important indicator of their level of
empowerment, as it shapes their reproductive behaviour and is linked to their opportunities for education and employment. 2

Girls aged 15–19 who either become pregnant or enter into marriage are more likely to give birth early and to have extended
lifetime fertility,3 and are more likely to discontinue schooling,4 with implications for their participation in the labour market,
given that education has a substantial impact on employment prospects. 5 Child marriage, before age 18, is alsoa violation of a
child’s rights.

It is estimated that 21 million girls aged 15–19 in developing regions become pregnant, approximately 12 million of them give
birth in their teenage years,6and it is probable that the remaining 9 million have their pregnancies terminated. It is recognized
that becoming pregnant and giving birth early in life is associated with elevated health risks for both mothers and babies.
Pregnancy and complications in childbirth are the leading causes of death among girls aged 15–19 globally, with 99% of
maternal deaths among women aged 15–49 worldwide reported in low- and middle-income countries. 7 Moreover, babies born
to mothers under age 20 face higher risks of low birth weight, preterm delivery and severe neonatal conditions. 8

In response, many countries have made the reduction in the adolescent birth rate a priority. 9 Adolescent girls who become
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pregnant may be forced to discontinue schooling, thereby reducing their opportunities for socioeconomic development, in
many cases leading to lower earnings, the perpetuation of poverty cycles and social and political exclusion over the course of
their lifetimes, 10 as well as long-term impact on their mental health.

Age at first marriage

Women and men are marrying/entering into unions at later agesWomen and men are marrying/entering into unions at later ages

Women continue to marry at younger ages than men, 3.5 years younger on average. Globally, the mean age at first marriage 11

for women has remained at around age 23 over the last 20 years (see figure I). During the same time period, the average age
for men increased from age 25.6 to age 26.8, resulting in an increase of about half a year in the gender gap in mean age at
marriage.

Central and Southern Asia, sub-Saharan Africa and Oceania (excluding Australia and New Zealand), the regions where women
marry at the youngest ages (on average at age 22), also show a larger gender gap in mean age at first marriage (around 4.5
years), although the largest gender gap in the mean age is in Northern Africa and Western Asia (5.4 years). In contrast, the
gender difference in mean age at first marriage in Australia and New Zealand and Europe and Northern America, where
women marry, on average, at age 30 and age 28, respectively, is less than 2 years.

In terms of change over time, during the period 1995–2015, the mean age at first marriage increased for both women and men
in all regions, with few exceptions and with different magnitude. Women in Europe and Northern America, and Australia and
New Zealand showed the highest increase (3 years) in mean age at first marriage, followed by women in Central and Southern
Asia (2 years). In Europe and Northern America and in Australia and New Zealand there was also a reduction in the gender gap
in age at first marriage.

It is worth noting that the observed gender gaps in the singulate mean age at first marriage at regional levels mask intraregional
differences in nuptiality patterns between women and men. Available data for selected countries with women’s lowest and
highest ages at marriagein sub-Saharan Africa (see figure II) show significant disparities across countries within the region. For
example, there is 13-year difference in women’s mean age at marriage betweenNiger (17 years) and Djibouti (30 years).

Differences between countries are also noticeable in the gender gap in the mean age at marriage, ranging from 3 years in
Rwanda and Djibouti to a high of 8 years in Senegal and the Gambia. This information is useful for studies about the
socioeconomic outcomes for women and men, taking into account their ages at first marriage, as well as the differences in age
between spouses.
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Child marriage

Marriage before the age of 18 is a violation of a child’s rights. The development of girls who are married in childhood may be
compromised by their withdrawal from education, stunted career prospects and social isolation, and, commonly, by early
pregnancy and its attendant risks. 12 Child brides may enter unions that put them at risk of intimate partner violence, or in which
they are not empowered to exercise autonomy in decisions affecting their lives, including their reproductive health. 13 Child
marriage can also result in early pregnancy and have negative consequences for the health and survival of mothers and babies.
Research also showsasignificant negative association between very early marriage (before age 15) and the overall
psychological well-being of women. 14

National legislation in many countries prohibits child marriage, although legal protections are far from universal, often allowing
for exceptions to the minimum age at marriage. Furthermore, legislation in some countries sets different minimum ages for
marriage for women and men, introducing a gender bias into the legal framework. Available data also show that not all
countries or territories have laws banning marriage before age 18. With or without parental consent, marriage before age 18, for
both women and men, is not allowed by law in 54 developing countries and 48 developed countries. 15
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Despite a general downward trend, child marriage is still prevalent in selected
regions

Worldwide, about 5% of women aged 20–24 were married before age 15, and girls remain disproportionately affected, with one
in five young women in that age group married before age 18, compared to 1 in 30 young men. 16

While child marriage still exists, it is becoming less common, and has declined at an accelerated rate since 2009 (see figure III).
The most significant progress has been observedin Southern Asia, where the level of child marriage has fallen by more than a
third, from nearly 50% in 2009 to 29% in 2019. The highest rates of child marriage are in countriesin sub-Saharan Africa, where
the prevalence is (35%); only modest progress has been made since 2009. 17

In 2019, worldwide, an estimated 5% of women aged 20–24 had been married or in a union before age 15, representing a 3
percentage point decline from the estimated level in 2004 (see figure IV).

In 2004, the Southern Asia (19%) and sub-Saharan Africa (13%) regions had the highest proportions of women married before
age 15, while countries in Central Asia had the lowest proportions (0.3%). By 2019, however, while in Southern Asia there had
been a significant decline in the proportion of women married before age 15 (11 percentage points, reaching around 8%), child
marriage had declined at a more modest rate in sub-Saharan Africa (2 percentage points) and was still reported at around 11%.

Early marriage for boys

Although more is known about early marriage for women, there is substantial evidence about early marriage for men. Available
data for selected countries show that the proportion of men aged 20–24 who married or entered into a union before age 18 is
at least 10% (see figure V). While more information is needed to verify both the magnitude and trends, this data show that in
some countries, such as the Central African Republic (28%), Belize (22%) and Nicaragua (19%), sizeable proportions of the male
population are married while still too young to take care of a family. Child grooms may have to assume adult responsibilities for
which they may not be prepared, including early fatherhood, which may result in additional economic pressure to provide for
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the household, and, as with girls, constraints on their access to education and their opportunities for career advancement. 18 It
should be noted that child marriage is a human rights violation for boys just as it is for girls.

The international community, through SDG target 5.3, is seeking to eliminate child marriage by 2030. While the world has made
progress towards this goal, reaching it will require coordinated action and additional investment. To end child marriage by 2030,
progress must be 17 times faster than the progress made over the last decade.

Adolescent birth rate

Adolescent fertility on the declineAdolescent fertility on the decline

Globally, adolescent fertility has declined from 56 births per 1,000 adolescent women (aged 15–19) in 2000 to 41 births per 1,000
in 2020 (see figure VI). 19 The level of adolescent fertility has declined substantially over the past 20 years in all geographical
regions, matching levels and trends in the decline of child marriage, although with marked regional variations.

While the birth rate among adolescent girls in sub-Saharan Africa declined from 130 to 101 per 1,000 between 2000 and 2010,
the level has remained higher than in any other region. Southern Asia registered the largest drop, from 72 to 24 births per 1,000
adolescent girls, while Latin America and the Caribbean registered a decrease from 83 to 61 births per 1,000 - the second
highest rate after sub-Saharan Africa in 2020. At the other end of the spectrum, Eastern Asia (7 births per 1,000), Australia and
New Zealand (12 births per 1,000), Europe (12 births per 1,000) and Northern America (16 births per 1,000) had the lowest
adolescent fertility rates in 2020. Observed disparities across and within regions in the levels of the adolescent birth rate, as well
as differences across and within countries, indicate that large numbers of young people do not have access to means of
controlling their fertility, with important implications for their well-being. 20

It should be noted that while the estimated global adolescent fertility rate has declined, the actual number of children born to
adolescents has not. 21 This is mainly due to the fact that in some regions of the world there is a large and growing population
of adolescent girls aged 15–19. For example, in the period 1995–2020, the population in this age rangein sub-Saharan Africa, the
region with the highest adolescent birth rate, increased from an estimated 30 million to 58 million. Consequently, although the
adolescent fertility rate is declining in the region, the number of babies being born to adolescent mothers may not be declining.
The increase in the numbers of adolescent girls as a result of the population momentum, particularly in sub-Saharan Africa,
may lead to difficulty in providing the requisite social and health services, includingsexual and reproductive health services.

There are major risks associated with adolescent childbearing. Complications in pregnancy and childbirth are the leading cause
of death among girls aged 15–19 globally,22 and the risk is highest for girls under age 15.It should be noted that many
pregnancies are unwanted, but the affected adolescents may not have access to the requisite knowledge or sexual and
reproductive health services to prevent pregnancies. Furthermore, many adolescent pregnancies are terminated, often in
contexts where it is illegal to terminate a pregnancy.
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Preventing pregnancy among girls under age 15 is an important measure to insure that they receive adequate education and
life-long livelihood opportunities, including access to reproductive health care. Addressing very early fertility is critical for
breaking the cycle of deprivation brought about through early childbearing, including the widely recognized potential health,
social and economic disadvantages that young mothers face. 23

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

72



About the data

De�nitions
MMeeaann  aaggee  aatt  ffiirrsstt  mmaarrrriiaaggee,,also known as the singulate mean age at marriage (SMAM), is the average age at 

first marriage among those who ever married or entered into a union before age 50.

CChhiilldd  mmaarrrriiaaggeerefers to any formal or informal union between a child under age 18 and an adult or another 
child. 24 Although Sustainable Development Goal indicator 5.3.125 captures only child marriage among girls, “child 
marriage” refers to unions in which a girl or boy under age 18 lives with a partner as if married. Informal unions are 
generally defined as those in which couples live together (cohabitate) as if married but for which there has been 
no formal civil or religious ceremony.

GGeennddeerr  ggaapp  iinn  aaggee  aatt  ffiirrsstt  mmaarrrriiaaggeeis the difference between women and men in the age at first marriage.

AAddoolleesscceenntt  bbiirrtthh  rraatteeis the annual number of births to girls aged 10–14 or adolescents aged 15–19 per 1,000 
women in those age groups.

Coverage
Estimates of the mean age at first marriage cover women and men ever married before age 50.

Measurement of child marriage covers women aged 20–24 who were first married or in a union: (a) under age 
15; and (b) under age 18.

Analysis of the adolescent birth rate covers only births to women aged 15–19.

The information is presented for countries worldwide and by regional groupings under the Sustainable 
Development Goals. 26
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Population and families

Proportion of older women; proportion living
alone
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Key points

The survival advantage of females over males results in a higher share of women than men among older
persons. Globally, at least three out of every five persons (62%) aged 80 and over are women and just over a half
(54%) of those aged 65 and over are women.

The share of women among older persons aged 80 and over is the highest in Europe and Northern America
(64%) and the lowest in Central and Southern Asia (55%).

Three out of four older persons over the age of 80 in Belarus, Kazakhstan, the Russian Federation and Ukraine
are women.

Analysis of living arrangements for older persons is important as an indication of the level of support that is
available to them.

Women over age 65 are generally about twice as likely as older men to live alone in developed countries and
three times as likely to live alone in developing ones.

More than 30% of older women (around 18% of men) in Australia and New Zealand and in Europe and
Northern America live alone, compared to 13% of older women (4% of men) in Central and Southern Asia and 19%
of older women (6% of men) in Northern Africa and Western Asia.

Background

The proportion of women among the total population of older persons gives an indication of the relative
mortality rates of women and men until advanced ages. An analysis of the living arrangements of older persons
provides information about who they live with, whether alone or with others, and is important as an indication of
the level of support that is available to them. In the Madrid International Plan of Action on Ageing, 2002, the living
arrangements of older persons were identified as a topic requiring more attention and research. 1

Women comprise more than a half of the total older population
worldwide

Women comprise more than a half of all older people throughout the world (see figure I). Globally, the share of
women among the population aged 65 and older is 54%, and at the regional level, the share ranges from 51% in
Central and Southern Asia to 56% in Europe and Northern America. The proportion of women among the
population aged 80 and older is even higher both at the global level (62%), and at the regional level (ranging
from 55% in Central and Southern Asia to 64% in Europe and Northern America). This high proportion of women
among the older population is due to their survival advantage over men. 2

Increasing life expectancy at older ages has implications for the living arrangements as well as the health and
well-being of older people. 3 In particular, data show that older women are more likely than older men to live
alone due to: (a) their higher life expectancy; (b) higher prevalence of widowhood among women; and (c) higher
prevalence of remarriage among men after widowhood or divorce.
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As the length of life and thus the proportion of older persons in the population increase in many countries, it is
important to examine whether this is accompanied by sustained health, decent quality of life and sufficient social
and economic resources. Research shows that both the prevalence and severity of disability increase with age.
In Australia, data show that older women are more likely than older men to have a profound or severe disability:
66.4% of women aged 90 years and over, compared with 48.9% of men aged 90 years and over. 4 This points to
the fact that as more women live to advanced ages, they require greater care and assistance in activities related
to daily living, and long-term care always has costs, even when such care is provided by family memberson an
unpaid basis.

Since all regions are experiencing growth in the proportion of older persons at advanced ages, the need for
long-term care will be critical, including in countries where crucial preconditions for care and healthy ageing,
such as universal access to water, sanitation and electricity, as well as robust primary health-care systems, are
often lacking. 5 In addition, as people live longer, and women in particular, they are at higher risk of living in
poverty. For instance, in sub -Saharan Africa, households headed by older women are more likely to be poorer
than households headed by older men; and in more developed countries, older women in one-person
households are more likely than older men to be living in poverty. 6

National differences in the proportion of women among older persons

Certain countries have higher shares of women in their population of older persons (see figure II). Among the 25
countries with a proportion of women aged 65 years and older that is higher than the global average of 54%, the
following have at least 60%: Armenia, Belarus, Cambodia, Kazakhstan, Poland, the Russian Federation, South
Africa, Ukraine and Viet Nam. In five of those countries (Belarus, Kazakhstan, the Russian Federation, South Africa
and Ukraine), the share of women among those aged 80 and over is at least 70%, pointing to a much higher

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

78

https://worlds-women-2020-data-undesa.hub.arcgis.com/app/6f02cbbfb8d34cb7806d21f4bd14e826#NW25


female than male survival rate among older persons in those countries.

Older women are twice as likely as older men to live alone

Globally, a significant proportion of the population aged 65 and older live alone (see figure III), in particular
women. Worldwide, 24% of women and 12% of men aged 65 and older, and 27% of women and 14% of men aged
80 and over live alone. In addition to the differential in the mortality rate between older women and men, it
appears that marital status is a major determinant of the differences in living arrangements between the two
groups. 7

The proportion of persons living alone among people aged 65 and older varies widely among regions, ranging
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between 13% in sub-Saharan Africa to 36% in Europe and Northern America, with developed regions generally
having higher proportions of persons aged 65 and older living alone than developing ones. Nonetheless, in all
the regions, a higher proportion of older women than older men live alone. While less than 9% of men aged 65
and older live alone in four regions (Central and Southern Asia, Eastern and South-Eastern Asia, Northern and
Western Asia, and sub-Saharan Africa), the proportions of women aged 65 and older living alone in these regions
range from 13% to 19%. However, the proportion of older women living alone is much higher in Australia and New
Zealand (32% of women versus 18% of men) and in Europe and Northern America (36% of women versus 17% of
men), about twice that of older men. The gender gap is very small, however, in countriesin Latin America and
Caribbean, with 17% of women and 15% of men aged 65 and older living alone.

National differences in the living arrangements of older persons

There are wide variations in the percentage of persons aged 65 and older living alone, even within geographical
regions (see figure IV). For example, while 30% of older women and 6% of older men in the Islamic Republic of
Iran live alone, in Bangladesh 7% of women and 1% of men in the same age range live by themselves. In
Uruguay, 31% of women and 19% of men aged 65 years and over live alone, compared to 6% of older women
and 7% of older men in the same age range in Nicaragua. Similarly, the proportion of persons aged 80 and older
in one-person households in Finland (53% women and 26% men) is significantly higher than in Montenegro (26%
women and 12% men).
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About the data

De!nitions
Share of women aged 65 and over and aged 80 and over as a percentage of all olderShare of women aged 65 and over and aged 80 and over as a percentage of all older

persons in the same age groupspersons in the same age groups: Provides information on the relative proportion of older women
to older men

Share of women aged 65 and over and aged 80 and over living alone as a percentage of allShare of women aged 65 and over and aged 80 and over living alone as a percentage of all
older persons living aloneolder persons living alone: Provides information on the living arrangements of older persons.

Coverage
Population aged 65 and over and aged 80 and over worldwide and by regional groupings under
the Sustainable Development Goals indicators framework. 8
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Chapter 2 

Health 
Introduction 
Health outcomes for women and men are affected by gender inequalities and norms 

Good health is a fundamental human right and a necessary precondition for individual and 
societal development. Differences in the health of women and men are determined by three 
interrelated factors: development, biology and gender. Each of these factors contributes to distinct 
health trajectories for individuals throughout the life cycle.   

Medical and technological improvements and changes in behaviour in favour of healthier 
living over several decades are extending the lives of both women and men. In the case of 
women, maternal and reproductive health needs are increasingly being addressed through 
improved health systems and the delivery of services, including health care before, during and 
after childbirth, and access to modern methods of contraception. The risk of maternal death has 
been reduced globally by 38% between 2000 and 2017, with the greatest reduction achieved in 
Southern Asia (reduction of 59%). However, despite a 40% reduction in maternal mortality in 
countries in sub-Saharan Africa since 2000, the region accounted for roughly two-thirds of global 
maternal deaths in 2017.  

Since 2000, there has also been a decline in smoking rates among both women and men, 
although worldwide men are still 4.5 times more likely to smoke than women: in Eastern and 
South-Eastern Asia men are almost 13 times more likely to smoke. The risk of dying prematurely 
from any of the four major non-communicable diseases (cardiovascular 
disease; cancer; diabetes; and chronic obstructive pulmonary disease) has decreased between 
2000 and 2016, reaching 21.6% for men and 15% for women.  

Gender inequalities, norms and expectations are determining factors in the health outcomes of 
women and men. For women, early marriage, together with poor access to information and 
education and lack of decision-making power within the family or in a couple 
relationship, increase the exposure of adolescent girls and adult women to sexually transmitted 
infections, including HIV, which is still a major concern, particularly in sub-Saharan Africa, 
where 58% of all new HIV infections are reported among women. The intersections between 
infectious diseases, including HIV, and structural inequalities cannot be overstated. In light of the 
COVID-19 pandemic, efforts must be made to mitigate and overcome interruptions in health 
services and supplies. Models show that if no action is taken, a six-month complete disruption in 
HIV services, including antiretroviral therapy, could lead to more than 500,000 additional deaths 
in the period 2020–2021 in sub-Saharan Africa from AIDS-related illnesses, 
including tuberculosis.  

Gender norms and expectations also contribute to early pregnancy and high fertility, increasing 
the likelihood of maternal death, which is still the leading global cause of death among young 
women (15–29), particularly in sub-Saharan Africa, accounting for over two-thirds of all maternal 
deaths in 2017. In addition, reduced access to sexual and reproductive health and reproductive 
rights during the COVID-19 pandemic will bring the estimated proportion of women of 
reproductive age that have their needs for family planning satisfied with modern contraceptive 
methods down from 76.8% to 71% globally. In this context, emerging research suggests that 
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COVID-19 pandemic-related worries may influence how women feel about having children and 
may impact their plans about when and/or how many children to have.   

Traditional gender roles also have a harmful effect on men. Adolescent boys and young men 
often take up habits and risky behaviours that are associated with stereotypical ideas of 
masculinity. About 73% of all deaths from road traffic injuries occur among young men under age 
25, and men are the victims in 84% of intentional homicides in the population under age 
29. Despite its downward trend, suicide remains a leading cause of death in some regions and is
a global concern that includes a strong gender component. Suicide attempts are about two to four
times more frequent among women, though men are more likely to use lethal means, resulting in
higher suicide mortality rates among the male population. Men also smoke tobacco and drink
alcohol to a much greater extent than women. These risky behaviours contribute to non-
communicable diseases later in life. At age 50 and older, men are at a higher risk of dying from
cancer than women, with mortality rates that are at least twice as high for several types of cancer
(trachea, bronchia, lung, oesophagus, liver, stomach and bladder). Men over age 50 are also
significantly more likely than women to die from ischaemic heart disease or cirrhosis of the liver.
Marked gender differences in health and mortality patterns are also present in older ages: women
aged 70 and older are between 20% and 30% more likely than men to die from Alzheimer’s
disease and other types of dementia. Women face a double burden: not only they are at higher
risk of dementia as they live into older ages, they are also likely to be the main caregivers as
partners, daughters and daughters-in-law.
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Key points

In 2016, at the global level, maternal conditions were the leading cause of death among young women (aged 15—29); for
young men in the same age bracket road injuries were the leading cause of death.

The leading causes of death among women aged 15-49, both at the global level and in sub-Saharan Africa, are HIV/AIDS and
maternal conditions. Within the same age group, men’s causes of death are globally dominated by road injuries and ischaemic
heart disease.

In 2017, the life-time risk of dying from maternal causes in sub-Saharan Africa was 1 in 37; in Central and Southern Asia it was 1
in 260; and in Latin America and the Caribbean it was 1 in 630.

During the period 2000—2017, the greatest overall reduction in maternal mortality was achieved in countries in Southern Asia,
with a reduction of 59% in the number of deaths (from 384 to 157 maternal deaths per 100,000 live births).

The risk of maternal death can be reduced through better access to modern methods of contraception, and by ensuring that
women have access to high-quality care before, during and after childbirth, with an approach that is sensitive to cultural
diversity. There has been significant improvement in reducing maternal mortality worldwide, with increased access to skilled
care at delivery, the increase in contraceptive prevalence and the decline in fertility.

There are marked regional disparities in access to modern contraceptive methods, as well as births attended by skilled
personnel, with the lowest access to both being in Oceania (excluding Australia and New Zealand) and sub-Saharan Africa,
which is also the region with the highest maternal mortality rate.

Emerging research suggests that Coronavirus-19 (COVID-19)pandemic-related worries may influence how women feel about
having children. Women may be changing their plansabout when and/or how many children to have.

Background

Women’s reproductive years begin at puberty and the onset of menstruation and end with menopause, spanning, on average,
ages 15—49. Women’s health status during this period is dominated by issues related to their sexual and reproductive health.
During this period, women and men are likely to form families and enter the labour force, and are considered, on average, too
young to die.Nevertheless, all types of diseases affect the health of people in this age group.

As reported by the World Health Organization (WHO): 1 (a) maternal conditions (group 1) represent a leading cause of death for
women aged 15—49, both at the global level and in developing regions; (b) the risk of death from communicable diseases (also
in group 1) is highest among women and men at ages 35—39, when the global death rates from HIV/AIDS peak for both
women and men; (c) mortality from non-communicable diseases (group 2) increases with age, and is higher among men; and
(d) deaths due to injuries (group 3) are prominent among men aged 15—49, particularly road accidents, as are deaths from
suicide and interpersonal violence.

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

88

https://worlds-women-2020-data-undesa.hub.arcgis.com/app/d89286ad65354bbb8512329412dad320#NH13
https://worlds-women-2020-data-undesa.hub.arcgis.com/app/9e5c189d5ee042c1b7f051ece189f018#NH14


Current situation

Central and Southern Asia are the only regions showing a gender difference in the top leading cause of death amongCentral and Southern Asia are the only regions showing a gender difference in the top leading cause of death among
people aged 15-49: self-harm for women and road injury for menpeople aged 15-49: self-harm for women and road injury for men

In 2016, among women aged 15-49, the leading causes of death at the global level and in sub-Saharan Africa were HIV/AIDS
and maternal conditions. Within the same age group, at the global level men’s causes of death were dominated by road injuries
and ischaemic heart disease.

At the regional level, the top leading causes of death among people aged 15-49 were: self-harm (in Australia and New Zealand,
and Northern America and Europe, for both women and men), road injury (in Eastern and South-Eastern Asia, for both women
and men), and interpersonal violence (in Latin America and the Caribbean, for both women and men). Central and Southern
Asia showed a gender difference in the top leading cause of death among people aged 15-49: self-harm for women and road
injury for men.

Globally, in 2017, an estimated 295,000 women died during pregnancy and childbirthGlobally, in 2017, an estimated 295,000 women died during pregnancy and childbirth

Worldwide, maternal conditions were the top cause of death among women aged 20—24 in 2016. The risk of dying from
maternal causes is related to the risk of getting pregnant and to the obstetric risk of developing a complication and dying while
pregnant, during childbirth or within 42 days postpartum. In resource-poor settings, fertility rates are higher and the risks of
dying in labour are greater,2 and thus the risk of dying from maternal causes is greatly amplified. In 2017, the lifetime risk of
dying from maternal causes in sub-Saharan Africa was one in 37, in Central and Southern Asia it was one in 260, and in Latin
America and the Caribbean it was one in 630 (see figure II).

Significant progress has been made in in reducing maternal mortality since 2000. During the period 2000—2017, the global
maternal mortality rate declined by 38% (from an estimated 342 to 210 maternal deaths per 100,000 live births). Over the same
period, the greatest overall reduction in the rate was achievedin Southern Asia, with a reduction of 59% in the number of
maternal deaths (from 384 to 157 maternal deaths per 100,000 live births). Four other regions roughly halved their maternal
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mortality rates during this same period: Central Asia (by 52%), Eastern Asia (by 50%), Europe (by 53%) and Northern Africa (by
54%). All four regions, with the exception of Northern Africa, already had relatively low maternal mortality rates in 2000 (less
than 100 per 100,000 live births). 3 In 2017, sub-Saharan Africa and Southern Asia accounted for approximately 86% (254,000) of
the estimated global maternal deaths, with sub-Saharan Africa alone accounting for roughly two-thirds (196,000) of maternal
deaths, while Southern Asia accounted for nearly one-fifth (58,000). 4 Despite its high maternal mortality rate in 2017, sub-
Saharan Africa achieved a 40% reduction in maternal mortality in the years since 2000.

Wide variations in the maternal mortality ratio and lifetime risk suggest that most maternal deaths are preventableWide variations in the maternal mortality ratio and lifetime risk suggest that most maternal deaths are preventable

Women die as a result of complications during and following pregnancy and childbirth. Most of these complications develop
during pregnancy and are preventable or treatable. Other complications may exist before pregnancy but worsen during
pregnancy, especially if not managed as part of a woman’s health care. 5 The major complications, which account for nearly 75%
of all maternal deaths, are severe bleeding, infections, high blood pressure during pregnancy, complications from delivery and
unsafe abortions. 6

In addition to the tragic loss of life, maternal deaths have negative effects on families, including on the physical and mental
health of family members. 7 ,8 Studies have shown greatly increased mortality among children whose mothers have died. 9 , 10 ,11

Other documented effects are of an economic nature, including catastrophic expenditures (for example, health care and
funeral expenses), reduced household income and crippling debt; 12 , 13 , 14 thus, not only are the risks of maternal death elevated
by poverty, such deaths may act to reinforce the cycle of poverty in poor communities from one generation to the next.

Maternal deaths are also influenced by other factors associated with poverty, such as poor nutrition, lack of freedom over
reproductive health choices and lack of access to resources. Programmes to address upstream risk factors for maternal death,
including by promoting women’s economic empowerment and educational attainment, are also important for the well-being of
women and their families.

The risk of maternal death can be reduced through better access to modern methods of contraception and by ensuringThe risk of maternal death can be reduced through better access to modern methods of contraception and by ensuring
that women have access to high-quality care before, during and after childbirththat women have access to high-quality care before, during and after childbirth

Family planning is one of the most important aspects of reproductive health, since the use of modern contraceptive methods
allows women to avoid unintended pregnancies. An unintended or unwanted pregnancy may be a pregnancy too early in life,
too soon after a previous pregnancy or after a family has been established at a desired size. Like any pregnancy, unwanted
pregnancies carry the risk of disability or even death, but they also have added health risks due to the possibility that a woman
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may choose to have an abortion, and that it might be unsafe. Unlike abortions carried out by skilled personnel in a medically 
safe environment, unsafe abortions carry a very high risk of complications.

Between 2010—2014, on average, 56 million induced (safe and unsafe) abortions occurred worldwide each year, 15 of which 
around 25 million were unsafe. 16 Between 4.7% to 13.2% of maternal deaths can be attributed to unsafe abortion. 17 Over half of 
all estimated unsafe abortions globally were in Asia. In Africa and Latin America, 3 out of 4 abortions were unsafe. 18 In almost 
every case, death and disability could be prevented through sexuality education, use of effective contraception, provision of 
safe, legal, induced abortion and timely care for complications. 19 A study estimated that if all women wanting to avoid 
pregnancy used a modern contraceptive method, the number of unintended pregnancies would drop by 70% and unsafe 
abortions by 74%. 20

At the global level, it is estimated that 76.8% of women of reproductive age had their family planning needs met with a modern 
contraceptive method in 2020 (see figure III). This proportion ranged from 86% in Eastern and South-Eastern Asia to about 52%
in Oceania (excluding Australia and New Zealand) and 56%in sub-Saharan Africa, showing marked inequalities in women’s 
access to modern contraception across regions. However, it is important to recognize that these figures are an improvement 
over historic percentages: in sub-Saharan Africa, 23.5% of women of reproductive age had their family planning needs met with 
a modern contraceptive method in 1990, and in 2010 that figure was 45.70%. 21 In general, regions with lower levels of fertility 
have higher proportions of women using contraception.

Family planning and reproductive health services need to account for inequality and barriers that may limit access, such as 
cultural factors and ethnicity. 22 Use and access to modern contraceptive methods depend, inter alia, on
women’sautonomy.Globally, only around 50% of women can make their own decisions on health care and contraceptive use, 
and can say no to sexual intercourse.

The COVID-19 pandemic could leave significant numbers of women and couples without access to essential sexual and 
reproductive health care. The proportion of women of reproductive age (ages 15—49) that have their need for family planning 
satisfiedwith modern contraceptive methods could fall from 76.8% to 71%, resulting in around 60 million fewer users of modern 
contraception worldwide in 2020. It is estimated that the most impacted regions would be Latin America and the Caribbean and 
sub-Saharan Africa owing to their relatively greater reliance on short-term methods, such as injectables and pills, which require 
frequent contact with health-care providers. 23
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Globally, during the period 2014—2019, 81% of births took place with the assistance of a skilled birth attendant,Globally, during the period 2014—2019, 81% of births took place with the assistance of a skilled birth attendant,up from 64%up from 64%
in the period 2000—2005in the period 2000—2005; however, there are wide disparities across regions; however, there are wide disparities across regions

Coverage of deliveries by skilled birth attendants ranges from 60% in sub-Saharan Africa to almost universal coverage in Europe
and Northern America,Central Asia, Eastern Asia and Western Asia (see figure IV). In sub-Saharan Africa significant gains have
been made since the turn of the century, with coverage ranging from 43% in the period 2000—2005 to 51% in the period 2007—
2013. In-focus insight on the subject can be found in the story on skilled birth attendants in Ghana.

Adolescent girls face higher risks of eclampsia, systemic infections and complications during childbirth than adult womenAdolescent girls face higher risks of eclampsia, systemic infections and complications during childbirth than adult women

In 2018, there were an estimated 12.8 million births amongadolescent girls aged 15—19, some 11% of all births worldwide. 24 The
estimated global adolescent birth rate has declined from 56 births per 1,000 adolescent girls in 2000 to 41 births per 1,000 in
2020, representing a reduction of 27% in a 20-year span. At the regional level, adolescent birth rates are the lowest in
developed regions (12 births per 1,000 adolescent girls in Australia and New Zealand, and 13 in Europe and Northern America)
and the highest in sub-Saharan Africa (101 births per 1,000), followed by Latin America and the Caribbean (61 births per 1,000).

Early childbearing not only has a negative effect on the health of adolescents and their newborn children, evidence shows that
adolescent mothers are at higher risks of eclampsia, systemic infections and complications during childbirth. 25 In addition, the
stigma and stress adolescents experience may also make them less likely to complete schooling – reducing lifetime
opportunities to achieve their full potential and weakening their control over resources and their future lives. 26 27 A cause of
unintended pregnancy is sexual violence, which is widespread with more than a third of girls in some countries reporting that
their first sexual encounter was coerced. 28 Further insights about trends and levels of adolescent fertility are set out in the
section on population and families.

COVID-19 may have an influence on how women feel about having childrenCOVID-19 may have an influence on how women feel about having children

Early evidence from a study in the United States of America 29 shows that pandemic-related worries about finances and job
stability, as well as general unease about the future, may be having an effect on how women feel about having children. It is
reported that more than 40% of women have declared having changed their plans about when to have children, or how many
children to have, due tothe COVID-19 pandemic. Furthermore, black women (44%) and Hispanic women (48%) were more likely
than white women (28%) to state that they wanted to have children later or wanted fewer children because of the pandemic.
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About the data

De$nitions
DDeeaatthh  rraattee  bbyy  lleeaaddiinngg  ccaauusseess  ooff  ddeeaatthh  aammoonngg  ppeeooppllee  aaggeedd  1155——4499: Number of deaths due to a specific cause 

of death per 100,000 population aged 15—49.

MMaatteerrnnaall  mmoorrttaalliittyy  rraattiioo  ((MMR,Sustainable Development Goal (SDG) 3,indicator 3.1.1):Number of maternal 
deaths per 100,000 live births: the ratio captures the risk of death in a single live birth, including up to six weeks 
after pregnancy.

PPrrooppoorrttiioonn  ooff  bbiirrtthhss  aatttteennddeedd  bbyy  sskkiilllleedd  hheeaalltthh  ppeerrssoonnnneell (Sustainable Development Goal (SDG) 3,indicator 
3.1.2): Number of births attended by skilled health personnel (doctors, nurses or midwives), divided by the total 
number of live births in a given time period..Having a skilled attendant at the time of childbirth is an important 
lifesaving intervention for both women and babies.

PPrrooppoorrttiioonn  ooff  wwoommeenn  ooff  rreepprroodduuccttiivvee  aaggee  ((aaggeess  1155——4499))  wwhhoo  hhaavvee  tthheeiirr  nneeeedd  ffoorr  ffaammiillyy  ppllaannnniinngg  ssaattiissffiieedd 
wwiitthh  mmooddeerrnn  mmeetthhooddss  (Sustainable Development Goal (SDG) 3,indicator 3.1.2): Reported as a percentage of 
women of reproductive age who use any method of contraception or who have an unmet need for family 
planning. The numerator is the number of women(ages 15—49) who are currently using, or whose sexual partner 
is currently using, at least one modern method of contraception. The denominator is the total demand for family 
planning (the sum of the number of women who are using any method of contraception and those who are 
having an unmet need for family planning). Access to and use of an effective means to prevent pregnancy helps 
women and their partners to decide on the number and spacing of their children.

AAddoolleesscceenntt  bbiirrtthh  rraattee  ppeerr  11,,000000  wwoommeenn(Sustainable Development Goal (SDG) 3, indicator 3.7.2):Adolescent 
birth rate is the annual number of births to women aged 15—19 per 1,000 women. Preventing births very early in a 
woman’s life is an important measure to improve maternal health and reduce infant mortality and enhances a 
woman’s opportunities for socioeconomic improvement.

Availability
DDeeaatthh  rraattee  bbyy  lleeaaddiinngg  ccaauusseess  ooff  ddeeaatthh  aammoonngg  ppeeooppllee  aaggeedd  1155——4499:WHO calculates estimates for all its 

member States with a population of more than 90,000 (184 countries). Data on causes of death are sourced from 
WHO, Global Health Estimates 2016and are classified by regional grouping under the Sustainable Development 
Goals (SDGs) indicators framework.

MMaatteerrnnaall  mmoorrttaalliittyy  rraattiioo  ((MMMMRR)): About one third of all countries/territories have reliable data on maternal 
mortality; and about half of countries have data that are adjusted for the purposes of comparability; for the 
remainder a statistical model has been employed. Countries are organized according to regional groupings under 
the Sustainable Development Goals (SDGs) indicators framework.

PPrrooppoorrttiioonn  ooff  bbiirrtthhss  aatttteennddeedd  bbyy  sskkiilllleedd  hheeaalltthh  ppeerrssoonnnneell: Data are available for over 170 countries. The main 
source of data is household surveys, which are conducted every 3 to 5 years; data from administrative sources 
may be annual. Countries are organized according to regional groupings under the Sustainable Development 
Goals (SDGs) indicators framework..

PPrrooppoorrttiioonn  ooff  wwoommeenn  ooff  rreepprroodduuccttiivvee  aaggee  ((aaggeess  1155——4499))  wwhhoo  hhaavvee  tthheeiirr  nneeeedd  ffoorr  ffaammiillyy  ppllaannnniinngg  ssaattiissffiieedd
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with modern methodswith modern methods: Data are available for 130 countries or territories for the period 2000—2019. For 103
countries or territories, there are at least two available data points. Countries are organized according to the
regional groupings under the Sustainable Development Goals (SDGs) indicators framework.

Adolescent birth rate per 1,000 womenAdolescent birth rate per 1,000 women: Data are available for 221 countries or territories for the period 2000—
2017: there are at least two data points for 217 countries or areas. Countries are organized according to regional
groupings under the Sustainable Development Goals (SDGs) indicators framework..
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Key points

Based on data from 57 countries, around only 50% of women make their own decisions on health care and
contraceptive use and can say no to sexual intercourse.

There are large disparities among regions, from less than 40% of women making their own decisions in Middle
Africa and Western Africa, to nearly 80% in some countries in Europe, South-Eastern Asia and Latin America and
the Caribbean.

Older women, more educated women, women living in urban areas and women from wealthier households
are more likely to make their own decisions. Higher levels of education, in particular, have the greatest effect on
women’s ability to make their own decisions on sexual and reproductive health and reproductive rights.

Most women (91%) seem to have autonomy over the decision to use contraception, but only 75% of women
can decide on their own health care or say no to sex.

While there are many countries with enabling laws on sexual and reproductive health and reproductive rights,
there are also many legal barriers that prevent women and adolescents from having equal access to these
services and information. Such barriers are most prevalent in the case of legal access to abortion.

On average, countries have 73% of the laws and regulations needed to guarantee full and equal access to
sexual and reproductive health and reproductive rights.

The findings are particularly encouraging when it comes to HIV: on average, countries have enacted 87% of
enabling laws and regulations for HIV counselling and test services; 91% for HIV treatment and care services; and
96% for HIV confidentiality.

The lowest level of achievement is in the provision by countries of sexuality education curricula: on average,
countries have 57% of enabling laws, regulations or national policies needed to make sexuality education a
mandatory component of the national school curriculum.

Background

Women’s ability to make decisions on their reproductive health, contraceptive use and sexual relations is pivotal
to gender equality and universal access to sexual and reproductive health and reproductive rights. While a wide
range of contraceptives must be made available and staff trained to provide sexuality education, all access
depends on autonomy. Too often women are not able to exercise their autonomy on these issues due to
harmful and discriminatory social norms and practices and their lack of agency and financial resources.

Current situation

Only around 50% women can make their own decisions on health care and contraceptive use and can say noOnly around 50% women can make their own decisions on health care and contraceptive use and can say no
to sexual intercourseto sexual intercourse

Based on data from 57 countries, only 55% of married or in-union women aged 15—49 make their own decisions
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regarding sexual and reproductive health and rights (see figure I). Data reveal large disparities among regions,
from less than 40% of women in Middle Africa and Western Africa to nearly 80% in some countries in Europe,
South-Eastern Asia and Latin America and the Caribbean. Analysis of the three sub-indicators shows that while
91% of women would seem to have autonomy in deciding to use contraception, only three in four women (75%)
can decide on their own health care or say no to sex. Overall, gaps still exist in women’s autonomy, even where
high levels of individual decision-making are observed in some areas.

Levels of women’s autonomy in decision-making regarding their sexual and reproductive health care also vary
greatly across countries and regions. Among 57 countries with data, women in Ecuador have the highest level of
autonomy, at 87%, followed by the Philippines and Ukraine, where 81% of married or in-union women have the
power to take their own decisions on sexual and reproductive health care. In Mali, Niger and Senegal, countries
with the lowest levels, less than 10% of married or in-union women can make their own decisions on sexual and
reproductive health care.

Education has the greatest effect on women’s decision-making on sexual and reproductive health andEducation has the greatest effect on women’s decision-making on sexual and reproductive health and
reproductive rightsreproductive rights

Overall, older women, more educated women, women living in urban areas and women living in wealthier
households are more likely to make their own decisions over their sexual and reproductive health and
reproductive rights.

Age at first marriage, education level, wealth, exposure to the media, place of residence and region of the world
all play a role in a woman’s ability to make her own decisions on sexual relations, the use of contraception and
health care. Above all other factors, education has the greatest effect on women’s decision-making on sexual
and reproductive health and reproductive rights. Receiving at least some primary education provides a boost to
women’s autonomy; women who have some primary education are 38% more likely to meet SDG indicator 5.6.1
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criteria than those who receive no education at all.

In general, as women get older, they are more empowered to make their own decisions. The greatest gains are
seen among women aged 20—34; after age 35, while women still are much more likely than those aged 15—19
to achieve autonomy, the effect appears to level off.

Higher levels of wealth has an effect on women’s autonomy, although not to the same extent as education,
while between the two poorest wealth quintiles there was no significant difference in the level of women’s
autonomy. First marriage at age 18 or older had a slight but significant effect on women’s autonomy, compared
with women who were married before age 18: women who married after age 18 were 6% more likely to make
their own decisions. In addition, weekly media exposure to newspapers, television or radio had a positive effect
on women’s empowerment: women with media exposure were 12% more likely to make their own decisions.

Country in focus: Uganda

In Uganda there has been consistent progress in women’s decision-making ability in all three aspects of SDGIn Uganda there has been consistent progress in women’s decision-making ability in all three aspects of SDG
indicator 5.6.1indicator 5.6.1

In Uganda, during the period 2006—2016, women’s autonomy in decision-making on sexual relations increased
by 4.6 percentage points; on contraceptive use by 2.6 percentage points; and on reproductive health care by 12.6
percentage points. This trend was supported by better education and income levels, as well as by interventions
such as the abolishment of user fees and the introduction of vouchers or conditional cash transfers. The activities
of SASA!, 1 a prevention programme on HIV infection and violence against women, led to lower social
acceptance of intimate partner violence and violence against women and greater acceptance of women’s right
to refuse sex. Couples have improved their communication and levels of joint decision-making. SASA! engages
health workers and trains community activists who work door-to-door to raise awareness levels through
discussions, training, public events, films and performances by soap opera groups.

National laws and regulations on sexual and reproductive health and
reproductive rights

Legal barriers still prevent access of women and adolescents to reproductive health-care services andLegal barriers still prevent access of women and adolescents to reproductive health-care services and
informationinformation

Among 75 countries with data, on average, 73% of the laws and regulations needed to guarantee full and equal
access to sexual and reproductive health and reproductive rights are in place (see figure II). With this access
guaranteed in laws and regulations in many countries, the future focus must be on ensuring that policies,
budgets and actions that can translate the laws into practice.

In national actions on HIV, in particular, on average, countries have enacted 87% of enabling laws and regulations
for HIV counselling and test services; 91% for HIV treatment and care services; and 96% of laws needed for
ensuring HIV confidentiality. In addition, countries have 79% of relevant enabling laws and regulations that
stipulate full, free and informed consent of individuals before they receive contraceptive services, including
sterilization (see figure II). This data indicate that there is a broadly supportive framework protecting women from
coerced or forced practices.

In terms of laws and regulations on sexuality education, on average, countries have only 57% of the enabling
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laws, regulations or national policies needed to make a sexuality education a mandatory component of the
national school curriculum (see figure II). In countries with those laws and regulations in place, 75% of such
frameworks include all key concepts recommended by international norms and standards for sexuality
education. In 90%, all but two concepts, relationships, and sexuality and sexual behaviour, are included.

In many countries, there are legal barriers to full and equal access to sexual and reproductive health and
reproductive rights, the most prevalent in blocking legal access to abortion. Although abortion is legal on some
or all grounds in 93% of reporting countries, in 28% of those countries a husband’s consent is required in order for
married women to access abortion services. Moreover, women may be criminally charged for having an illegal
abortion in more than 50% of the 107 reporting countries.

Although there are laws and regulations guaranteeing access to maternity care in almost all countries with data
(95%), 9% of those countries have restrictions based on marital status and 10% have restrictions based on age.
Access to contraceptive services is also restricted in some countries. In 21% of countries, third party authorization
(consent by parent, spouse, judge or medical committee) is required to access contraceptive services. Moreover,
20% of countries have multiple legal systems, for example at the state level, some of which can contradict some
or all of the national laws and regulations on sexual and reproductive health and reproductive rights in the
country.
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About the data

De0nitions
Proportion of women aged 15—49 who make their own informed decisions regarding sexualProportion of women aged 15—49 who make their own informed decisions regarding sexual

relations, contraceptive use and reproductive health care (Sustainable Development Goalrelations, contraceptive use and reproductive health care (Sustainable Development Goal
(SDG) 5, indicator 5.6.1)(SDG) 5, indicator 5.6.1): Proportion of women aged 15—49 (married or in a union) who make their
own decisions on: (a) health care; (b) use of contraception; and (c) saying no to sexual intercourse
with their husband or partner if they do not want. Only women providing a “yes” answer to all
three components are considered to be women who make their own decisions regarding sexual
and reproductive health. 2

Extent to which countries have laws and regulations that guarantee full and equal access toExtent to which countries have laws and regulations that guarantee full and equal access to
women and men aged 15 and older to sexual and reproductive health care, information andwomen and men aged 15 and older to sexual and reproductive health care, information and
education (SDG Goal 5, indicator 5.6.2)education (SDG Goal 5, indicator 5.6.2): The indicator is a percentage (%), on a scale of 0 to 100
(extent of national laws and regulations to guarantee full and equal access), of a country’s status
and progress in instituting national laws and regulations guaranteeing women such rights and
levels of access. Indicator 5.6.2 measures only the existence of laws and regulations, it does not
measure their implementation. Indicator 5.6.2 seeks to provide the first comprehensive global
assessment of legal and regulatory frameworks on access to sexual and reproductive health and
reproductive rights.
The indicator measures the legal and regulatory environment across four broad sections of sexual
and reproductive health and reproductive rights: (a) maternity care; (b) contraception and family
planning; (c) comprehensive sexuality education and information; and (d) sexual health and well-
being. These four sections are broken down into 13 components. The total indicator score is the
arithmetic mean of 13 component scores and the four section scores are the arithmetic mean of
constituent component scores. 3

Coverage and Availability
For women making their own decisionsFor women making their own decisions: Married or in union women aged 15—49. As of early

2020, a total of 57 countries, the majority in sub-Saharan Africa, had at least one survey with data
on all three questions necessary for calculating SDG indicator 5.6.1. Efforts to increase data
coverage are under way. Current data on the indicator are derived from Demographic and Health
Surveys, Multiple Indicator Cluster Surveys and other national surveys conducted during the
period 2007—2018.

For laws on equal accessFor laws on equal access: Data are reported by national Governments, including national
statistics authorities and line ministries. In 2019, data from 107 countries, covering 75% of the
world’s population, were collected through the United Nations Twelfth Inquiry among
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Governments on Population and Development. 4 Of those 107 countries, 75 reported complete
data, which allowed for the calculation of SDG indicator 5.6.2. For the 32 countries that reported
partial data, data for components and sections have been calculated where possible.
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Footnotes

1. SASA! is a non-governmental organization working on the prevention of violence against women and children.

2. More information on the methodology can be found at the United Nations Population Fund (UNFPA) site on concepts
and definitions used in determining the indicator and UNFPA, Ensure universal access to sexual and reproductive
health and reproductive rights, measuring SDG target 5.6, February 2020.

3. More information on the methodology can be found at the United Nations Population Fund (UNFPA) site on concepts
and definitions used in determining the indicator and UNFPA, Ensure universal access to sexual and reproductive
health and reproductive rights, measuring SDG target 5.6, February 2020.

4. United Nations Twelfth Inquiry among Governments on Population and Development, Module II, Fertility, Family
Planning and Reproductive Health .
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Key points

Tobacco use kills more than 8 million people annually around the world: over 7 million people die from the first-hand use of
tobacco and around 1.2 million non-smokers die from exposure to second-hand smoke.

Globally, men are 4.5 times more likely to smoke than women: the gender difference is largest in Eastern and South-Eastern
Asia, where men are almost 13 times more likely than women to use tobacco; the gender gap is smallest in Australia and New
Zealand where the ratio is 1.3, closer to gender parity.

Since 2000 there has been a decline in smoking rates among both sexes, although the decline has been less pronounced
among men.

In 2016, more than 3 million people died as a result of the harmful use of alcohol, representing 1 in 20 deaths worldwide: the
vast majority, more than three quarters, of those deaths were among men.

In 2018, men consumed more alcohol than women worldwide, an average of 9.8 litres per man versus 2.6 litres of alcohol
per woman aged 15 and older.

In 2016, 39% of adults aged 18 and older (39% of men and 40% of women) were overweight. About 13% of the world’s adult
population (11% of men and 15% of women) were obese. Women are more likely than men to be obese both as a result of
biological and lifestyle factors, in particular lower rates of participation in physical activity and insufficient time for personal care
and leisure.

Emerging research shows that smoking may also be associated with a negative progression and adverse outcomes of the
Coronavirus-19 (COVID-19) disease, which works to the disadvantage of men, who are more likely to smoke than women (4.5
times more likely, globally). Severe obesity has been also found to be associated with higher in-hospital mortality and, in
general, worse in-hospital outcomes related to COVID-19.

Background

A health risk factor is anything that increases the likelihood of an individual developing a disease or injury. Risk factors can be
demographic, social, economic, environmental, biological or behavioural in nature, although in most cases they are a
combination of all of these factors.

The set of risk factors contributing most to the burden of disease is changing. In 1990, the leading risk factors for early death
and disability were child wasting, short gestation for birth weight and low birth weight for gestation. In 2017, the leading factors
were high blood pressure, smoking and high blood sugar. 1

There are significant differences in the prevailing risk factors affecting the health of people in developed and less developed
regions. In developing regions, prominent risk factors include undernutrition, unimproved water and sanitation facilities, poor
hygiene and indoor smoke from solid fuels. In developed regions, the harmful use of alcohol and tobacco, poor diet and lack of
exercise contribute substantially to the burden of non-communicable diseases, although the effects of non-communicable
diseases are on the rise in developing regions as well. Across regions, unsafe sex remains the main risk factor for sexually
transmitted infections, and for HIV/AIDS in particular, while gender norms, ideals of masculinity and power relations fuel a
relatively high level of unintentional injuries and interpersonal violence.

Morbidity and mortality rates for many diseases are aggravated by exposure to specific modifiable risk factors, including
tobacco use, harmful use of alcohol, unhealthy diet, physical inactivity and polluted air.

Current situation

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

106

https://worlds-women-2020-data-undesa.hub.arcgis.com/app/4086d9f255f7404e9e6d3a949ec42417#NH10
https://worlds-women-2020-data-undesa.hub.arcgis.com/app/b0c1d58d7f044717985af52c7b6ad2ab#NH8


Tobacco use is a major contributor to illness and death from non-communicable diseasesTobacco use is a major contributor to illness and death from non-communicable diseases

Tobacco in any form kills and sickens millions of people every year: the use of tobacco is one of the biggest public health
threats, killing more than 8 million people a year 2 around the world (up from more than 5 million deaths in 2010). 3 More than 7
million of those deaths are the result of first-person tobacco use while around 1.2 million are the result of non-smokers being
exposed to second-hand smoke. 4

Tobacco use is a major risk factor for chronic respiratory and cardiovascular diseases. Among women, smoking is also
associated with breast cancer. 5 In 2018, men were 4.5 more likely to use tobacco than women. Globally, in 2018, the prevalence
of smoking among men 15 years and older was 38.6%, compared to 8.5% among women of the same age. A decline in smoking
rates has been observed since 2000 for both sexes, but the decline has been slower among men (23%) than among women
(49%).

During the period 2000—2018, the number of male tobacco users in the world increased each year, peaking in 2018 at 1,093
million. 6 The number of users is projected to decrease, assuming countries maintain current efforts in tobacco control. 7 Since
2000, the number of female tobacco users has been declining in all regions (244 million in 2018, an estimated 100 million fewer
than in 2000). 8

The difference in smoking prevalence between women and men is reduced in higher income countries (see figure I). For
instance, in Australia and New Zealand the gender gap is lower than 5 percentage points, and in Europe and Northern America
the gender gap was measured at about 11 percentage points in 2018.

The gap may be associated with women having a greater control over their own resources in high-income countries and with
the marketing strategies of the tobacco industry, which target women, especially young women. 9

The gender difference is most marked in Eastern and South-Eastern Asia, where more than 50% of men smoke, compared to
only 4% of women. In all regions it is vital to reduce the use of smokeless tobacco products, especially in countries where they
enjoy great popularity, for example in South-Eastern Asia, where smokeless tobacco use among women is far more prevalent
than smoked tobacco use (11.5% and 1.6%, respectively). 10

Smoking has also been reported as a potential risk factor for COVID-19 as it is harmful to the immune system and its ability to
respond to infections, specifically, because of its effects in upregulating receptors in the airways. 11 In a recent review, it was
reported that smoking may be associated with a negative progression and adverse outcomesof COVID-19. 12 The higher
prevalence of male smokers of all ages in Italy, especially among the elderly, 13 may explain their higher predisposition to
COVID-19. 14
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1 in 20 deaths result from harmful use of alcohol1 in 20 deaths result from harmful use of alcohol

Alcohol consumption can have an impact on the incidence of diseases, injuries and other health conditions, including their
outcomes. The health and social harms from drinking alcohol occur through three main interrelated mechanisms: (a) toxic
effects on organs and tissues (resulting, for instance, in liver disease, heart disease or cancer); (b) development of dependence,
whereby the drinker’s self-control over his or her drinking is impaired, often involving alcohol-induced mental disorders, such as
depression or psychoses; and (c) through intoxication, that is, the psychoactive effects of alcohol in the hours after drinking. 15

In 2016, more than 3 million people died as a result of harmful use of alcohol – 5% of global deaths for the year —and over 75%
of those deaths were among men. 16 For women, cardiovascular diseases are the most common cause of death connected to
alcohol use (41.6% of all alcohol-related deaths among women), while for men, injuries (28.7%) and digestive diseases (21.3%) are
the most common alcohol-related deaths. 17 The differences between women and men are even greater when considering
the burden of disease as expressed in disability-adjusted life years. 18 Estimates for 2016 show that the number of years of life
lost due to premature death and disability related to alcohol consumption is four times higher for men than for women (106.5
million years for men versus 26.1 million for women). 19

In addition, the association of alcohol consumption with engagement in unprotected sex 20 has been shown to increase the risk
of experiencing unintended pregnancy. 21 Alcohol-attributable harms are underestimated, especially for women, as alcohol is a
contributing factor to intimate partner violence perpetrated against women. 22 The relationship between alcohol and intimate
partner violence is a complex one and should be looked at within the context of broader gender inequalities and harmful
gender norms and behaviours.

Worldwide, men consume almost four times more alcohol than womenWorldwide, men consume almost four times more alcohol than women

In 2018, worldwide men consumed an average of 9.8 litres of pure alcohol per year compared to 2.6 litres among women, with
no significant changeobserved over the last 10 years (see figure II). It is less common for women to be current 23 drinkers than
men, and when they drink, they drink less than men.

Globally, the highest overall rate of alcohol consumption for both sexes is in Australia and New Zealand and Europe and
Northern America, where men consume at least three times more alcohol than women (on average, 16 litres for men versus 5
litres for women) (see figure II). The lowest alcohol consumption is recorded in Northern Africa and Western Asia, where the
gender difference between women and men is even more pronounced (almost five-fold).

The harmful use of alcohol not only increases the risk of one of the major non-communicable diseases, as described above,
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but it also plays a role in suicide and road traffic accidents and is frequently associated with the higher mortality rates among
men than women dueto these causes. 24

In terms of global prevalence, in 2016, it was estimated that 53.6% of men and 32.3% of women were current drinkers. 25

Worldwide, in 2016, the prevalence of drinking decreased among women (from 37.3% in 2000), although estimates of the
absolute number of women who are current drinkers has increased. 26

Alcohol consumption among women has additional implications. For example, women who drink during pregnancy may
increase the risk of preventable health conditions, both for themselves and their newborn children, including stillbirth,
spontaneous abortion, premature birth, intrauterine growth retardation and low birth weight. Alcohol use also increases the risk
of foetal exposure to alcohol due to drinking during pregnancy or delayed recognition of pregnancy. 27

Obesity, a significant risk factor in mortality and morbidity due to cardiovascular diseases, diabetes and cancer, is moreObesity, a significant risk factor in mortality and morbidity due to cardiovascular diseases, diabetes and cancer, is more
prevalent among womenprevalent among women

Globally, at least 2.8 million people die each year as a result of being overweight or obese. 28 ,29 Excess body weight is a
significant risk factor in mortality and morbidity due to cardiovascular diseases, diabetes and cancer (including breast cancer).
Overweight and obesity are causes of increased blood pressure, high cholesterol and triglycerides levels and insulin resistance,
which are themselves direct risk factors for several chronic diseases. 30

In 2016, 39% of adults aged 18 years and older (39% of men and 40% of women) were overweight, and about 13% of the world’s
adult population (11% of men and 15% of women) were obese. 31 The prevalence of obesity is about 36% higher among women,
and although the gender gap has remained steady since 2010, the trend for both women and men is moving upwards (see
figure III). Based on data for the period 2001—2016, women are less likely than men to participate in physical activities (32% of
women versus 23% of men). 32

In general, women have less access to economic resources and have an extra household workload, making it difficult for them
to allocate adequate resources and time to exercise 33 and lead a healthy diet. In addition, in many societies, men, as opposed
to women, are expected to be physically strong, which could contribute to women’s lower level of physical activity. 34 Lack of
physical activity combined with sex-related biological factors, such as women’s predisposition to store fat subcutaneously and
lower metabolic rates, may contribute to the prevalence of obesity in women. 35

In a cohort of patients hospitalized with COVID-19 in a minority-predominant population (African-American), men with severe
obesity 36in older ageswere independently associated with higher in-hospital mortality and in general worse in-hospital
outcomes. 37 In a study conducted in the United Kingdom of Great Britain and Northern Ireland, an unhealthy body mass index
was strongly associated with testing positive for and risk of death related to COVID-19. The gradient of risk in relation to body
mass index was steeper in those under age 70 in comparison with those aged 70 and olderfor COVID-19-related deaths. In
addition, unhealthy body mass index was more strongly related to test positivity and death in non-whites (predominantly South
Asians and Afro-Caribbeans) compared with whites. 38
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About the data

De�nitions
Age-standardized prevalence of tobacco use among persons aged 15 and olderAge-standardized prevalence of tobacco use among persons aged 15 and older : Percentage of the

population aged 15 and olderwho currently use tobacco products (smoked and/or smokeless tobacco),
including: cigarettes, pipes, cigars, cigarillos, waterpipes (hookah/shisha), bidis, kretek, heated tobacco products
and all forms of smokeless (oral and nasal) tobacco products. In this indicator, tobacco products exclude e-
cigarettes (which do not contain tobacco), “e-cigars”, “e-hookahs”, JUUL and “e-pipes”.

Total alcohol consumption per capitaTotal alcohol consumption per capita: Total amount of alcohol consumed per adult (aged 15 and older) over
a calendar year, in litres of pure alcohol 39 (adjusted for tourist consumption).

Prevalence of obesityPrevalence of obesity: Percentage of the population whose calculated body mass index is greater than or
equal to 30 kg/m2. Body mass index is a simple index of weight-to-height, commonly used to classify
overweight and obesity in adults. It is defined as a person's weight in kilograms divided by the square of his or
her height in meters (kg/m2).

Availability
Age-standardized prevalence of tobacco use among persons aged 15 and olderAge-standardized prevalence of tobacco use among persons aged 15 and older : Data on the indicator are

available from the World Health Organization (WHO) for all WHO member States for the period 2000—2020,
according to the availability of empirical data for each country: countries are organized by regional groupings
under the Sustainable Development Goals (SDGs) indicators framework. 40

Total alcohol consumption per capitaTotal alcohol consumption per capita: Data are available for 190 member States of the World Health
Organization (WHO).

Prevalence of obesityPrevalence of obesity: Data are available for 200 countries, tracking worldwide trends in body-mass index,
underweight, overweight and obesity for the period 1975—2016. 41
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Leading causes of death among women and men
aged 50 and older
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Key points

One in five cancer deaths among women over age 50 are from breast and cervical cancer, with significant regional
differences, particularly for cervical cancer. The death rate from cervical cancer is the highest in sub-Saharan Africa, and the
lowest in Australia and New Zealand.

Mortality rates from cancers among people aged 50 or older are generally higher in men than women. After age 50,
mortality rates from cancer of the trachea, bronchia, lung, oesophagus, liver, stomach and bladder are at least twice as high in
men as in women.

Globally, men over age 50 are significantly more likely than women to die from ischaemic heart disease or cirrhosis of the
liver: at ages 50—59 they are at least twice as likely to die from ischaemic heart disease, and at ages 50—69 they have the
same gap in chances of dying from cirrhosis of the liver.

After age 70, women are between 20% and 30% more likely than men to die fromAlzheimer’s disease and other types of
dementia: 1 in 12 deaths among women over the age of 70 are due to this cause, compared to 1 in 20 deaths among men of
the same age. The principal risk factor for Alzheimer’s disease is age, with death rates in both sexes more than doubling with
each 5 years over age 70.In coping with Alzheimer’s disease, women face a double burden: they are both at higher risk of
dementia as they grow older as well as of being the main caregivers for members of their families.

90% of women and men aged 50 and older die from non-communicable
diseases

In 2016, non-communicable diseases (group 2), including Alzheimer’s disease, other types of dementia and cancer, accounted
for 90% of deaths in the population aged 50 and older (see figureI). 1 Lower respiratory infections (group 1) were also common
causes of death, while injuries (group 3) were not among the 10 leading causes of death for this age cohort. While the risk of
death is higher for men at all ages, gender differences in death rates are less marked as men and women grow older.

Taken together, cardiovascular diseases 2 were the number one cause of death in 2016, representing 31% of all deaths
worldwide. 3 Men aged 50 and older were at higher risk than women of dying from ischaemic heart disease, and at ages 50—54
more than twice as likely to die from the disease. While the gender gap decreases with age, men are still more likely to die
from the disease well into their early 80s. After age 85, however, both sexes are at equal risk of dying from ischaemic heart
disease, with virtually no gender gap at very old ages.
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At the regional level, men were 51% more likely to die of ischaemic heart disease in Oceania (excluding Australia and New
Zealand) and 44% more likely in Central and Southern Asia, although no gender difference was noticeable in Eastern and
South-Eastern Asia and sub-Saharan Africa.

In Australia and New Zealand, Northern America and Europe and sub-Saharan Africa, women aged 50 and older were more
likely than men in the same age bracket to die of stroke (41%, 23% and 21%, respectively), while in Latin America and the
Caribbean and Eastern and South-Eastern Asia men were at greater risk of stroke.

In 2016, the risk of dying from cirrhosis of the liver 4 was higher for men than women aged 50 and older at the global level and
in all regions of the world. Men aged 50—54 were almost three times as likely as women to die from this cause, and at least
twice as likely, until age 70. Although the gender gap decreases with age, globally men remain at higher risk of dying from liver
disease over the life course.

While reported at lower rates in comparison to the death rate from ischaemic heart disease and cirrhosis of the liver, in 2016
men over age 50 were also more likely than women to die from chronic obstructive pulmonary disease. 5 The gender gap was
consistent across all geographic regions and was the largest in Oceania (excluding Australia and New Zealand), where men
were almost twice as likely to die of chronic obstructive pulmonary disease than women.

In 2016, in most regions, no significant differences in mortality rates due to diabetesmellitus 6 were reported between women
and men aged 50 and older. The two regions with the lowest death rates due to diabetes mellitus were exceptions: in Australia
and New Zealand, men were at higher risk (19% more likely than women), and in Eastern and South-Eastern Asia, women were
at higher risk (30% more likely than men).

Lower respiratory infections are a prominent cause of death for women and
men at age 70 and older worldwide; and in sub-Saharan Africa at age 50 and
older
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For decades, acute lower respiratory infections have been among the top three causes of death and disability worldwide,
although substantial progress has been made to reduce their spread. In 2016, lower respiratory infections were the cause of
approximately one million deaths in adults aged 70 and older and 2.38 million deaths among people of all ages worldwide,7

with a particularly high death rate reported in developing regions.

Overall, streptococcus pneumoniae was the leading cause of illness and death from lower respiratory infections globally— the
cause of more deaths than all other aetiologies combined. 8 The most prominent risk factors for such infections include: old
age, crowded living conditions, malnutrition, HIV infection, lack of immunization, chronic health conditions and exposure to
tobacco smoke or indoor air pollutants. 9

Men aged 50 and older were at higher risk of dying from lower respiratory infections than women, and men aged 50—59 were
about 58% more likely than women to die from lower respiratory infections. While the gender gap in the death rate from
respiratory infections decreases slightly with age, men remain at a disadvantage over the life course (see figure I).

At the regional level, for both women and men, death rates due to lower respiratory infections were highest in sub-Saharan
Africa; followed by Oceania (excluding Australia and New Zealand) for men; and Central and Southern Asia for women. The
degree of the gender gap differed, depending on the region: in Australia and New Zealand and in Central and Southern Asia
women aged 50 and older were more likelythan men in the same age bracketto die from lower respiratory infections (29% and
21%, respectively), while in all other regions men aged 50 and older were more likely to die from such infections.

Mortality due to cancer at age 50 and older

At age 50 and older, men are at a higher risk of dying from cancer than womenAt age 50 and older, men are at a higher risk of dying from cancer than women

In 2016, mortality rates from cancer 10 were generally higher in men than women aged 50 and older, in particular cancer of the
trachea, bronchia, lung, oesophagus, liver, stomach, prostate and bladder, for which death rates were at least twice as high
among men than women (see figure II). The reported exception was breast cancer, which was extremely rare among men.
Behavioural and dietary risks, including tobacco use and alcohol consumption, responsible for most of these types for cancers,
are more prevalent in men than in women.

Among the population aged 50 and older, the gender gap in mortality due to cancer, to the disadvantage of men, is found in all
regions. The gender difference is largestin Eastern and South-Eastern Asia, the region with the highest standardized death
rates, where men aged 50 and older are twice as likely as women to die from cancer. These trends coincide with the incidence
of tobacco smoking: the highest rates of tobacco smoking among men are in Eastern and South Eastern Asia. The smallest
gender difference in mortality is in Oceania (excluding Australia and New Zealand), where men are only about 20% more likely
to die of cancer than women. It is notable that women in Oceania (excluding Australia and New Zealand) have the highest
mortality rate due to cancer compared to women in other regions.
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Breast cancer remains among the most common cancer and cause of death among women aged 50 and older.Breast cancer remains among the most common cancer and cause of death among women aged 50 and older.

Globally, one in five cancer deaths among women aged 50 and older are from breast and cervical cancer, with some
significant regional differences, particularly for cervical cancer. In low-income countries, where access to health services is
poor, and which have lower standardized cancer rates for other cancers,death rates from cervical cancer are high.

The death rate from cervical cancer is the highest in sub-Saharan Africa (247 deaths per 100,000 women over age 50), followed
by Oceania (excluding Australia and New Zealand) (148 deaths per 100,000). The death rate is the lowest in Australia and New
Zealand (20 deaths per 100,000), followed by Western Asia and Northern Africa (29 deaths per 100,000). Regional variations in
the death rate from breast cancer are smaller. Countries in Eastern and South-Eastern Asia have the lowest death rate from
breast cancer for women aged 50 and older (80 deaths per 100,000), while the death rate from breast cancer in other regions
of the world ranges from 135 deaths per 100,000 in Central and Southern Asia to 208 deaths per 100,000 in Northern America
and Europe.

Death rates from cancer increase with age for both women and men. The death rate for cervical cancer among women aged
50—54 stands at 17 deaths per 100,000, increases to about 29 deaths per 100,000 at ages 70—74 and reaches 34 deaths per
100,000 among women aged 85—89. In the case of prostate cancer, the upward trend in death rates among men as they age
is striking: at ages 50—54, there are 1.4 deaths per 100,000, by ages 70—74 the death rate increases to 74 per 100,000 and by
ages 85—90 it is as high as 441 deaths per 100,000.

Coronavirus-19 (COVID-19), cancer and gender

Emerging data in the United Kingdom of Great Britain and Northern Ireland 11 indicate that cancer patients with COVID-19 are
significantly more likely to be male. Patients with breast cancer or malignancies of the female genital tract appear to be at a
much lower risk of contracting or dying from COVID-19. In multivariable analysis, this protection was attributed to the patients
being women rather than to any inherently lower risk associated with these types of tumours.
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Alzheimer's disease and dementia

Older age is usually characterized by an increasing and general impairment of physiological functioning, resulting in the
growing risk of disease and death. More common among people later in life, Alzheimer’s diseaseis a chronic
neurodegenerative disease withan average life expectancy following diagnosis of between three to nine years. 12, 13 Among
other effects, degenerative changes in the brain lead to deterioration in memory, thinking, behaviour and the ability to perform
everyday activities. The result is a loss of the skills that enable people to live independently. Worldwide, around 50 million
people suffer from Alzheimer’s or other types of dementia, with nearly 60% of that population living in low-income and middle-
income countries. By 2030, the total number of people with dementia is projected to reach 82 million.

Women are more likely than men to be affected by dementiaWomen are more likely than men to be affected by dementia

Alzheimer’s disease and other dementias account for 1 in 12 deaths among women aged 70 and older, 14 compared to 1 in 20
deaths among men of the same age. The principal risk factor for Alzheimer’s disease is age: deathrates in both sexes double
with each additional 5 years of life.The lifetime risk for Alzheimer’s disease is greater among women than men, partly because
more women survive to ages at which the onset of the disease is most common. 15 Little is yet known about risk factors for the
disease except age itself, although evidence points to risk factors that are shared with cardiovascular disease. Smoking,
obesity, diabetes, high cholesterol and hypertension may increase the risk of dementia, while physical activity, a healthy diet,
social activities and education may have a protective effect. There is some evidence that certain genetic factors may increase
an individual’s risk of having dementia. 16

Of the leading causes of death among people aged 50 and older (see figure I), the single cause of death that significantly
affects women more than men is Alzheimer’s disease and other types of dementia. Globally, at every age bracket, women are
at least 20% more likely than men to die from these causes (see figure III), and gender disparities to women’s disadvantage are
more marked in some regions: in Eastern and South-Eastern Asia, women aged 50 and older are 85% more likely than men to
die from Alzheimer’s and other types of dementia, and in Northern America and Europe women are 76% more likely than men
to die from this cause.

The smallest gender gap in mortality due to Alzheimer’s and other dementias is found in Oceania (excluding Australia and New
Zealand) (24% to the disadvantage of women). These trends match the gender differences in life expectancyat older ages:
among those aged 80 and older this gap is high in Eastern and South-Eastern Asia, where women outlive men by about two
years, while there is practically no gap in Oceania (excluding Australia and New Zealand).
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The quality of life of those suffering from Alzheimer’s disease and their carers, most commonly female family members, can
be severely impaired. Women experience a double burden: they are at higher risk of dementia as they grow older and they
are also likely to be the main caregivers as partners, daughters and daughters-in-law.

Informal care of individuals with dementia is common, not only in most low-income and middle-income countries, where
professional or institutional care is often not available, but is also frequent in developed countries.For instance, in the United
States of America, two-thirds of primary unpaid caregivers of those with Alzheimer’s disease are women, and over one-third
are daughters. Alzheimer's disease takes a devastating toll: compared with caregivers of people without dementia, twice as
many caregivers of those with dementia report substantial emotional, financial and physical difficulties. 17

Mortality in older age: causes show marked gender differences

Even in older ages, the death rate from injuries, in particular road accidents and self-harm injuries, continues to show a distinct
gendered pattern, with men aged 65 and older representing about 70% of total deaths under this category (see figure IV). At
ages 65—74, men are more likely than women to die as the result of falling (58% of deaths), however, as women and men
grow older (ages 75—84 and ages 85—100) the death rate from falls is approximately equal between the sexes.

Among the older population, tuberculosis takes a greater toll among older men: 66% of deaths at ages 65—74 and 69% of
deaths at ages 85—100 from tuberculosis occur among men. Women at older ages continue to die from breast and cervical
cancer, and they die at higher rates than men from rheumatic heart disease (see figure IV). At ages 65—74, women account for
59% of global mortality from rheumatic heart disease, and represent 57% of global mortality at ages 75—84. After age 84,
deaths due to Alzheimer’s disease and other types of dementia are more common among women than men — 56% of female
mortality at ages 85—100. Among the oldest age group (ages 85—100), mortality due to stroke, ischaemic heart disease,
cardiomyopathy, myocarditis, endocarditis and falls are equally common among women and men.
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About the data

De1nitions
Deaths by leading causes of death in the population aged 50 and olderDeaths by leading causes of death in the population aged 50 and older : Number of deaths due to a specific

cause of death per 100,000 population aged 50 and older.

Deaths due to Alzheimer’s disease and other types of dementia per 100,000 population aged 50 and olderDeaths due to Alzheimer’s disease and other types of dementia per 100,000 population aged 50 and older :
Measuring the risk of dying from dementia is important in assessment of the burden of these diseases in a
population.Number of deaths due to Alzheimer’s disease and other dementias per 100,000 population aged 50
and older.

Age-standardized death rates from the 12 leading causes of cancer in the population aged 50 and olderAge-standardized death rates from the 12 leading causes of cancer in the population aged 50 and older :
Measuring the risk of dying from cancer is important in assessment of the disease burden from cancer in a
population. Age-standardized rates are adjusted for differences in the age distribution of a population by
applying observed age-specific rates for each population to a standard population.The age-standardized rate is a
weighted average of the age-specific rates per 100,000 population, where the weights are the proportions of
persons in the corresponding age groups of the standard population as defined by the World Health
Organization (WHO).

Coverage
WHO calculates estimates for all WHO member States with a population of more than 90,000 (184 countries).

While age 65 is generally used for statistical purposes to identify older persons, most indicators in this story refer
broadly to an older population aged 50 and over.

Availability
Data on individual countries are derived from WHO Global Health Estimates for United Nations Member States
organized by regional groupings under the Sustainable Development Goals (SDGs) indicators framework. 18
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Footnotes

1. In 2016, non-communicable diseases accounted for 71% of global deaths among people of all ages (41 million deaths (21 million
deaths among men and 20 million among women)).

2. Cardiovascular diseases are a group of disorders of the heart and blood vessels, including ischaemic heart disease,
cerebrovascular disease, rheumatic heart disease and other related conditions.

3. WHO, Cardiovascular diseases (CVDs).

4. Cirrhosis of the liver refers to the replacement of normal liver tissue with non-living scar tissue, which can result in irrevocable liver
failure. It is most commonly caused by Hepatitis C and prolonged excessive alcohol consumption.

5. Chronic obstructive pulmonary disease (COPD) is a progressive life-threatening lung disease that causes breathlessness. The
disease develops slowly and usually becomes apparent after age 50.

6. Diabetes is a chronic disease that occurs either when the pancreas does not produce enough insulin (a hormone that regulates
blood sugar) or when the body cannot effectively use the insulin it produces.

7. The Global Burden of Diseases, Injuries, and Risk Factors Study 2016, Lower Respiratory Infections Collaborators, “Estimates of the
global, regional, and national morbidity, mortality, and aetiologies of lower respiratory infections in 195 countries, 1990–2016: a
systematic analysis for the Global Burden of Disease Study 2016”, The Lancet, vol. 18, Issue 11, November 2018.

8. Ibid.

9. Forum of International Respiratory Societies, The Global Impact of Respiratory Disease, second edition, Sheffield, European
Respiratory Society, 2017.

10. Cancers are a group of diseases characterized by uncontrolled growth and spread of abnormal cells (metastasis): they comprise
a complex group of diseases and have a variety of causes, usually modified by an individual’s genetic make-up. WHO estimates that
about 30%-50% of cancers may be prevented with lifestyle modifications, such as eliminating tobacco use, being physically active,
and reducing access to carcinogens in the environment.

11. Lee, Lennard, Y.W., Cazier, Jean-Baptiste, Starkey, Thomas, Briggs, Sarah E.W., Arnold, Roland, Bisht, Vartika et al, “COVID-19
prevalence and mortality in patients with cancer and the effect of primary tumour subtype and patient demographics: a prospective
cohort study”, The Lancet Oncology, August 2020 (online).

12. Querfurth, H.W. and LaFerla, F.M., "Mechanisms of disease: Alzheimer's disease", The New England Journal of Medicine, vol. 362,
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Key points

In 2020, COVID-19 became a global pandemic, with practically all countries and territories in the world
affected: as of September 2020, approximately 32 million confirmed cases and almost 1 million deaths have
been reported worldwide.

Based on data from 38 countries and territories, there is a slightly larger proportion of boys and young men
among cases of COVID-19 below the age of 20, (57% among boys aged 0—9 age and 53% among boys and
young men aged 10—19). In age groups above 20 years, women account for a larger proportion of cases, for
example, women represent 57% and 58% of cases in age brackets 40——49 and 50——59, respectively. Above the
age of 80, women significantly outnumber men among those infected: for every single case of COVID-19 among
men aged 80 and older there are 2 cases among women.

COVID-19 has greatly increased mortality rates among men. Based on data for 38 countries and territories,
men have a larger share of deaths across all age groups except among the population aged 80 and older.
Between ages 20—80, men are significantly overrepresented among COVID-19 deaths: men represent above
60% of deathsin every age group, and 70% amongthe population aged 40—49.

Although less likely to die from COVID-19, women face additional challenges related to the disease compared
to men, including increased risk of domestic violence and abuse due to the isolation measures implemented by
governments to curtail the virus spread. Women also comprise 69% of health professionals whoare now on the
front lines in the battle against the pandemic, facing a higher risk of infection than men in the workplace.

A range of medications and vaccines are under development or undergoing clinical trials. Given the nature of
the disease it will be important that such trials include both women and men, older people and those with
comorbidities.

Background

Coronaviruses are a family of viruses that may cause illness in animals and humans. In humans, several
coronaviruses are known to cause respiratory infections, which range from the common cold to more severe
diseases such as Middle East respiratory syndrome (MERS) and severe acute respiratory syndrome (SARS). The
most recently discovered coronavirus disease, COVID-19, was unknown before an outbreak that began in
Wuhan, China, in December 2019. The most common symptoms of COVID-19 are fever, dry cough and tiredness.
Other less common symptoms include aches and pains, nasal congestion, headache, conjunctivitis, sore throat,
diarrhoea, loss of taste or smell, a skin rash or discoloration of fingers or toes.

COVID-19 has affected virtually all countries and territories, with about
32 million confirmed cases and almost 1 million deaths as of
September 2020

Most people (about 80%) recover from the disease without needing hospital treatment. However, about 20% of
people who contract COVID-19 become seriously ill and develop difficulty breathing. Older people and those
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with underlying medical problems such as high blood pressure, heart and lung problems, diabetes or cancer, are
at higher risk of developing serious illness. 1 Emerging studies also suggest that men are at higher risk for worse
outcomes and death. 2 3 4 5

Recent data for 38 countries and territories suggest that while women
above age 20 are more likely to be diagnosed with COVID-19, men in
all age groups under age 80 are more likely than women to die from it

The limited availability of sex- and age-disaggregated data on COVID-19 infection and mortality hampers the
analysis of the gendered implications of the disease in different age groups and the development of appropriate
responses. 6 As at 6 May 2020, only 40% of globally reported confirmed cases of COVID-19 had been reported to
WHO with age and sex information. 7 More recently available pooled data for 38 countries and territories (as of 15
September) suggest that boys and young men below age 20 account for a slightly larger share of cases of
COVID-19 than women (on average, across countries with data, 57% of COVID-19 infections among those aged 0
—9 are boys and 53% among those aged 10—19 are boys and young men), while between ages 20—80 women
account for a slightly larger share, reaching as much as 58% of cases in the age bracket 50—59, followed by 57%
in the age group 40—49 and, 56% among those aged 20—29, and 60—69.

Above age 80, the share of women with COVID-19 is significantly larger: 68% of cases at age 80 and older are
women and 32% are men, meaning that for every male case of COVID-19 in that age group there are more than
2 cases among women (see figure I).

It is too early to speculate as to the reasons for this age-sex pattern. The reduced share among young women
could be due to their higher innate immunity or their tendency to take fewer risks than young men. The higher
share of diagnosis among women later in life (after age 20), could stem from higher level of exposure among
women-dominated occupations. Above age 80, larger shares are most likely due to thefact that women make
up the majority of the population.

Recent data for 38 countries and territories also suggest that COVID-19
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has greatly increased mortality rates among men. Men have a larger
share of deaths across all age groups except among the population
aged 80 and older

Countries with large older populations are at greater risk of having large numbers of deaths due to COVID-19
relative to their population size. Men have a larger share of deaths across all age groups, except among the
population aged 80 and older (see figure II). The share of men among deaths due to COVID-19, particularly
between ages 20—80, is significantly higher than that among women (above 60% in each age group), reaching
70% for men aged40—49,69% for men aged 30—39 and 50—59, and 67% for menaged 60—69.

After age 80, women account for slightly more than half of deaths (53%), probably due to the smaller male
population in that age group.

The higher shares of men among COVID-19 deaths are especially remarkable given that women account for
larger shares among those diagnosed with COVID-19 across all age groups, except for the population under age
20 (see figure I). In other words, adult women are more affected than men by COVID-19 infections, but they are
able to recover, while men are more likely to succumb to the disease. Poor health outcomes in both women and
men have been linked to underlying health conditions, such as pre-existing cardiovascular disease, diabetes,
being on steroid therapy or being overweight. Traditional masculine norms which may inhibit men from seeking
health care could be related to the poor outcomes observed in men. Improved outcomes in women have also
been linked to enhanced immune responses. 8

The disruption to health services caused by COVID-19 has affected the
utilization of health services and consequently outcomes for other
health-related conditions

Countries that have sufficiently sensitive and timely civil registration systems have noted an increase in the
number of deaths from all causes. While a high proportion of excess deaths have been attributed to COVID-19,
there also appears to be an increase in the number of deaths from other causes. 9 10 A full accounting of lives
lost during the pandemic will require an extensive analysis of excess deaths across the globe in order to identify

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

127

https://worlds-women-2020-data-undesa.hub.arcgis.com/app/527e660cda4c470980fca8eca7b2c3fc#NH11
https://worlds-women-2020-data-undesa.hub.arcgis.com/app/022ab89e10d04700901ced2a133eda86#NH6


COVID-19 deaths not reported as such, 11 as well as deaths from other causes that may be indirectly attributable
to the disease. The latter category includes excess deaths that occur because people do not seek or cannot
obtain medical care when needed during the ongoing pandemic, whether for chronic diseases, injuries,
complications of pregnancy or other conditions. The precise magnitude and patterns for this trend remain to be
determined.

Access to sexual and reproductive health and reproductive rights for
women and girls may be reduced during the pandemic

Governments and health-care facilities are making choices about prioritizing the provision of some health
services and scaling back others. 12 Experience and evidence from previous outbreaks (including the Ebola
epidemics in the Democratic Republic of the Congo, Guinea and Sierra Leone and the Zika virus disease) and
other humanitarian emergencies indicate that sexual and reproductive health services,including pregnancy care,
contraceptive services, sexual assault services and safe abortion, are likely to be scaled back. 13 14 15 This can
result in an increased risk of maternal mortality, unintended pregnancies and other adverse sexual and
reproductive health outcomes among women and girls. 16

Efforts to control COVID-19 have differing effects on women and men,
but the emotional impact of the pandemic is disproportionately falling
on women's shoulders.

Treatment for COVID-19 currently involves managing respiratory illness and other symptoms associated with the
disease, with around 20% of diagnosed patients requiring intensive care. Women comprise the majority of the
health-care workforce, especially nurses, and therefore have greater levels of exposure. Based on latest
available data as of 2019 for 121 countries (excluding China and India), globally, women comprise 69% of health
professionals, including medical doctors and nursing personnel.

Emerging evidence from the Asia-Pacific region 17 highlights that, although data show that men are more likely to
contract and die from the COVID-19, the emotional impact of the pandemic is disproportionately falling on
women’s shoulders in most countries. Increases in unpaid care and domestic work, job and income loss and the
effects of the lockdown and the confinement at home, which has been associated with a potential increased risk
on intimate partner violence, are among the factors that may be contributing to higher levels of stress and
anxiety among women.

A range of medications and vaccines are under development or undergoing clinical trials. Given the gender
component of the disease spread and related mortality, it will be important that such trials include both women
and men, older people and those with comorbidities. 18
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About the data

De3nitions
Share (%) of Coronavirus disease 2019 (COVID-19) cases by sexShare (%) of Coronavirus disease 2019 (COVID-19) cases by sex: Share (%) of cases over total

number of cases by age and sex.

Share (%) of Coronavirus disease 2019 (COVID-19) deaths by sexShare (%) of Coronavirus disease 2019 (COVID-19) deaths by sex: Share (%) of cases over total
number of cases by age and sex.

Coverage
Women and men of all ages.

Availability
Data are available for 74 countriesand territories by sex and for 38 countries and territories by sex
and age group. The availability of data is critically limited; there is urgent need for more
disaggregated data to facilitate gender analysis, in addition to sex and age, such as data on
occupation, underlying conditions including pregnancy, testing and hospitalization.
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Key points

Globally, the incidence of HIV infection has declined by almost 50% since 2005, for both women and men.

Sub-Saharan Africa remains the region most heavily affected by HIV, with a much higher incidence rate than the world
average (4 times higher for men and 5 times higher for women), as well as the region where women are at higher risk of
contracting HIV (58% of all new adult HIV infections), particularly young women, who run twice the risk of infection as young
men.

Globally, in 2017 men were less likely than women to take an HIV test (75% men versus 85% women), access antiretroviral
therapy (55% men versus 68% women) or have supressed their viral loads (47% men versus 59% women).

Of an estimated 10 million cases of TB in 2018, 63% were among men and 37% among women.

Background

In developing countries, further gains in life expectancy are impeded by causes that are preventable or treatable through
access to basic health services; in addition, economic, social and environmental determinants have impacts on health and
wellbeing. While deaths from communicable diseases such as malaria, diarrhoea and TB are usually higher in developing
countries, this situation changed drastically over the course of 2020 due to the emergence of the Coronavirus-19 (COVID-19)
pandemic, a highly communicable disease that has affected developing and developed countries alike.

Current situation

Sub-Saharan Africa is the region most heavily affected by HIV and in 2018, 58% of all new adult HIV infections were amongSub-Saharan Africa is the region most heavily affected by HIV and in 2018, 58% of all new adult HIV infections were among
womenwomen

Globally, in 2018 there were an estimated 1.7 million new HIV infections, an incidence rate of 0.24 per 1,000 uninfected
population among the total population, with a similar incidence among women and men. The rate represents a decline of
almost 50% from the infection level of 0.47 recorded in 2005.

There are significant regional differences in HIV transmission. Sub-Saharan Africa is the most heavily affected region in the
world, with an HIV incidence of 0.93 per 1,000 for men (almost 4 times the global average) and 1.3 per 1,000 for women (more
than 5 times the global average). In addition, 58% of the all new adult HIV infections in sub-Saharan Africa were among women,
and new infections among women aged 15—49 in sub-Saharan Africa contributed a third of total HIV infections globally. 1

Oceania (excluding Australia and New Zealand), the second most affected region, had an infection rate much closer to the
global average, about 0.27 per 1,000 infections for women and 0.22 per 1,000 for men, with women accounting for more than
half of new HIV infections (55%).

Countries in other parts of the world had lower rates of HIV infection, although national or regional data usually hide inequalities
within, and the incidence was higher among men than women, particularly in Latin America and the Caribbean and in Europe
and Northern America (at least 2.5 times higher) (see figure I), where HIV is predominantly transmitted through sex between
men or intravenous drug use. 2 Men who have sex with men accounted for an estimated 17% of new HIV infections globally,
accounting for more than half of new HIV infections in western and central Europe and Northern America and 40% of infections
in Latin America. 3

Early marriage, gender-based violence, unequal access to information, including sexual health knowledge, and a lack of
negotiating power and economic autonomy are among a number of factors that put women and adolescent girls at increased
risk of HIV infection and restrict their ability to protect themselves from infection. Research has also show greater biological
susceptibility to HIV infection in women, especially adolescent girls. 4 Among the community of men and boys who have sex
with members of the same sex, masculine norms that stigmatize homosexuality can lead to promiscuity and substance abuse,
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increasing the risk of infection. 5 More broadly, traditional masculine norms also typically equate risk-taking, aggression and
stoicism with so-called manliness, and they stigmatize illness and prudence,6 which leads men to increased practice of unsafe
sex, and decreased access to health services and adherence to treatment.

Progress in reducing rates of infection has been achieved in eastern and southern Africa, home to 54% of the global population
living with HIV. During the period 2010—2018, AIDS-related mortality in these subregions declined by 44% and annual new HIV
infections declined by 28%.

However, other regions have experienced an increase in HIV infection. Over the period 2010—2018, AIDS-related deaths in
eastern Europe and central Asia increased by 5% and in Middle East and North Africa by 9%, and in three subregions the rate of
HIV infection increased over the same time period: eastern Europe and central Asia (29% increase), the Middle East and North
Africa (10% increase) and Latin America (7% increase). 7

Globally, although new HIV infections among young women (aged 15&#8212;24)
fell by 25% between 2010 and 2018, rates are significantly high in some regions

As reported in 2018, an alarming 7 in 10 young women in sub-Saharan Africa did not have comprehensive knowledge about
HIV,8 and women overall were at higher risk of contracting HIV. Infection rates in young women aged 15–24 were almost 2.5
times as high as those of men of the same age (see figure I). A similar pattern has been reported in Oceania, excluding Australia
and New Zealand, where adolescent girls and young women are particularly vulnerable and at increased risk of HIV infection. 9

The pattern of high infection rates in young women reflects harmful gender norms that create unequal power dynamics in the
home and wider society and deny young women control over their lives. 10

Curbing HIV infections of girls and adolescents is particularly important in the prevention of mother-to-child transmission of
HIV, since about 90% of HIV infections in infants and children are passed on from their mothers during pregnancy, delivery or
breastfeeding, and half of all infants infected with HIV are likely to die before their second birthday if they do not receive
treatment. 11 Persistent efforts to reach pregnant women living with HIV have resulted in a 44% decline in incidence among
young children between 2010 and 2018 globally. 12

Condom promotion remains a mainstay of prevention. However, according to UNAIDS, 13 from a sample of 12 countries in West
and Central Africa with recent data, 14 more than half of young men (aged 15–24 years) in only 6 countries reported condom use
at last incidence of high-risk sex. These data also show that condom use among young women was consistently lower.
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Globally, in 2017, men were less likely than women to take an HIV test, access antiretroviral therapy or have suppressedGlobally, in 2017, men were less likely than women to take an HIV test, access antiretroviral therapy or have suppressed
their viral loads.their viral loads. 1515

The uptake of testing and treatment can be low if such services are difficult to access. Fear of stigma and discrimination can
also result in delays in seeking care, which can result in poor health outcomes. 16 17 18 Men have reduced access to health-care
services compared with women, who often access HIV services through maternal health services. Moreover, in general, men
are less likely to seek health care, 19 20 and are thus less likely to be diagnosed (75% men living with HIV/AIDS know their status
versus 84% of women) and treated (55% among diagnosed men receive antiretroviral therapy versus 68% women) (see figure
II). When men living with HIV are not diagnosed, do not start HIV treatment or fail to continue treatment, both their own health
and the well-being and prospects of their partners, households, extended families and communities are jeopardized.

The intersections between infectious diseases, including HIV, and structural inequalities cannot be overstated. 21 In light of the
COVID-19 pandemic, efforts must be made to mitigate and overcome interruptions in health services and supplies in sub-
Saharan Africa. Models show that if no action is taken, a six-month complete disruption in HIV services, including antiretroviral
therapy, could lead to more than 500,000 additional deaths in the period 2020–2021 in sub-Saharan Africa from AIDS-related
illnesses, including TB. 22
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People who are infected with HIV are 19 times more likely to develop active TBPeople who are infected with HIV are 19 times more likely to develop active TB 2323

In 2018, it is estimated that there were 10 million cases of TB, 63% among men and 37% among women. While the incidence of
TB appears to increase as men grow older, it remains relatively constant across age for women. Regional differences, with
incidence among women consistently lower than men, were also significant (see figure III). Incidence was highest in Oceania
(excluding Australia and New Zealand), with 6.5 new notified cases per 100,000 for men and 2.4 per 100,000 for women,
followed by sub-Saharan Africa and Central and Southern Asia. Regional gender gaps in the incidence of TB also varied
significantly, with the largest gender gap reported in Northern America and Europe, where men are 2.2 times more likely than
women to be infected by TB, followed by Eastern and South-Eastern Asia and Latin America and the Caribbean, where men
are almost twice as likely to be infected by TB as women.

The higher estimated incidence among men may be partly explained by men being more likely to smoke or drink. 24 25 As
reported by WHO, Oceania (excluding Australia and New Zealand) and Central and Southern Asia are the top three regions in
terms of prevalence of tobacco smoking among men. The prevalence of smoking in adult men (aged over 15) is above 40% in
10 of the 30 countries with high incidence of TB. 26 Immunological reasons for an excess of TB infection in men have also been
proposed. 27

Male TB patients appear to be less likely to seek care than female TB patients, as reflected in lower rates of case notification
compared with the estimated total of cases (see figure III). As a consequence, male patients remain infectious in the
community longer than female patients. There is a need for strategies to improve access to and use of health-care services
among men, not only to address gender inequities but also to reduce infection to greatest extent possible. Potential strategies
include the more active targeting of men with routine diagnostic and screening services.

Even though globally men are significantly more at risk of contracting and dying from TB than women, TB can have particularly
severe consequences for women, especially during their reproductive years and during pregnancy. TB among mothers is
associated with a six-fold increase in perinatal deaths and a two-fold risk of premature birth and low birth-weight; TB in
pregnant women living with HIV increases the risk of maternal and infant mortality by almost 400%. 28

Modelling suggests that if the COVID-19 pandemic leads to a 25% global reduction in expected TB detection for three months,
a realistic possibility given the levels of disruption being observed in multiple countries, a 13% rise in TB deaths might be
expected. This would mean that global mortality rates from TB infection could return to those seen five years ago. 29
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About the data

De0nitions
HIV incidence rate (SDG Indicator 3.3.1)HIV incidence rate (SDG Indicator 3.3.1): Number of new HIV infections per 1,000 uninfected population in a

given period. The incidence rate provides a measure of progress towards preventing the onward transmission of
HIV.

Proportion of the population living with HIV/AIDS who know their HIV status, are receiving treatment andProportion of the population living with HIV/AIDS who know their HIV status, are receiving treatment and
have suppressed their viral loadshave suppressed their viral loads: Percentage of all people living with HIV who know their HIV status, are
accessing treatment and have suppressed viral loads. This indicator belongs to the cascade of the 90-90-90
targets, called the “HIV testing and treatment cascade”.

Tuberculosis incidence rate (SDG Indicator 3.3.2)Tuberculosis incidence rate (SDG Indicator 3.3.2): Estimated number of new cases and relapsed cases of
tuberculosis (TB) (all forms of TB, including people living with HIV) arising in a given year, expressed as a rate per
100,000 population.

Notified TB cases: Notified TB cases: : The number of TB cases detected in a given year. The term "case detection", as used
here, means that if TB is diagnosed in a patient it is reported within the national surveillance system and then to
WHO.

Not notified TB casesNot notified TB cases: Gap between the number of new cases reported and the estimated number of new
cases.

Availability
HIV incidence rate (SDG Indicator 3.3.1)HIV incidence rate (SDG Indicator 3.3.1): Estimates published in 2019 by the Joint United Nations Programme

on HIV/AIDS (UNAIDS) 30 and the World Health Organization 31 are available for 170 countries. Estimates are not
produced for 10 countries with very small HIV epidemics or those with populations lower than 250,000. Countries
are organized by regional groupings under the Sustainable Development Goals (SDGs) indicator framework. 32

Tuberculosis incidence rate (SDG Indicator 3.3.2)Tuberculosis incidence rate (SDG Indicator 3.3.2): WHO produces an annual report with estimates for all
countries. 33
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Key points

Road injuries are the leading cause of injury death among both women and men, and the rate is almost three times higher
for men.

Road traffic injuries are the leading cause of death among children and young adults aged 5—29.About three quarters (73%)
of all deaths from road traffic injuries occur among young men under age 25; young men under age 25 are almost 3 times as
likely to be killed in a road traffic crash as young women.

The risk of death from road injuries increases progressively after age 14 both for women and men, with deaths among men
reported at consistently higher rates. Older persons (aged 65 and older) registered the highest rates in 2016, with death among
older men at more than double the rates of older women(52.2 per 100,000 for men versus 23 per 100,000 for women).

The global average suicide rate is 10.6 deaths per 100,000 population. Although suicide attempts are about two to four times
more frequent among women, men are more likely to use lethal means, which results in higher suicide mortality rates among
the male population (13.5 per 100,000 for men versus 7.7 per 100,000 for women).

Suicide is the third leading cause of death in young people aged 15—19 and the second leading cause of death among
people aged 15—29 globally.

While men are four times more likely to be murdered than women, women are four times more likely to be murdered by
their intimate partners.

Worldwide some 200,000 homicides occur annually among youth aged 10—29, comprising 42% of the total of global
homicides. Homicide is the fourth leading cause of death among people aged 10—29; in 84% of such homicides men are the
victims.

Road injuries

Measuring the risk of dying from road injuries is important for the assessment of the burden of risk in the population. 1 Road
injuries are the leading cause of injury death among both women and men, withabout 1.4 million deaths occurring in 2016. On
average, the crude death rate due to road injuries has remained stable at below 20 per 100,000 since 2000, although the
absolute number of deaths has increased.

Globally, the risk of dying due to road injuries is almost 3 times higher among men than among womenGlobally, the risk of dying due to road injuries is almost 3 times higher among men than among women

For all age groups, the death rate due to road injuries is higher among men than among women. At the global level, the crude
death rate due to road injuries among men (28 per 100,000) is 2.8 times higher than that among women (10 per 100,000), and
among people aged 15–49 it is 3.8 times higher among men (see figure I). Road traffic injuries are the leading cause of death
among childrenand young adults aged 5—29 and about three quarters (73%) of all road traffic deaths occur among young men
under age of 25. 2 This gender gap may also be linked to difference in behaviours between the sexes, in particular alcohol
consumption and driving under the influence of alcohol, and to possible differences in the absolute number of female and
male drivers.

The risk of death from road injuries is lowest among young people aged 5—14, and increases progressively with age.Research3
as to why the road fatality rate rises with age suggests that while older persons are more likely to use seatbelts and not to drive
under the influence of drugs or alcohol, they are more likely to have pre-existing health conditions and therefore more likely to
die in road accidents.

The vast majority (93%) of fatalities resulting from road traffic accidents occur in low-income and middle-income countries,4

with the risk of dying from road injuries being highest in sub-Saharan Africa (39 per 100,000 for men and 17 per 100,000 for
women). Data show a rather flat trend in Africa between 2013 and 2016. 5 The lowest risk of dying from road injuries is in

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

141

https://worlds-women-2020-data-undesa.hub.arcgis.com/app/022ab89e10d04700901ced2a133eda86#NH6
https://worlds-women-2020-data-undesa.hub.arcgis.com/app/527e660cda4c470980fca8eca7b2c3fc#NH11


Australia and New Zealand (8 per 100,000 for men and 3 per 100,000 for women) and Europe and NorthernAmerica (13 per
100,000 for men and 5 per 100,000 for women).

During the lockdown due to Coronavirus-19 (COVID-19), studies have shown a decline in traffic accidents and related injuries
and fatalities. For example, in Turkey, in April 2020, traffic accidents dropped by approximately 60%, deaths declined by 43%
and injuries declined by 64% compared to April 2019. 6

Suicide

Measuring the risk of dying from suicide is important for the assessment of the burden from suicide in the population.In 2016,
there were nearly 800,000 deaths from suicide globally, which corresponds to an average suicide rate of 10.6 deaths per
100,000 population worldwide. Although suicide attempts are about two to four times more frequent among women,7 8 death
rates among men are nearly twice as high (1.8 male deaths for every female death). Men are more likely to use lethal means
when attempting suicide,9 which partly explains the higher suicide mortality rates observed in men (13.5 per 100,000 versus 7.7
per 100,000 for women). Globally, during the period 2000—2016,crude suicide mortality rates dropped by 16% in men and 21% in
women.
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Suicide rates among men are about 3.5 times higher than among women in both Europe and Northern America and in LatinSuicide rates among men are about 3.5 times higher than among women in both Europe and Northern America and in Latin
America and the Caribbean: in contrast, gender differences in suicide rates are small in Central and Southern Asia andAmerica and the Caribbean: in contrast, gender differences in suicide rates are small in Central and Southern Asia and
Eastern and South-Eastern AsiaEastern and South-Eastern Asia

Suicide is a global phenomenon, and for each suicide there are many suicide attempts. In 2016, 79% of suicides occurred in
low-income and middle-income countries. 10 In relative terms, developed regions are more affected, with particularly high
suicide rates for men and, to a lesser extent, for women (see figure II). The highest suicide mortality rate is reported
amongmenin Europe and Northern America (26 deaths per 100,000). Europe and Northern America is the region with the
largest gender gap in the suicide mortality rate, with men being more than 3.5 times more likely to die due to suicide than
women (7.2 deaths per 100,000 for women). The second highest suicide rate among men is in Australia and New Zealand (19.2
deaths per 100,000 for men and 6.9 deaths per 100,000 for women).

The highest suicide mortality rate among women is reported in Central and Southern Asia (11.5 deaths per 100,000 for women
compared to 14.4 deaths per 100,000 for men), a region with one of the lowest gender gaps observed. The second highest
suicide mortality rate among womenis in Eastern and South-Eastern Asia (8.5 deaths per 100,000 for women and 10.6 per
100,000 for men), the region with the smallest overall gender gap in the suicide mortality rate. Worldwide, the lowest suicide
mortality rates, for both men and women, are in Northern Africa and Western Asia, where the rate is 6.8 per 100,000 for men
and 2.5 per 100,000 for women, revealing a sizable gender gap (men in Northern Africa and Western Asia are almost three
times as likely to die from suicide than women).

While data seem to show an overall pattern where the male and, to a lesser extent, female suicide death rates are higher in
regions with higher socioeconomic development, caution is advised against drawing strong conclusions. When looking at
individual countries, there are exceptions to broad observations. For instance, Lesotho has the tenth highest suicide rate in the
world, with 24.4 deaths per 100,000 for women, and 17.8 deaths per 100,000 for men. It is also the only country in the world
where women have a higher suicide death rate than men. Research on individual country predictors and suicide rates reveal no
clear overall patterns. 11

Suicide is a highly complex phenomenon, and difficult to understand; it occurs throughout the lifespan, and is the third leading
cause of death among adolescents aged 15—19. 12 In 2016, among the global population aged 15—29, it was the second leading
cause of death for women after maternal conditions, and the third leading cause of death for men after road injuries and
interpersonal violence. 13
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Interpersonal violence

Men are four times more likely to be murdered than women; however women are more than four times more likely to beMen are four times more likely to be murdered than women; however women are more than four times more likely to be
murdered by their intimate partnersmurdered by their intimate partners

Measuring the risk of dying from interpersonal violence (homicide) is important for the assessment of the burden of risk in the
population.In 2016, there were anestimated 475,000 deaths globally due to homicide, 380,000 men and 95,000 women. Rates
were highestin Latin America and the Caribbean, where the homicide rate for men was over 8 times higher than that for
women.

Globally, the highest interpersonal violence death rates are found among men aged 15—49 (almost 5 times higher than rates
for women in the same age group) (see figure III). Worldwide, some 200,000 homicides occur annually among youth aged 10–
29, comprising 42% of all homicides globally each year.Homicide is the fourth leading cause of death in people aged 10—29,
and 84% of such deaths involve male victims. 14

In many cases, homicides are committed by intimate partners or family members, with women the majority of those killed. In
2017, an estimated 87,000 women were intentionally killed: more than half (58%) were killed by intimate partners or family
members; and a third (34%) were killed by intimate partners (excluding other family members). 15 In comparison, the estimated
male rate of intimate partner homicide hovers in the range of 7% to 9% of all male killings, although data, being very scarce, are
not robust. 16

Put another way, almost two thirds (64%) of the victims of intimate partner/family-related homicide are women, in contrast to
all cases of homicide, in which 20% of the victims are women. 17 While the overall risk of suffering a violent death as a result of
intentional homicide has been declining steadily for a quarter of a century, the killing of women by intimate partners or family
members is on the rise, from 47% in 2012 to 58% in 2017. 18

In addition to the death toll caused by violence against women, such violence places a heavy burden on the family and on
society more broadly, including high levels of morbidity and ill health, both mental and physical. Preventing homicide and non-
fatal violence requires a multisectoral approach that addresses underlying causes, such as: gender, social, ethnic and economic
inequalities; cultural norms that support violence and make violence against women acceptable; easy access to and misuse of
alcohol, drugs and firearms; as well as laws that are inadequate in protecting women against violence—and intimate partner
violence in particular.
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About the data

De�nitions
Road traffic death rateRoad traffic death rate: Deaths per year due to road injuries per 100,000 population.

Suicide mortality rateSuicide mortality rate: Deaths due to self-harm (suicide) per 100,000 population, defined as the number of
suicide deaths per year, divided by the population and multiplied by 100,000, often simply referred to as the
“suicide rate”. 19

Interpersonal violence mortality rateInterpersonal violence mortality rate: Deaths per year due to interpersonal violence per 100,000 population.

Coverage
The World Health Organization (WHO) calculates estimates for allWHO member States with a population of
more than 90,000 (184 countries).
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Key points

During the period from 1998 to 2014, there was a 30 percentage point increase in the proportion of deliveries at health
facilities.

In 1998, younger mothers were more likely than older mothers to deliver their babies with the assistance of skilled health
personnel, while by 2014 little difference was recorded by age.

Overall, wealthier and more educated women and women living in urban areas are more likely to access the services of
skilled personnel while giving birth.

Background

Women’s access to skilled medical care, especially during childbirth, is a key strategy for the reduction of the maternal
mortality ratio (MMR), which,in Ghana, still reaches 310 deaths per 100,000 live births. 1

The most dangerous time in a woman’s pregnancy is during labour and delivery when the majority of maternal deaths occur.
The presence of skilled medical attendants is essential for the timely management of complications that may arise during and
after delivery: by providing important lifesaving intervention for both mothers and babies, skilled health personnel reduce the
risk of maternal morbidity and long-lasting disability.

Current situation

Skilled medical assistance is essential to safe delivery. In Ghana, the proportion of pregnant women giving birth with the
assistance of a skilled professional has increased, from 44% in 1998 to 74% in 2014 (see figure). Nevertheless, in 2014, 26% of
women in the country delivered without such assistance.

During the period from 1998 to 2014, there was a 30 percentage point increase in the proportion of deliveries at healthDuring the period from 1998 to 2014, there was a 30 percentage point increase in the proportion of deliveries at health
facilitiesfacilities as a result of improvements in the health sector brought about through the efforts of the Government and the Ghana
Health Service.

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

148



Despite the introduction of policies to address problems resulting from lack of access to skilled health personnel, some women
are falling through the safety net; women who deliver their children at home are less likely to be able to obtain access to
skilled care if complications occur during childbirth.

Delivering at health facilities ensures skilled care during childbirth.Delivering at health facilities ensures skilled care during childbirth. According to the most recent survey, nearly 3 in 4 births
occur at health facilities, primarily public sector health facilities: facility-based births are more common in urban settings (90%)
than in rural areas (60%). 3 In Ghana, more than a quarter of births occur at home: overall, almost 3 in 4 births are attended by a
skilled professional. 4

In 1998, In 1998, younger mothersyounger mothers were more likely than older mothers to deliver their babies with the assistance of skilled health were more likely than older mothers to deliver their babies with the assistance of skilled health
personnel, while by 2014 little difference was recorded by age.personnel, while by 2014 little difference was recorded by age. Data collected in 1998 show a marked difference in the
proportion of births attended by skilled health personnel according to a woman’s age, a difference that has decreased over
time as more women have gained access to professional health care. By 2014, among women aged 15–49, the proportion of
women giving birth with skilled medical assistance was above 70%, and the difference among age groups was negligible
compared to previous years (see table 1).

Skilled assistance at birth is most common among highly Skilled assistance at birth is most common among highly educatededucated women. women. Women with higher levels of education are
consistently more likely to seek skilled assistance at childbirth (see table 2). The trend during the period 1998–2014 reveals that
a large and growing majority of women with secondary education and higher give birth with the assistance of skilled health-
care providers (from 86% in 1998 to 96% in 2014) and that women with middle school education are increasingly following suit
(from 60% in 1998 to 83% in 2014). Data also show that double the proportion of women with no formal education, although less
likely to use skilled health personnel, gave birth with skilled assistance (from 25% in 1998 to 52% in 2014).
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Overall, wealthier and more educated women and women living in urban areas are more likely to access the services ofOverall, wealthier and more educated women and women living in urban areas are more likely to access the services of
skilled personnel while giving birth.skilled personnel while giving birth.

In 2014, a large majority of pregnant women giving birth in urban areas (90%) received skilled care, as compared to women in
rural areas (60%) (see table 3), an increase from 84% in urban areas and 43% in rural areas as reported in 2008. The
differencebetween rural and urban rates is largely because of the greater concentration of health-care facilities inurban areas
and because pregnant women in rural areas must travel long distances to access health facilities with skilled medical
personnel.

According to available data, pregnant women in the highest wealth quintile, who can most easily pay hospital charges, are also
the most likely to seek the assistance of skilled health personnel at the time of delivery. In terms of access to health care,
differences according to levels of wealth are marked and persistent over time (see table 4). In 2003, only 2 in 10 women in the
lowest wealth quintile had access to skilled health personnel at the time of delivery, compared to 9 in 10 women in the highest
quintile. By 2014, the proportion of women in the lowest quintile with access to skilled assistance had more than doubled (47%),
although it was still far from equal. Overall, by 2014, more than 90% of women in the two highest wealth quintiles had access to
skilled health personnel during childbirth.

Based on available data, Ghana has made a significant improvement in the lives of women: the majority of women visit health-
care facilities for childbirth and have access to the assistance of skilled personnel at the time of delivery.

In 2003, Ghana introduced a delivery fee exemption policy for women giving birth (rolled out to all regions in April 2005), and in
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2008 the Government introduced free national health insurance for pregnant women. Furthermore, free maternal health care
services have been provided in Ghana since 2008 and community health-based planning services have been established at
the district level all over the country. Additional evidence is needed, however, to confirm that free maternal health care has
increased the overall use of skilled delivery providers by pregnant women.

More needs to be done to improve awareness of the availability of free maternal health care, so that every pregnant woman,
irrespective of wealth, education, place of residence or traditional norms and beliefs, will be aware of her ability to visit the
hospital or health-care facility for antenatal care and to receive skilled medical assistance there at the time of her delivery.
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About the data

Coverage
Women aged 15—49.

De�nitions
Percentage of live births attended by skilled health personnel during a specified time period: Number of births

attended by skilled health personnel divided by the number of live births in the five-year period preceding a
given survey. Skilled health personnel comprise doctors, nurses and midwives trained in providing lifesaving
obstetric care, including: supervision, care and advice to women during pregnancy, labour and the post-partum
period, the independent conduct of deliveries and the care of newborns. Traditional birth attendants, even if they
receive a short training course, are not included in this category of personnel.

Percentage of live births delivered in a health facility: Calculated as the number of births at a health facility
(public or private) divided by the number of live births in the five-year period preceding a given survey.
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Footnotes

1. Ghana Statistical Service, Ghana Health Service and International Community Foundation, Ghana Maternal Health Survey 2017,
Accra, 2017.

2. The Ghana Demographic and Health Survey, which is conducted every five years by the Ghana Statistical Service, collects data on
a range of maternal health issues, including antenatal care, type of assistance received during delivery of live births and postnatal
care.

3. Skilled assistance at birth is most common in greater Accra (92%), the capital of Ghana.

4. For the seven-year period before the issuance of the Ghana Maternal Health Survey 2017, data are from the 2014 Ghana
Demographic and Health Survey: Key Findings.
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Deaths among people aged 30-70 from non-
communicable diseases (premature mortality)
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Key points

In 2016, non-communicable diseases were the cause of 41 million deaths (21 million among men and 20 million among women), or
71% of global deaths, including 15 million premature deaths (people aged 30—70).

The risk of dying prematurelyfrom any of the four major non-communicable diseases (cardiovascular disease, cancer; diabetes;
and chronic obstructive pulmonary disease) between ages 30–70 was 21.6% for men and 15% for women. The risk has decreased by 5
percentage points for men and by more than 3 percentage points for womensince 2000.The risk of dying prematurely due to non-
communicable diseases varies by region, with the highest rate reported in Oceania (excluding Australia and New Zealand), where it is
as high as 33% among men and 25% among women, and the lowest level of risk in Australia and New Zealand, where it is around 10%
for men and 7% for women.

Gender differences in the risk of premature death due tonon-communicable diseasesalso vary by region, with the largest gender
gap in Europe and Northern America, where men are almost twice as likely to die prematurely as women, and the smallest in sub-
Saharan Africa, where men and women have equal chances of dying prematurely fromnon-communicable diseases.

While men are less likely to use health services due to stereotypical notions of masculinity and other factors, 1 women may exhibit
different, so-called “atypical”, symptoms for certain non-communicable diseases than men, and consequently may have a delayed
diagnosis and treatment.

The Coronavirus-19 (COVID-19) pandemic has severely disrupted the delivery of prevention and treatment services for non-
communicable diseases in many countries surveyed, notably for: hypertension in 53% of countries; diabetes and diabetes-related
complications in 49% of countries; cancer in 42% of countries; and cardiovascular emergencies in 31% of countries.

Background

Non-communicable diseases, also known as chronic diseases, which tend to be of long duration, are the result of a combination of
genetic, physiological, environmental and behavioural factors. 2 The disease burden from non-communicable diseases among adults,
who are in the most economically productive age span, is rapidly increasing in developing countries due to ageing and health
transitions. 3

In developed countries, premature deaths due to non- communicable diseases are frequently associated with occupational risks or
individual behaviours, including excessive alcohol consumption, obesity, and smoking, which leads to higher rates of death from lung
cancer.

The incidence of some non-communicable diseases, such as diabetes and hypertensive heart disease, can be prevented or greatly
reduced through the adoption of a healthy lifestyle, while other conditions, particularly cancers, cannot easily be prevented.
However, early detection and modern treatment can greatly reduce mortality for many forms of cancer. WHO estimates that about
30% to 50% of cancers can be prevented with lifestyle modifications, such as eliminating tobacco use, being physically active and
reducing exposure to carcinogens in the environment. 4

Non-communicable diseasesthreaten progress towards the achievement of target 3.4 of the 2030 Agenda for Sustainable
Development,5 to reduce premature deaths from non-communicable diseases by one-third by 2030, as well as towards the
overarching Goal of the 2030 Agenda, Goal 1, to end poverty in all its forms everywhere.

It is predicted that the rapid rise innon-communicable diseaseswill impede poverty reduction initiatives in developing countries (and
even in some developed countries) owing to the associated high health-care costs, loss of employment and reduced income. With
household savings drained to pay for often lengthy and expensive medical treatments, millions are forced into poverty annually. 6

Current situation

In 2016, the probability of dying prematurely from any of the four major non-communicable diseases between ages 30–70 wasIn 2016, the probability of dying prematurely from any of the four major non-communicable diseases between ages 30–70 was
21.6% for men and 15% for women21.6% for men and 15% for women

In 2016, non-communicable diseases were the cause of 41 million deaths (21 million among men and 20 million among women), or
71% of global deaths,7 including 15 million premature deaths (deaths between ages 30—70). Globally, the probability of dying
prematurely from any of the four majornon-communicable diseases(cardiovascular disease, cancer; diabetes; and chronic obstructive
pulmonary disease) between ages 30–70 was 21.6% for men and 15% for women. Compared to 2000, those rates represented a
significant reduction in the global death rate of 5 percentage points for men andmore than 3 percentage points for women, as well
as a marginal decrease in the gender gap of 6.6 percentage points.

Progress in reducing premature deaths due tonon-communicable diseaseshas slowed since 2010, partly due to a lack of success in
addressing a number of risk factors. While tobacco use is steadily declining, obesity is on the rise, and global efforts to decrease
alcohol consumption have stagnated and this harmful behaviour is increasing in some regions. 8
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The region with highest risk of premature death due to non-communicable diseases, both for women and men, was OceaniaThe region with highest risk of premature death due to non-communicable diseases, both for women and men, was Oceania
(excluding Australia and New Zealand), but the largest gender gap was recorded in Europe and Northern America(excluding Australia and New Zealand), but the largest gender gap was recorded in Europe and Northern America

In 2016, the highest risk of premature death from non-communicable diseases was in countries in Oceania (excluding Australia and
New Zealand), where this probability was 33% (one in three) among men and 25% (one in four) among women. The lowest risk was
reported in Australia and New Zealand, where it was around 10% for men and 7% for women. The gender gap between women and
men was least marked in sub-Saharan Africa, where the probability of premature death due was almost the same for both sexes (21%
for men and 20% for women). The largest gender gap was in Europe and Northern America, where men were almost twice as likely
as women to die between ages 30–70 from non-communicable diseases (20% for men and 11% for women) (see figure).

Multiple factors influence the risk of mortality from non-communicable diseases

Biological differences between men and women are contributing factors in variations in the mortality rates related to cancers of the
reproductive organs (for example, cervical, breast, prostate and testicular cancers). Death rates may also be influenced by levels of
access to diagnosis and treatment: cervical cancer rates are reported at higher rates in low-income countries with poor access to
health services 9as well as by significant inequities in access to quality preventative services through primary health care.

Overall, premature mortality caused by non-communicable diseases continues to be disproportionately concentrated in the most
socially disadvantaged countries, with fluctuations in premature mortality rates, in particular among women within and across
regions(see figure). 10

In many countries, owing to stereotypical ideas about masculinity and other factors, men are less likely to use health services.
Women, however, who tend to use health-care services to a greater degree, may exhibit different symptoms for some non-
communicable diseases than men and may experience delayed diagnosis and treatment. For example, symptoms for coronary heart
disease reported among women, including back pain, nausea or fatigue, may be considered “atypical”, leading to underdiagnosis and
undertreatment. 11

For many non-communicable diseases, death rates are driven by exposure to major modifiable risk factors, including: tobacco use;
the harmful use of alcohol; unhealthy diet; and physical inactivity, which increases the risk of obesity. All of these risky behaviours
vary by sex, with men generally adopting unhealthier lifestyles and taking greater risks than women.

In a health emergency such as the COVID-19 pandemic, patients with pre-existing conditions such as hypertension and diabetes,
have become more vulnerable and at higher risk of dying, not only because they are more susceptible to the virus, but because of
the prioritization of medical resources directed towards caring for patients with the disease.

In a rapid assessment survey of service delivery for non-communicable diseases conducted by WHO in 2020, results confirmed that
the prevention and treatment services have been severely disrupted by the pandemic. 12 More than half (53%) of the countries
surveyed have partially or completely disrupted services for hypertension treatment; 49% for treatment for diabetes and diabetes-
related complications; 42% for cancer treatment; and 31% for cardiovascular emergencies. 13

Since people with underlying health conditions, in particular the four major non-communicable diseases, are at higher risk of
contracting COVID-19, it is critical that efforts to address the burden of these diseases in the global community be reinforced 14and
that these efforts are gender and culturally sensitive and targeted to at risk populations.
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About the data

De%nitions
Premature mortalityPremature mortality: Probability of people aged 30–70 dying from the following four non-communicable diseases:

cardiovascular disease; cancer; diabetes; or chronic respiratory disease. Measuring the risk of dying from these four
major causes is important in the assessment of the extent of the socioeconomic burden from premature
mortalitydueto non-communicable diseases in a population.

Coverage
Women and men aged 30-70.

Availability
Around 70 countries have consistent high-quality data and 40 countries have data of lower quality. All countries are

classified according to regional groupings under the Sustainable Development Goals (SDGs) indicators framework. 15

The World Health Organization (WHO) calculates estimates for all WHO member States with a population over 90,000
(184 countries).
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Menstrual health and hygiene [UNICEF]
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Key points

During the period between 2017–2019, in the majority of the 19 countries with data, at least 10% of women and
adolescent girls aged 15–49 did not participate in work, school or social activities during their menstrual period.

In the 19 countries with data available for the period between 2017–2019, most women and adolescent girls
(around 90%) used menstrual hygiene materials and had access to a private place to wash and change during
their last menstrual period.

In 2019, over one in three schools globally (37%) lacked basic sanitation services, affecting an estimated 698
million school-age children.Two out of five schools (43%) lacked handwashing facilities with water and soap,
meaning that around 330 million girls went to primary and secondary schools without water and soap for
washing their hands when changing sanitary pads or cloths.

Background

The ability of women and adolescent girls to safely manage their monthly menstrual cycle in privacy and with
dignity is fundamental to their health, psychosocial well-being and mobility. Women and adolescent girls who
lack access to adequate menstrual health and hygiene facilities and supplies may experience stigma and social
exclusion and may not be able to take advantage of important educational, social and economic opportunities. 1

Although there is no dedicated target on menstrual health and hygiene in the 2030 Agenda for Sustainable
Development,2 it is closely related to the Sustainable Development Goals (SDGs), especially SDG 5 on the
achievement of gender equality and the empowerment of women and girls, as well as to specific global targets.
Notably, SDG target 6.2 (on water and sanitation for all) calls for access to adequate and equitable sanitation and
hygiene, with special attention to the needs of women and girls, and SDG target 4.a (on inclusive and equitable
quality education) calls for educational facilities that aregender sensitive and provide safe, non-violent, inclusive
and effective learning environments for all.

Current situation

Emerging data suggest that many women and adolescent girls do not participate in school, work or socialEmerging data suggest that many women and adolescent girls do not participate in school, work or social
activities during menstruationactivities during menstruation

In 11 out of the 19countries with data 3 for the period 2017–2019, at least 10% of women and adolescent girls
reported not participating in one or more of the following activities during their last menstrual period, school,
work or social activities, with proportions ranging widely from 1% and 3% of women in Turkmenistan and
Mongolia up to 20% in the Gambia and Sierra Leone (see figure I).

In most countries, non-participation tends to be higher for adolescent girls and younger women (aged 15–24) (for
example, 30% for women and adolescent girls under 25 versus 13% for women aged 25–49 in the Gambia), but
all age groups are affected. There are also large differences within geographic regions in several countries. For
example, in the Democratic Republic of the Congo, non-participation rates range from 2% to 31%. There does not
appear to be a consistent pattern in participation across wealth quintiles or between urban and rural areas.
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While these data demonstrate that a proportion of women and adolescent girls do not participate in activities
during their menstrual period, they do not explain why. In Mongolia, an additional question was asked of the 3%
of women who reported not participating in activities: they attributed their absence from activities to feeling
unwell or in pain (76%) or to heavy bleeding (19%), with a smaller number reporting other reasons (5%). Further
investigation is required to understand the main reasons for non-participation in other country contexts,
especially in countries such as the Gambia and Sierra Leone, where there were far greater proportions of non-
participating women and adolescent girls.

Most women and adolescent girls used menstrual hygiene materials and had access to a private place toMost women and adolescent girls used menstrual hygiene materials and had access to a private place to
wash and changewash and change

In all but three countries with data (Lao People’s Democratic Republic, Mongolia and Iraq), at least 90% of all
women and adolescent girls aged 15–49 reported having access to a private place to wash and change during
their menstrual period (see figure II), and in all countries with data, except the Lao People’s Democratic Republic,
over 90% of women and adolescent girls in the same age group reported the availability of menstrual hygiene
materials. 4

In the Lao People’s Democratic Republic, where 82% of all women and adolescent girls reported using hygiene
materials, the share was much lower among the poorest women (47% in the poorest versus 97% in the richest
quintile), suggesting that affordability of hygiene materials plays an important role in determining access in some
countries.

Overall, across the 19 countries with data, the share of women and adolescent girls aged 15–49 with menstrual
hygiene materials and a private place to wash and change ranged from 73% (Lao People’s Democratic Republic)
to 98% (Costa Rica and Turkmenistan).

The type of materials used during menstruation varied, with implications regarding the extent to which they may
meet menstrual health and hygiene needs. In Bangladesh and Zimbabwe additional questions were asked about
the type of materials used by women and adolescent girls: in Bangladesh, 72% reported that they used cloth and
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26% that they used sanitary napkins; in Zimbabwe the majority reported that they used sanitary pads (65%) and
cloth (27%).

Very few women and girls in the two countries reported using tampons or menstrual cups. In addition, in all 19
countries with data, women and girls were asked whether menstrual materials were reused: reported rates
varied considerably between countries, from less than 1% in North Macedonia and Turkmenistan to 78% in
Madagascar.

Monitoring menstrual health and hygiene in schools and health-care
facilities

The World Health Organization (WHO)/UNICEF Joint Monitoring Programme for Water Supply, Sanitation and
Hygiene has expanded its monitoring of drinking water, sanitation and hygiene to include schools and health-
care facilities. Baseline reports for these settings were publishedin 2018 5 and 2019 6 and estimates will be
updated on a biennial basis. The following are key findings on menstrual health and hygiene from the latest
estimates.

Schools:Schools:

In2019, over one in three schools globally (37%) lacked basic sanitation services, affecting an estimated 698
million school-age children. One in five schools either had no sanitation facilities at all or lacked useable facilities,

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

163



Schools with access to single-sex basic sanitation

World's Women 2020 
whether improved and/or single-sex, and were thus unable to meet the menstrual hygiene needs of adolescent 
girls. Furthermore, two out of five schools (43%) lacked handwashing facilities with water and soap, meaning that 
around 330 million girls in primary and secondary schools lacked water and soap for washing their hands when 
changing sanitary pads or cloths.

The 2018 report of the WHO/UNICEF Joint Programme for Water Supply, Sanitation and Hygiene 7 found that
few countries had specific data on menstrual hygiene and that definitions varied greatly. The report highlighted 
the example set by countries such as Zambia, where new questions related to education on menstrual hygiene, 
the provision of sanitary pads and disposal facilities have been integrated into the national Education 
Management Information System survey. The 2016 survey found that less than half of schools provided
education on menstrual hygiene and only one in four provided sanitary towels and receptacles for their disposal.

HHeeaalltthh--ccaarree  ffaacciilliittiieess::

In 2019, one in five health-care facilities had no sanitation services: insufficient data were available to estimate
the proportion of hospitals or non-hospitals with basic sanitation services. Basic sanitation services in health-care 
facilities include specific provisions for menstrual hygiene (a receptacle with a lid for disposing of menstrual 
hygiene materials, and water and soap in a private space for washing). In the 2019 WHO/UNICEF baseline report 
on water, sanitation and hygiene in health-care facilities,8 just 10 countries were able to report this information. 
For example, Lebanon collected information on the proportion of health-care facilities that provided water and 
soap (47% of facilities), privacy (45%) and covered receptacles (35%) in women’s toilets.

Additional criteria related to menstrual health and hygiene in Lebanon included the provision of painkillers (27%), 
emergency supplies (24%) and training on the disposal of menstrual hygiene materials (17%). The proportion of 
health-care facilities with improved sanitation facilities that met the menstrual health and hygiene criteria for
basic services ranged from 2% (Comoros) to 100% (Azerbaijan, Kuwait and Montenegro).

Country in focus: Lao People's Democratic Republic

In the Lao People’s Democratic Republic, disaggregated data show that women in the richest wealth quintile are 
over three times more likely to have access to menstrual hygiene materials and a private place to wash and 
change than women in the poorest quintile.
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About the data

De0nitions
Hygienic materials and a private place to wash and changeHygienic materials and a private place to wash and change: Percentage of women and

adolescent girls aged 15–49 reporting menstruating in the last 12 months and using menstrual
hygiene materials and with access to a private place to wash and change during their last
menstruation.

Non-participation in activities during menstruationNon-participation in activities during menstruation: Percentage of women and adolescent
girls aged 15–49 reporting menstruating in the last 12 months who did not participate in social
activities, school or work due to their last menstruation.

Coverage
Women and adolescent girls aged 15–49 in 19 countries reporting menstruating in the last 12
months.

Availability
Available data from the United Nations Children’s Fund (UNICEF) Multiple Indicator Cluster
Surveys for 19countries. 9

National monitoring of whether the menstrual needs of women and adolescent girls are being
met is challenging, given the breadth of factors that impact menstrual health and hygiene. A
range of issues must be addressed, from raising awareness and changing social norms and
practices to the provision of facilities and materials.

In the last few years, a number of indicators related to menstrual health and hygiene have been
included in nationally representative household surveys, including the UNICEF Multiple Indicator
Cluster Surveys 10 and the 2020 Performance Monitoring and Accountability Surveys. 11 The next
round of Demographic and Health Surveys will also include new questions covering access to
menstrual hygiene materials and a private place to wash and change. 12
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Footnotes

1. Sommer, M., Sutherland, C. and Chandra-Mouli. V., “Putting menarche and girls into the global population health
agenda”, Reproductive Health, 12, No. 1, March 2015.

2. United Nations, Transforming our world: the 2030 Agenda for Sustainable Development (General Assembly
resolution 70/1), adopted October 2015.

3. Based on emerging data from UNICEF Multiple Indicator Cluster Surveys in 16 countries in Eastern and South-
Eastern Asia, Central Asia and Southern Asia, Western Asia, sub-Saharan Africa, Oceania (excluding Australia and New
Zealand), the Caribbean, and Southern Europe. Questions focused on access to menstrual hygiene materials and to a
private place to wash and change, as well as exclusion from social activities, education and work.

4. Menstrual hygiene materials include sanitary pads, tampons and cloth.

5. World Health Organization (WHO)/United Nations Children’s Fund (UNICEF) Joint Programme for Water Supply,
Sanitation and Hygiene, Drinking Water, Sanitation and Hygiene in Schools: Global Baseline Report 2018, Geneva, 2018.

6. WHO/UNICEF Joint Programme for Water Supply, Sanitation and Hygiene, WASH in health-care facilities: Global
Baseline Report 2019, Geneva, 2019.

7. World Health Organization (WHO)/United Nations Children’s Fund (UNICEF) Joint Programme for Water Supply,
Sanitation and Hygiene, Drinking Water, Sanitation and Hygiene in Schools: Global Baseline Report 2018, Geneva, 2018.

8. WHO/UNICEF Joint Programme for Water Supply, Sanitation and Hygiene, WASH in health-care facilities: Global
Baseline Report 2019, Geneva, 2019.

9. Data can be downloaded from the United Nations Children’s Fund (UNICEF) Multiple Indicator Cluster Surveys
database.

10. Khan, S.M. et al., Optimizing household survey methods to monitor the Sustainable Development Goals targets 6.1
and 6.2 on drinking water, sanitation and hygiene: A mixed-methods field-test in Belize, PLOS ONE, December 2017.

11. Menstrual hygiene briefs from Performance Monitoring and Accountability Surveys (by country).

12. Demographic and Health Surveys, Programme 8 , model woman’s questionnaire.

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

166

https://reproductive-health-journal.biomedcentral.com/articles/10.1186/s12978-015-0009-8
https://sustainabledevelopment.un.org/post2015/transformingourworld
https://www.unicef.org/publications/index_102969.html
https://www.unwater.org/publications/wash-in-health-care-facilities-global-baseline-report-2019/
https://www.unicef.org/publications/index_102969.html
https://www.unwater.org/publications/wash-in-health-care-facilities-global-baseline-report-2019/
http://mics.unicef.org/surveys
https://doi.org/10.1371/journal.pone.0189089
https://www.pma2020.org/mhm-briefs
https://dhsprogram.com/publications/publication-dhsq8-dhs-questionnaires-and-manuals.cfm


Health

Life expectancy and causes of death
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Key points

At the global level, life expectancy at birth increased by 5.5 years, from age 66.5 to age 72.0 (for both sexes combined) during
the period 2000—2020.

Boys born in 2020 will live, on average, to age 69.9 and girls to age 74.7, a difference of 4.8 years that has remained
consistent over time.

While the fastest rate of increase in life expectancy at birth is reported in sub-Saharan Africa, as of 2020, life expectancy in
the region remains 12 years lower than the global average.

The gender gap in life expectancy at birth ranges from less than 3 years in Central and Southern Asia (70.9 years for women
versus68.2 yearsfor men) to 6.5 years in Latin America and the Caribbean (78.5 years for women versus 72 years for men): in
general, the gap is greater in developed countries and smaller in developing ones.

Causes of death vary by age and sex, and the patterns observed across regions and countries are closely linked to the
development of health systems and the epidemiological transition from communicable to non-communicable diseases.

Women have a longer life expectancy than men at all ages and death rates from almost all leading causes of death are
higher among men than women.

While young women are at risk of dying in childbirth and from related complications, young men are more likely to die as a
result of road injuries and/or interpersonal violence.

In all regions, men aged 15—49 are more prone than women to dying from injuries or external causes: in Latin America and
the Caribbean, six and a half times more likely; in Northern America and Europe, four times more likely; and in Western Asia and
Northern Africa, Australia and New Zealand, sub-Saharan Africa and Oceania (excluding Australia and New Zealand) at least
three times more likely.

As men age, they die in greater numbers than women from causes such as tuberculosis, HIV/AIDS, stroke and heart disease,
lower respiratory infections and cancer.

At older ages, however, women are more likely to die from rheumatic heart disease, Alzheimer’s disease and other types of
dementia.

Background

Life expectancy is a key measure of a population’s health; healthier populationslive longer. Analysis of trends in life expectancy
can reveal changes in health status over time. Analysis of differences in life expectancy between specific population groups, as
well as between women and men, can uncover inequalities in health status that need to be addressed.

Current situation

Life expectancy for girls born in 2020, on average, age 74.7; for boys, on average, age 69.9 – a difference of 4.8 yearsLife expectancy for girls born in 2020, on average, age 74.7; for boys, on average, age 69.9 – a difference of 4.8 years

During the period 2000—2020, global life expectancy at birth increased by 5.5 years, from age 66.5 to age 72.0 (for both sexes
combined): women continued to have a longer life expectancy than men at all ages (see figure I).While this difference is partly
due to an inherent biological advantage, it also reflects behavioural differences between men and women, as well as gender
differentials in the social determinants of health. Girls born in 2020 will live, on average to age 74.7, while boys will live, on
average, to age 69.9 — a difference of 4.8 years thathas remained more or less constant over the past 20 years.
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Over the period 2015—2020, the greatest increase in life expectancy at birth was in sub-Saharan Africa (see figure II), mainly due
to improved quality and access of medical care, as well as the tapering off of HIV/AIDS infection in the region. Nevertheless, in
2020, life expectancy in sub-Saharan Africa remains 12 years lower than the global average, and the gender gap has remained
constant, hovering at around 3.5 years (life expectancy for women is age 62.3 versus age 58.8 for men). Thereare significant
regional differences in the gender gap in life expectancy, ranging from less than 3 years in Central and Southern Asia (life
expectancy for women is age 70.9 versus age 68.2for men) to 6.5 years in Latin America and the Caribbean (life expectancy for
women is age 78.5 versus age 72 for men). In general, the gender gap is greater in developed countries and smaller in
developing ones.

The life expectancy of women ranges from age 62.3in sub-Saharan Africa, to almost age 85 in Australia and New Zealand. In 64
countries, most in Europe and Northern America and Eastern Asia, women’s life expectancy is higher than age 80, while in 11
countries in sub-Saharan Africa it is below age 60.
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Life expectancy at age 65 is also higher for women than men: 18.3 versus 15.6 additional years, a gender gap of 2.7 years.The
differences in life expectancy between men and women may be due to biology, including hormonal differences and/or
gender (socially influenced roles and behaviours), as well as differences in social determinants of health, access to health care
or level of exposure to risk factors.The exact contributions of biological differences and gender roles to health status vary
geographically, however, and are often difficult to separate because they do not operate independently.
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There areThere aremarkedly different patterns in the ages at and causes of death in developed and developing countriesmarkedly different patterns in the ages at and causes of death in developed and developing countries

While in developed countries, the majority of people who die are older than age 65, in countries in developing regionsthere are
a significant number of deaths prior to age 5, relatively few deaths at ages 5—14, and an increase in the proportion of deaths in
the cohorts aged 15—49 and aged 50—64(see figure III). In Europe and Northern America more than 75%of deaths occur above
age 65, but in sub-Saharan Africa the inverse is true (almost 75% of deaths occur below age 65) and almost one in three deaths
are among children under 5 years of age. 1 The relatively low death rate among children aged 5—14, may be because, having
survived the critical early years, they are still young enough to be under the protection of their parents and less likely to be
exposed to risky behaviours or to work outside the home.

The most marked gender gap, which holds true in all regions, is linked to the fact that men aged 15—49 are significantly more
likely than women to die from injuries or from external causes, including unintentional injuries, for example from road accidents,
falls or drowning, as well as from intentional injuries, such as self-harm (suicide), interpersonal violence and collective violence.
The largest gender gap in this cause of death among women and men in this age group is in Latin America and the Caribbean,
where men are six and a half times more likely than women to die from one of these causes. In Northern America and Europe,
men are four times as likely to die in this way, while in Western Asia and Northern Africa, Australia and New Zealand, sub-
Saharan Africa and Oceania (excluding Australia and New Zealand) men are three times as likely as women to die in this
manner (see figure III).

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

171

https://worlds-women-2020-data-undesa.hub.arcgis.com/app/b0c1d58d7f044717985af52c7b6ad2ab#NH8


With the exception of deaths due to maternal conditions, breast and cervical cancers and Alzheimer’s and other types ofWith the exception of deaths due to maternal conditions, breast and cervical cancers and Alzheimer’s and other types of
dementia, over the course of life, death rates from leading causes of death are higher among men than womendementia, over the course of life, death rates from leading causes of death are higher among men than women

Men’s reduced life expectancy compared with women is not due to a single or a restricted number of causes 2 (see figure IV).
Death rates from almost all leading causes of death are higher among men than women over the life course. Exceptions
include deathfrom maternal conditions, breast cancer, Alzheimer’s and different types of dementia and cervical cancer. Causes
of death vary by age and sex, and the patterns observed across regions and countries are closely linked to the development of
health systems and the epidemiological transition from communicable to non-communicable diseases.
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In developing countries, life expectancy is reduced by causes that are frequently preventable or treatable through access to
basic health services, notably deaths due to maternal conditions. Deaths from communicable diseases such as malaria,
diarrhoeaand tuberculosis are also higher in developing countries. This situation has drastically changed, however, since early
2020 due to the emergence of the Coronavirus-19 (COVID-19), a communicable disease that has affected developing and
developed countries alike.

In developed countries, premature deaths 3 due to non-communicable diseases are frequently associated with occupational
risks or individual behaviours that are more common among men, including excessive drinking, and smoking, which results in
higher deaths from lung cancer.

Throughout the life cycle, while young women are at risk of dying in childbirth and from related complications, young men are
more likely to die from injuries and interpersonal violence; as men age, additional causes of death become more prominent
compared to women, such as tuberculosis, HIV/AIDS, stroke and heart disease, lower respiratory infections andcancer; at older
ages women are more likely than men to die from rheumatic heart disease, Alzheimer’s and other types of dementia.

Although the differences in death rates between women and men are less noticeable inchildhoodthan later in life, they are
nevertheless significant. For example, girls account for more than half of deaths due to lower respiratory infections (52%) and
malaria and other vector borne diseases (52%) in children from birth to age 4 (see figure IV). Differences become more
noticeable after puberty, however, when physical and behavioural differences between men and women are more marked.

At ages 15—24, stark gender differences in causes of death appear: a significant proportion of young women die of maternal
conditions, while young men tend to die of injuries, including road accidents (79% of deaths) and interpersonal violence (83% of
deaths) (see figure IV). Deaths from maternal conditions among young women are almost entirely preventable when access is
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provided to skilled health-care during pregnancy and birth; the death rate among young men resulting from injuries and/or
interpersonal violence needs to be addressed through behavioural modification and other approaches.

In the population aged 25—44, there are a significant number of deaths from tuberculosis, which is more prevalent among men
aged 35—44 (68%), and from HIV/AIDS, which is more prevalent in men above age 34, albeit with important regional differences
in rates ofHIV transmission. After age 34, deaths fromnon-communicable diseasesincrease, in particular deaths from heart
disease and stroke. Stroke, a leading cause of death among this age cohort, both female and male, is more prevalent in men
aged 35—44 (58% of global mortality), although with important regional differences (see figure IV).

Between ages 45—64, other causes of death become more noticeable, including death from lower respiratory infections, which
are more common among men aged 55—64 (61% of mortality), and diarrhoeal diseases, which affect both women and men
equally. Certain cancers (colon and rectum, stomach and liver), most of which occurafter age 54, tend to be more common
among men than women. The exceptions are breast cancers, which affect women almost exclusively. After age 44, maternal
conditions are no longer a significant cause of death among women.

After age 64, other causes of death become more common, including Alzheimer’s disease, asthma and certain cancers
(including oesophageal, pancreatic and prostate). At older ages (ages 65—84) men are more likely than women to die from a
range of diseases, with the exception of rheumatic heart disease, which is a cause of death for significant numbers of women
aged 65—74 (59% of global mortality). After age 84, Alzheimer’s and different types of dementia affect women more than men
(56% at ages 85—100). In this latter, most aged, group (85—100), women and men are equally likely to die from a broad range of
causes, including stroke, ischaemic heart disease, cardiomyopathy, myocarditis, endocarditis or from falls.

Diabetes and hypertensive heart disease affect men and women of all ages at roughly equal rates, and some of these
conditions are easier to prevent and treat than others. While to a certain extent some of these non-communicable diseases can
be prevented or their effects reduced through the adoption of a healthy lifestyle, others, notably cancer, cannot. However,
early detection and modern treatment can greatly reduce mortality for many forms of cancer. WHO estimates that about 30%
to 50% of cancers can be prevented with lifestyle modifications, such as eliminating tobacco use, being physically active and
reducing exposure to carcinogens in the environment. 4

Classification of causes of death

Causes of death are generally classified into three groups: (1) communicable diseases, maternal, perinatal and nutritional
conditions, (2) non-communicable diseases, and (3) injuries. Within each of these groups, causes of death are further separated
into 123 causes and analysis can be undertaken by major causes of death throughout the life course.

Non-communicable diseases, the most common cause of death globally, were responsible for 70% of deaths in 2016. However,
in sub-Saharan Africa, communicable diseases and maternal, perinatal and nutritional conditions are responsible for more than
50% of deaths. Injuries are prominent as a cause of death among youth and adults, particularly males aged 15—49.

Communicable (or infectious) diseases caused by micro-organisms, such as bacteria, viruses or parasites, can spread from
person to person or animal to person: lower respiratory infections, HIV/AIDS and diarrhoeal diseases are three of the most
prominent communicable diseases. Leading risk factors for such diseases include unsafe water and poor sanitation, poor
hygiene, unsafe sex and inadequate health services.Maternal, neonatal and nutritional conditions are health conditions related
to pregnancy and childbirth, the neonatal period or nutritional deficiencies, respectively. Communicable diseases, maternal,
perinatal and nutritional conditions accounted in total for 20% of deaths in 2016.

Non-communicable diseases are diseases that are non-transmissible and often, but not always, of long duration and generally
slow progression. The four main types of non-communicable diseases are: cardiovascular diseases (such as heart attacks and
stroke); cancer; chronic respiratory diseases (mostly chronic obstructed pulmonary disease and asthma); and diabetes.

The third leading cause of death is injuries, including unintentional injuries, such as those resulting from road accidents, falls or
drowning, along with intentional injuries, such as self-harm (suicide), interpersonal violence and collective violence.
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About the data

De�nitions
Life expectancy at birthLife expectancy at birth in a given year is the average number of years a newborn is expected to live if

current mortality patterns remain constant in the future.

Proportion of deaths by leading cause of deathProportion of deaths by leading cause of death is the number of deaths in each age group, both female and
male, by leading cause of death, expressed as a percentage of the total number of deaths.

Female death rate as a proportion of the total death rate by cause of death and by ageFemale death rate as a proportion of the total death rate by cause of death and by ageis the female death
rate in relation to the combined male and female death rate.

Coverage
Data on life expectancy and cause of death are available for 201 countries and territories, classified by regional
grouping under the Sustainable Development Goals (SDGs) indicators framework. 5
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Footnotes

1. World Health Organization (WHO), Global Health Estimates 2016 (deaths by cause, age, sex, by country and by region, 2000–2016;
and life expectancy, 2000–2016), Geneva, 2018.

2. The International Classification of Diseases, developed by WHO, includes three major categories of causes of death: the first
includes communicable diseases and maternal, neonatal and nutritional conditions; the other two categories are non-communicable
diseases and injuries.

3. Premature deaths are deaths that occur before the average age of death in a certain population (see link). To allow for global
comparison, they are generally defined by WHO as deaths occurring prior to age 70 (see link).

4. WHO, Health Topics, Cancer prevention.

5. Regional groupings under the Sustainable Development Goals indicators framework.
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Chapter 3 

Education 
Introduction 
Women’s participation in education is on the rise worldwide 

Worldwide, substantial progress has been made in the achievement of universal primary 
education, and girls and boys around the world participate equally in primary education in most 
regions. While the progress in achieving gender equality in secondary education is encouraging, 
it lags behind levels reported in primary education, and gender disparities are wider and occur in 
more countries at the secondary than at the primary level. Among positive global trends, evidence 
shows that, girls — once they have access to schooling — tend to do better than boys in terms of 
academic achievement at the primary and secondary levels and beyond. In tertiary education, 
enrolment is increasing faster for women than for men. However, gender disparities persist in the 
fields of study chosen by women and men. Women continue to be underrepresented among 
graduates in the fields of science, technology, engineering and mathematics (STEM 
studies), constituting slightly more than a third (35%) of the world’s STEM graduates. Women are 
also a minority in scientific research and development, making up less than a third (30%) of the 
world’s researchers. Moreover, women scientists and researchers are more likely to find work 
in academia or in the public sector while men are more likely to work in the private sector, which 
offers higher salaries and wider opportunities.   

Because of the remarkable progress in the level of school participation, global rates for out-of-
school children, adolescents and youth have shown a substantial decline over the past two 
decades across primary, lower secondary and upper secondary levels of education. 
Nevertheless, global out-of-school rates have stagnated in recent years, reflecting pockets of 
exclusion and hard-to-reach populations.  As of 2018, 258 million children and youth were not 
enrolled in school and gender parity in the out-of-school rate had not been achieved in any region 
in the world, with girls generally having a higher out-of-school rate than boys in most regions, 
particularly in primary school (9% for girls versus 7% for boys).  

In 2020, as the COVID-19 virus spread across the globe, more than 190 countries implemented 
nationwide school closures, with about 90% of all students (1.57 billion) out of school. Although 
distance-learning solutions have been provided in around 80% of countries with school closures, 
at least 500 million children and youth are currently excluded from these options. The sheer 
magnitude of school closures is likely to set back progress on access to education and to 
negatively affect educational outcomes.  

Global literacy rates for both adults and youth have risen steadily over the past two decades and 
gender disparities have also narrowed, both for adult and youth populations. However, the gender 
gap in literacy among adult women and men remains significant; worldwide, on average, 90% of 
men are literate compared to about 80% of women, with wider gender gaps reported in countries 
in sub-Saharan Africa, Northern Africa, Southern Asia and Western Asia.   

ICT skills are indispensable tools in an increasingly digital world and are essential in building a 
professional career in countries worldwide. During the COVID-19 pandemic, ICT has been the 
main media allowing people to maintain their personal connections as well as to carry on their 
day-to-day business operations. Women are disadvantaged in this regard, with lower levels of 
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access to the Internet (48% compared to 58% for men at the global level in 2019), and fewer ICT 
skills than men, particularly in developing regions, making the digital divide a very visible gender 
divide.   
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Students experiencing bullying
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Key points

School-related bullying is a pervasive issue in the majority of countries, affecting both girls and boys, although in different
ways.

Boys are more likely than girls to report having been bullied, both in developing and developed regions.

Students with an immigrant background are more likely to experience bullying than students with a non-immigrant
background.

Children from households with lower socioeconomic status are more likely to be exposed to bullying than their counterparts
from households with higher socioeconomic status.

Background

Bullying is an intentional, aggressive and repeatedly occurring behaviour. It occurs in school, on school grounds, on the way to
school and, increasingly, in cyberspace. Bullying is often perpetrated as a result of gender norms and stereotypes. For instance,
girls may experience sexist verbal abuse about their weight, appearance and marriage prospects. School is where children
cultivate friendships and form peer groups – pivotal steps towards adult socialization. 1 Relentless and inescapable, bullying
affects children and youth in terms of their school attendance, well-being and learning abilities, and can also have a significant
impact on their emotional and behavioural development. Children who are bullied are often marginalized by their peers and
exhibit risk factors, such as loneliness. 2 Providing a safe and inclusive learning environment is critical for the achievement of
Sustainable Development Goal (SDG) target 4. a, which aims to “Build and upgrade education facilities that are child, disability
and gender sensitive and provide safe, non-violent, inclusive and effective learning environments for all”.

Current situation

Boys are more likely than girls to report having been bullied, both in developing and developed regionsBoys are more likely than girls to report having been bullied, both in developing and developed regions

School-related bullying is a pervasive problem in countries worldwide, affecting both girls and boys, but in different ways.
Globally, based on data for the period 2013—2017, slightly more than one in four girls (28%) and one in three boys (32%)
reported having been bullied at school or in the school environment in the previous 12 months (see figure). In countries in
developed (high-income) regions, 27% of girls and 30% of boys reported having been bullied. The corresponding proportions for
developing (low-income and middle-income) countries were slightly larger — 29% for girls and 34% for boys.

Analysis of data from 81 countries shows that, between 7% to 54% of girls and 11% to 56% of boys reported having been bullied
by other students at least once in the past 12 months. In 41 countries (about half of the countries with data), the average
prevalence rate was less than 30% for both girls and boys; in five countries (Latvia, Lithuania, Myanmar, Nepal and the
Philippines), the average prevalence rate for both sexes was 50% or more. In most of the 81 countries, boys were more likely
than girls to experience bullying.
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Low socioeconomic status can expose students to more bullying

Children from certain population groups, such as ethnic minorities and children with disabilities, are more likely to be singled
out for bullying,3 as are children from households with lower socioeconomic status. Analysis of data from 37 countries shows
that, in almost all cases, students with low socioeconomic status experienced more bullying than their counterparts with higher
socioeconomic status. The difference was substantial in 29 countries, with students with lower socioeconomic status reporting
bullying at a higher rate, by 10 percentage points or more, and by 20 percentage points or more in Austria, Canada, Croatia,
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Lithuania, Norway and Slovakia.

Students with an immigrant background are more likely to experience bullying

The situation of students with an immigrant background is similar, and worse in some cases, to that of students with low
socioeconomic status. According to available data, they are more likely than students with a non-immigrant background to
experience bullying. Data from 28 countries, all from developed regions, indicate that students with an immigrant background
reported bullying at a higher proportion than their counterparts. This was the case in all but five countries: in 18 countries, the
difference was greater than 5 percentage points, and in Bulgaria, Czechia, Estonia, Finland, Ireland and Italy the difference was
reported at 10 percentage points or more.

Recent studies suggest that bullying leads to lower levels of educational
achievement

Recent studies show that bullying leads to lower levels of educational achievement. In Recife, Brazil, grade 6 students who had
been bullied achieved significantly lower scores in mathematics. 4 In Ghana, where bullied grade 8 students also achieved
lower scores in mathematics, the effects were worse for female students, although their situation was mitigated when the
teacher was a woman. 5

Preventing and addressing acts of bullying require that governments develop comprehensive, coordinated responses,
including appropriate regulations, policy and leadership initiatives, reporting mechanisms, community and student partnerships,
evaluations of incidents and staff and teacher involvement. 6 Prevention-oriented education programmes that teach students
acceptable strategies for interacting with their peers, including skills for understanding interpersonal differences, managing
peer pressure and rejecting gender norms have been shown to be effective in preventing acts of bullying. 7 Teaching
communication and decision-making skills will help students, both victims and perpetrators, to address and ultimately eliminate
bullying behaviour.

Source

United Nations Children’s Fund (UNICEF), An Everyday Lesson: #ENDviolence in Schools, New York, 2018.
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About the data

De"nitions
Percentage of girls and boys who experienced bullying during a school year (or in the past 12 months)Percentage of girls and boys who experienced bullying during a school year (or in the past 12 months): This

indicator provides information based on the self-reporting by students of violence and bullying in schools. A high
value indicates that a large number of students are experiencing bullying in or near school, indicating that the
school is not a safe environment in which to promote learning. Because the indicator is based on self-reporting
of violence and bullying in or near school, it is possible that a proportion of students may be afraid of disclosing
such information, resulting in an overestimation of the safety of the school environment.

Coverage
Girls and boys aged 13—17 if the data source for this indicator is the Global school-based student health survey; 8

or girls and boys aged 11, 13 and 15 if data source is the Health Behaviour in School-aged Children study. 9

Availability
Data by sex are available for 81 countries for the period 2013—2017 (latest available) from the United Nations
Educational, Scientific and Cultural Organization (UNESCO) Institute for Statistics database. 10
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Key points

Primary schools are more affected by the lack of access to single-sex sanitation facilities than schools at other
levels of education. Globally, about one in five primary schools lacks single-sex sanitation facilities.

Levels of access to sanitation facilities vary widely across regions and levels of education.

In sub-Saharan Africa, which faces the starkest challenge in providing schools with access to single-sex toilets,
the proportion of primary schools with single-sex sanitation is less than 50% in about half of countries with data.

Access to single-sex sanitation facilities in schools at the lower and upper secondary levels is better than in
schools at the primary level.

Background

Lack of water and sanitation facilities, especially single-sex toilets, can be a barrier to girls’ participation in
schooling. Inadequate sanitation facilities for girls, particularly during menstruation, can have a negative effect on
their school attendance. Safe and separate sanitation facilities need to be made available in schools to ensure
that girls can study in a dignified, gender-equitable learning environment; this will reduce absenteeism and
facilitate their continuing enrolment in education through adolescence. Sustainable Development Goal (SDG)
indicator 4.a.1, which monitors the proportion of schools offering basic services, by type of service, addresses
access to single-sex basic sanitation facilities to ensure that education facilities are gender sensitive and provide
safe, inclusive and effective learning environments for all.

Current situation

Levels of access to sanitation facilities vary across regions and across level of education: primary schools are
particularly affected by the lack of access to single-sex sanitation facilities.

Data for the period 2015—2019 show that globally 22% of primary schools lack single-sex sanitation facilities.
Among 103 countries with data, in about 20% access to single-sex sanitation facilities at the primary school level
was below 75% (more than half of those countries were in sub-Saharan Africa). Access to single-sex facilities was
universal in countries in Northern America and Europe, with the exception of Albania, where access was 83%.
Access was also universal in the vast majority of countries in Eastern Asia, Oceania, excluding Australia and New
Zealand,and Northern Africa and Western Asia and in about 50% of the countries in Latin America and the
Caribbean (see figure). In Afghanistan and Bangladesh (Southern Asia), Cambodia and the Philippines (South-
Eastern Asia), the Marshall Islands (Oceania excluding Australia and New Zealand) and Jordan (Western Asia) less
than half of primary schools provided single-sex sanitation facilities.

Compared to schools at the primary level, the situation reported in schools at the lower and upper secondary
levels was improved. Globally, the percentage of schools that lacked single-sex facilities at the lower (13%) and
upper (12%) secondary levels compared favourably to the 22% of primary schools with appropriate facilities.
Regional patterns of access to single-sex sanitation facilities at the lower and upper secondary levels are broadly
similar to those at the primary level, although overall access is somewhat better at those levels of education (see
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figure).

Studies of access to sanitation facilities that analyse the situation at the individual country level show that
variations in access by region are wide, and that access is more limited in rural schools. For example, in
Nicaragua, 64% of urban schools but only 32% of rural schools had improved basic sanitation services. 1

A high percentage of schools in sub-Saharan Africa lack adequate
facilities

Countries in sub-Saharan Africa face the starkest challenge in providing access to single-sex toilets at all levels
of education. The situation is extreme at the primary education level, where the proportion of schools with
single-sex sanitation was less than 50% in 11 out of 23 countries with data.

Access to single-sex sanitation facilities was somewhat better in schools at the lower and upper secondary
levels of education in sub-Saharan Africa: at those levels, the proportion of schools with access was less than
50% in about a third of countries with data. In about half of countries with data, more than 75% of schools had
access to single-sex sanitation facilities.

Sources

1. United Nations Children’s Fund (UNICEF) and World Health Organization (WHO), Drinking Water, Sanitation and
Hygiene in Schools: Global Baseline Report 2018, New York, 2018
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About the data

De nition
Proportion of schools with access to single-sex basic sanitation facilitiesProportion of schools with access to single-sex basic sanitation facilities: Number of schools

at a given level of education (primary, lower secondary and upper secondary education) with
access to single-sex basic sanitation facilities expressed as a percentage of all schools at that level
of education.

Basic sanitation facilitiesBasic sanitation facilities: Functional improved sanitation facilities 2 separated for females and
males on or near the school premises.

The indicator measures access in schools to key basic services and facilities necessary to ensure a
safe and effective learning environment for all students.

Coverage
Schools at the primary, lower secondary and upper secondary education levels.

Availability
Data are available for: 103 countries at the primary education level; 89 at the lower secondary
level; and 91 at the upper secondary education level. Data correspond to the latest available year
for the period 2015—2019. 3 Countries are organized according to regional groupings under the
Sustainable Development Goals (SDGs) indicator framework. 4
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Footnotes

1. United Nations Children’s Fund (UNICEF) and World Health Organization (WHO), Drinking Water, Sanitation and
Hygiene in Schools: Global Baseline Report 2018, New York, 2018 .

2. Improved sanitation facilities include a pit latrine with slab, a ventilated improved pit latrine, a flush toilet, a pour‐
flush toilet or a composting toilet: unimproved facilities include a pit latrine without a slab, hanging toilets and bucket
toilets.

3. Data are from the United Nations Educational, Scientific and Cultural Organization (UNESCO), UNESCO Institute for
Statistics database (accessed in May 2020).

4. United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, regional groupings under
the Sustainable Development Goals (SDGs) indicator framework.
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Education

Out-of-school children, adolescents and
youth
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Key points

The global rates for out-of-school children, adolescents and youth show a substantial downward decline
across levels of education corresponding to primary, lower secondary and upper secondary education.

Global trends show that the world is moving towards greater gender parity in out-of-school rates, although
inequalities at the primary school level persist (9% for girls and 7% for boys, resulting in a 2 percentage points
gender gap).

Female and male out-of-school rates for the lower secondary (around 15%) and upper secondary (around 35%)
school-age populations are nearly identical at the global level.

Out-of-school rates for youth of upper secondary school age are far greater than those for children and
adolescents of primary and lower secondary school age.

Despite the overall historically downward trend, global out-of-school rates seem to have stagnated in recent
years.

Although global proportions of boys and girls not in education are roughly equal, global averages mask large
gender inequalities among regions. As of 2018, gender parity in the out-of-school rate had not been achieved in
any region in the world with girls generally having a higher out-of-school rate than boys in most regions,
particularly in primary school.

Background

Out-of-school children, adolescents and youth comprise two groups based on their exposure to education:
those who have entered school in the past and dropped out; and those who have not entered school. Children
who drop out in early grades are unlikely to acquire even the most basic mastery of reading and writing,
numeracy and other skills. Children who never enter school will have no exposure to formal education at all and
will bear the attendant lifelong consequences.

Children, adolescents and youth who are not enrolled in school are often those from poor households and from
socially marginalized communities, including children with disabilities, and from ethnic-minority communities,
rural areas and areas with conflict. These barriers often interact with gender to create even greater
disadvantages in learning opportunities. Education is essential to the achievement of the SDGs: it will not be
possible to achieve universal completion of primary and secondary education by 2030 (SDG Goal 4) without
tackling the problem of out-of-school children, adolescents and youth.

The world is moving towards greater gender parity in out-of-school
rates, although some inequalities at the primary level remain

Globally, the rates of out-of-school children, adolescents and youth for all three levels of education, primary,
lower secondary and upper secondary, have followed a similar downward trend (see figure I), which has been
accompanied by a reduction in gender disparities. While girls and young women have historically been excluded
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from education relative to boys, statistics for 2018 show that male and female out-of-school rates for the lower
secondary school-age population (around 15%) and the upper secondary school-age population (around 35%) are
now nearly identical at the global level.

While the gender gap among children of primary school age has more than halved since 1998, gender disparities
remain. Among children of primary school age, the gender gap has widened marginally over recent years due to
the continued decline in the male out-of-school rate and a small increase in the female out-of-school rate. In
2018, the global out-of-school rate among girls of primary school age (9.3%) was two percentage points higher
than that of boys (7.2%).

Out-of-school rates for youth of upper secondary school age are larger
than those for children and adolescents of primary and lower
secondary school age

Data show that out-of-school rates for youth, both girls and boys, of upper secondary school age are far greater
than those for children and adolescents of primary and lower secondary school age. Upper secondary school-
age youth are more than four times as likely to be out of school as children of primary school age and more than
twice as likely to be out of school as adolescents of lower secondary school age.

The high out-of-school rates for older cohorts can be explained by poverty and a variety of other reasons: many
youth may never have had the opportunity to go to school when they were younger; upper secondary
education is often not compulsory; and upper secondary school-age youth may choose employment over
continued education. 1

Despite the downward trend, out-of-school rates have stagnated in
recent years

It is important to note that despite the overall downward trend, out-of-school rates appear to have stagnated in
recent years.

The primary out-of-school rate has decreased only slightly since around 2008, reaching 8% in 2018, and the
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lower secondary out-of-school rate has been at 16% since around 2012.

The upper secondary out-of-school rate, which was initially at much higher levels than the primary and lower
secondary out-of-school rates, and which had been falling steadily since 2000, has stagnated at around 35%
since 2013.

Global averages mask large gender inequalities among regions

Although the shares of boys and girls not in education (for each of the three levels of education) are roughly
equal at the global level, this is not necessarily the case among regions. In fact, as of 2018, gender parity in the
out-of-school rate had not been achieved in any region in the world (see figure II).

In the majority of regions, females generally have a higher out-of-school rate than males. In Oceania (excluding
Australia and New Zealand), Northern Africa and Western Asia and sub-Saharan Africa, gender inequality
affecting girls, indicated by a GPI greater than 1, is evident at every level of education. In Europe and Northern
America, Eastern and South-Eastern Asia and Latin America and the Caribbean, boys are more likely than girls to
be out of school. In the case of Eastern and South-Eastern Asia, these disparities are most pronounced at the
upper secondary level, when boys tend to drop out at a significant rate. In most regions, inequalities tend to be
higher at the primary level relative to lower and upper secondary education.

As countries strive to achieve universal primary and secondary education by 2030, they face different challenges
and require different policies, depending on their circumstances.

Interventions that have been used successfully to reach the disadvantaged and the marginalized, especially girls,
include: the abolishment of school fees; increased education budgets; social cash transfers, especially to support
poor families, making it easier for them to send their children to school; increasing attention to ethnic and
linguistic minorities; overcoming conflicts that keep children out of school because of hostilities; and improving
the quality of education.
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Sources

United Nations Educational, Scientific and Cultural Organization (UNESCO), UNESCO Institute for Statistics and
Global Education Monitoring Report, “Leaving No One Behind: How Far on the Way to Universal Primary and
Secondary Education?”, Policy Paper 27/Fact Sheet No. 37, July 2016.

UNESCO, UNESCO Institute for Statistics and Global Education Monitoring Report, “Progress in getting all
children to school stalls but some countries show the way forward”, Policy Paper 14/Fact Sheet 28, June 2014.
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About the data

De$nitions
Out-of-school ratesOut-of-school rates: Measure of the proportion of children, adolescents and youth who are not

enrolled in or attending school, specifically: (a) the primary out-of-school rate is the proportion of
children of official primary school age who are not enrolled in (or not attending) pre-primary,
primary, secondary or post-secondary education, expressed as a percentage of the population of
official primary school age; (b) the lower secondary out-of-school rate is the proportion of
adolescents of lower secondary age not enrolled in (or not attending) pre-primary, primary,
secondary or tertiary education; and (c) the upper secondary out-of-school rate is defined as the
proportion of youth of upper secondary age who are not enrolled in (or not attending) pre-primary,
primary, secondary or tertiary education.

Coverage
Female and male children, adolescents and youth in the official age group for: (a) primary, (b)
lower secondary, and (c) upper secondary education.

Availability
Data are available for 120 countries at the primary education level and for 153 countries at the
lower secondary and upper secondary education levels: countries are from all regional groupings
under the Sustainable Development Goals (SDGs) 2 (latest available for the period 2000–2018). 3
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Footnotes

1. United Nations Educational, Scientific and Cultural Organization (UNESCO), UNESCO Institute for Statistics and
Global Education Monitoring Report, “Leaving No One Behind: How Far on the Way to Universal Primary and
Secondary Education?”, Policy Paper 27/Fact Sheet No. 37, July 2016.

2. United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, Regional groupings under
the Sustainable Development Goals (SDGs).

3. Data from the United Nations Educational, Scientific and Cultural Organization (UNESCO), UNESCO Institute for
Statistics, Out-of-School Children and Youth (database) (accessed February 2020).
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Education

Youth and adult literacy rates
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Key points

The benefits of literacy, in particular for women, include greater participation in the labour market, delayed
marriage, and improved child and family health and nutrition; these benefits, in turn, reduce poverty and expand
life opportunities.

Global literacy rates for both adults and youth have been rising steadily over the period 1995—2018, and
gender gaps have narrowed consistently for both the adult (7 percentage points) and youth populations (2
percentage points) worldwide over the same period.

Despite this improvement, gender gaps among the adult population aged 15 and older remain significant
worldwide, with 9 in 10 adult men being literate in 2018 compared to about 8 in 10 women.

The largest gender disparities in literacy (9—16 percentage points) for adult populations are concentrated in
four regions: sub-Saharan Africa (73% for men versus 59% for women), Northern Africa (79% for men versus 66%
for women), Southern Asia (81% for men versus 65% for women) and Western Asia (90% for men versus 81% for
women

Background

Literacy is an indispensable skill, essential for accessing information and knowledge and for independent
learning. It is a key driver of sustainable development, which enables greater participation in the labour market
and civic life. A lack of literacy skills is strongly correlated with poverty and exclusion from social and economic
opportunities. The benefits of literacy, in particular for women, are well documented, including increased
participation in the labour market, delayed marriage and improved child and family health and nutrition, all of
which reduce poverty and expand life opportunities. In the 2030 Agenda for Sustainable Development 1 literacy
is highlighted as a public good, the foundation of basic education, and Sustainable Development Goal 4, target
4.6, specifically calls on countries to ensure that by 2030 “all youth and a substantial proportion of adults, both
men and women, achieve literacy and numeracy”.

Gender disparities in literacy have narrowed over recent decades for
both the adult and youth populations

Global literacy rates rose during the period 1995—2018 (see figure I). Over this period, gaps between women and
men consistently narrowed in terms of reading and writing skills. At the global level, the gender gap in the youth
literacy rates has been steadily closing (from about 8 percentage points in 1995 to about 2 percentage points in
2018), although disparities persist across and within regions. Gender parity in literacy among youth has been
attained in the majority of regions, and data show remarkable improvement among adult populations, with a
steady reduction in gender gaps from about 13 percentage points in 1995 to 7 percentage points in 2018.
Nevertheless, gender gaps among the adult population aged 15 and older worldwide remain significant, with 9 in
10 adult men being literate in 2018 compared to about 8 in 10 women.

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

199



Gender disparities in literacy are concentrated in certain regions

Gender inequalities in literacy are most prevalent in four regions, with the widest gender disparities in the literacy
rate, particularly for adult populations, observed in sub-Saharan Africa (73% for men versus 59% for women),
Northern Africa (79% for men versus 66% for women), Southern Asia (81% for men versus 65% for women) and
Western Asia (90% for men versus 81% for women) (see figure II.A). Gender disparities were more pronounced in
adult populations than among youth, a point that is further illustrated in terms of the gender parity index (GPI)
(see figure II.A) for regions with available data.
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Inequalities in literacy tend to be consistently against females, as illustrated in figure II.B. In some countries
gender disparities among the adult population are particularly pronounced. For example, in Chad and Guinea-
Bissau, less than 50 adult females are literate for every 100 literate males. Even among the youth population,
gender inequalities can be stark in some countries, with less than 60 literate females for every 100 males in Chad
and the Central African Republic. Similar, although less extreme, disparities against female youth are also evident
in other countries in West Africa, including Guinea, Liberia and Niger, as demonstrated in gender inequalities in
school enrolment and learning.

Despite the steady rise in literacy rates over the past few decades, more progress is needed to achieve SDG
target 4.6, which aims to ensure that all youth and most adults achieve literacy and numeracy by 2030. This
requires scaling up literacy and skills programmes and collaborating with civil society partners, particularly aimed
at reaching girls and women and vulnerable groups, and integrating such programmes with skills development
for decent work and livelihoods as essential elements of lifelong learning.
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About the data

De�nitions
LiteracyLiteracy: Ability to read and write with understanding a simple statement related to one’s daily

life. It involves a continuum of reading and writing skills, and often encompasses “numeracy”, the
ability to make simple arithmetical calculations.

Adult literacy rateAdult literacy rate: Percentage of people aged 15 and older who can both read and write with
understanding a short simple statement about their everyday lives.

Youth literacy rateYouth literacy rate: Percentage of people aged 15—24 who can both read and write with
understanding a short simple statement on their everyday life.

Coverage
Women and men aged 15 and older (adult population) and youth aged 15—24 in countries
worldwide.

Availability
Data are available for 141 countries for youth (15—24 years) literacy rates, and for 142 countries for
adult (age 15 and older) literacy rates for the period 2012—2018 (latest available). Regional and
global data produced by the United Nations Educational, Scientific and Cultural Organization
(UNESCO) Institute for Statistics are available for countries in all regional groupings under the
Sustainable Development Goals (SDGs) indicator framework except for Northern America and
Europe, Australia and New Zealand and Oceania (excluding Australia and New Zealand).
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Footnotes

1. United Nations, General Assembly, resolution 70/1, adopted on 25 September 2015 .

2. The gender parity index (GPI) of the literacy rate is the ratio of the female to male literacy rates. A GPI value between
0.97 and 1.03 is usually interpreted to indicate gender parity. The adjusted gender parity index is the GPI adjusted to
be symmetrical around 1 and limited to a range between 0 and 2.

3. United Nations Educational, Scientific and Cultural Organization (UNESCO) Institute for Statistics .

4. United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, regional groupings under
the Sustainable Development Goals (SDGs) indicator framework .
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Key points

Globally, women researchers constituted only 30% of all researchers.

The share of women among researchers varies widely across regions, with the highest share of female researchers in
countries in the Latin America and the Caribbean region. Only three regions, Latin America and the Caribbean, Northern Africa,
and Central Asia, have achieved or almost attained gender parity, that is, a share of between 45% and 55% for either sex.

Gender parity has been achieved only in about one in four countries (of the 148 countries with available data).

Female researchers tend to work in the academic and government sectors, while male researchers work mainly in the
private sector. In general, women researchers are less likely than men to be engaged in fields of research pertaining to
engineering and technologies.

Background

Outcomes from R&D play a pivotal role in transforming societies, economies and the natural environment. In the 2030 Agenda
for Sustainable Development, 1 countries pledged to “build resilient infrastructure, promote inclusive and sustainable
industrialization and foster innovation” (Sustainable Development Goal (SDG) 9). Target 9.5 of SDG 9 called upon countries to
enhance scientific research, upgrade technological capabilities, encourage innovation and substantially increase the number of
researchers, as well as public and private spending on R&D. Achieving this target will not be possible without harnessing all
talents and addressing gender imbalances in the research workforce.

Women constituted only 30% of all researchers worldwide, with wide disparities
among regions

Globally, women accounted for only 30% of total researchers in 2017 (see figure I).

The share of women among researchers displayed wide variation across regions, with countries Latin America and the
Caribbean having the highest share of women researchers (46% in 2017). The proportion of women researchers was also
relatively high in Northern Africa (45%), Central Asia (45%) and South-Eastern Asia (41%). Around one in three researchers was
female in Europe and Northern America (35%), Western Asia (33%) and sub-Saharan Africa (31%), exceeding the world average.
In contrast, the share of women researchers was the lowest in Southern Asia (23%) and Eastern Asia (21%).

In the achievement of gender parity, which is defined as a share of between 45% and 55% for either sex, only three regions,Latin
America and the Caribbean; Northern Africa; and Central Asia,have thus far reached this goal.
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Women researchers remained underrepresented in many countries around the
world

To find the degree of progress in the employment of women in R&D, it is necessary to examine the situation at the individual
country level. Figure II displays the proportion of women among the total number of researchers by country for 148 countries
with available data for the period 1996–2018. Data show the underrepresentation of women researchers in the vast majority of
countries.

In 129 of 148 countries, women made up less than a half of researchers. In 47 countries, women’s share was less than a third.
Nevertheless, significant progress by women researchers was registered in some countries. Women outnumbered men among
researchers in the following countries: Argentina, Azerbaijan, Georgia, Kazakhstan, Kuwait, Latvia, Lithuania, Myanmar, New
Zealand, North Macedonia, Panama, the Philippines, Serbia, Trinidad and Tobago, Tunisia and Venezuela (Bolivarian Republic of).
Gender parity, that is, a share of between 45% and 55% for either sex, has been achieved in only about one in four countries (of
the 148 countries with available data).
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To better understand the underlying trends in women’s representation in research, it is useful, inter alia, to look into the career
paths of researchers, as well as the sectors of the economy and thefields of research in which they work. Data show that,
although there has been an increase in the gender balance among university graduates and a rising level in women’s
educational qualifications, female researchers are still underrepresented in countries around the world.

This has been characterized as a “leaky pipeline” phenomenon, whereby an increase in the number of women graduates does
not lead to an increase in the proportion of women researchers. 2 Data also show that worldwide, female researchers work
chiefly in the academic and government sectors, while male researchers work mainly in the private sector. This is the case even
in countries with high shares of women researchers (see the case of the Philippines, described below). Women are
underrepresented across all areas of research, including natural sciences, engineering and technology, medical sciences,
agricultural sciences, social sciences and humanities, and their underrepresentation is the most pronounced in the fields of
engineering and technology. 3

Country in focus: the Philippines

Even in countries with high shares of women researchers, such as the Philippines, more women work in the academic and
government sectors than in the private sector, where men dominate. The proportion of women working in R&D pertaining to
the natural sciences and engineering is significantly smaller in comparison to their representation in research in the field of
social sciences and humanities (see figure III).
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Sources

Organization for Economic Cooperation and Development (OECD), Frascati Manual 2015: Guidelines for Collecting and
Reporting Data on Research and Experimental Development, Paris, 2015

Jensen, K. S. H., Women Working in Science, Engineering and Technology, Higher Education and Industry (A Literature
Review), IRIS (Informatics Research Institute), Salford University, Manchester, 2005.
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About the data

De+nitions
Research and development (R&D)Research and development (R&D): comprises creative and systematic work undertaken in order to increase

the stock of knowledge and devise new applications of available knowledge; 4 it is aimed at new findings based
on original concepts (and their interpretation) or hypotheses.

Researchers who work in the area of R&DResearchers who work in the area of R&D: Reserachers are engaged in the conception or creation of new
knowledge. They conduct research and improve or develop concepts, theories, models, techniques,
instrumentation, software or operational methods. 5

Proportion of female researchersProportion of female researchers: Number of female researchers expressed as a percentage of the total
number of researchers (male and female).

Coverage
Researchers in countries worldwide based on headcounts, that is, the total number of researchers who are
mainly or partially engaged in R&D.

Availability
Regional averages are available for all regional groupings under the Sustainable Development Goals (SDGs) 6

except Oceania, excluding Australia and New Zealand, Australia and New Zealand and Northern America and for
148 countries (latest available for the period 1996–2018). 7
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Footnotes

1. United Nations, Transforming our World: 2030 Agenda for Sustainable Development, (General Assembly resolution 70/1), adopted in
October 2015.

2. Jensen, K. S. H., Women Working in Science, Engineering and Technology, Higher Education and Industry (A Literature Review), IRIS
(Informatics Research Institute), Salford University, Manchester, 2005.

3. European Union, She Figures 2015 - Gender in Research and Innovation, Luxembourg, 2016.

4. Organization for Economic Cooperation and Development (OECD), Frascati Manual 2015: Guidelines for Collecting and Reporting
Data on Research and Experimental Development, Paris, 2015.

5. Ibid.

6. Regional groupings under the Sustainable Development Goals (SDGs).

7. United Nations Educational, Scientific and Cultural Organization (UNESCO), UNESCO Institute for Statistics database. (accessed
February 2020)
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Gross enrolment ratio in tertiary education
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Key points

Globally, tertiary education has expanded substantially over the past three decades for both women and men: from 13% to
41% for women and from 14% to 36% for men.

Progress in tertiary education shows large regional disparities; progress has been fastest in Eastern Asia and Australia and
New Zealand and slowest in sub-Saharan Africa; Central Asia was the only region in the world to experience stagnation.

Gender disparities in tertiary education have shifted in favour of females worldwide, and in most regions, over the past three
decades.

As of 2018, gender disparities continued to favour men in sub-Saharan Africa, the region hosting the majority of countries
reporting a rate of female enrolment in tertiary education at below 10%.

Background

Tertiary education builds on secondary education and imparts knowledge and skills as well as qualifications in specialized fields.
It also brings extensive social and private benefits. At the individual level, the outcomes for people pursuing and completing a
tertiary education are linked to better employment opportunities and higher levels of earning. At the societal level, tertiary
education graduates contribute to human capital, which is essential for economic development, productivity growth, innovation
and the healthy functioning of government and civil society. 1

Current situation

Enrolment in tertiary education throughout the world has expanded substantially over the past three decades both forEnrolment in tertiary education throughout the world has expanded substantially over the past three decades both for
women and men; there has been a three-fold increase in the participation of women in tertiary education, and thewomen and men; there has been a three-fold increase in the participation of women in tertiary education, and the
participation has doubled for men.participation has doubled for men.

Participation in tertiary education expanded significantly during the period 1990–2018. As measured by the tertiary gross
enrolment ratio (GER), participation rose from 13% to 41% for women and from 14% to 36% for men (see figure I). The substantial
progress achieved reflects the steady expansion of education systems across the world, as well as the increasing demand for a
highly skilled labour force.
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Participation in tertiary education shows large regional disparities

Progress has been fastest in Eastern Asia and Australia and New Zealand and slowest in sub-Saharan Africa; Central Asia was
the only region in the world to experience stagnation.

Enrolment in tertiary education, as measured by gross enrolment ratios, shows large regional disparities. Ratios are high for both
women and men in regions where participation has historically been at high levels: Northern America, Europe, Australia and
New Zealand, Latin America and the Caribbean, Eastern Asia and Western Asia are the global leaders in terms of enrolment in
tertiary education.

During the period 1990–2018, enrolment in tertiary education in Northern America expanded from 65% to 73% for men and
from 82% to 100% for women. In Europe, over the same time period, men’s enrolment expanded from 34% to 65% and
women’s enrolment from 36% to 79%. In Latin America and the Caribbean, gross enrolment ratios more than doubled for men
and more than tripled for women. In terms of progress since 1990, in countries in Eastern Asia there was a six-fold increase in
enrolment in tertiary education for men and a thirteen-fold gain for women: growth in tertiary enrolment in this region has been
particularly remarkable since 2000. Similarly, in Western Asia enrolment ratios nearly tripled for men and increased almost five
times for women.

Despite this significant expansion of enrolment in tertiary education in a number of regions, it has remained low in others. In
sub-Saharan Africa, participation rose only slightly, from 4% to 10% for men and from 2% to 8% for women over the period 1990–
2018. Similarly, in countries in Southern Asia, gross enrolment ratios for 2018 were lower than global averages (26% for both
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men and women). Countries in Northern Africa and South-Eastern Asia also recorded enrolment in tertiary education below the
global averages for both women and men. Over the period 1990–2018, Central Asia, where gross enrolment ratios have
remained in the mid 20% range, for both women and men, was the only region in the world to experience stagnation in
participation in tertiary education.

Gender disparities at the tertiary level favour women over men in most regions

Gender disparities in tertiary education shifted from a male to a female advantage throughout the world, and in most regions,
during the period 1990–2018 (see figure I). In 1990, men’s participation was slightly higher than that of women’s (at 14% for men
and 13% for women). Since then, the enrolment of women has been increasing worldwide at a faster rate than that for men,
and by the late1990s the enrolment ratios of men and women reached parity, remaining equal until the early 2000s. The global
participation of women has since exceeded that of men, shifting gender disparity from a male to a female advantage. By 2018,
the gross enrolment ratios for women and men stood at 41% and 36%, respectively, reflecting a gender disparity in favour of
women.

Women in sub-Saharan Africa and Western Asia remain at a disadvantage

While women are more represented than men in tertiary education in most regions of the world, the situation is the opposite in
sub-Saharan Africa (where the gross enrolment ratio in 2018 was 8% for women and 10% for men). National level data show that
the majority of countries with female enrolment ratios of less than 10% are located in sub-Saharan Africa (see figure II), and a
few in Western Asia (Afghanistan, Turkmenistan, Uzbekistan and Yemen). While enrolment in tertiary education has historically
been low in these regions for both women and men, gender disparities continue to favour men in most countries in sub-
Saharan Africa and Western Asia.

Methodological challenges: measuring participation in tertiary education

Unlike primary and secondary education, where the target age groups consist of the official school-age populations, the notion
of a target population is not easily applied to tertiary education as there are usually no official ages for attendance. Most tertiary
education systems offer a wide range of programmes and pathways, allowing students to achieve a degree in two years or to
complete an advanced research degree in seven or eight years. In the light of this variation, the gross enrolment ratio for
tertiary education is calculated based on a standard age range of five years, which begins at the end of secondary education.

The ratio is computed as the total enrolment in tertiary education, regardless of age, expressed as a percentage of the target
population made up of the five-year age group following graduation from secondary school. While the gross enrolment ratio in
tertiary education is useful for computing the volume of participation in tertiary programmes, it is important to note that there
are limitations when comparing the actual population coverage across countries owing to: differences in the duration of tertiary
education programmes; the enrolment of large numbers of women and men outside the target age group; and high drop-out
rates and frequent re-enrolments.

Source

United Nations Educational, Scientific and Cultural Organization (UNESCO), UNESCO Institute for Statistics, Global Education
Digest 2009: Comparing Education Statistics Across the World, Montreal, 2009.
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About the data

De%nitions
Gross enrolment ratio (GER) in tertiary educationGross enrolment ratio (GER) in tertiary education: Number of students enrolled in tertiary education,

regardless of age, expressed as a percentage of the population in the five-year age group starting from the
official secondary school graduation age. There are limitations when comparing the actual population coverage
across countries due to: the diversity in the duration of tertiary programmes; the enrolment of large numbers of
women and men outside the target age group; and high drop-out rates and frequent re-enrolments.

Coverage
Women and men in tertiary education.

Availability
Data are available for all regional groupings under the Sustainable Development Goals (SDG) 2 and for 189
countries for the period 1990–2018 (latest available). 3
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Footnotes

1. United Nations Educational, Scientific and Cultural Organization (UNESCO), UNESCO Institute for Statistics, Global Education
Digest 2009: Comparing Education Statistics Across the World, Montreal, 2004. (2009)

2. Regional groupings under the Sustainable Development Goals (SDGs).

3. Data source: United Nations Educational, Scientific and Cultural Organization (UNESCO) Institute for Statistics database. (accessed
April 2020).
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Education

Mexico: school attendance among youth 
aged 15-24
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Key points

The participation in formal education of both young women and men aged 15—24 has increased steadily in Mexico since
1996.

The national gender gap, which historically has been slightly to the disadvantage of young women, narrowed over the period
1996—2019; the gender gap has been reversed, with a slightly higher proportion of young women than young men aged 15—19
attending school.

Participation of young women and men in formal education differs by state within the United Mexican States. While in many
states gender parity has been achieved, in some states, such as Chiapas and Hidalgo, the gender gap in favour of young men
persists, in others, such as Jalisco and Chihuahua, the gender gap has reversed, leaving men at a disadvantage.

The school attendance rate of young women and men is affected by place of residence, with the gap between urban and
rural areas showing a difference of more than 15 percentage points.

Socioeconomic status has an impact on participation in formal education, with more young women and men in higher
socioeconomic strata attending school than their counterparts in lower socioeconomic strata.

Background

Education fosters better opportunities for individuals, advances progress in terms of collective well-being and promotes
improved overall levels of social development. Educational achievement directly affects the ability of young women and men
to find decent work and to improve their living conditions. 1

Current situation

The proportion of young people aged 15—24 in Mexico currently attending school is significantly greater than that recorded for
previous generations. "The changes experienced in social, cultural, economic, political and demographic orders have opened
new and greater opportunities for young people”. 2 Among young women, in particular, there has been a significant increase in
rates of school attendance.

The greater participation of young women aged 15—24 in formal education (which generally corresponds to upper secondary
education and higher education),3 is directly related to improved educational options and increased awareness of the
opportunities education offers, including access to decent jobs in the labour market.

The Beijing Declaration and Platform for Action,4 adopted at the Fourth World Conference on Women in 1995, prompted many
countries, including Mexico, to examine the status of women in critical areas including education, health, employment and
political participation. 5 In the educational field, women in Mexico were disadvantaged in different aspects, evidencing higher
levels of illiteracy, lower school participation rates and a notable gender gap at higher levels of education. Moreover, significant
gender biases were reported in both upper and higher secondary education, with women often restricted to so-called feminine
fields of study.

In response, the National Programme for Women 1995—2000 proposed “to guarantee the access and enrolment of women at
all levels and modalities of the education system”, with priority given to ensuring the equality of educational opportunities at all
levels of the school system, as well as reducing inequalities between women and men regarding access to school and
educational outcomes. 6
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The participation of young women and men in formal education has increased
steadily over the period 1996&#8212;2019, and the gender gap has narrowed
over the same period

The percentages of young women and men in formal education during the period 1996—2019 are presented in figure I. School
attendance at ages 15—24 assumes enrolment either in upper secondary education 7 (ages 15—17), which, since 9 February
2012, has been mandatory in Mexico, or in higher education (ages 18—24).

At the national level, the school attendance rate for the population aged 15—24 has increased over recent decades. 8 In 1996
only 32.5% of young people in that age range was in school: the attendance rate for young women was 29.7% and for young
men it was 35.4%, revealing a gap between women and men of 6 percentage points. By 2002, school attendance had increased
by 5 percentage points, to 37.7%, and the gap between women and men had been reduced to 3 percentage points (36.2% for
women and 39.3% for men).

In 2005, the school attendance rate for young women and men aged 15—24 was 43.7% and by 2019 it had increased to 50.4%,
an increase of 6.7 percentage points over a period of 14 years. In 2019, young women’s attendance rate was 50.6% and men’s
rate was 50.2%, showing a virtual elimination of the gender gap in formal education at the national level.

A steady increase in participation in formal education is observed for both young
women and men; the gender gap, which was moderately to the disadvantage
of young women, has narrowed over the period 1996&#8212;2019

When analysing the school attendance rate by single year of age for 1996 and 2019 (see figure II), it is evident that the school
attendance rate for both young women and men increased significantly over the period 1996—2019. In particular, attendance
of young women aged 15—19 and at age 21 increased by more than 20 percentage points. Over the same period, the gender
gap, which was moderately to the disadvantage of young women in 1996, narrowed, and appears to be reversing among young
women and men aged 15—21, with a slightly higher participation rate among young women than men in what would be
secondary education. For the group aged 22—24, there is a slightly higher participation rate of young men than women in what
would be upper secondary or post-secondary education.
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Participation of young women and men in formal education differs by state
within the United Mexican States. While in many states gender parity has been
achieved, in some, such as Hidalgo and Chiapas, a gender gap in favour of men
persists. In other states, such as Jalisco and Chihuahua, the gender gap has
reversed, leaving men at a disadvantage

Participation in the formal education of young people aged 15—24 reveals gender gaps when looking at the data by state (see
figure III).

Closure of the gender gap in school participation has not been even across all states. The 2019 data presented by the states of
Chiapas, Guerrero, Hidalgo, Oaxaca, San Luis Potosi, Tabasco and Veracruz showed a 4 and 5 percentage point difference in
school participation to the disadvantage of women. In other states, including Chihuahua, Guanajuato, Jalisco, Puebla, Queretaro
and Yucatan, between 4 and 8 percentage points differences in school participation were reported to the disadvantage of
young men. Since 2005 some states, including Durango, Nayarit, Sinaloa and Sonora, showed equal or greater levels of school
attendance among women.

The southern region of the country still displays the greatest differences in opportunities for and accessibility to formal
education for women, in particular in Chiapas, Guerrero and Hidalgo. In the central and northern states of the country, the gap is
to the disadvantage of men, with a lower rate of school attendance of up to almost 8 percentage points in states such as
Chihuahua and Jalisco, a situation that also causes concern and calls for attention.
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Place of residence affects the participation of young women and men in school,
with a gap in attendance of young people in urban and rural areas of more than
15 percentage points

It is well known that educational opportunities differ depending on place of residence. The inequalities between urban and
rural areas are significant in terms of participation in education for young women and men, with a consistent difference of more
than 15 percentage points in the rate of school attendance reported since 2005 (see figure IV).

In 2005, urban locations reported school attendance among men aged 15—24 at 48%, and at 54% in 2019, while the school
attendance for women was 46% in 2005 and 55% in 2019. As of 2019, the gender gap in school participation in urban locations
had been virtually closed (registering a gender gap of only one percentage point).

The situation in rural locations was different, with a gender gap in 2005 of four percentage points against women. While that
differential remained for a number of years, by 2019 it had been reduced to close to only one percentage point. It is important
to highlight the moderate increase in school attendance among rural women, from 29% in 2005 and to 36% in 2019.
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Socioeconomic status has impact on participation in formal education, with
young women and men in higher socioeconomic strata participating in school at
relatively higher attendance rates than their counterparts in lower
socioeconomic strata

While there are many factors that prevent the access and enrolment of young women and men in formal education, the
economic aspect is one of the most relevant. Socioeconomic status as well as place of residence have a significant effect on
school enrolment and participation. In particular, in locations with limited physical access to upper and upper middle level
schools, students with access to the Internet and advanced information and communication technologies (ICT) are able to
access education by different modalities,9 and students at lower socioeconomic strata, without such access, are left at a
disadvantage.

Evidence shows that, in 2019, the attendance rate of both young women and men increases with their socioeconomic level,
with young women and men aged 15—24 in upper socioeconomic strata attending school at relatively higher rates than their
less advantaged counterparts. This applies regardless of urban or rural residence or age group (15-19 or 20-24). Young women
and men aged 15—19 in upper socioeconomic strata living in rural areas had higher levels of attendance than their urban
counterparts, and the same was observed for young women aged 20—24.
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About the data

De6nitions
The indicator measures the percentage of youth aged 15—24 attending school at any educational level in the
formal education system during the reference period.

Coverage
Young women and men aged 15—24.

Availability
Data are available by age and sex at the national level as well as by state within the United Mexican States,
urban/rural residence and socioeconomic status for the period 1996—2019. The National Survey of Occupation
and Employment (ENOE), 10 the labour force survey carried out by the National Institute of Statistics, Geography
and Informatics (INEGI), is the source of data for the period 2005—2019, while data on school attendance from
the INEGI National Survey of Household Income and Expenditure (ENIGH) 11 has been used to complement the
time-series data for the period 1996—2004.
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Footnotes

1. INEGI, Mujeres y hombres en México 2019, Mexico City, 2019 .

2. Camarena, C., Rosa María, “Los jóvenes y la educación: Situación actual y cambios intergeneracionales”, Papeles de la Población,
vol. 6, No. 26, October-December 2000, Autonomous University of Mexico State .

3. Corresponds to the following levels of the International Standard Classification of Education (ISCED): ISCED level 3 (upper
secondary education), ISCED level 5 (short-cycle tertiary education), ISCED level 6 (Bachelor’s or equivalent level), ISCED level 7
(Master’s or equivalent level), and, in some cases, ISCED level 8 (Doctoral or equivalent level).

4. Report of the Fourth World Conference on Women, Beijing, 4–15 September 1995 (United Nations publication, Sales No. E.96.IV.13),
chap. I, resolution 1, annexes I and II .

5. Sandoval, Etelvina and Tarrés, María Luisa, “Mujer y educación en México, 1980—1990”, Revista Latinoamericana de Estudios
Educativos (México), vol. XXVI, No. 3, 1995 .

6. National Programme for Women 1995—2000 (Programa Nacional de la Mujer 1995—2000) (Diario Oficial de la Federación:
21/08/1996) .

7. Higher secondary education includes the levels of baccalaureate, professional baccalaureate and its equivalent and professional
education that does not require a baccalaureate or its equivalent. It is organized through a common curricular framework at the
national level that guarantees the recognition of studies among the options offered (article 44 of the General Education Law, Diario
Oficial de la Federación, September 2019).

8. Based on information from INEGI, the National Survey of Household Income and Expenditure (ENIGH)and the National Survey of
Occupation and Employment (ENOE).

9. National Council for the Evaluation of Social Development Policy (Consejo Nacional de Evaluación de la Política de Desarrollo
Social (CONEVAL)), Estudio Diagnóstico del Derecho a la Educación 2018, Mexico City, 2018 .

10. National Institute of Statistics, Geography and Informatics (INEGI), National Survey of Occupation and Employment .

11. INEGI,
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Key points

Life skills-based HIV and sexuality education is provided at the three levels of education in schools worldwide: it is provided
in all schools at the upper secondary level in 60% of countries with data, at the lower secondary level in 66% of countries and at
the primary education level in 62% of countries with data.

There is no appreciable difference in the provision of life skills-based HIV and sexuality education programmes at the upper
secondary school level in public and private schools.

Programmes are needed outside schools to reach youth the most at risk — young people who are no longer participating in
education — as well as to reach youth in places where teaching about sexuality and HIV and AIDS in school is highly sensitive
or forbidden.

Background

The provision of life skills-based HIV and sexuality education in schools equips children and young people with the knowledge
and information that lead to responsible and healthy sexual behaviour. Comprehensive sexuality education promotes improved
sexual and reproductive health-related outcomes, including reduction in HIV infection and teenage pregnancy rates, thus
expanding educational opportunities for young women. 1 This kind of education also helps students to develop critical thinking,
communication and decision-making skills, empowering them to take responsibility and control their actions and to become
healthy, responsible, productive citizens. Successful programmes adopt interactive, responsive and participatory methods that
challenge young people to find new ways of relating to one another. Such programmes should have a planned and
sequenced curriculum across primary and secondary schools, incrementally adjusted to the age, stage and situation of the
learner. 2

Current situation

Availability of life skills-based HIV and sexuality educationAvailability of life skills-based HIV and sexuality education

At the upper secondary level, 60% of countries with data (26 out of 43 countries and territories) provided life skills-based HIV
and sexuality education at all schools, both public and private during the period 2015—2019 (see figure). These countries and
territories represent different regional groupings: sub-Saharan Africa (Burundi, Cabo Verde, Eswatini, Niger, Rwanda and Sao
Tome and Principe); Europe and Northern America (Andorra, Bermuda, Finland, Gibraltar, Monaco and the Republic of Moldova);
the Caribbean (Antigua and Barbuda, Cayman Islands, Cuba, Dominica and Jamaica); and Western Asia (Bahrain, Oman, Qatar
and Saudi Arabia).

At the lower secondary level, out of 42 countries with data, two out of three provided life skills-based HIV and sexuality
education at all schools (see figure).

Data availability on the provision of life skills-based HIV and sexuality education at the primary education level is limited,
reflecting the fact that relatively few countries provide such programmes at that level, as opposed to the lower and upper
secondary levels. Data available for 34 countries show that in 21 countries (62%) all schools provided age-appropriate sexuality
education programmes at the primary education level.
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Life skills-based HIV and sexuality education is provided in both public and
private schools

While more data are available for public schools than for private schools at the upper secondary level, with data available for
both in the same country, there is no appreciable difference in the provision of life skills-based HIV and sexuality education. In
22 countries among the 36 with data for both public and private schools, all schools, regardless of whether they were private or
public, taught life skills-based HIV and sexuality education.

Programmes providing life skills education are also needed outside schools to
reach youth no longer in school

School-based programmes do not reach youth most at risk: those no longer in school. Furthermore, programmes outside
school may be the only means of imparting knowledge and life skills education to young people in places where teaching
about sexuality and HIV and AIDS in school is highly sensitive or forbidden. Life skills education outside school is likely to be
most effective when it complements other services targeting young people. Voluntary and anonymous participation offered by
youth drop-in centres can enhance the reach and effectiveness of such programmes.

Moreover, whether life skills-based HIV and sexuality education is offered inside or outside a formal educational setting, it
needs to reflect the fact that girls and boys have different needs and vulnerabilities. Single gender groups, with a teacher or
facilitator of the same gender, can foster more open communication on sensitive issues. For example, as part of the “Sister 2
Sister” initiative in Malawi, “big sisters” (older young women) share their knowledge and life-skills experiences with young
women aged 15—19. Overall, the programme has led to increased knowledge in the areas of sexuality, HIV, condom use,
multiple and concurrent partners, age-disparate relationships and health-seeking behaviours, and there is evidence that such
knowledge is sustained over time. 3
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About the data

De%nitions
Percentage of schools that provide life skills-based HIV and sexuality education Percentage of schools that provide life skills-based HIV and sexuality education : Number of schools at a

given level of education (primary, lower secondary and upper secondary education) providing such skills and
education expressed as a percentage of all schools at that level of education. The indicator measures key life
skills necessary to ensure a safe and effective learning environment for all students.

Coverage
Schools at the primary, lower secondary and upper secondary education levels.

Availability
Data are available for 34 countries at the primary level, 42 countries at the lower secondary level and 43
countries at the upper secondary levels. 4 Countries are organized by regional groupings under the Sustainable
Development Goals (SDGs) indicator framework. 5

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

228



Footnotes

1. UNESCO, Global education monitoring report 2019 – Gender report: Building bridges for gender equality, Paris, 2019 .

2. Ibid.

3. Bakaroudis, M., “Sister 2 Sister Initiative: Life Skills PLUS Extracurricular Peer Educator Training Package for Young Women 15–19
Years Old in Malawi”, Lilongwe, 2011 (debrief presentation of consultancy mission and summary of proof of concept validation study,
(unpublished.)

4. Data are from United Nations Educational, Scientific and Cultural Organization (UNESCO), UNESCO Institute for Statistics database
(accessed in May 2020).

5. United Nations Department of Economic and Social Affairs (UNDESA), Statistical Division, regional groupings under the Sustainable
Development Goals (SDGs) indicator framework .
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Key points

As of 2019, slightly more women (12%) than men (10%) participated in adult education in the member States of
the European Union, only slightly higher than the corresponding figures for 2010.

Adults with already high levels of education participated in adult learning at a higher rate than those with
lower educational attainment.

Gender gaps in participation rates were significant in the group with tertiary education, while at lower levels of
educational attainment the gender gap was smaller or insignificant.

Employed people are more likely to participate in adult education and training than unemployed people or
those who are economically inactive.

Background

Adult education is a core component of lifelong learning. The United Nations Education, Scientific and Cultural
Organization (UNESCO) defines adult education as education specifically targeting adults to improve their
technical or professional qualifications, further develop their abilities or enrich their knowledge, with the purpose
of completing a level of formal education, acquiring knowledge, skills and competencies in a new field or
refreshing or updating their knowledge in a particular field. 1

Adult learning comprises all forms of education and learning that aim to ensure that adults continue to
participate in their societies and the world of work. Adult learning is crucial in maintaining good health, remaining
active in the community and staying active in all aspects of society, as well as for improving and developing
skills, adapting to technical developments, advancing careers or returning to the labour market. 2 Adult education
programmes are extremely diverse 3 and differ in terms of objectives, focus, target groups, content, pedagogy
and scale. In more developed countries, adult education tends to be more focused on the enhancement of
skills, while in the less developed countries the emphasis is more on literacy programmes and the completion of
basic education. Moreover, providers of adult education programmes are also diverse, including governments,
non-governmental organizations, local communities and employers.

The indicator on adult participation in learning contributes to the monitoring of progress towards Sustainable
Development Goal (SDG) 4, which seeks to ensure that people have access to inclusive and equitable quality
education through all stages of life. In addition to promoting formal qualifications, SDG 4 also aims to increase
the number of youths and adults with relevant skills for employment, decent jobs and entrepreneurship.

Current situation

Slightly more women than men participate in adult education in member States of the European UnionSlightly more women than men participate in adult education in member States of the European Union

Data for the 28 countries that took part in the 2019 European Union Labour Force Survey show that the average
participation rate in adult education among people aged 25—64, regardless of the respondent’s level of
education and labour force status, stood at 12% for women and 10% for men in 2019 (see figure I). Those figures
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were only slightly higher than the corresponding figures for 2010. Participation in adult education and training
varied considerably across countries. Sweden had the highest participation rate (43% of women and 26% of men),
while in Romania only about 1% of women and men were engaged in adult education. In most countries, women
were more likely to participate in learning activities than men, with the exception of Germany, Luxembourg,
North Macedonia, Romania and Switzerland, although the sex differential in participation rates in those countries
was small.

Adults with high levels of education participate in adult learning at a
higher rate than those with lower levels of educational attainment: the
gender gap is largest at the highest levels of educational attainment

Data on participation in adult education according to educational attainment indicate that adults with already
high levels of education participate at a higher rate, while those with lower levels participate at a lower rate (see
figure II): 21% of adult women and 17% of adult men who had completed tertiary education participated in lifelong
learning in 2019, while among those who had a medium level of qualification as their highest educational
attainment (upper secondary or post-secondary non-tertiary) the rate was 9% for women and 8% for men. For
those who had attained lower secondary level at most, the participation rate was below 5% for both women and
men. There are a number of reasons for this situation, including, in particular, that the demand for training might
be higher among individuals with higher levels of education because they already have the skills that facilitate
learning and are more likely to be in jobs that demand ongoing training. Regardless of the educational level, in
most countries, women’s participation rates were higher than those of men. Gaps between women’s and men’s
participation rates were significant among individuals with tertiary education. At lower educational attainment
levels, gaps in participation in adult education between women and men were smaller or insignificant.
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Employed people are more likely to participate in adult education than
those who are unemployed or economically inactive

Data on labour status also show disparities: employed people are more likely to participate in adult education
and training than those who are unemployed or economically inactive (see figure III). Participation rates for
employed people in 2019 were 14% for women and 10% for men, compared with 12% for women and 9% for men
among unemployed people and 8% for women and 10% for men among those who were economically inactive.
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Sources

United Nations Education, Scientific and Cultural Organization (UNESCO) and UNESCO Institute for Lifelong
Learning, UNESCO Recommendation on Adult Learning and Education 2015, France, 2016 .

UNESCO, UNESCO Institute for Statistics, UIS glossary (accessed in May 2020) .

UNESCO et al., Education 2030: Incheon Declaration and Framework for Action for the implementation of
Sustainable Development Goal 4, Paris, 2016 .
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About the data

De!nition
Adult participation in learningAdult participation in learning: Indicator that measures the share of the population aged 25—

64 who received formal or non-formal education and training in the four weeks preceding the
2019 European Union Labour Force Survey. 4 Adult learning covers both general and vocational
formal and non-formal learning activities. Adult learning refers to learning activities that take place
after the end of initial (or full-time) education.

Coverage
Women and men aged 25—64.

Availability
Data availability on lifelong learning, including adult education, is limited due to large variations in
adult learning programmes and the lack of a common understanding about which categories of
learning activities should be included. Data presented correspond to the 28 member States of the
European Union that took part in the European Union Labour Force Survey in 2019. 5
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Footnotes

1. United Nations, Educational, Scientific and Cultural Organization (UNESCO), UNESCO Institute for Statistics, UIS
glossary. (accessed in May 2020)

2. Eurostat metadata for adult participation in learning.

3. Adult education may encompass formal and non-formal education and training, including: continuing education;
recurrent education; equivalency or second chance education; professional development; literacy and post-literacy
programmes; adult basic education; information and communication technologies (ICT) training; religious, cultural and
political education; technical, vocational and entrepreneurship education and training; income-generation
programmes; and other programmes focusing on life skills, livelihoods and community development.

4. The annual European Union Labour Force Survey provides results for the Sustainable Development Goal (SDG)
indicator on lifelong learning (defined as the participation of people aged 25—64 in education and training), which is
used for regular policy monitoring in the European Union. The reference period for participation in education and
training is the four weeks prior to the 2019 survey.

5. Ibid.
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Education

Gender parity index of the gross enrolment ratios in
primary, secondary and tertiary education
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Key points

At the global level, girls and boys are equally likely to be enrolled in primary education, although fewer girls than boys
participate in primary education in Oceania (excluding Australia and New Zealand) and Western Asia, and to a minor extent in
sub-Saharan Africa; in Southern Asia more girls than boys participate in primary education.

There has been substantial progress towards gender parity in regions withthe widest gender disparities in favour of boys in
1990. Southern Asia, in particular, has recorded a significant increase in GPI (from 0.75 to 1.07).

The gender gap in secondary education has closed in most regions over the period 1990—2018, although girls are still less
likely than boys to enrol in secondary school in sub-Saharan Africa, Western Asia and Oceania (excluding Australia and New
Zealand).

Gender disparities at the secondary level of education are wider than those at the primary level.

Gender disparities in tertiary education have shifted from a male to a female advantage across the world and in most regions
over the period 1990—2018.

Gender parity index of gross enrolment ratios in primary education

Gender parity in primary education has been reached globally, although regional disparities persistGender parity in primary education has been reached globally, although regional disparities persist

The global GPI of gross enrolment ratios (GER) in primary education was 1.00 in 2018, implying that, at the global level, girls and
boys were equally likely to participate in primary education. This global average masks disparities among regions, however (see
figure I).

As of 2018: (a) in Northern America and Europe, Australia and New Zealand, Northern Africa, Central Asia, Eastern Asia, South-
Eastern Asia and Latin America and the Caribbean the GPI for each region was within the range of parity; (b) in sub-Saharan
Africa (where the GPI was 0.96), Oceania (excluding Australia and New Zealand) (0.93) and Western Asia (0.94), the GPI value
was lower than the range of parity; and (c) in Southern Asia the GPI fell outside the range of parity (1.07), meaning that girls were
more likely than boys to participate in primary education.

Substantial progress towards gender parity occurred in those regions where boys had once vastly outnumbered girls inSubstantial progress towards gender parity occurred in those regions where boys had once vastly outnumbered girls in
primary educationprimary education

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

238



Since 1990, there has been a significant shift towards greater gender parity in primary education (see figure I). The global GPI of
primary gross enrolment ratios rose from 0.88 in 1990 to 1.00 in 2018. GPI values improved substantially, particularly in Northern
Africa (from 0.83 to 0.97), sub-Saharan Africa (from 0.83 to 0.96) and Southern Asia (from 0.75 to 1.07), all regions with the widest
disparities in GPI in 1990. Remarkable gains were also registered in Eastern Asia over the period since 1990, with its regional GPI
reaching a value of 1.00 in 2005, and parity has remained steady until the present time. Australia and New Zealand and
countries in Northern America and Europe, Latin America and the Caribbean and Central Asia and South-Eastern Asia
maintained gender parity in primary education throughout the period 1990—2018.

Gender parity index of the gross enrolment ratios in secondary education

The gender gap in secondary education has closed in most regionsThe gender gap in secondary education has closed in most regions

The gender gap in the global gross enrolment ratios for girls and boys in secondary education has narrowed steadily during the
period 1990—2018. The GPI based on gross enrolment ratios in secondary education rose from a value of 0.84 in 1990 to 0.99 in
2018, confirming that the gender gap at the secondary level of education has closed at the global level (see figure II).

Despite the gains made over the past three decades, girls are still less likely than boys to enrol in secondary school in sub-
Saharan Africa (where GPI was 0.88 in 2018), Western Asia (0.90) and Oceania (excluding Australia and New Zealand) (0.82), all
regions with low overall enrolment ratios for both girls and boys. In Southern Asia, where the GPI was low in 1990 (0.59), the
gender gap has been closed at the fastest rate over the period 1990—2018 (the GPI in 2018 was 1.00). In regions with higher
overall secondary enrolment ratios, such as Latin America and the Caribbean (where the GPI was 1.04 in 2018), gender-based
disparities favour girls. Northern America and Europe and Central Asia are the only regions that have achieved and maintained
equal access to secondary education for both girls and boys throughout the period 1990—2018.

Gender disparities at the secondary level are wider than those at the primary levelGender disparities at the secondary level are wider than those at the primary level

Although gender disparities in access to secondary education have been reduced in all regions, they remain more prevalent
and wider than those at the primary level (see figures I and II). In sub-Saharan Africa, the GPI at the primary level was 0.96 in
2018, whereas the GPI was 0.88 at the secondary level. Similarly, in Western Asia, the primary level GPI was 0.94 versus the
secondary level GPI of 0.90. In those countries where girls are severely disadvantaged, gender differences at the secondary
level are partly a reflection of cumulative gender disparities at the primary level as well as disparities during the transition to the
secondary level. 1

Gender parity index of the gross enrolment ratios in tertiary education

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

239

https://worlds-women-2020-data-undesa.hub.arcgis.com/app/c4c41eff64624689abe8b2bfe170f93e#NE9


Gender disparities in tertiary education disproportionately favour womenGender disparities in tertiary education disproportionately favour women

During the period 1990—2018, gender disparities in tertiary education shifted from a male to female advantage both in the
world and in most regions (see figure III). In 1990, men’s participation in tertiary level education was higher than that of women,
as reflected in a worldwide GPI of 0.89 (in sub-Saharan Africa the GPI was 0.47; in Southern Asia, 0.49; in Eastern Asia, 0.52; in
Oceania (excluding Australia and New Zealand), 0.60; in Northern Africa, 0.68; and in Western Asia 0.70).

Overall, because the global participation of women has increased at a faster rate than that of men, the tertiary enrolment ratios
of men and women reached parity in the late 1990s and remained at parity until the early 2000s. The global participation of
women in tertiary education has since exceeded that of men, shifting gender disparity from a male to female advantage. In
2018, the GPI of the global tertiary enrolment of women and men stood at 1.14, reflecting a gender disparity clearly in favour of
women.

In most regions of the world, women outnumber men in tertiary education. In 2018, the GPI surpassed the parity range by a
good measure in Northern America and Europe (GPI of 1.28), Australia and New Zealand (1.42), Northern Africa (1.17), Latin
America and the Caribbean (1.30), Eastern Asia (1.16) and South-Eastern Asia (1.23). Nevertheless, a considerable disparity in
favour of men persists in sub-Saharan Africa (0.74)and Oceania (excluding Australia and New Zealand) (0.84). Overall, there are
almost as many women as men enrolled in tertiary education in Central Asia, Southern Asia and Western Asia, but the regional
averages conceal a low participation rate among women in several countries within those regions.
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About the data

De�nitions
Gender Parity Index (GPI)Gender Parity Index (GPI): Measure of the progress towards gender parity in education participation and/or

learning opportunities available for girls in relation to those available to boys, and represents the ratio of the
value of females to that of males, for a given indicator. A GPI value equal to one indicates parity. In general, a
value less than one indicates disparity in favour of men/boys, whereas a value greater than one indicates
disparity in favour of women/girls. Gender parity is considered to have been attained when the GPI lies between
0.97 and 1.03.

Coverage
(a) Girls and boys in primary education; (b) girls and boys in secondary education; (c) women and men in tertiary
education.

Availability
Data for the period 1990—2018 2 are available for countries in all regions, organized by regional groupings under
the Sustainable Development Goals (SDGs) indicators framework. 3

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

241



Footnotes

1. United Nations Educational, Scientific and Cultural Organization (UNECSO), UNESCO Institute for Statistics, Global Education
Digest 2005: Comparing Education Statistics Across the World, Montreal, 2005.

2. Data source is the United Nations Educational, Scientific and Cultural Organization (UNESCO), UNESCO Institute for Statistics
database (accessed in April 2020).

3. United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, regional groupings under the Sustainable
Development Goals (SDGs) indicators framework.
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Education

Women teachers and professors at tertiary levels
of education
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Key points

Globally, more men than women teach at the tertiary level of education; worldwide female teachers constituted only 43% of
teachers at the tertiary level in 2018, an increase from 33% in 1990.

Proportions of female teachers at the tertiary level in regions worldwide show a broad range of variation, with the highest
proportion in Central Asia (54%) and the lowest in sub-Saharan Africa (24%).

As of 2018, gender parity in the composition of the teaching force was reported in 30% of countries with data; the majority of
countries with less than 30% of female teachers at the tertiary level were in sub-Saharan Africa.

The proportion of women teachers at the tertiary level has increased in all regions of the world over the period 1990–2018.

The proportion of women teachers at the tertiary level (43%) is significantly lower than the share of women at the primary
(66%) and secondary levels (slightly over 50%).

Background

Trained, qualified and well-motivated teachers are essential for an effective learning environment and quality education, and
the achievement ofSustainable Development Goal (SDG) 4. Teaching staff havean important role in the creation of a gender-
sensitive learning and social environment in which young women and men are treated equally and encouraged to achieve
their full potential. Gender balance among teaching staff is critical for promoting gender parity and equality in access to, and
achievement in, education and for creating a supportive and non-discriminatory learning environment. There is evidence that
gender balance among teaching staff is closely related to the improvement of gender parity in school enrolment. 2 Policies that
promote gender balance in the teaching workforce have been found to have a positive impact on access to education and
completion rates, especially for girls and young women. 2

Current situation

More men than women teach at the tertiary levelMore men than women teach at the tertiary level

Globally, female teachers constituted 43% of tertiary-level teaching staff in 2018 (see figure I). Across the world, however, the
proportions of female teachers at the tertiary level showed a wide range of variation: the highest level in Central Asia (54%) and
lowest in sub-Saharan Africa (24%).

Data show that the proportion of female teachers at the tertiary level has increased in all regions of the worldData show that the proportion of female teachers at the tertiary level has increased in all regions of the world

The participation of women in teaching at the tertiary level has increased in all regions of the world (see figure I). The global
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share of female teachers at the tertiary level increased from 33% to 43% over the period 1990–2018. In many regions, the
proportion of female teachers grew by double digits: in South-Eastern Asia by 21 percentage points; in Southern Asia by 15
percentage points, in Northern America by 14 percentage points, and in Eastern Asia by 13 percentage points. The gains were
modest (less than 10 percentage points) in sub-Saharan Africa, Northern Africa and Western Asia and Latin America and the
Caribbean. During the period 1990–2018, Central Asia was the only region to attain gender parity among teachers at the tertiary
level of education.

Most of the countries with less than 30% of female teachers at the tertiary level of education were in Most of the countries with less than 30% of female teachers at the tertiary level of education were in sub-Saharan Africasub-Saharan Africa

In 46 countries out of 150 (about 30%) reporting data for the period 2010–2019, the proportion of female teachers at the tertiary
level was in the range of 45% to 55%, indicating the achievement of gender parity in the teaching force. In 15 countries, more
that 55% of teachers at the tertiary level were women, and in Belarus, Kazakhstan, Kyrgyzstan and Myanmar the proportion of
female teachers was higher than 60% (see figure II).

In contrast, in 89 countries (60% of countries with data) the share of female teachers at the tertiary level was less than 45%. Low
proportions of female teachers at the tertiary level (below 30%) were reported in 36 countries, 28 of which were in sub-Saharan
Africa. The other countries with a low representation of female teachers were in Northern Africa and Western Asia (Jordan,
Morocco and the State of Palestine), Southern Asia (Afghanistan and Bangladesh) and Eastern and South-Eastern Asia
(Cambodia and the Democratic People's Republic of Korea). Data show, moreover, that the proportion of female teachers at
the tertiary level tends to be lower in countries with low levels of overall enrolment in tertiary education.

The share of female teachers at the tertiary level is significantly lower than their share at the primary and secondary levelsThe share of female teachers at the tertiary level is significantly lower than their share at the primary and secondary levels

In most regions of the word, the majority of teachers at the primary level (about 66%) are women, although data reveal
variations between countries. Women’s share in teaching drops significantly at higher levels of education: female teachers at
the secondary level constitute slightly more than half of the teaching staff; and at the tertiary level, worldwide, the majority of
teachers are men. Globally, the proportion of female teachers at the tertiary level of education was 43% in 2018.
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About the data

De�nitions
TeachersTeachers: Persons whose professional activity involves the transmission of knowledge, attitudes and skills

stipulated in a formal curriculum programme to students enrolled at a formal educational institution

Proportion of females among tertiary teachers or professorsProportion of females among tertiary teachers or professors: Number of female teachers at the tertiary level
of education, expressed as a percentage of the total number of teachers at that level. The indicator measures
the gender composition of the teaching force and helps in assessing the need for opportunities and/or
incentives to encourage women to teachat the tertaiary level of education. A percentage of female teachers in
the range of 45% to 55% indicates gender parity in the composition of the teaching force. A value of greater than
55% reveals more opportunities and/or preference for women in teaching at the tertiary level of education.

Coverage
Teaching staff, including full and/or part-time teachers, at the tertiary level of education.

Availability
Data are available for all regional groupings under the Sustainable Development Goals (SDGs) 4 (except Oceania,
excluding Australia and New Zealand) and for 150 countries for the period 1990–2018 (latest available). 5
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Footnotes

1. Al-Samarrai, S., Rose, P., Tembon, M., and Colclough, C. (ed.), Achieving Schooling for All in Africa: Costs, Commitment and Gender,
Ashgate, 2003.

2. UNESCO Institute for Statistics, Global Education Digest 2010, Comparing Education Statistics Across the World, Montreal, 2010.

3. United Nations Department of Economic and Social Affairs (UNDESA), The World's Women 2015: Trends and Statistics, New York,
2015 (United Nations publication, Sales No. E.15.XVII.8).

4. Regional groupings under the Sustainable Development Goals (SDGs).

5. Data source: United Nations Educational, Scientific and Cultural Organization (UNESCO), UNESCO Institute for Statistics database
(last accessed May 2020).
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Key points

Women’s ICT skills lag considerably behind men’s across all nineICT skills in the majority of countries with data, both
developed and developing regions.

Gender disparities against women are moderate for “basic” ICT skills (such as copying and pasting and sending e-mails with
attached files) when compared to those for the more complex “standard” skills (such as downloading and installing software
and connecting and installing devices).

Women in developing regions are more disadvantaged than their counterparts in developed regions when it comes to basic
digital skills and some standard skills.

Gender disparities against women are pronounced in the “advanced” ICT skill of writing computer programs and, with few
exceptions, gender inequalities are primarily against women.

Background

In an increasingly digital world, ICT skills are fundamental, at the individual level, to higher social and economic well-being and,
at the national level, to success in a more dynamic and competitive economy. 1 It is widely recognized that a lack of ICT skills
act as an impediment to participation in work, school and in society in general — and for women in particular. ICT skills are
critical to the attainment of Sustainable Development Goal (SDG) 4, target 4.4, which encourages countries to substantially
increase, by 2030, the number of youth and adults who have relevant skills, including technical and vocational skills, for
employment, decent jobs and entrepreneurship.

In the majority of countries worldwide, women lag behind men in all ICT skills

Data on the gender parity index (GPI) 2 in 2018 show that, with few exceptions, women’s ICT skills are considerably behind those
of men across all nineICT skills in the majority of countries, both developed and developing (see figure I). For each ICT activity,
GPI values are smaller than 0.97 in the vast majority of countries, underscoring the fact that overall gender disparities favour
men over women.

Gender disparities against women are moderate for “basic” ICT skills (such as copying and pasting and sending e-mails with
attached files) in comparison to those for the more complex “standard” skills (such as downloading and installing software and
connecting and installing devices). Gender disparities against women are highest for the “advanced” skill of writing computer
programs. It should be noted that gender parity has been achieved in Lithuania and Slovakia, where women’s ICT skills are
equal to those of men across the nineICT skills. In a handful of countries, including Jamaica, more women than men have ICT
skills in both basic and standard ICT categories.
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Women in developing regions are more disadvantaged in basic digital skills

The lack of data on ICT skills in developing regions limits detailed regional comparisons. Nevertheless, available data (see
figure I) suggest that women in developing regions are more disadvantaged than their counterparts in developed regions when
it comes to basic digital skills and some of the standard skills. Available data on advanced skills (writing computer programs)
provide an unclear picture, as some developing countries that reported lower levels of basic skills also reported higher levels of
standard and advanced skills.

Research suggests that inequalities in ICT skills at the country level reflect other inequalities, including in education, wealth and
gender, and that inequalities in digital skills might lead to increased disparity between developing and developed countries 3

and between socioeconomic and sociocultural groups. 4 A lack of digital skills is widely understood to be a significant barrier to
participation in work and school, and in society in general, as well as in home-based activities and in private life.

Significant gender gaps in advanced ICT skills

Writing a computer program is the only advanced ICT skill measured in connection with the monitoring of SDG target 4.4.
Considerable gender gaps in advanced ICT skills, based on the proportion of women and men who can write a computer
program, are noticable in the 70 countries for which data were available for 2019 or the latest available year during the period
2014—2019 (see figure II).

With few exceptions, gender inequalities are primarily against women, and the gender gap is large in several countries in
developed regions. For every 100 men who can write a computer program, there are fewer than 33 women with that ability in a
number of developed countries, including: Austria, Belgium, France, Germany, Ireland, Japan, the Netherlands, Poland and
Sweden. Only two countries (Brunei Darussalam and Cuba) out of the 70 with available data show gender parity in this
advanced ICT skill. However,more women than men in Bahrain, Cambodia, Kuwait and Oman can write computer programs.

In the advanced ICT skill of writing computer programs, developed countries are ahead of developing countries by only a small
margin. This is party owing to the fact that, in both developing and developed countries, the proportion of the population with
skills at the highest level is very low (less than 15%, with few exceptions). This is in contrast to the situation with basic and
standard skills, where developed countries have substantial advantage.
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Sources

International Telecommunication Union (ITU), Manual for Measuring ICT Access and Use by Households and Individuals, 2014
Edition, Geneva, 2014

ITU, Measuring the Information Society Report (vols. 1 and 2), Geneva, 2014

Statistical Institute of Jamaica, JAMAICA Voluntary National Review Report on the Implementation of the 2030 Agenda for
Sustainable Development, Kingston, 2018
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About the data

De&nitions
The proportion of adults with information and communications technology (ICT) skillsThe proportion of adults with information and communications technology (ICT) skills is defined as the

percentage of adults (aged 15 and above) who have undertaken certain computer-related activities in a specified
time period

Computer-related activitiesComputer-related activities to mesure ICT skills include:

1. Copying or moving a file or folder.

2. Using copy and paste tools to duplicate or move information within a document.

3. Sending e-mails with attached files (for example, documents, pictures, videos).

4. Transferring files between a computer and other devices.

5. Using basic arithmetic formulae in a spreadsheet.

6. Connecting and installing new devices (for example, a modem, camera, printer).

7. Creating electronic presentations with presentation software (including text, images, sound, videos or charts).

8. Finding, downloading, installing and configuring software.

9. Writing a computer program using a specialized programming language.

ICT skills are often grouped into three categories: “basic”, “standard” and “advanced” skills. “Basic” skills comprise
the first four computer-based activities (1 to 4), while “standard” skills consist of the next four activities (5 to 8).
“Advanced” skills refer to the last activity (9), writing a computer program using a specialized programming
language.

Coverage
Female and male population aged 15 and older.

Availability
Data are available for 70 countries for 2019 or latest available data for the period 2014—2019. 5
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Footnotes

1. International Telecommunication Union (ITU), Measuring the Information Society Report 2018, (vols. 1 and 2), Geneva, 2018.

2. The gender parity index (GPI) is calculated by dividing the percentage of women with ICT skills by the percentage of men with the
same skills. Gender parity is considered to have been attained when the GPI value lies between 0.97 and 1.03. A GPI value of less than
0.97 indicates disparity in favour of men, whereas a value greater than 1.03 indicates disparity in favour of women.

3. Cruz Jesus, F., Vicente, M.R., Bacao, F. and Oliveira, T., “The education-related digital divide: An analysis for the EU-28”, Computers in
Human Behavior, vol. 56, March 2016.

4. Scheerder, A., Van Deursen, J. A. M. and Van Dijk, J. A. G. M., “Determinants of Internet Skills, Uses and Outcomes: A Systematic
Review of the Second- and Third-Level Digital Divide”, Telematics and Informatics, vol. 34, Issue 8, December 2017.

5. United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, Global SDG Indicators Database
(accessed in February 2020).
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Key points

In 2018, the global participation rate in technical and vocational programmes was 4.4% for girls and 5.0% for boys.

The average enrolment of girls and boys in technical and vocational programmes varies greatly across regions.

More boys than girls enrol in technical and vocational programmes in most regions of the world, with the exception of
Eastern Asia, Northern America and Latin America and the Caribbean.

Gender disparities show an underrepresentation of girls in technical and vocational programmes in 110 of 141 countries (78%)
with data.

Despite persistent gender disparities, girls’ enrolment in technical and vocational programmes nearly doubled over the past
three decades.

Background

Technical and vocational education and training programmes develop skills and competencies valued by employers and/or
are useful for self-employment. Such programmes equip young women and men with skills and capabilities that can broaden
their opportunities in life and prepare them for the transition from school to work.

Technical and vocational programmes encompass a wide range of subject matters, from teacher training programmes to
commercial studies, including various technical fields in industry and engineering. The participation rate of young people aged
15–24 in technical and vocational programmes is monitored under SDG target 4.3: “By 2030, ensure equal access for all women
and men to affordable and quality technical, vocational and tertiary education, including university”.

Current situation

Enrolment of girls and boys in technical and vocational programmes varies greatly across regionsEnrolment of girls and boys in technical and vocational programmes varies greatly across regions

In 2018, the global participation rate in technical and vocational programmes was 4.4% for girls and 5.0% for boys (see figure I).
Data show that the average participation of girls and boys in technical and vocational programmes varies greatly across regions:
rates were lower than the global average in sub-Saharan Africa, Southern Asia, Northern America and Oceania (excluding
Australia and New Zealand); rates were higher than global average, but lower than 10%, in Northern Africa, Eastern Asia, South-
Eastern Asia and Latin America and the Caribbean; and rates were high (between 10% and 20%) in Central Asia, Europe and
Australia/New Zealand.
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MMoorree  bbooyyss  tthhaann  ggiirrllss  ppaarrttiicciippaattee  iinn  tteecchhnniiccaall  aanndd  vvooccaattiioonnaall  pprrooggrraammmmeess  iinn  mmoosstt  rreeggiioonnss  ooff  tthhee  wwoorrlldd

More boys participate in technical and vocational programmes in all regions worldwide exceptEastern Asia, Northern America 
and Latin America and the Caribbean. Girls were severely underrepresented in: Northern Africa (36 girls for every 100 boys), 
Southern Asia (46 girls for every 100 boys) and Oceania (excluding Australia and New Zealand) (72 girls for every 100 boys).

Of the 141 countries for which data were available for the period 2010–2018 (see figure II), in 110 countries (78%) there was an 
underrepresentation of girls. Significantly fewer girls than boys (less than 75 girls for every 100 boys) were enrolled in technical 
and vocational programmes in about half of the 110 countries. Girls were significantly underrepresented in technical and 
vocational programmes, accounting for less than 50 girls for every 100 boys, in several countries in Southern Asia (Afghanistan, 
Bangladesh, Iran (Islamic Republic of) and Pakistan) and sub-Saharan Africa (Angola, Benin, Cameroon, the Central African 
Republic, Eswatini, Ghana, Madagascar, Mauritania, Mauritius, Mozambique and the United Republic of Tanzania).

Gender parity was attained in only 10 countries with data, half of which were in Latin America and the Caribbean (Chile, El 
Salvador, Mexico, Paraguay and Venezuela (Bolivarian Republic of)). In contrast, more girls were enrolled than boys in 21 
countries with data. Several countries and one territory in Latin America and the Caribbean were represented in the latter 
group:technical and vocational programmes, including Brazil, the British Virgin Islands, Colombia, Costa Rica, the Dominican 
Republic, Guatemala, Honduras, Nicaragua and Peru.

EEnnrroollmmeenntt  ooff  ggiirrllss  iinn  tteecchhnniiccaall  aanndd  vvooccaattiioonnaall  pprrooggrraammmmeess  nneeaarrllyy  ddoouubblleedd  oovveerr  tthhee  ppaasstt  tthhrreeee  ddeeccaaddeess

Between 1990 and 2018, notable progress was made in participation in technical and vocational programmes by young 
people aged 15–24. Over that period, the global participation rate in technical and vocational programmes rose from 2.4% to 
4.4% for girls and from 3.0% to 5.0% for boys (see figure I). In terms of progress of girls, countries in sub-Saharan Africa, 
Southern Asia and Oceania (excluding Australia and New Zealand) saw miniscule growth (less than half of one percentage 
point) over the same period. Northern Africa, Europe and Northern America displayed modest growth (between one and one 
and a half percentage points). Girls’ participation increased by three percentage points or more, however, in Central Asia (8.5 
percentage points), Eastern Asia (6.0 percentage points), South-Eastern Asia (3.3 percentage points), Western Asia (5.8 
percentage points) and Latin America and the Caribbean (3.0 percentage points). Participation substantially declined for both 
girls and boys in Australia and New Zealand, the only region to see a decline over the period 1990–2018.
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Understanding the relationship between gender and technical and vocational programmesUnderstanding the relationship between gender and technical and vocational programmes

Investigating overall enrolment rates alone is not sufficient to obtain a comprehensive understanding of the relationship
between gender and participation in technical and vocational programmes, it is also necessary to assess the enrolment of girls
and boys by different fields of study in order to have a fuller understanding of gender disparities in participation in such
programmes, including in understanding the extent to which the traditional differentiation between “masculine” and “feminine”
subjects remains.
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About the data

De"nitions
Participation rate in technical and vocational programmesParticipation rate in technical and vocational programmes: Number of young people aged 15–24 enroled in

technical and vocational education at the secondary, post-secondary or tertiary levels of education expressed as
a percentage of the population of the same age group. The purpose of the indicator is to show the level of
participation of youth in technical and vocational education and training. A high value indicates that a large share
of people aged 15–24 are participating in education and training specifically designed to lead to a particular line
of work. Technical and vocational education and training can be offered in a variety of settings, including schools,
universities and workplace environments. Participation rates do not capture the intensity or quality of the
provision nor the outcomes of such education and training.

Coverage
Youth aged 15–24.

Availability
Data are available for 141 countries and for all regional groupings under the Sustainable Development Goals
(SDGs) indicators framework 1 (latest available data for the period 2010–2018). 2
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Footnotes

1. Regional groupings under the Sustainable Development Goals (SDGs).

2. Data from United Nations Educational, Scientific and Cultural Organization (UNESCO), UNESCO Institute for Statistics, Data for the
Sustainable Development Goals (accessed May 2020).
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Education

Canada: female graduates in science, technology,
engineering and mathematics (STEM) at the tertiary
level of education
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Key points

Women’s representation in STEM-related studies largely remained stable or increased between initial enrolment and 
graduation during the period 2010—2016.

The proportion of women differs considerably among STEM fields, with women making up the majority of graduates in 
biological sciences, but only 20% in engineering and 18% in computer and information sciences.

Young women with a STEM undergraduate degree are less likely to find work in information and communications technology 
(ICT) than young men with the same degree.

While women in STEM studies are less likely than men to find work in the field of ICT, they are equally likely to find work in 
science and engineering occupations.

Gender gaps in earnings are larger in the field of computer and information science than in any other field among women and 
men aged 25—34. Non-immigrant women with a bachelor’s degree in this field earn 76% of what non-immigrant men do.

Background

While women make up the majority of university students in Canada and in most developed countries, they comprise a minority 
in STEM fields, particularly in the fields of engineering and computer and information sciences. 1 This may limit women’s 
economic equality since jobs in the field of science and technology, especially in engineering and computer science, are among 
the highest-paying and fastest-growing occupations. 2

Women’s representation in STEM fields of study and occupations can be affected by dynamics at several major points in their 
education and in their careers. The present paper explores changes in young women’s representation in STEM education from 
initial enrolment in tertiary education through to graduation and transition into the workforce.

Women's representation in STEM studies remained largely stable or
increased between initial enrolment and graduation over the period
2010-2016

Within a cohort of undergraduate students who began their studies in 2010, women’s representation in STEM studies remained 
largely stable or increased between initial enrolment and graduation (see figure I). 3 However, the share of women differed 
considerably between STEM fields, with women making up the majority of graduates in biological sciences, but only 20% in 
engineering and 18% in computer and information sciences: these data are of interest in terms of gender because the majority of 
STEM-related jobs are in engineering and computer and information sciences. 4
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Young women with STEM undergraduate degrees are less likely to find work in
ICT than young men with the same degree

Young women who graduate with degrees in STEM are less likely to find work in science and technology-based occupations
than young men (see figure II). This disparity exists for two reasons. Firstly, the fields of study where women’s representation is
highest (see figure I), such as biological sciences, are the least likely to lead to a job in the field of science or technology, whereas
the fields where their representation is lowest, engineering and computer and information sciences, are the most likely to lead to
such a job.

While women in STEM studies are less likely to find work in ICT jobs than men,
they are equally likely to find work in science and engineering occupations

Secondly, women in each STEM field of study are less likely to find work in ICT jobs than men (see figure II). The difference is
particularly large for women who study mathematics or computer and information science, but it exists for woman graduates
from each STEM field. In contrast, within each STEM field of study, women are about as likely as men to find work in science and
engineering occupations.
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Gender gaps in earnings are largest in the field of computer and information
science than any other field of study among women and men aged 25-34

Computer and information science also has one of the largest gender gaps in earnings of any field among women and men aged 
25—34. Non-immigrant women with a bachelor’s degree in this field make 76% of what non-immigrant men make, and immigrant 
women make 66% of what immigrant men make. For comparison, in fields like health care, biological sciences, law and 
engineering, non-immigrant women make at least 86% of what non-immigrant men do, and immigrant women make at least 79%
of what immigrant men do. Women’s lower wages and lower likelihood of finding a job relevant to their fields of study may give 
them less incentive than men to choose to study computer and information science when beginning their tertiary education.

There are two key barriers to women’s equal representation in STEM in Canada: (a) lower enrollment rates in engineering and 
computer and information science degrees; and (b) women with STEM degrees having a lower rate of job matches and lower 
wages than men, specifically connected to gender disparities in the ICT sector.
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About the data
This narrative examines the share of women studying science, engineering and mathematics (STEM) among first-
year enrollees in undergraduate programmes in 2010 and among members of the same group who had graduated
from those programmes or were still enrolled in their studies six years later.

Coverage
Students in Canada who began a full-time undergraduate degree in STEM in 2010 at age 19 or younger.

Availability
Longitudinal data from the Statistics Canada Postsecondary Student Information System 5 are available from the
period 2010—2011 onwards.

From 2010 onwards, Canada has a complete administrative database of enrolments and graduations from public
colleges and universities, allowing the tracking of students’ pathways through tertiary education. Administrative
data on enrolments and graduations, which are available from 1992 onwards, cannot be used to track student
pathways at the national level prior to 2010.
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Footnotes

1. Organization for Economic Cooperation and Development (OECD),“How have women’s participation and fields of study choice in
higher education evolved over time?”, Education Indicators in Focus. No. 74, OECD Publishing, Paris, March 2020 .

2. Statistics Canada, 2016 Census; and Statistics Canada, Labour Force Survey 1990—2018 .

3. The group of graduates also contains those who had not yet graduated from their STEM programmes as of their sixth year of studies.
This is not likely to have a major impact on the data as drop-outs from postsecondary are uncommon in the later years of a degree. On
average, women completed their STEM programmes in fewer years than men and were less likely than men to take six years or more to
complete them.

4. Statistics Canada, 2016 Census : nearly three-quarters (72%) of people in science and technology occupations work in engineering and
engineering technology or computer and information systems (NOC minor groups 213, 214, 217, 223, 224 and 228) (table 98-400-
X2016271).

5. Statistics Canada, Postsecondary Student Information System .
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Key points

Females graduating at the tertiary level are vastly underrepresented in the three fields of STEM in both developed and
developing regions, constituting slightly more than one-third (35%) of the world’s STEM graduates.

There is a severe gender disparity in graduates in STEM education in all parts of the world, and mostly to the disadvantage of
women. Northern Africa and Western Asia is the one region where women are better represented among STEM graduates.

Women make up the majority of graduates in fields related to education, health, arts and humanities and social sciences; men
make up the majority of graduates in fields related to information technologies and engineering.

Due to significant gains in enrolment in recent decades, gender parity has been achieved among students graduating in natural
sciences, mathematics and statistics.

Background

Science, technology, engineering and mathematics (STEM) are key drivers of economic growth. They are also key to the
achievement of the SDGs and to tackling the environmental, social and economic concerns facing the world today. Furthermore,
they are critical to efforts to address the impact of climate change, increase food security, improve health care, manage limited
freshwater resources and protect biodiversity. 1 If women are to play important roles in crafting solutions to improve lives and
generate inclusive growth that benefits all, they need to be adequately represented in the next generation of STEM
professionals.

Female graduates in STEM at the tertiary level are vastly underrepresented in both developed and developing regionsFemale graduates in STEM at the tertiary level are vastly underrepresented in both developed and developing regions

Gender differences in STEM graduates at the tertiary level are evident in both developed and developing regions of the world.
According to data available on the share of female STEM graduates for 131 countries for the period 2010–2019 (see figure I):
slightly more than one-third (35%) of the world’s STEM graduates were women (unweighted average); women represented less
than 30% of STEM graduates in 37 countries; and only 11 countries achieved gender parity in the proportion of STEM graduates
(defined as a share of between 45% and 55% of either sex). In four countries, however, significantly more women than men
graduated in STEM.

In 45 countries with data, almost all in Europe and Northern America, the proportion of women among STEM graduates at the
tertiary level was less than 45%, with the exception of Albania and North Macedonia, which, with 47% of female graduates in STEM
education, achieved gender parity.

The situation was similar among 86 countries with data in developing regions. In nearly 9 out of 10 developing countries, the
proportion of women graduates in STEM at the tertiary level was less than 45%, although in three countries and one territory
(Algeria, Myanmar, Oman and Sint Maartin) women were more likely than men to graduate in fields related to STEM. Women’s
share was within the range of parity in five countries in Northern Africa and Western Asia (Morocco, Qatar, the Sudan, the Syrian
Arab Republic and Tunisia) and in four other countries (Benin, Brunei Darussalam, the Gambia and Peru).
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All regions of the world display severe gender disparities in STEM, mostly to the disadvantage of womenAll regions of the world display severe gender disparities in STEM, mostly to the disadvantage of women

In half of the countries with data in sub-Saharan Africa (24 countries), women accounted for less than 30% of STEM graduates at
the tertiary level. Benin and the Gambia were the only countries in the region to report gender parity. No country (out of eight
with data) in Central and Southern Asia reported gender parity, and in three of those countries women represented less than 30%
of STEM graduates. Half of the countries in Eastern and South-Eastern Asia displayed moderate male predominance (with a 30%
to 45% share of female graduates in STEM education).

In the Latin America and the Caribbean region, the proportions of women among STEM graduates covered a significant range,
from 19% in Chile to 75% in Sint Maarten, and in 7 out of 10 countries in the region there was a moderate male predominance (30%
to 45% female). Out of 23 countries with data, only one country, Peru, has achieved gender parity among STEM graduates.

Women were more prominently represented among STEM graduates in Northern Africa and Western Asia, where their share
among STEM graduates ranged from 35% in Turkey to 58% in Algeria. Women were also more likely than men to graduate in
fields related to STEM in Oman and Tunisia.

Women make up the majority of graduates in fields related to education, health, the arts and humanities and social sciences:Women make up the majority of graduates in fields related to education, health, the arts and humanities and social sciences:
men make up the majority of graduates in fields related to information technologies and engineeringmen make up the majority of graduates in fields related to information technologies and engineering

Significant gender differences emerge among the fields of study pursued by women and men in tertiary education. Female
graduates comprise the vast majority of graduates (over 60%) in education, health and welfare, social sciences, journalism and
information, and arts and humanities (see figure II), and are particularly prominent in education and health and welfare (70% of
graduates). Moreover, gender parity (female share in the range of 45% to 55%) has been achieved among students graduating in
natural sciences, mathematics and statistics, as a result of significant gains in enrolment in tertiary education in recent decades.

In contrast, male graduates are the vast majority in two of the three STEM-related fields: information and communication
technologies; and engineering, manufacturing and construction. Men were more than twice as likely to graduate in information
technologies, and almost three times as likely to graduate in engineering, manufacturing and construction. This pattern is
consistent, with women constituting only slightly more than one-third of the world’s STEM graduates, indicating that, despite
enjoying better access to tertiary education than ever before, women continue to face challenges in participating in STEM-related
fields of study (see figure II).
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Sources

UNESCO, Cracking the code: girls’ and women’s education in science, technology, engineering and mathematics (STEM), Paris,
2017.

United Nations Educational, Scientific and Cultural Organization (UNESCO), Measuring Gender Equality in Science and
Engineering: the SAGA Toolkit, SAGA Working Paper 2, Paris, 2017.

Related stories and further reading

Women’s gross enrolment ratio in tertiary education.

Women in research and development
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About the data

De nitions
The acronym STEM, which stands for science, technology, engineering and mathematics, is a term used to group
together these three fields of knowledge and study and to refer to the formal education and qualifications
individuals acquire through their training in those fields. 2 Among the 11 broad fields of study specified in the
International Standard Classification of Education (ISCED),3 STEM education encompasses: “Natural sciences and
mathematics”; “Information and communication technology”; and “Engineering, manufacturing and construction”.
To be qualified in STEM, individuals must have an academic degree at the tertiary level of education, that is,
between level 5 and level 8, as classified under ISCED,4 in one of these three fields.

Proportion of tertiary graduates by field of studyProportion of tertiary graduates by field of study: Number of graduates expressed as a percentage of the total
number of graduates in the given field of study.

Female share of STEM graduates at the tertiary education levelFemale share of STEM graduates at the tertiary education level : Number of female graduates in the fields of
science, technology, engineering and mathematics expressed as a percentage of the total number of graduates in
these fields of education.

Coverage
Female and male graduates of STEM programmes at the tertiary level of education.

Availability
Data are available for 131 countries, corresponding to the period 2010–2019 (the latest available year),5 and by
regional groupings under the Sustainable Development Goals (SDGs) indicators framework. 6
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Footnotes

1. UNESCO, Cracking the code: girls’ and women’s education in science, technology, engineering and mathematics (STEM), Paris, 2017.

2. United Nations Educational, Scientific and Cultural Organization (UNESCO), Measuring Gender Equality in Science and Engineering:
the SAGA Toolkit, SAGA Working Paper 2, Paris, 2017.

3. UNESCO, International Standard Classification of Education: Fields of Education and Training 2013 (ISCED-F 2013), Paris, 2014.

4. International Standard Classification of Education (ISCED): levels of education at the tertiary level consist of: level 5: short-cycle
tertiary education; level 6: Bachelor’s degree or equivalent level; level 7: Master’s degree or equivalent level; and level 8: Doctoral degree
or equivalent level.

5. UNESCO, UNESCO Institute for Statistics Database for the Sustainable Development Goals (accessed April 2020).

6. Regional groupings under the Sustainable Development Goals (SDGs) indicators framework.
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Key points

Birth registration is associated with positive educational outcomes for all children, but the impact is even greater for girls.

The gender gap to the disadvantage of girls is higher than 20 percentage points for unregistered children across all three
education levels, (a) any education, (b) completed primary education, and (c) secondary education; the gap falls to around 8
percentage points for registered children and is under 3 percentage points for those who have a birth certificate.

Birth registration is a way to narrow the gender gap in access to education.

Background

As set forth in the Universal Declaration of Human Rights, the foundational document of the United Nations, birth registration is the
first step to acquiring a legal identity, which is the key enabler of the “right to recognition everywhere as a person before the law”, 1 a
fundamental human right often referred to as the “right to have other rights”. 2 In many countries, including Pakistan, birth registration
provides direct access to a range of essential services, including schooling, banking and obtaining a passport. It is evident that
ensuring birth registration constitutes a powerful tool to leverage equality and a pathway to opportunities otherwise unattainable. Its
role is even more essential for those at higher risk of exclusion from those opportunities: women and girls, migrants, minorities,
stateless and displaced persons or persons with disabilities. Birth registration also facilitates access to social security and is a critical
resource for those who lack other forms of protection.

The issue of lack of birth registration is of paramount importance in countries in the Asia-Pacific region, which is home to 65 million
still unregistered children under age five 3—and particularly in South Asia, where 50 million unregistered children live. This story
focuses on the impact of birth registration on education in Pakistan, in particular on oldest children (aged 14—17), in order to better
understand how birth registration affects educational outcomes. In Pakistan, as in many low-income and middle-income countries,4

girls and boys have an equal chance of being registered: 42.5% of boys and 41.9% of girls are registered under age five. 5 Looking at
the data through a gender lens helps to ensure evidence-informed and gender-oriented social action.

Birth registration is associated with positive educational outcomes for all children,
but the impact of registration is even greater for girls

Although a causal relationship cannot be ascertained, educational outcomes in Pakistan are far higher for children who have their
births registered than for those who do not, and even more so for those with a birth certificate (see figure). The gender gap in school
completion at each of the three education levels, (a) any education, (b) completed primary education and (c) completed secondary
education, is higher than 20 percentage points for unregistered children. It falls to around 8 percentage points for registered children
and is under 3 percentage points for those who have a birth certificate. Although a birth certificate is not required to attend school in
Pakistan, some local or provincial school requirements (for example, to produce a birth certificate before registration) probably affect
outcomes. What stands out is the specific importance of registration for girls. Boys without registration have far greater access to all
levels of education than girls in the same situation; this gap narrows for registered children, both girls and boys.

Even after controlling for other socioeconomic factors such as wealth, type of residence or mothers’ highest educational attainment,
the positive effect of birth registration remains statistically significant. With all other factors being equal, unregistered boys have
better access to education than unregistered girls, but this effect is significantly reduced for those who are registered. While all
children benefit from registration, the link is especially strong for girls, effectively reducing, if not eliminating, the gender gap in
educational outcomes for those who have been registered.
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Birth registration is a way to narrow the gender gap in access to education

Although some other factors such as girls’ mobility 6 or the “missing girls” effect 7 could partially explain the gender differences in the
link between educational attainment and birth registration, data for Pakistan show the potential of birth registration in ensuring that
everyone has an equal opportunity to access essential services, most importantly education. Strengthening and developing existing
civil registration systems further could yield significant results, even in the short term, and could contribute to reducing the gender
gap in educational outcomes.

Regional cooperation

In 2014, the first ever Ministerial Conference on Civil Registration and Vital Statistics in Asia and the Pacific issued a ministerial
declaration entitled “Get everyone in the picture”, accompanied by a regional action framework detailing steps and objectives to
achieve universal birth registration and facilitating regional collaboration over the course of the Asian and Pacific Civil Registration and
Vital Statistics Decade 2015—2024. 8
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About the data

De%nitions
Civil registration is the continuous, permanent, compulsory and universal recording of the occurrence and
characteristics of vital events pertaining to the population. Birth registration is especially important as the issuance of
birth certificates provides individuals with their legal identity and ensures their access to rights and services. The
importance of birth registration is reflected in Sustainable Development Goal (SDG) 16, target 16.9, as measured by
indicator 16.9.1: “Proportion of children under 5 years of age whose births have been registered with a civil authority, by
age”. Disaggregation by sex is recommended to ensure that girls are not excluded from registration procedures and to
compare the differential impact of birth registration, which can help track progress towards achieving SDG target 4.5,
aimed at equal access to education for the most vulnerable and the elimination of gender disparities.

Coverage
Girls and boys aged 14—17.

Availability
Data from the Pakistan Demographic and Health Survey 2017-18 9 by sex, educational outcome and birth registration
status.

Limitations
Demographic and Health Surveys have two major limitations regarding the computation of registration completeness:
they include only those living in households, potentially not counting the most disadvantaged; and the registration
variable is solely declarative. Registration estimations are therefore likely to be overestimations.
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Footnotes

1. United Nations, General Assembly, resolution 217 A, December 1948 .

2. Bali Process Civil Registration Assessment Toolkit, Bangkok, 2018 .

3. United Nations Children’s Fund (UNICEF), Birth Registration for Every Child by 2030: Are we on track?, New York, 2019 .

4. Bhatia, A., Krieger, N., Beckfield, J., Barros, A.J.D., and Victoria, C., “Are inequities decreasing? Birth registration for children under five in
low-income and middle-income countries, 1999–2016”, BMJ Journals: BMJ Global Health, vol. 4, Issue 6 .

5. National Institute of Population Studies, Pakistan, and ICF, Pakistan Demographic and Health Survey 2017-18, Islamabad and Rockville,
Maryland, 2019 .

6. Callum, C., Sathar, Z., and Ul Haque, M., « Is Mobility the Missing Link in Improving Girls’ Schooling in Pakistan ? », Asian Population
Studies, vol. 8, Issue 1, February 2012 .

7. Guilmoto, C. Z., “Sex imbalances at birth: Trends consequences and policy implications”, United Nations Population Fund (UNFPA), 2012 .

8. United Nations, Economic and Social Commission for Asia and the Pacific (ESCAP), Ministerial Conference on Civil Registration and Vital
Statistics in Asia and the Pacific, Bangkok, November 2014 .

9. National Institute of Population Studies, Pakistan, and ICF, Pakistan Demographic and Health Survey 2017-18, Islamabad and Rockville,
Maryland, 2019 .
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Proportion of children aged 7-14 and 
children in grades 2 and 3 achieving 
minimum pro�ciency in reading and 
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Key points

A higher proportion of girls than boys demonstrate foundational skills in reading across the two categories: children aged 7—
14 and children in grades 2 and 3.

With regard to foundational numeracy skills, girls aged 7—14 slightly outperform boys at the same ages, while boys 
marginally outperform girls in grades 2 and 3.

Regional disparities are apparent in the distribution of proficiency levels among children, with children in the predominantly 
urban provinces of Bulawayo and Harare showing higher levels of proficiency in both reading and numeracy.

Functional difficulties have an effect on children’s performance; the proportion of children who demonstrated reading and 
numeracy skills was higher among children without functional difficulties than it was for children who had functional difficulties. 
While girls’ advantage in reading was also visible among children with difficulties, their advantage over boys in numeracy skills 
was less significant.

Background

Gender differentials in employment levels, in terms of participation rates and job types, have often been attributed to the 
education that women and men acquire at secondary and tertiary levels, yet the foundational education received in the early 
years of life are key determinants of skills obtained later on. In basic economic terms, the education of young children is the 
most cost-effective way to ensure their success throughout their lifecourse. 1 In Zimbabwe, possession of a pass in English and 
mathematics in lower secondary schooling is a requirement for enrolment in certain tertiary studies and for employment.

A higher proportion of girls than boys demonstrate foundational skills in 
reading across the two categories: ages 7-14 and in grades 2 and 3

In 2019, foundational skills in reading were higher among girls than boys (see figure I) across the two categories, by a measure 
of 8 percentage points among children aged 7—14 and by 3 percentage points among children in grades 2 and 3.

With regard to foundational numeracy skills, girls outperformed boys aged 7—14 (by 4 percentage points), while boys slightly
outperformed girls in grades 2 and 3 (by 1.4 percentage points) (see figure II).

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

279

https://worlds-women-2020-data-undesa.hub.arcgis.com/app/cba28346e8c745ca84446dd894760e67#NE14
https://worlds-women-2020-data-undesa.hub.arcgis.com/app/cba28346e8c745ca84446dd894760e67#NE14


National examinations administered by the Zimbabwe Schools Examinations Council at the end of primary schooling confirm
that girls outperformed boys, with a gender parity index (GPI) of pass rates ranging from 1.10 (110 girls to 100 boys) to 1.13 (113
girls to 100 boys), during the period 2014—2018. However, data on learning outcomes (pass rates) at the end of lower secondary
schooling show that boys performed better than girls. 2

Regional disparities are apparent in the distribution of proficiency levels among
children

High levels of proficiency in reading and numeracy have been observed in Bulawayo and Harare, the two predominantly urban
provinces in Zimbabwe (see figure III). These rates can be attributed to the broader access to early childhood education in
Bulawayo and Harare compared to other, predominantly rural, provinces. In 2019, the net attendance rate in primary schooling
was 95% in Bulawayo and 94% in Harare. It is noted that the province with the lowest proportion of children with foundational
learning skills, Mashonaland Central, is the province with the lowest literacy rates among women and men aged 15—49.

Functional difficulties have an effect on children&#8217;s performance

The proportion of children aged 7—14 who demonstrated foundational reading and numeracy skills was higher among children
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without functional difficulties 3 than it was for the children who had functional difficulties (see figure IV). In terms of the gender
gap, while girls’ advantage in reading was also visible among children with difficulties (6.9 percentage points compared to 7.7
percentage points among children without difficulties), their advantage over boys in numeracy skills was less significant (1.7
percentage points among children with difficulties compared to 4.5 percentage points among those without).
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About the data

De�nitions
The indicator measures foundational reading and numeracy skills among children aged 7—14 and children in
grades 2 and 3. The ability to read and understand simple statements is a skill that, when acquired at early ages,
shapes learning outcomes in future grades. This also extends to the acquistion of basic numeracy skills, which
are crucial for success in the sciences and mathematics. The methodological development of the Foundation
Skills Assessment Tool can be accessed in the United Nations Children’s Fund (UNICEF) Multiple Indicator
Cluster Surveys (MICS) Methodological Papers, No. 5 4 and No. 9. 5

Coverage
Children aged 7—14 years and children in grades 2 and 3.

Availability
Data, by national and provincial levels and by functional difficulties, are from the Zimbabwe Multiple Indicator
Cluster Survey 2019 carried out by the Zimbabwe National Statistics Agency. 6
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Footnotes

1. Van der Gaag, J. and Tan, J.P, The Benefits of Early Child Development Program: An Economic Analysis, World Bank, Washington,
D.C., 1998 and Barnett, W. S. and Masse, L. N., “Early childhood program design and economic returns: Comparative benefit-cost
analysis of the Abecedarian program and policy implications”, Economics of Education Review 26, 2007.

2. Government of Zimbabwe, Ministry of Primary and Secondary Education, Harare, 2018 .

3. Functional domains covered in the questionnaire for children ages 5—17 in the Zimbabwe Multiple Indicator Survey 2019 included:
seeing, hearing, walking, self-care, communication, learning, remembering, concentrating, accepting change, controlling behaviour,
making friends, anxiety and depression.

4. Hiroyuki, H., Cardoso, M. and Ledoux, B., “Collecting Data on Foundational Learning Skills and Parental Involvement in Education”,
MICS Methodological Papers, No. 5, Data and Analytics Section, Division of Data, Research and Policy, United Nations Children’s Fund
(UNICEF) New York, 2017 .

5. Gochyyev, P., Mizunoya, S. and Cardoso, M., “Validity and reliability of the MICS foundational learning module”, MICS Methodological
Papers, No. 9, Data and Analytics Section, Division of Data, Research and Policy, United Nations Children’s Fund (UNICEF), New York,
2019 .

6. Zimbabwe National Statistics Agency, Zimbabwe Multiple Indicator Cluster Survey 2019, Snapshots of Key Findings, Harare, 2019.
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Key points

Global enrolment ratios in secondary education for both girls and boys are lower than the corresponding ratios in primary
education.

Participation in secondary education has expanded steadily in all regions of the world over the past three decades.

Despite this remarkable improvement, globally, only 75% of girls and 76% of boys in the official school-age population
attended secondary school in 2018.

Gender disparities in secondary education have been significantly reduced worldwide, shrinking to 1 percentage point in
2018.

There are variations in secondary enrolment ratios among regions, with ratios close to universal in Northern America and
Europe and Latin America and the Caribbean, above 90% in Central Asia and lagging behind significantly in sub-Saharan Africa
and Oceania (excluding Australia and New Zealand).

Background

Secondary education is key to more complex skills and knowledge, which offer individuals more opportunities in life and
prepare them for tertiary level education. The foundational skills obtained in secondary school are considered essential for
career advancement, active citizenship and safe choices about personal health. These are important reasons for the enactment
by many countries of policies or laws making both primary education and lower secondary education free and compulsory. 1

Participation in secondary education has increased steadily for both girls and
boys

Participation in secondary education has expanded steadily in all regions of the world (see figure I). Over the period 1990—2018,
global gross enrolment ratios in secondary education have improved by 28 percentage points for girls and 20 percentage
points for boys. Despite this remarkable improvement, only 75% of girls and 76% of boys attended secondary school in 2018.
Global enrolment ratios in secondary education for both girls and boys were lower than the corresponding ratios in primary
education.
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Secondary gross enrolment ratios show significant variation among regions

Gross enrolment ratios in secondary education show significant variation among regions (see figure I). In 2018, the ratio was
close to 100% for both girls and boys in Northern America and Europe and Latin America and the Caribbean, and above 90% in
Central Asia. However, despite the steady expansion of post-primary education, secondary enrolment was low in many
developing countries. In countries in sub-Saharan Africa, the secondary enrolment ratio was 41% for girls and 46% for boys. In
Oceania (excluding Australia and New Zealand), the ratio was 48% for girls and 59% for boys. Secondary enrolment ratios were
close to or over 80% for both girls and boys in all the other regions, and in both Australia and New Zealand ratios were far
above 100% for both girls and boys, indicating a significant enrolment of over-age students and students repeating grades.

Globally, gender disparities in secondary education have been significantly
reduced

Between 1990 and 2005, the global gender gap in gross enrolment ratios for girls and boys declined from 9 to 3 percentage
points (see figure I). The decline has continued steadily, shrinking to 1 percentage point in 2018.

Girls still face signi�cant disadvantages in enrolment in
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secondary education in several regions worldwide
Despite the gains made over the past three decades, girls are still less likely than boys to be enrolled in secondary school in
Oceania, sub-Saharan Africa and Western Asia—all regions with low overall enrolment rates for both girls and boys. National
level data (see figure II) show that, in the majority of cases, gross enrolment ratios of under 50% of girls in secondary education
are reported in sub-Saharan Africa, and to a lesser extent in Asia and Oceania (Afghanistan, Cambodia, Iraq, Pakistan, Papua
New Guinea, Solomon Islands and Yemen). In regions with higher overall secondary enrolment ratios, such as Eastern and
South-Eastern Asia and Latin America and the Caribbean, disparities favour girls. Countries in Northern America and Europe and
in Central Asia achieved and maintained equal access to secondary education for both girls and boys throughout the period
1990—2018, while Northern Africa and Southern Asia eliminated gender disparities over the same period.
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About the data

De�nitions
Gross enrolment ratio (GER) in secondary educationGross enrolment ratio (GER) in secondary education: Number of students enrolled in secondary education,

regardless of age, expressed as a percentage of the official school-age population corresponding to the same
level of education. The gross enrolment ratio in secondary education makes no distinction between lower and
upper secondary levels, treating enrolment and participation in secondary education as a whole by combining
both lower and upper secondary levels into a single educational cycle. Because the gross enrolment ratio
includes all students in secondary education regardless of their age, its values can exceed 100% in countries
where children enter school late or repeat grades.

Coverage
Girls and boys enrolled in secondary education.

Availability
Data are available for 210 countries for the period 1990—2018 (latest available) 2 in all regional groupings under
the Sustainable Development Goals (SDGs) indicator framework. 3

Methodological note
In some instances, owing to the inclusion of over-aged and under-aged students because of early or late
entrants and/or grade repetition, gross enrolment ratios can exceed 100%. In such cases, a rigorous
interpretation of the ratio requires additional information to assess the extent of the effect of those factors. A
high gross enrolment ratio generally indicates a high degree of participation, whether pupils belong to the official
age group or not. A value approaching or exceeding 100% indicates that a country is, in principle, able to
accommodate all of its school-age population, but does not indicate the proportion already enrolled. The
achievement of a ratio of 100% is therefore a necessary but not sufficient condition for enrolling all eligible
children in school. A gross enrolment ratio exceeding 90% for a particular level of education means that the
aggregate number of places for students is approaching the number required for universal access of the official
age group. However, this is a meaningful interpretation only if it is expected that the under-aged and over-aged
enrolment will decline in the future to free up places for pupils from the expected age group. Lower gross
enrolment ratios may reflect a shortage of supply, as well as the impact of other factors, such as the indirect and
direct costs of attending school, which may limit enrolment. Furthermore, an upward or downward trend in the
school-age population can have an impact on the gross enrolment ratio.
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Footnotes

1. Data are from the United Nations Educational, Scientific and Cultural Organization (UNESCO), UNESCO Institute for Statistics
database. (accessed in April 2020)

2. United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, Sustainable Development Goals (SDGs)
indicator framework .

3. Benavot, A., “The Diversification of Secondary Education: School Curricula in Comparative Perspective”, UNESCO International
Bureau of Education, Geneva, November 2006 .
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Key points

Girls outperform boys in reading proficiency in every region of the world and across all three levels of education (early and
late primary education and at the end of lower secondary education).

Girls performed better than boys in reading in all but one country (85 out of 86 countries) at the end of lower secondary
education. Girls' overperformance in reading skills is more pronounced at the end of lower secondary education than at lower
levels of education.

Large regional differences exist in minimum proficiency in reading skills; extremely low proficiency levels in reading were
observed in the majority of countries in sub-Saharan Africa (proficiency level of less than 30% in grades 2 or 3 of primary
education).

Overall gender disparities in proficiency in mathematics is not significant as opposed to gender differences in reading skills;
however, boys slightly outperform girls in mathematics at the end of primary education and girls outperform boys at the end of
lower secondary education.

Gender disparity in student learning changes over young adulthood, and the gender gap in reading, at the advantage of girls,
is almost completely closed at around age 30.

Background

The main purpose of education is to impart skills to young people so that they can effectively participate in social, economic
and political life. Ensuring that children are in school is not an end in itself. Reading and mathematics are considered to be the
most important, most basic, skills as they serve as the foundation for all other skills and are needed to obtain further education
and training. People who cannot read, write and do basic arithmetic have fewer opportunities for gainful employment,
entrepreneurial activity or civic participation.

Foundation skills are also essential for active citizenship and safe choices about personal health. A lack of basic knowledge in
those two subject areas not only threatens an individual’s ability to climb out of poverty, it also jeopardizes the economic future
of entire nations if they are obliged to compete in a global marketplace with less-than-skilled human resources. 1 Sustainable
Development Goal (SDG) 4, indicator 4.1.1, measures the quality of student learning outcomes in two subject areas
(mathematics and reading) in early and late primary education and at the end of lower secondary education.

Current situation

Girls outperformed boys in reading skills in the vast majority of countries; this gap is more pronounced at the end of lowerGirls outperformed boys in reading skills in the vast majority of countries; this gap is more pronounced at the end of lower
secondary than at lower levels of educationsecondary than at lower levels of education

Girls’ advantage in reading is well documented. Girls outperformed boys in reading proficiency in every region of the world and
across all three levels of education—early and late primary education and at the end of lower secondary education (see figures
I, II and III). This was the case in 64 out of 73 countries with data at the level of grades 2 or 3 of primary education, and this was
also the case in 31 out of 35 countries at the end of primary education. Girls performed better than boys in reading in all but one
country (85 out of 86 countries) at the end of lower secondary education. These gaps underscore the importance of a gender-
sensitive approach in teaching.

Gender gaps in reading proficiency, which generally favour girls, tend to be more pronounced at the end of lower secondary
than at the other two lower levels of education. This is the case in both developing and developed countries.
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Proficiency in reading was extremely low in countries in sub-Saharan AfricaProficiency in reading was extremely low in countries in sub-Saharan Africa

Large regional differences exist in minimum proficiency in reading. Extremely low proficiency levels in reading were observed
in the majority of countries in sub-Saharan Africa, where more than 7 out of 10 countries with data show a proficiency level of
less than 30% at grades 2 or 3 of primary education. Proficiency in reading for both girls and boys at that level of education was
similarly low in many countries in Central and Southern Asia. Despite years of steady growth in enrolment rates, proficiency
rates in these regions remain extremely low. In contrast, proficiency in reading for both girls and boys was high (above 90%) in
Europe and Northern America and Australia and New Zealand, as well as in some countries in Eastern and South-Eastern Asia.
Proficiency in reading was moderate in the majority of the countries in Northern Africa and Western Asia and Latin America and
the Caribbean.

The regional patterns of reading skills were similar for the other two levels of education (end of primary education and end of
lower secondary education), although proficiency levels were more modest in comparison to those at grades 2 or 3 of primary
education.
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Boys outperform girls in mathematics at the end of primary education, but girls outperform boys at the end of lowerBoys outperform girls in mathematics at the end of primary education, but girls outperform boys at the end of lower
secondary educationsecondary education

Proficiency in mathematics presents a mixed picture than reading, though itis also characterized by gender differences.
However, in contrast to what was observed for reading skills, with few exceptions, the gender gaps were not significant across
educational levels and regions (see figures I, II and III).

Gender disparities pertaining to proficiency in mathematics display diverse patterns across educational levels. At the level of
grades 2 or 3 of primary education, boys outperformed girls in 33 out of 66 countries with data, while in 31 countries girls did
better. At the end of primary education, 29 out of 41 countries with data showed gender gaps in favour of boys, and in 11
countries, the gender disparity favoured girls. At the end of lower secondary education, only 43 out of 95 countries with data
displayed gender disparities favouring boys; in 51 of the remaining countries girls slightly outperformed boys. Girls appear to be
narrowing the gap in achievement in mathematics, an area where boys have historically held an advantage.

Learning disparities change over young adulthoodLearning disparities change over young adulthood

Some studies 2 show that the gender disparity in student learning changes over young adulthood. Young people’s literacy and
numeracy skills continue to develop after primary and secondary education, reaching a peak at around age 30. The ways in
which skills develop are influenced by the formative education and employment choices and paths young people pursue. In a
comparison survey of students at age15 carried out under the Programme for International Student Assessment, coordinated
by the Organization for Economic and Cooperation and Development (OECD), followed by a Programme for the International
Assessment of Adult Competencies survey 12 years later, significant changes in disparities were reported: wide literacy gaps
between girls and boys narrowed or disappeared in young adulthood. At age 15, girls in OECD countries outperformed boys in
reading, but by age 27, the gender gap had almost completely closed. 3
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About the data

De�nitions
Proportion of children and adolescents in grades 2 or 3 of primary education, at the end of primaryProportion of children and adolescents in grades 2 or 3 of primary education, at the end of primary

education, and at the end of lower secondary education achieving at least a minimum proficiency level ineducation, and at the end of lower secondary education achieving at least a minimum proficiency level in
reading and mathematics.reading and mathematics. The indicator is calculated as the percentage of children and young people at the
relevant stage of education achieving or exceeding a predefined minimum proficiency level in a given subject.
The minimum proficiency level is defined as the benchmark of basic knowledge in a given domain (reading and
mathematics) measured through learning assessments. Currently, there are no common standards for a global
benchmark. Since each learning assessment sets its own objectives and standards, the performance levels
defined in these assessments may not be consistent.

Coverage
Girls and boys: (a) in grades 2 or 3 of primary education; (b) at the end of primary education; and (c) at the end of
lower secondary education.

Availability
Data for grades 2 or 3 of primary education are available for 73 countries for reading and 66 for mathematics.
Data at the end of primary education are available for 35 countries for reading and for 41 for mathematics. Data at
the end of lower secondary education are available for 86 countries for reading and for 95 for mathematics. Data
correspond to the latest available year during the period 2010—2019. 4 Countries are organized according to
regional groupings under the Sustainable Development Goals indicators framework. 5
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Footnotes

1. United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, Sustainable Development Report 2019,
New York, 2019.

2. UNESCO, Global education monitoring report 2018: Gender Review: Meeting our commitments to gender equality in education,
Paris, 2018.

3. Ibid.

4. Data source is the United Nations Educational, Scientific and Cultural Organization (UNESCO), UNESCO Institute for Statistics
education database (accessed in February 2020).

5. Regional groupings under the Sustainable Development Goals (SDGs) indicators framework.

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

295

https://unstats.un.org/sdgs/report/2019/
https://unesdoc.unesco.org/ark:/48223/pf0000261593
http://data.uis.unesco.org/Index.aspx?DataSetCode=EDULIT_DS&popupcustomise=true&lang=en
https://unstats.un.org/sdgs/report/2019/regional-groups/


Education

Educational attainment

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

296

https://worlds-women-2020-data-undesa.hub.arcgis.com/app/cf33cdf262c349438b4656d9bc6f09ad


Key points

Regional variations in educational attainment are linked to the general level of socioeconomic development: in developed regions,
where universal primary education has been attained, the proportions of women and men with no schooling or whose highest
attainment is at the primary level are small while those whose highest level of education is at or above the secondary level are
substantial; the reverse holds in developing regions where universal primary education has not been attained.

Gender differences in educational attainment are most striking among the population with no schooling: differences are
particularly large in sub-Saharan Africa (where 44% of women have never attended school, compared to 30% of men) and Southern
Asia (where 48% of women have never attended school, compared to 28% of men).

Primary education is the highest level of educational attainment for slightly above a quarter of the adult population in developing
regions (28% for women and 27% for men). Secondary education is the highest educational level attained by most women (41%) and
men (48%) both globally and across developed (53% of women and 57% of men) and developing regions (38% of women and 46% of
men).

Globally, nearly one in five adult women (17%) and men (19%) have attained tertiary education: more women (39%) and men (37%)
in developed regions have completed tertiary education as compared to their counterparts in developing regions (11% for women
and 13% for men).

Tertiary education is the most common educational attainment in Central Asia, where about 6 in 10 women and men have
attended or graduated from post-secondary education.

Background

Educational attainment is a measure of the stock of human capital, that is, the knowledge and the skills available in a given
population. A higher level of educational attainment indicates the availability of a relatively high level of skills and knowledge in the
labour force. The greater the level of educational attainment, the more likely it is that individuals will have the relevant skills for
employment and entrepreneurship, and the greater their earning potential.

In addition to preparing individuals for the labour market, high levels of educational attainment also have a positive impact on
broader social development goals, including increased levels of participation and representation in government and of political
influence. Persons with higher levels of educational attainment are usually better equipped to make well-informed decisions, for
example about their personal and family health or the environment. Raising educational attainment is a key mechanism for
empowering women, improving their access to well-paid jobs, increasing their representation in government and enhancing their
political influence.

Current situation

Levels of educational attainment are associated with levels of socioeconomic developmentLevels of educational attainment are associated with levels of socioeconomic development

Regional averages 1 of educational attainment among men and women aged 25 and older, calculated according to four education
levels: 2 “no schooling”, “primary”, “secondary” and “tertiary”, show that educational attainment varies substantially across regions (see
figure I).

In developed regions, where universal primary education has been attained, the proportions of women and men with no schooling or
whose highest attainment is at the primary level are small (less than 10% both for women and men), while those whose highest
attainment is at or above the secondary level are substantial (more than 90% for both women and men). Australia and New Zealand
and countries in Central Asia and Northern America and Europe display this same pattern. Most countries in Eastern Asia, Latin
America and the Caribbean, Northern Africa, Oceania (excluding Australia and New Zealand), South-Eastern Asia and Western Asia
also display a similar profile, although the proportion of the population whose highest attainment is at or above the secondary level
are moderate (in the range of 50% to 90% for both women and men).

In contrast, in the developing regions of sub-Saharan Africa and Southern Asia, where the goal of universal primary education has not
yet been achieved, the proportions of women and men without schooling, or whose highest educational attainment is at the primary
level, are significant (over 50% for both women and men), whereas under 50% of women and men have completed either secondary
or tertiary level education.
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Gender disparities against women are most evident among those with no schooling,
particularly in sub-Saharan Africa and Southern Asia

Gender differences in the educational attainment of women and men aged 25 and older are most evident among the population
with no schooling. Globally, 18% of women compared to 11% of men have no schooling. Some of the largest gaps are found in sub-
Saharan Africa, where, on average, 44% of women have never attended school, compared to 30% of men. Gender differences are
also large in Southern Asia, where, on average, 48% of women have no schooling, compared to 28% of men.

Primary education is the highest level of educational attainment for slightly above a
quarter of the adult population in developing regions of the world

Primary education is the highest level of educational attainment for slightly above a quarter of the adult population in developing
regions (27% for women and 28% for men). Primary education is the highest level of attainment for over 30% of women and men in
Latin America and the Caribbean and South-Eastern Asia. Corresponding figures for Eastern Asia, Northern Africa, Southern Asia, sub-
Saharan Africa and Western Asia are in the range of 20% to 30% for both women and men. In Oceania (excluding Australia and New
Zealand), 15% of women and 17% of men have only attained primary level education, whereas in Australia and New Zealand, Central
Asia and Northern America and Europe, less than 10% of women and men have only primary education.

Secondary education is the highest educational level attained by most women and
men globally, across both developed and developing regions

Secondary education is attained by the majority of adults, both women and men, across both developed and developing regions:
worldwide, on average, 41% of women and 48% of men have completed their secondary education; in developed regions, 53% of
women and 57% of men have attained that level; and in developing regions, 38% of women and 46% of men have secondary
education qualifications.

By region, in Eastern Asia, Northern Africa, Northern America and Europe and Oceania (excluding Australia and New Zealand),
secondary education is the highest educational level achieved by the majority of the adult population (50% to 75% of both women
and men).

In Central Asia, Latin America and the Caribbean, South-Eastern Asia and Western Asia, secondary education is the highest level
achieved by between 33% and 50% of women and men.

About one in four (24%) women in sub-Saharan Africa, on average, have some secondary education, compared to one in three (33%)
men. Secondary education is the highest level of attainment for 24% of women and 36% of men in Southern Asia, revealing a gender
gap in the range of 1 to 16 percentage points, representing moderate to severe educational disadvantages against women. Large
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gender gaps to the disadvantage of women (in the range of 13 to 16 percentage points) are also observed in India, Nepal and
Pakistan.

Globally, nearly 20% of adult women and men have attained tertiary level education; and more women and men in developedGlobally, nearly 20% of adult women and men have attained tertiary level education; and more women and men in developed
regions have attained tertiary education compared to their counterparts in developing regionsregions have attained tertiary education compared to their counterparts in developing regions

Globally, an average of nearly one in five adult women (17%) and men (19%) have attained tertiary education. More women (39%) and
men (37%) in developed regions have attained tertiary education as compared to their counterparts in developing regions (11% for
women and 13% for men). Tertiary level education is the most common educational attainment in Central Asia, where about 6 in 10
women and men have attended or graduated from post-secondary education. Attainment of tertiary level education is relatively high
in Australia and New Zealand, Northern America and Europe and Western Asia (20% to 50% for both women and men). In Eastern
Asia, Latin America and the Caribbean and South-Eastern Asia, 10% to 20% of women and men are graduates of tertiary education. In
Northern Africa, Oceania (excluding Australia and New Zealand), Southern Asia and sub-Saharan Africa, tertiary education is least
common, with women constituting a minority of the small proportion of the population (less than 10%) that has attained post-
secondary education.
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Definitions

About the data
Educational attainmentEducational attainment : 3 Highest level of education, as classified under the International Standard Classification of

Education (ISCED), an individual has successfully completed, which is typically certified by a recognized qualification
certificate. Recognized intermediate qualifications are classified at a lower level.

Educational attainment of the population aged 25 and olderEducational attainment of the population aged 25 and older : Percentage distribution of the population aged 25
and older according to the highest level of education attained or completed with reference to ISCED. The indicator is
closely related to the skills and competencies of national populations, and may be seen as a proxy of both the
quantitative and qualitative aspects of the stock of human capital. Higher levels of educational attainment in a
population are associated with greater personal, household or national wealth and economic growth.

Coverage
Population aged 25 and older.

Availability
Data on educational attainment are available for 153 countries 4 for the period 2005—2018 (latest available). 5
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Footnotes

1. It should be noted that the regional averages, which were computed weighted by the population sizes of constituent countries, should not
be regarded as exact because of the lack of data for some countries. However, they provide a basis for broad comparison of educational
attainment across regions. It is also important to bear in mind that comparability of data is limited because of differing definitions pertaining
to educational attainment used by countries and because educational systems in different countries do not necessarily impart the same
degree of skills and knowledge at each level of education.

2. The educational attainment category of “no schooling” refers to all persons who have attended less than one grade at the primary level;
“primary” comprises those who have completed primary education (ISCED 1) or at least one grade of primary education; “secondary”
represents those who have attended lower secondary (ISCED 2), upper secondary (ISCED 3) or post-secondary non-tertiary education
(ISCED 4); and “tertiary” comprises those who have attended any level of tertiary education (ISCED 5-8).

3. Caution is required when using this indicator for cross-country comparison, since countries do not always classify degrees and
qualifications using the same levels as those set out in the International Standard Classification of Education (ISCED), even if they are
received at roughly the same age or after a similar number of years of schooling. Also, certain educational programmes and courses of
study cannot be easily classified under ISCED. This indicator only measures educational attainment in terms of level of education attained,
that is, years of schooling, and does not necessarily reveal the quality of education (learning achievement and other impacts).

4. Countries are organized in regional groupings under the Sustainable Development Goals (SDGs) indicators framework.

5. Data is from the United Nations Educational, Scientific and Cultural Organization (UNESCO), UNESCO Institute for Statistics database
(accessed in February 2020) .
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Education

School completion at primary and secondary
levels of education
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Key points

Gender disparities in school completion rates show different patterns, depending on the level of education and income
group.

Among low-income countries, disparities in school completion, to the disadvantage of girls, are more common at higher
levels of education; the converse is true among upper-income, middle-income and high-income countries.

In upper-income, middle-income and high-income countries, boys are more likely than girls to drop out of school at the
upper secondary levels of education as a result of a variety of factors, including poverty, which compels some to choose
employment over continued education.

Among poorer countries, particularly those in sub-Saharan Africa, lower levels of school completion among girls than boys
tend to be more common among children from poor households than those from wealthier households, particularly at higher
levels of education.

Background

The school completion rate indicates how many persons in a given age group have completed primary, lower secondary or
upper secondary education. It indicates how many children and adolescents enter school on time and progress through the
education system without excessive delays.

A completion rate at or near 100% indicates that all or most children and adolescents have completed a level of education by
the time they are 3–5 years older than the official age of entry into the last grade of that level of education.

A low completion rate indicates low or delayed entry into a given level of education, high drop-out, high repetition, late
completion or a combination of those elements.

Difficulty in timely progression through primary and secondary grades occurs for a variety of reasons, mostly related to the
educational system and social and economic factors. Gender also plays a significant role in school progression and completion
in most countries.

Gender disparities differ across income groups and levels of education

Gender differences in completion rates show different patterns, depending on the level of education and country income
group (see figure I).

Among low-income countries (and to a lesser extent lower-income and middle-income countries), the school completion rate
for boys is generally higher than for girlsat higher levels of education. This is indicated by the proportion of countries above the
parity line, together with the vertical distance between the observation and the parity line.

The converse is true among upper-income, middle-income and high-income countries: male and female completion rates are
very similar at the primary level, but diverge increasingly, to the disadvantage of boys, at secondary levels of education. In
upper-income, middle-income and high-income countries, boys are more likely than girls to drop out of school at the upper
secondary levels of education due to a variety of factors, including poverty, which compels some to choose employment over
continuing their education.
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Gender disparities tend to be greater among poor households than among rich
households

Poverty interacts with gender in determining school completion rates. In most countries, disparities between girls and boys
from poor households tend to be greater than those from wealthier households, particularly at higher levels of education.

The interaction between poverty and gender can work for or against girls, depending on the circumstances in a given country.
As highlighted in the 2019 report of the United Nations Educational, Scientific and Cultural Organization (UNESCO) on gender
equality, among poorer countries, particularly those in sub-Saharan Africa, gender disparities in school performance to the
disadvantage of girls tend to be of greater magnitude among girls from poor households than among those from wealthy
ones. 1

This is due, in part, to strong social expectations that girls from poor households will marry early. For example, among poor
households in Nigeria, on average, only 80 girls complete primary education for every 100 boys, and only 20 girls for every 100
boys at the upper secondary level, whereas there is gender parity among boys and girls from wealthy households.

Among relatively richer countries, gender disparities in performance tend to be to the disadvantage of boys, and, to a greater
extent, boys from poor households, possibly because of the greater pressures on poor male students to enter the labour
market. 2 In Thailand (an upper-middle income country), for example, roughly 140 girls for every 100 boys from poor households
complete upper secondary education, while there is gender parity among the rich.

Sustained efforts are needed to improve girls' and boys' education

Despite substantial progress in improving school completion rates, more needs to be done to ensure universal primary and
secondary education. Sustained efforts are needed to improve educational outcomes for both girls and boys.As stressed by
UNESCO in its reports on education for all, policies and programmes need to aim at changing social attitudes, making schools
more accessible, monitoring trends in child labour and providing financial support for poor adolescents and youth to continue
their education. Social protection programmes, such as cash transfers, family or child allowances, could be considered to
reduce direct and opportunity costs for vulnerable children and keep them from having to leave school to work.

Sources

United Nations Educational, Scientific and Cultural Organization, (UNESCO), Gender Report: Building bridges for gender
equality, Global Education Monitoring Report, Paris, 2019
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Bruns, B., Evans, D. and Luque, J., Achieving World-Class Education in Brazil: The Next Agenda, World Bank, Washington,
D.C., 2012

Evans, D., Kremer, M. and Ngatia, M., “The Impact of Distributing School Uniforms on Children’s Education in Kenya”, World
Bank eLibrary, Washington, D.C., 2009
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About the data

De�nitions
School completion rateSchool completion rate: Percentage of a cohort of children or young people aged 3–5 years above the

intended age for the last grade of each level of education who have completed that grade. 3 The intended age
for the last grade of each level of education is the age at which pupils would enter the grade if they had started
school at the official primary entrance age, had studied full-time and had progressed without repeating or
skipping a grade. For example, if the official age of entry into primary education is 6 years, and if primary
education has 6 grades, the intended age for the last grade of primary education is 11 years old: in this case, 14–
16 years (11 + 3 = 14 and 11 + 5 = 16) would be the reference age group for the calculation of the primary
completion rate.

Coverage
Girls and boys aged 3–5 years above the intended age for the last grade of: (a) primary; (b) lower secondary; and
(c) upper secondary school.

Availability
Data are available for: 86 countries at the primary education level; 117 countries at the lower secondary level; and
120 countries at the upper secondary education level (latest available for the period 2013–2018).
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Footnotes

1. UNESCO, Gender Report: Building bridges for gender equality, Global Education Monitoring Report, Paris, 2019.

2. Ibid.

3. Definition and data from the United Nations Educational, Scientific and Cultural Organization (UNESCO), UNESCO Institute for
Statistics, Glossary . (accessed February 2020)
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Chapter 4 

Economic Empowerment 
Introduction 
The unequal distribution of unpaid domestic and care work restrains women’s economic 
potential  
 
As of 2020, only less than 50% of women of working age participated in the labour market, 
compared to around 75% of men, resulting in a gender gap of 27 percentage points globally, 
similar to the gap observed in 1995, despite a slight decline in participation for both women and 
men over the past 25 years. In Southern Asia, Northern Africa and Western Asia, women’s 
participation in the labour market is particularly low, below 30%, and there are significant gender 
differences, of around 50 percentage points, in participation.   
 
The most significant gender gap in labour market participation, which has remained relatively 
unchanged at above 30 percentage points since 1995, is observed during the prime working ages 
(25–54), when family responsibilities and the unequal distribution of unpaid domestic and care 
work in the household impede the ability of women to join the labour force. Household composition 
is a major factor in explaining the large gender gaps in labour market participation observed in 
countries worldwide: on average, 82% of women of prime working age living alone are in the 
labour market, compared to 64% of women living with a partner and 48% of women living with a 
partner and children. Women’s participation rates show a gradual recovery as children grow older, 
family responsibilities are reduced and mothers have the time and energy to enter or re-enter the 
labour force.   
 
Women’s working conditions differ from men’s. According to available data, women are more 
likely than men to work part-time in almost all countries (95%), to have informal jobs in a majority 
of countries (56%) and to be engaged as contributing family workers to a much greater extent 
than men (18% of women versus 7% of men). While these jobs offer more flexibility in terms of 
working hours, they provide lower pay, reduced job security, fewer training and promotion 
opportunities and limited access to social protections. Women’s higher rate of participation in part-
time work may also partially explain the observed persistent gender pay gap at around 12% in 
favour of men, although, the fact that women and men are oftentimes employed in different 
sectors and occupations appears to have a more significant impact.   
 
Family responsibilities and the unequal distribution of unpaid domestic and care work between 
women and men add to women’s daily work and may prevent them from participating in the labour 
market. On an average day, women spend about three times as many hours on unpaid domestic 
and care work as men (4.2 hours compared to 1.7). Gender inequalities in the amount of time 
spent on unpaid domestic and care work is lowest in developed regions (where women spend 
twice as much time as men) and highest in Northern Africa and Western Asia (where women 
spend more than seven times as much time as men on these activities). In 65% of countries with 
comparable trend data a small decrease has been observed in the time spent by women on 
unpaid domestic and care work relative to that spent by men. However, preliminary data from 
some countries show that the COVID-19 pandemic may have diminished that positive trend. While 
unpaid domestic and care work has intensified during the pandemic for both sexes, with an 
observed reduction in the gender gap thanks to a higher contribution by men, women continue to 
take on the majority of such work, spending about two more hours per day than men.  
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Asset ownership is beneficial for both women and men, protecting them and their families from 
economic shocks, yet gender differentials in asset ownership and ownership rights are 
substantial. As reported in 2017, women continue to have less access to formal financial services 
(65%) than men (72%), particularly in Western Asia and Northern Africa, and are thus less likely 
to be able to carry on businesses or fulfil their potential as entrepreneurs. Globally, women are 
also less likely than men to own a mobile phone (by 7 percentage points) or to have access to 
the Internet (by 10 percentage points), a gender gap in access to basic ICT services that has 
grown wider since 2013 in developing regions.   
 
The COVID-19 pandemic may exacerbate gender disparities in labour market outcomes, as many 
women work in the subsectors hardest hit by COVID-19 and the imposition of lockdown 
measures, including in paid domestic work, accommodation and food service activities and the 
retail trade. Women are also on the front lines in the battle against the pandemic, making up over 
70% of workers in the health sector and facing higher infection risks than men in the workplace.   
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Economic empowerment

Access to formal �nancial services
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Key points

Since 2011, while levels of financial inclusion have been increasing at a steady rate for both men and women around the
world, women’s level of access was still behind that of men by 7 percentage points in 2017. This gender gap is more pronounced
in developing regions, particularly in Western Asia and in Northern Africa, where the gap stands at 21 percentage points.

Data collected through the Evidence and Data for Gender Equality (EDGE) project reveal that women entrepreneurs are less
likely than men to fulfil their productive and innovative potential for a variety of reasons, including, notably, lack of access to
formal financial services.

In 2017, 45% of women 15 years and above worldwide had saved money in the past 12 months, compared with 52% of men in
the same age group. Savings patterns of women and men also differed, with men saving formally and women in alternative
ways.

Background

An account at a financial institution or through a mobile-money service gives people access to the formal financial systems and
thus to an array of banking services and instruments. Addressing the persistent gender gap in account ownership would boost
women’s economic empowerment and improve gender parity in other dimensions. 1

Current situation

The global gender gap in financial or mobile-money-account ownership persistsThe global gender gap in financial or mobile-money-account ownership persists

Women are lagging behind men in making use of financial services. In 2017, 65% of women worldwide had an individual or joint
account at a financial institution, a bank, credit union, microfinance institution, cooperative or post office, or through a mobile-
money service, compared to 72% of men. Despite the overall upward trajectory in financial inclusion for both women and men
since 2011, a 7 percentage point gender gap has persisted globally (see figure I).
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Women constitutea disproportionate share of unbanked individuals compared with men in 2017 (56% versus 44%, respectively)
(see figure II).

The gender gap in financial or mobile-money account ownership is larger in
developing regions

In 2017, the proportion of women in developing regions with financial or mobile-money accounts was lower than the proportion
of men. Differences in account ownership between women and men were the highest in Western Asia (21 percentage points) 2

and Northern Africa (21 percentage points),3 with a wide disparity among countries in those regions. Among countries in
developing regions, the highest gender gap was observed in Jordan, where 27% of women and 56% of men had banking or
mobile-money accounts, a difference of 30 percentage points. In developed regions, there was a less discernable gender gap in
account ownership, on average (see figure III).
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A bank account provides a secure avenue to save and borrow money, which opens up formal channels for women to invest in
capital for their businesses and entrepreneurial activities, and for themselves, their families and their children. Findings of the
Evidence and Data for Gender Equality (EDGE) project 4 reveal that women entrepreneurs are less likely than men to fulfil their
productive and innovative potential due to a variety of factors, including lack of account ownership (including financial asset
accumulation and ownership) and reduced access to external financing through formal channels. In Mongolia, where the
proportion of women with financial or mobile-money accounts was four percentage points higher than that of men, data
collected in 2016 under the EDGE project revealed that women entrepreneurs were more likely than men to register their
businesses in public records (47% versus 32%, respectively) 5 and were exposed to less economic vulnerability as a result.

In addition, having a financial or mobile-money account increases women’s economic freedom and decision-making power in
the home, including managing the flow of earnings from employment and/or the stock of owned assets and deciding on major
purchases. Furthermore, having a banking account connects women with far more agents in the economy, giving them access
to and control over information, networks and payments, such as remittances, installments, wages, taxes and government cash
transfers, through reliable and affordable payment systems.

Saving patterns vary among women and men

Account ownership enables women to safeguard their savings in banks and other financial institutions, increasing their resilience
to withstand possible exogenous shocks during different stages of the life cycle and to escape poverty. Globally, it is estimated
that 45% of women aged 15 and above saved money in 2017, compared with 52% of men in the same age group. While a
relatively higher proportion of men saved formally at financial institutions (29%), women tended to save money in alternative
ways, including through semi-formal savings clubs or by entrusting savings to an individual outside the family (see figure IV).

In addition to the legal barriers that may restrict women’s ability to have a banking account, structural differences can also help
explain the gender gap in account ownership. The effect of gender on bank account ownership remains significant in
developing regions, even after controlling for income, education, employment status, rural residency and age. 6 Furthermore, in
2017, among adults without an account worldwide, women were less likely than men to participate in the labour force (41%
versus 68%, respectively) (see figure V). In a study conducted in the State of Madhya Pradesh in India, it was found that boosting
women’s bargaining power by helping them to open bank accounts and understand the basic principles of banking and by
advising them to deposit their public workfare programme wages into their own accounts rather than into those owned by male
household heads, increased women’s labour force participation rate in both the public and private sectors, particularly in the
case of women who were least involved in the labour force prior to the State intervention and whose husbands were most
opposed to them working. 7
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Country in focus: Turkey

Adult women with accounts at a bank or other financial institution may still face a gender bias in the use of financial services and
instruments. In 2017, the gender gap in account ownership in Turkey remained considerable, at 29 percentage points. In a
controlled experiment, fictional women-owned businesses received, ceteris paribus and independent of their credit riskiness,
owing to a gender bias on the part of loan officers, 10% less in loan amounts, on average, compared to fictional men-owned
businesses. 8

Legal frameworks

Women in Cameroon, Chad, Gabon, Guinea-Bissau and Niger cannot legally open a bank account in the same way as men do.
In addition, women in 16 countries (10 in Western Asia) cannot legally travel outside their homes in the same way as men and
may face obstacles to going into banks or other financial institutions. 9
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About the data

Definition

Proportion of women and men aged 15 and above with an account at a bank or other financial institution orProportion of women and men aged 15 and above with an account at a bank or other financial institution or
with a mobile-money-service providerwith a mobile-money-service provider : This indicator provides information on access to formal financial services.
It measures the percentage of adult women and men aged 15 and above who report having an individual or joint
account at a bank or other type of financial institution or using a mobile-money-service provider in the past 12
months. Other types of financial institutions include credit unions, microfinance institutions, cooperatives or post
offices.

Coverage
Women and men aged 15 and above.
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Footnotes

1. Holloway, K., Niazi, Z, and Rouse, R., “Women’s Economic Empowerment through Financial Inclusion”, Policy Brief, Innovations for
Poverty Action, New Haven, 2017 .

2. Unweighted average for the region calculated by the United Nations Department of Economic and Social Affairs (UNDESA),
Statistics Division.

3. Ibid.

4. Outputs and findings of the Evidence and Data for Gender Equality (EDGE) project, implemented by UNDESA, Statistics Division, in
collaboration with the United Nations Entity for Gender Equality and the Empowerment of Women (UN Women)

5. Results of the EDGE survey piloted in Mongolia in 2015 to measure entrepreneurship from a gender perspective.

6. Demirgüç-Kunt, A., Klapper, L.F., and Singer,D., “Financial inclusion and legal discrimination against women: evidence from developing
countries”, Policy Research Working Paper, No. 6416, World Bank, 2013 .

7. Field, E., Pande, R., Rigol, N., Schaner, S. and Troyer, C.,“On Her Own Account: How Strengthening Women’s Financial Control Impacts
Labor Supply and Gender Norms”, Discussion Paper No. 2201, Cowles Foundation for Research in Economics, Yale University Press,
2019 .

8. Source: World Bank, Project appraisal document on a proposed loan, report No. PAD2768 .

9. Source: World Bank, Women, Business and the Law 2020, Washington, D.C., 2020 .
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Economic empowerment

Italy: behaviour and activities during the Coronavirus-
19 lockdown: a gender approach
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COVID-19 lockdown in Italy: close-knit country and close-knit families

A feeling of strong cohesion characterized the mood in Italy during the lockdown phase of the COVID-19 epidemic in April 2020. 1

People reacted to the restrictions imposed during the lockdown in a consistent manner and no gender differences emerged in the
behaviours adopted. The feeling of solidarity was primarily manifested in a strong and widespread trust in the central institutions
engaged in the fight against the spread of COVID-19.

In response to the survey, on a scale from 0 (no trust) to 10 (maximum trust), the majority of citizens reported that they totally trusted
medical staff (55.4%), paramedics (55.8%) and civil protection officials (50.8%), and over 80% of citizens responded within the scale
from 8 to 10 in reply to the same questions.

Overall, the population showed a heightened sense of civic responsibility, as indicated by the data collected on behaviours (see
figure II). The use of face masks was widespread (89.1%) throughout the entire country, regardless of local conditions of greater or
lesser risk of contagion.

Guidance on social distancing was also respected by most people, regardless of age and gender; 92.4% of people stated that they
consistently observed this rule. Importantly, the stay-at-home advisory to avoid the spread of the virus, with a view to protecting
oneself and others, was followed by the vast majority of the population.

On an average day, 72% of the adult population did not go out at all, 22.7% went out once and only 5.2% twice or more. In this regard,
for purposes of comparison, it must be remembered that, under normal conditions, 90% of the adult population make at least one
trip outside the house during the day. People also stayed at home to protect loved ones from contagion: less than onefifth of the
adult population visited other people to bring them groceries, medications or to keep them company, and a low percentage of
people received visits (23.6%). No significant gender differences were recorded.
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The family played a positive role in ensuring that the COVID-19 lockdown period was sustainable: in general, the family environment
was described as a peaceful and positive (see figure III).

Among those living in households of two or more, 51% defined family relationships as excellent and 42.4% as good. From the survey
data, it is clear that 9 out of 10 citizens were able to spend lockdown in a pleasant family context. Only 6.4% of respondents indicated
that they could not define relationships as either good or bad, and almost no one (0.2%) gave a negative rating.

Relationships among household members during the lockdown remained unchanged for 81.3% of the population. For 15.6% of the
population, family relationships improved, while only 2.6% reported that they had worsened. Most people reported that they found
comfort in their families and devoted more time to relationships, and relationships between couples do not seem to have been
negatively affected. In 86.1% of cases, people indicated that their relationships were as good as before the lockdown, while in 2.8% of
cases people reported them to be as bad as they had been previously.

Overall, the situation remained stable: 8.6% of people living with a partner reported that their relationships had changed for the
better, only 1.9% of people reported having experienced a period with more misunderstandings and 0.2% reported having major
quarrels.

Gender differences in household work
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The need to stay at home during the lockdown had a marked impact on the daily activities of a large part of the population. Many
individuals had to change, cancel or reorganize planned activities, focusing their energies on work within the home, devoting time to
matters that had been postponed or seizing the opportunity to express creativity and experiment with new activities: the variety of
everyday chores and activities that occupied people during lockdown is rich and heterogeneous (see figure IV). Most people found
that they had free time to devote to recreational activities, while more than three quarters had household and family-care activities to
do; only 28% went out for a walk, went to work or went shopping for food. Work and educational activities engaged 16.7% and 8% of
the population, respectively. No significant gender differences were recorded in daily activities, apart from unpaid household work.

While there is a pronounced and continuing gender gap in terms of unpaid household work in Italy (see figure IV), there has been a
growing tendency in recent years for men and women to share domestic chores and childcare. During the lockdown, with couples
spending longer periods of time together at home and the increased burden of childcare resulting from the closure of schools,
domestic chores were shared to a greater degree, although not to such an extent as to obviate the gender gap in household
responsibilities.

Among many domestic chores (see figure V), the preparation of meals involved the largest proportion of the population (63.6%).
Overall, there was a strong gender gap in this regard, with women more involved in this activity (82.9%, compared to 42.9% of men).
However, in a third of households, meals were prepared by both sexes, without significant gender differences.

In addition, during the lockdown some gastronomic traditions were rediscovered, such as baking pizza, bread or cakes (53% of the
population aged 18 and over). While the percentage was higher among women (69.6%), the percentage among men was also sizable
(37.3%). The preparation of fruit jams, vegetables or family food packages also increased during the lockdown.

More than half of the population spent time on housecleaning (54.4%) and 40% reported that they spent more time doing housework
than usual. The gender gap was also significant in this area (about 27 percentage points), although lower than that the gap seen in
traditional time-use surveys (46 percentage points). The smaller gender gap can be explained by the fact that couples spent a
significant amount of time together at home, had fewer work commitments and more opportunities to reconcile the responsibilities
of work and family.

Among the usual household work activities, shopping during the pandemic involved fewer people (only 1 person out of 10), but it
proved, once again, to be an activity more equally distributed between men and women. As was to be expected, about one in two
people reported that they had spent more time shopping than they had done before the lockdown, mainly because of the queues.

During the month of April 2020, 85.9% of the population with children between 0–14 years (or 7.9% of the population as a whole)
reported being involved in childcare activities. The constant presence of children in the home, and the need to monitor and assist
them with distance learning, strongly affected the activities of both parents. Indeed, 67.2% of people involved in this activity indicated
they spent more time than in the past on care work, with a very similar rate of increase for both sexes.
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Gender differences in free-time activities

Enforced confinement encouraged a substantial share of population to spend part of their free time on activities such as house
maintenance, board games and practicing artistic activities, including painting, singing and writing (see figure VI). Household
maintenance activities engaged 41% of the population, and 22.3% carried out such activities on a weekly basis. Almost a third of the
population devoted time to gardening or garden care (27% at least weekly); 17.3% of people sewed, embroidered or knitted (10.9% at
least weekly); and 12.8% dedicated themselves to the restoration of furniture or household items (5.4% at least weekly).

Men were more active in activities related to do-it-yourself projects, such as the restoration of furniture or objects for the home (15.9%
of men versus 10% of women) or in home-maintenance work (49.7% of men versus 33% of women). Women, on the other hand, were
mainly involved in tailoring/embroidery/knitting activities (28.7% of women versus 4.9% of men). No gender differences were
observed in gardening or in taking care of vegetable gardens. Taking into account the frequency of free-time activities practiced
compared to 2015 (on a weekly basis), there was an increase of at least 50% overall, with the exception of sewing and embroidery,
where the rate of participation remained stable.

During the lockdown, a significant proportion of the population devoted time to creative activities related to: music (singing, playing or
listening to music); the figurative arts (drawing, painting, sculpture); writing; or the creation of handicrafts or costume jewellery (42.2%
of the population aged 18 and over reported being involved in at least one of the above areas of creative activities). Singing was
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reported to occupy the largest share (24.6%) of creative activities, especially among women (27.9% of women compared to 21.1%
among men) (see figure VII).

If we consider the recreational activities performed at least on a weekly basis, a significant increase is observed compared to 2015.
For example, the share of those who sang at least weekly was 2.6% in 2015, while it reached 15.9% during the lockdown.

Board games or other types of games were another activity reported to have occupied the time of 45% of the population aged 18
and over during the lockdown (see figure VIII). Card games and video games were the favourite choice. Gender differences were
observed, with a higher proportion of men playing video games (25.9% of men versus 13.5% of women) and games with friends on
the Internet (18.7% of men versus 11.8% of women), although this was not the case for other types of games.

Related stories and further reading
Time spent on unpaid work, total work burden and work-life balance

Sources
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National Statistical Institute (ISTAT), Reazione dei cittadini al lockdown, Roma, 25 maggio 2020.

Ibid., Fase 1: le giornate in casa durante il lockdown, Roma, 5 giugno 2020.

Ibid., Rapporto annuale 2020 - La situazione del paese, Roma, 3 luglio 2020.
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About the data

De&nition
Behaviours and daily activities during the Coronavirus-19 (COVID-19) lockdown in Italy in April 2020

Coverage
Population aged 18 and over living/resident in households in Italy (April 2020).

Source
Survey carried out in Italy from 5–22 April 2020, providing estimates at the national level and covering three broad
geographical areas with different levels of Coronavirus-19 (COVID-19) infection. 2
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Footnotes

1. More information about the survey is available at the linked website (Italian only).

2. The survey, entitled “Day-diary and activities during Coronavirus-19”, was aimed at gaining an understanding of how the pandemic
changed people’s habits and how they carried out their daily lives during the height of the pandemic in Italy.
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Key points

The Coronavirus-19 (COVID-19) pandemic has had a major economic impact on women in Colombia, who
represent 53.4% of the population employed in vulnerable sectors (excluding construction).

In 2019, 79.4% of household enterprises operating in vulnerable sectors were owned by women.

By the end of March 2020, 863,000 women and 721,000 men were no longer employed compared to March
2019.

Impacts on the labour market

In the last 10 years, on average, the unemployment rate among women has been between 5 and 6 percentage
points higher than the rate among men (see figure I): the average employment rate has been 46% for women
and 69% for men, a difference of 23 percentage points.

These data indicate that the Colombian labour market had unbalanced outcomes for women and men even
before the crisis generated by the COVID-19 pandemic.

In cooperation with Javeriana University, the Colombian National Department of Statistics has identified 31
economic sub-sectors 1 that are considered vulnerable because they produce goods or provide services that are
considered non-essential in times of economic crisis or because they cannot operate under the required social
distancing mandate (for example, hairdressing shops, hotels and retail stores). In some of these sectors, including
the retail trade, hotels and restaurants and paid domestic work, the majority of workers are women (see figure II).
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In 2019, over 5 million women and close to 6 million men were employed in vulnerable sectors, corresponding
to 56.3% of all employed women and 45% of all employed men. The COVID-19 pandemic has had a severe
economic impact on women, who make up more than half (53.4%) of those employed in vulnerable sectors
(excluding the construction sector, which has seen minimal interruption) (see figure III).

Hairdressing and other beauty-related businesses are considered to be part of the vulnerable economic sector
— they were forced to close first, at the onset of the pandemic, and will reopen last. In 2019, there were 261,678
household enterprises in vulnerable economic sectors, 79.4% of which were owned by women, most of them
self-employed (76%) (see figure IV).
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In the economically vulnerable sector, most household enterprises operate informally: 42% by delivery service,
33,9% from inside a home, 23,6% in premises and 0,3% in an uncovered site. In the same way, 78% do not have a
tax registration identification and 88% do not have trade registration identification. For these reasons, many
individuals in this sector may not easily be able to benefit from Government assistance provided during the
pandemic.

As indicated in the first labour market report issued after the lockdown,2 by 31 March 2020, 10 days after the
lockdown, 863,000 women and 721,000 men were no longer employed (compared to March 2019).

Simultaneously, there was an increase in the economically inactive population of 1 million women and 0.7 million
men (compared to March 2019). Most newly inactive women reported household chores as their main activity,
compared to 42% of newly inactive men.

Impacts of increased care burden

In Colombia, approximately 30 million people take care of other people in their homes, by cooking, cleaning,
helping them to bathe or dress and providing general care. Inside the household, 78% of unpaid care and
domestic work is done by women (see figure V).

The unequal distribution of unpaid care work inside the household decreases the time women have for study,
paid work, self-care, rest and leisure.

In addition, women in nuclear households with children spend 10 hours per day on unpaid work, twice as much
time as women in households without children. During the pandemic, the work burden of women with children
has increased due to the temporary closure of schools and day-care centres, as well as the unavailability of paid
domestic workers and paid care services.
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About the data

De"nitions
Employment/unemployment rateEmployment/unemployment rate: Provides information on the proportion of women and men

in the labour force in Colombia (aged 12 and above in urban areas and 10 and above in rural areas)
who were employed/unemployed during the reference period.

Unpaid workUnpaid work: Includes activities not included in the System of National Accounts (SNA),
including the provision of unpaid domestic and caregiving services for the household and family
members, as well as volunteer work for other households, the community or organizations.

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

332



Footnotes

1. Government of Colombia, National Department of Statistics (DANE) database .

2. Government of Colombia, National Department of Statistics (DANE), Labour Market, statistics (January—March 2020)
.
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Key points

In Switzerland, employment is unequally divided between women and men in couple households with
children; it is rare that both parents work part-time or both full-time. 1 Most commonly, fathers are employed full-
time and mothers are employed part-time. In the next most frequent situation, fathers work full time and
mothers are economically inactive.

In 2019, the highest proportion of couples in which both parents work part-time (10.5%) was recorded in couple
households with youngest children under age 4. As children grow older, there is a decline in the number of
households with mothers who are economically inactive.

The proportion of couple households with youngest children between ages 4—12 in which both parents work
full-time increased from 8.9% in 2010 to 12.4% in 2019.

In 2019, the proportion of couples in which men are economically inactive or employed part-time and women
are employed full-time (6%) was observed in couple households without children.

In couple households with youngest children aged 0—3, the highest proportion of couples with both parents
working full-time (19.6%) was recorded (cumulatively) between 2015—2017 in the French-speaking part of
Switzerland, partly due to the more widespread availability of childcare facilities.

Background

An equal share of paid and unpaid work between women and men contributes to gender equality. In the
Sustainable Development Goal 5, target 5.4, of the 2030 Agenda for Sustainable Development promotes “shared
responsibility within the household and the family”. The indicator on employment models in couple households
contributes to the monitoring of SDG indicator 5.4.1 (proportion of time spent on unpaid domestic and care work,
by sex, age and location).

Balancing work and family life is challenging in all countries in the world. In Switzerland, it is increasingly rare that
a single salary is sufficient to meet the financial needs of the household, and consequently both parents often
need to work to support the family. Furthermore, many women have higher educational qualifications and do
not want to abandon their careers. Work-life balance is therefore a very important issue for both women and
men.

The fact that women, and mothers in particular, are increasingly engaged in paid employment should not
obscure the fact that most work part-time and that some are in employment with a low work-time percentage
(under 50%) when they have children in the home. In a majority of cases, men, particularly fathers, work full-time,
and thus the burden of balancing work and family is usually borne by mothers.

Part-time work offers an effective way to balance time spent on household responsibilities and childrearing,2 and
it should be an equal opportunity for both women and men. While part-time work is also seen a way to increase
employment levels, particularly among women, a part-time job, in particular a job with a work-time percentage
of less than 50%, may entail precarious working conditions, insufficient social security coverage (for example, a
lack of a pension fund) and fewer opportunities for further education and training and career advancement.

In Switzerland, women living in couple households bear greater responsibility for the domestic and family
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workload, and this inequality extends also into the work arena, particularly for women with children. It is often the
case that women reduce their working hours or give up their jobs, either temporarily or completely, when they
have children. Most frequently, fathers are employed full-time and mothers part-time; to a lesser extent, fathers
work in full-time employment and mothers are economically inactive.

As children grow older, a decline is seen in the number of households with mothers who are economically
inactive and there is an observable increase in the number of households with mothers with a higher work-time
percentage, that is, working part-time at 50% to 89% or working full-time. The proportion of couple households in
which both partners work part-time is most common in families where the youngest child is under age 4 (10.5%
of couple households). In a small share of couple households (3.5%), the man does not work or works part-time
(at 1% to 89%) and the woman works full-time. This is more common when there are no children in the
household (6%).

Although the share of fathers working part-time has increased slightly over the past 10 years, the proportion of
couple households with youngest children aged 4—12 in which both partners work part-time is low (3.8 % in 2010,
and 6.2% in 2019). Over the same time period, households with both parents working full-time increased from
9.2% to 13.1% (see figure I).
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In cumulated data collected over three consecutive years for the annual structural survey, regional differences
in the employment patterns of couple households with children are evident. The proportion of households with
both parents working part-time is more common in the German-speaking part of Switzerland, and the proportion
of households with both parents working full-time is more common in the French-speaking part of the country.

Taking only households with youngest children aged 0—3 into account, meaning that the youngest child is not
of school age, regional differences remain. The highest proportion of households with couples working full time
is in the French-speaking part of Switzerland, where, in one fifth (19.6%) of households with youngest children
aged 0—3, both partners are employed full-time (see figure II). This is possible because of the greater availability
of childcare facilities in the French-speaking part of Switzerland. In the German-speaking part of Switzerland,
both parents are engaged in full-time work in only 9.7% of households with children ages 0—3.

In Switzerland, working parents often seek assistance from grandparents and neighbours, and use the services
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provided by institutional childcare centres and out-of-school facilities to ease the burden on the household and
to provide them with ways to achieve a better sharing of paid and unpaid work, as well as a better work-life
balance. Childcare services in Switzerland are not always affordable, available in sufficient numbers or
compatible with parents' work schedules.

Sources
Government of Switzerland, Federal Statistical Office, “On the way to gender equality - Current situation and

developments”, 2019

Government of Switzerland, Federal Statistical Office, “Employment models in couple households”

United Nations Economic Commission for Europe, Population and Gender Database, work-life balance, “Couples
with both partners aged 25—49 by working pattern and age of youngest child”
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About the data

De�nitions
Employment models in couple householdsEmployment models in couple households: Measure (a) the participation in the labour market

and (b) the work-time percentage of both women and men in the household.

Coverage
Women and men aged 25—54 in couple households at the national and regional level.

Availability
Data on employment models have been provided by the Federal Statistical Office of the
Government of Switzerland. 3
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Footnotes

1. Full-time employment refers to work-time percentages of 90% to 100%.

2. United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, The World’s Women 2015:
Trends and Statistics, chap. 4, New York, 2015.

3. Government of Switzerland, Federal Statistical Office.
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Key points

In 2019, the worldwide unemployment rate for women aged 15 and older (5.6%) was slightly higher than that for men in the same
age group (5.3%).

Women’s unemployment rates were higher than men’s in 85 out of 129 countries with available data between 2015 and 2019
(66%), with higher rates observed in Northern Africa, resulting in a 12 percentage points gender gap in unemployment.

Overall, the age gap in unemployment appears more significant than the gender gap. In 2019, global unemployment rates for
young women and young men were more than twice as high as those for the overall working age population and more than three
times as high as those for the adult population aged 25 years or older.

In 2019, unemployment among women was particularly pervasive in countries in Northern Africa (21.5%) and Western Asia (15.1%).

Disability status is an exacerbating factor in unemployment both for women and men: in 68% of countries with comparable data,
the unemployment rate was higher for persons with disabilities, and in 54% of countries the rate was higher for women.

The unemployment rate is higher for women than men in most countries

In 2019, in 85 countries and territories among 129 with available data (66%), the unemployment rate for women was higher than that
for men. This pattern was particularly evident in Northern Africa, where the gender gap in the unemployment rate amounted to 12
percentage points (see figure I).

During the period 2000&ndash;2019, unemployment among youth has been
persistently higher than among the overall working-age population

In 2019, the unemployment rate for women aged 15 years and older was 5.6% worldwide, slightly higher than that for men in the
same age group (5.3%). The proportion of unemployed among working- age women and men in the labour force has remained
steady since 2000, with a slight increase observed between 2008 and 2009.

With regard to youth unemployment, since 2000, on average, young men aged 15–24 have been slightly more likely (14%) to be
unemployed than young women (13%), although young women have faced a significantly higher incidence of not being engaged in
education, employment or training (NEET), 1 which may indicate a level of discouragement about entering into the labour market and
thus their exclusion from the count of unemployed persons. Overall, the age gap in unemployment appears more significant than
the gender gap (see figure II). In 2019, unemployment rates for young women and young men were more than twice as high as
those for the overall working- age population and more than three times as high as those for adult population aged 25 years or older.
The difference between the unemployment rates for youth and total unemployment rates has been relatively stable since 2000.
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Unemployment rates are higher for women than men in many regions

In 2019, women were more likely to be unemployed than men in 7 out of 12 regions, and unemployment among women was
particularly pervasive in Northern Africa (21.5%), Western Asia (15.1%) and Latin America and the Caribbean (9.6%) (see figure III). The
gender gap was the highest in countries in Northern Africa (12 percentage points), where historically women’s participation rate in the
labour force has been considerably lower than men’s over time.

Sharper increases in unemployment among men was significant during and after
the global economic crisis in 2008 in selected advanced economies in the Eurozone

Following the global economic crisis in 2008, unemployment rates among women and men experienced an immediate increase,
including long-lasting negative effects that have levelled out over subsequent years. The increase in unemployment rates were
generally higher for men, who dominated employment in severely impacted subsectors, such as construction, in particular in
selected advanced economies in Europe, namely in Greece, Ireland, Italy, Portugal and Spain. In those countries, while
unemployment rates among men increased at a faster pace than among women during and immediately after 2008, they also fell at
higher rates in subsequent years (see figure IV).
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Disability is an exacerbating factor in unemployment among women and men

In 40 out of 59 countries with latest available data (68%), the unemployment rate as of 2018 was higher for persons with disabilities. 2

Furthermore, in 24 countries with available sex-disaggregated data since 2016, the unemployment rate was higher among women
with disabilities than among those without disabilities in 58% of countries and among men with disabilities than those without
disabilities in 71% of countries. In the Russian Federation in 2018, women with disabilities were three times more likely (15.3%) to be
unemployed than women without disabilities (4.6%). The corresponding unemployment rate for men with disabilities was four times
higher (19.4%) than for men without disabilities (4.8%). 3 Overall, among persons with disabilities, unemployment rates were higher for
women than for men in 13 out of 24 countries with available sex-disaggregated data since 2016.

Social protection

In 10 out of 17 countries with available sex-disaggregated data since 2016, the proportion of the population receiving unemployment
cash benefits was higher among unemployed women than among unemployed men. In 2017, in the Islamic Republic of Iran,
however, only 1% of unemployed women received unemployment cash benefits, compared with 12% of unemployed men. 4

Covid-19

During the recovery from the global economic crisis of 2008, unemployment rates went down worldwide, despite large disparities
across regions. In 2020, the Covid-19 pandemic has caused abrupt and adverse changes in the labour markets, and “in fact, we can
expect the biggest increase in global unemployment since World War II”. 5

“The pandemic is expected to have a devastating impact on global unemployment, which may reach an historic high in
2020, depending on the policies adopted. The eventual increase in global unemployment over 2020 will depend on how
effectively policy measures preserve existing jobs and boost labour demand once the recovery phase begins.” 6
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Preliminary estimates by the International Labour Organization indicate a significant rise in unemployment by approximately 13
million, or possibly by almost 25 million in a “high” scenario. For comparison, during the global economic crisis in 2008, the number of
unemployed worldwide increased by 22 million. 7 8

Covid-19 and Northern America

The pandemic and the lockdown measures to prevent its contagion paralysed economies in developed regions, including countries
in Northern America. Employed persons with the least “teleworkable” jobs were the hardest hit in the United States of America,
where new claims for unemployment benefits increased by more than 10 million in just two weeks. In the United States, the
unemployment rates among adult women and men aged 20 years and over were the same in July 2019 (3.3%): as of July 2020, the
unemployment rate for women was 10.5% and 9.4% for men. The young are also likely to bear the brunt of the pandemic in Canada:
in June 2020, the unemployment rate among young women was 27% (an increase from 11% in June 2019) and the unemployment
rate among young men was 28% (an increase from 13% in June 2019). 9
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About the data

De,nitions
Unemployment rate by sex, age and persons with disabilitiesUnemployment rate by sex, age and persons with disabilities: This indicator provides information on the proportion

of unemployed persons in the labour force and is one of the key measures of labour underutilization. Unemployed
persons include working-age individuals who were not in employment, actively seeking and available for work during
the reference period. The working-age population is usually defined as persons aged 15 years and older to facilitate
international comparability.

Unemployment rate (%) = (unemployed persons) / (employed persons + unemployed persons) x 100. 10

Coverage
Working-age women and men in 129 United Nations Member States and territories (with latest available data between
2015 and 2019).

Limitations
The unemployment rate is not a robust measure of the performance of the labour market, especially in developing
regions where women and men, due to economic pressures to find work, may take up jobs that have vulnerable
employment conditions.

Looking at the unemployment rate in isolation does not capture the situation of people outside the labour force who
may still have some connection to the labour force.

Since 2013, the international statistical standards (19th ICLS) recommend reporting the unemployment rate as part of a
wider set of measures of labour underutilization, to support more informed monitoring of labour markets and to shed
light on differences in access to employment opportunities among women and men, youth and older age groups, and
persons living in urban and rural areas.
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Footnotes

1. The youth NEET rate provides information about the proportion of youth (aged 15–24) not in education, employment or training as part of
the total youth population.

2. UNDESA, Statistics Division, The Sustainable Development Goals Report 2020, New York, 2020.

3. Global SDG Indicators Database; ILO modelled estimates (last accessed on 10 August 2020).

4. Source: Global SDG Indicators Database; ILO modelled estimates (last accessed on 10 August 2020).

5. Global SDG Indicators Database, Sustainable Development Goal 8.

6. ILO, “Covid-19 and the world of work: updated estimates and analysis”, 2nd edition, 7 April 2020.

7. ILO, “Covid-19 and the world of work: Impact and policy responses”, ILO Monitor, 1st edition, 18 March 2020.

8. Source: UNDESA, Statistics Division, The Sustainable Development Goals Report 2020, New York, 2020.

9. Sources: UNDESA, Responding to Covid-19 and Recovering Better, Policy Brief Series, Spring/Summer 2020; United States Bureau of
Labor Statistics, “The Employment Situation –July 2020”; United States Bureau of Labor Statistics, “The Employment Situation –July 2020”
(seasonally adjusted labour force characteristics data); Statistics Canada (last accessed on 10 August 2020).

10. International Labour Organization (ILO), Key Indicators of the Labour Market, ninth edition, Geneva, 2016.
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Key points

Globally, as of 2020, 180 out of 188 (96%) Member States and territories have at least one legal barrier restricting women’s
opportunities in economic structures, participation in productive activities and access to resources.

In only eight countries in Europe and Northern America are women and men on an equal legal footing with respect to the
full set of key topics assessed, which are structured around women’s and men’s interactions with formal laws and regulations
during their economic life cycle.

In countries in developed regions, legal gender gaps impeding women’s rights are not significant, but in some countries in
developing regions women have a fraction of the economic rights of men as a result of discriminatory laws and regulations that
obstruct their economic empowerment.

While countries in Latin America and the Caribbean have made tremendous progress in terms of women’s legal rights over
the last 25 years, women’s legal rights are still far from being fully guaranteed in countries in Western Asia and Northern Africa.

Although far from universality, significant gains (almost 30 percentage points) have been achieved in the adoption of
protective legislation ensuring equal pay for work of equal value: in 1995, eight (6%) countries in developing regions legally
required employers to pay women and men the same remuneration, by 2020, 48 (34%) countries had adopted such protective
laws.

Paid parental leave, available to both mothers and fathers, while unknown in national legislation in 1995, had been mandated
by law in only seven countries (5%) by 2020.

Current situation

As of 2020, 180 out of 188 (96%) Member States and territories with available data have at least one legal barrier restricting
women’s opportunities in economic structures, participation in productive activities and access to resources. 1 In only eight
countries in Europe and Northern America, Belgium, Canada, Denmark, France, Iceland, Latvia, Luxembourg and Sweden, are
women and men on an equal legal footing with respect to the full set of key topics 2 assessed, which are structured around
women’s and men’s interactions with formal laws and regulations during their economic life cycle. Research shows that while
international conventions such as the Convention on the Elimination of All Forms of Discrimination against Women 3 and
women’s political representation at the national level have played a role in closing legal gaps in women’s economic rights,
legal barriers have remained in a number of countries owing to conflict situations and weak rule of law. 4

Gender equality in national laws and regulations remains uneven among
countries in developed and developing regions

While legal gender gaps are relatively small in developed regions, women in developing regions have a fraction of the
economic rights of men due to discriminatory laws and regulations that impede their economic empowerment. However, in
some Member States and territories in developing regions there have been positive changes in women’s legal rights over the
past 25 years, signifying an improved regulatory environment for women’s economic independence (see figure).
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It appears that the number of Member States and territories in developing regions with equal legal rights for women and men
on selected key issues has reached a plateau, at around 130 States, over the past 25 years. In countries in Western Asia and
Northern Africa, the achievement of equal legal rights for women is significantly behind what has been realized in other
regions. Countries in Latin America and the Caribbean have made tremendous progress, catching up with developed regions in
terms of women’s legal rights. 5

Though still far from reaching universality, significant gains have been achieved in terms of legislation to address the gender
pay gap: by 2020, employers were legally required to pay equal remuneration for women and men who performed work of
equal value in 48 (34%) Member States and territories in developing regions, compared with just eight (6%) in 1995. However, as
of 2020, paid parental leave, available to both mothers and fathers, which, along with maternity and paternity leave, contributes
to women’s ability to return to work, has been mandated by law in only seven (5%) countries, Azerbaijan, Chile, Kazakhstan, the
Republic of Korea, Singapore, Tajikistan and Uzbekistan. In light of the fact that in 1995 not one country in the world provided
paid parental leave for both mothers and fathers, this increase shows minimal progress towards ensuring women’s right to
work.
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About the data

De�nitions
These indicators provide information on the number of United Nations Member States and territories with equal
legal rights for women and men on selected issues and on the number of Member States and territories with
legal barriers restricting women’s opportunities in economic structures, participation in productive activities and
access to resources. Only formal laws and regulations are taken into account; religious and customary laws are
not considered unless they are codified. The implementation of laws is not measured by these indicators.

Coverage
188 United Nations Member States and territories (140 in developing regions). 6

Availability
Data have been provided through the dataset of the Women, Business and the Law project of the World Bank. 7
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Footnotes

1. The World Bank, Women, Business and the Law project, Data Catalog, Washington, D.C., 2020 .

2. The eight indicators covered by the Women, Business and the Law project are Mobility, Workplace, Pay, Marriage, Parenthood,
Entrepreneurship, Assets and Pension. (� back to text)

3. United Nations, Treaty Series, vol. 1249, No. 20378 .

4. Hallward-Driemeier, M., Tazeen, H., and Bogdana Rusu, A., “Women’s legal rights over 50 years: Progress, stagnation or regression?”,
World Bank, Policy Research Working Paper 6616, Washington, D.C., September 2013 .

5. Ibid.

6. Member States and territories have been organized by regional groupings under the Sustainable Development Goals (SDGs)
indicator framework .

7. The World Bank, Women, Business and the Law project, Data Catalog, Washington, D.C., 2020 .

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

352

https://datacatalog.worldbank.org/dataset/women-business-and-law
https://www.un.org/womenwatch/daw/cedaw/cedaw.htm
http://documents1.worldbank.org/curated/en/312581468338398063/pdf/WPS6616.pdf
https://unstats.un.org/sdgs/report/2019/regional-groups/
https://datacatalog.worldbank.org/dataset/women-business-and-law


Economic empowerment

Time spent in unpaid work; total work burden;
and work-life balance
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Key points

On an average day, women spend about three times as many hours on unpaid domestic work and care work
as men.

Preliminary data from five developed countries on the activities of working parents during the Coronavirus-19
(COVID-19) pandemic show that while both women and men spent twice as much time on unpaid domestic
work and care work during the pandemic, women still spent about two more hours per day than men on these
activities.

Gender inequality in the amount of time spent on unpaid domestic and care work is lowest in developed
regions (where women spend twice as much time on domestic work as men) and the greatest in Northern Africa
and Western Asia (where women spend more than seven times as much as men on unpaid domestic and care
work).

Compared to domestic work, there is less variance in the proportion of time spent on unpaid care work
between the regions (around 50 minutes per day for women and 20 minutes per day for men, on average).

In 65% of countries with comparable trend data disaggregated by sex and age category over the period 2001—
2018, a small decrease has been observed in the time spent by women on unpaid domestic and care work
relative to that spent by men.

The value of unpaid work represents a substantial portion of gross domestic product (GDP) (20% to 60%) in
selected countries producing estimates of the (economic) value of unpaid domestic and care work and
volunteer work.

On average, women spend about 38 more minutes per day on total work or the sum of paid and unpaid work
than men, with far less variability across the regions than what is observed in terms of unpaid domestic work and
care work.

The highest proportion of countries that have ratified the ILO conventions on the reconciliation of work and
family life are in developed regions, followed by a proportion of countries in the Latin America and the Caribbean
region.

Unpaid domestic work and care work

Women continue to bear more responsibilities at home and perform most unpaid work, including taking care of
children and other adult household members, cooking, cleaning and other housework.

Based on data from 89 countries for the period 2001—2018, using the latest available data and the broadest age
category (people aged 15 and older) for each country, on an average day, women spend about three times as
many hours in unpaid domestic work and care work as men — 4.2 hours per day for women compared to 1.7
hours per day for men.

At the regional level (see figure I), countries in developed regions have the most equal distribution of unpaid
domestic work and care work: women spend about 4 hours per day versus 2 hours per day for men, or twice as
much time, on such activities. Countries in Northern Africa and Western Asia have the greatest level of gender

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

354



inequality in unpaid domestic work and care work: women in the region spend about 4 hours per day versus 54
minutes per day for men, or more than seven times as much.

In terms of gender differences between the amount of time spent on unpaid domestic work and care work
across countries, the most egalitarian situation for women is in Sweden, where women do almost an hour more
work per day than men (four hours per day for women versus three hours per day for men), and the least
egalitarian situation is in Pakistan, where women spend 11 times more time on domestic work than men (almost
five hours per day for women and less than half an hour per day for men).

In 24 out of the 37 countries (65%) with comparable trend data disaggregated by sex and age category over the
period 2001—2018, a small decrease in the amount of time spent by women on unpaid domestic and care work
relative to that spent by men has been observed in recent years.

Domestic work takes up the majority of time spent on unpaid work

Women in all regions worldwide spend a significantly higher portion of their day on domestic work, such as
cleaning or cooking, totaling approximately 3.4 hours per day, while men spend, on average, 1.4 hours per day. In
contrast, there is less variability between regions and by sex in unpaid care work devoted to caring for children or
parents, although, on average, women still devote a higher percentage of their day to these activities than men
(roughly 50 minutes per day for women compared to 20 minutes per day for men). These data suggest that, in
general, women and men divide their time more equally in caring activities than they do in domestic ones,
although this is not the case in all regions (see figure I). It should also be noted that caring activities are difficult to
measure accurately as they often overlap with other activities.

At the regional level (see figure I), Developed Regions has the most equal distribution of unpaid care work
(women spend about 38 minutes per day on unpaid care, men about 18), and Northern Africa and Western Asia
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has the greatest gender inequality, with women spending more than six times as much time on unpaid care
work than men (48 minutes per day for women and 12 minutes per day for men, on average).

At the country level, Honduras, where women spend about 26 minutes per day on unpaid care and men 20
minutes, presents the most egalitarian situation. The least egalitarian situation is in Qatar, where women spend 14
times more time on unpaid care work than men (approximately half an hour per day for women and two minutes
per day for men, on average). Stories on the income of the employed population and unpaid work time, time
spent on unpaid work of young people and income poverty and time poverty provide in-depth analysis of the
amount of time spent on unpaid work in Latin America.

Total work burden on women and men: similar hours, different tasks

The total work burden is the average number of hours spent per day doing both paid and unpaid work. Unpaid
work refers to unpaid domestic work, care work as well as community or volunteer work, while paid work refers
to work activities for which a person earns a payment or makes a profit. Based on data from 82 countries for the
period 2001—2018, on average, women spend slightly under 7 hours per day and men about 6 hours and 20
minutes per day doing paid and unpaid work, resulting in women working 38 extra minutes each day.

At the regional level (see figure II), gender differences in terms of the total work burden are not large. The
smallest gender differences were in Central and Southern Asia (where both men and women work about 6.5
hours, on average, with women working 21 extra minutes per day) and in Eastern and South-Eastern Asia (where
both men and women work about 7 hours, on average, with women working 33 extra minutes per day). The
largest gender differences were observed in Sub-Saharan Africa, where women work almost 7 hours per day
and men 6 hours per day, with women working extra 53 minutes per day. The composition of the total work
burden differed by gender, however, with women in all regions spending more time on unpaid work and men
spending more time on paid work.

Thus, although the gender gap in total work is minor, it is not a real indication of gender equality: as discussed
above, despite indications of improvement over time, women still spend, on average, 3 times as many hours per
day as men, and sometimes as much as 11 times more (in Pakistan), on unpaid work. These data indicate that
men continue to spend more time than women in paid jobs, while women continue to spend more time at home
performing unpaid care work and unpaid domestic work (see figure II). While the gender difference in the
average amount of time spent on total work is not as dramatic as for unpaid work, it should not be ignored.
Consistently working an hour more every day than one’s partner can affect women’s physical and mental health
and well-being. Colombia’s story on unpaid and paid work provides a country-level analysis of the situation.
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ILO conventions on the reconciliation of work and family life

Giving women and men the opportunity to make a conscious decision about how much time to spend on caring
for family members, domestic work and career development is important for gender equality. In the absence of
provisions in the workplace that grant employees the flexibility to effectively combine paid work and
unavoidable unpaid work, women and men may end up stuck in traditional gender roles. In this regard, there are
four conventions adopted by ILO that address the reconciliation of work and family life: ILO Convention No. 156
(adopted in 1981) (Workers with Family Responsibilities Convention), which prohibits discrimination of workers
based on their family status and calls upon employers to take the needs of such workers into account, including
by providing childcare; ILO Convention No. 175 (adopted in 1994) (Part-Time Work Convention), which calls upon
employers to provide the equivalent conditions to their part-time employees that are enjoyed by their full-time
employees, such as social security, equal hourly wages and the bargaining rights; ILO Convention No. 177
(adopted in 1996) (Home Work Convention), created to improve the employment situation of homeworkers, or as
more commonly called, remote workers, by advocating for their equal treatment with onsite employees,
including remuneration and access to social security; and ILO Convention No. 183 (adopted in 2000) (Maternity
Protection Convention), which advocates for the provision of maternity leave for pregnant and nursing women.
Collectively, the ratification of these four conventions promotes gender equality as it allows people to continue
to participate in the workforce to the degree that they desire regardless of their family obligations.

Overall, more countries in Developed Regions have ratified 1 the ILO conventions on the reconciliation of work
and family life (see figure III), followed by a number of countries in Latin America and the Caribbean. Among
countries in Central and Southern Asia and Eastern and South-Eastern Asia, very few have ratified the ILO
conventions, while among countries in Oceania (excluding Australia and New Zealand) not one single ILO
convention has been ratified. In terms of specific conventions, ILO Convention No. 156 (Workers with Family
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Responsibilities Convention) has been ratified by 45 countries and ILO Convention No. 183 (Maternity Protection
Convention) has been ratified by 38 countries. In contrast, ILO Convention No. 175 (Part-Time Work Convention)
has been ratified by only 18 countries and ILO Convention No. 177 (Home-Work Convention) by only 10
countries. These data indicate that countries are more supportive of maternity leave and the equal treatment of
employees, regardless of their family status, than the equality of part-time workers or remote workers with
regular full-time onsite employees. These conventions should not be overlooked by countries since working
part time or from home enables women to participate in the workforce when conventional full-time
employment is incompatible with their family situation.

Impact of COVID-19

The COVID-19 pandemic is radically changing how people, particularly women, spend their time — sometimes
with a negative impact on their well-being. The national statistical offices of the United Kingdom of Great Britain
and Northern Ireland and Italy have collected data on time use during the COVID-19 lockdown. In the United
Kingdom 2 it was found that, although there is still a gender gap in unpaid work, with women continuing to do
more unpaid household work and childcare than men, there was an observed increase in the proportion of men
performing these tasks compared to the period before the pandemic. Thus, the gender gap in the average time
spent on unpaid domestic and care work has been reduced during the pandemic (pre-COVID-19, just over two
hours per day for men and almost four hours per day for women; during COVID-19, almost 2.5 hours per day for
men and about 3.5 hours per day for women). Similarly, although men report spending more time on paid work
than women, the gender gap has been reduced during COVID-19 (pre-COVID-19, about 3 hours and twenty
minutes per day for men and over 2 hours per day for women, with men working an hour and six minutes more
per day; during COVID-19, just under 3 hours per day for men and just over two hours per day for women, with
men working 47 minutes more per day, on average). Both men and women reported having more free time for
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entertainment and socializing during the pandemic, and the gender gap with regard to those activities was also
reduced (with men still reporting spending more time on entertainment and socializing than women). The
questions in the survey undertaken by Italy’s National Institute of Statistics 3 were mainly qualitative (asking
people if they spent the same/more/less time on certain activities compared to pre-COVID-19). Overall, 67.2% of
respondents reported devoting more time to unpaid care work (both mothers and fathers) than prior to COVID-
19. The story on the lockdown and gender in Italy provides more specific details at the country level.

While data from national statistical offices on the impact of the COVID-19 pandemic on the use of time are still
scarce, a recent survey done by the Boston Consulting Group in France, Germany, Italy, the United Kingdom and
the United States of America found that since the advent of COVID-19 the amount of time spent on unpaid work
has doubled for both working women and men who have children. Nevertheless, on average, women spent 15
hours more per week, or just over two hours more per day, on unpaid domestic and care work compared to
men, a marked increase over the 10 hours or more per week (about 1.5 hours more per day) prior to the
pandemic. 4 In early May 2020, a poll of 18 countries conducted by Ipsos,5 revealed that women have taken on a
lot more responsibility for household domestic work and care of children and family during the pandemic. Across
the 18 countries, on average, women were 4% more likely than men to say that they strongly agreed that their
care load had increased during the pandemic. Mexico had the largest gender gap in responses, with 53% of
women strongly agreeing with the statement, compared to only 41% of men. 6 Additional data collected by the
United Nations Entity on Gender Equality and the Empowerment of Women (UN-Women) for six countries in
Asia tells a similar story: unpaid domestic and care work has intensified during the pandemic, and women
continue to take on the majority of it. In addition, women are also more likely than men to report that they are in
charge of unpaid childcare, unpaid adult care and unpaid domestic work, while men tend to focus on tasks like
shopping for the household, making repairs and playing with children, which, overall, are less time consuming. 7

The value of unpaid work represents up to 60% of gross domestic
product (GDP) in selected countries

In addition to measuring time spent on unpaid domestic work, there is a strong argument for measuring its
monetary value. Conventional statistics grossly understate the total contribution of women to the economy
using traditional macroeconomic indicators, such as the gross domestic product (GDP), and do not account for
unpaid work or unpaid household service work, about two-thirds of which are performed by women. 8 At the
international level, it has been widely acknowledged9 that proper recognition and valuation of unpaid household
service work would help to uncover hidden aspects of the economy and raise vital policy issues that have long
remained invisible.

While not many countries estimate the economic value of unpaid work, the results from the ones that do
demonstrate the significant value of domestic work and care work. For example, the value of unpaid household
service work conducted in Australia relative to GDP ranks second highest among all other economic activities in
the country, and in 2006, the value of unpaid household service work ranged from $416 billion to $586 billion,
representing 41.6% to 58.7% of national GDP for that year. 10 In the Republic of Moldova, it was found that, on
average, the monthly value of unpaid household service work in 2014 was 4.1 billion Moldovan leu. For the whole
year, the estimated value of unpaid household service work was 48.9 billion Moldovan leu or about $3.5 billion,
representing 43.6% of the national GDP in 2014. 11 In Switzerland, the monetary value of all unpaid household
service work in 2013 was estimated at 401 billion Swiss francs (SwF), or 63% of the country’s GDP for that year
(estimated at about 635 billion SwF). Unpaid domestic work alone amounted to approximately 267 billion SwF
(67% of the total value of unpaid work). Unpaid care work carried out at home were estimated at 93 billion SwF
(23% of the total value of unpaid work) and formal and informal voluntary work at 41 billion SwF (10% of the total
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value). Work done by women in Switzerland accounted for 60% of the total value of unpaid work overall: this
percentage varied depending on the field of activity, amounting to 61% for unpaid domestic work, approximately
62% for unpaid care work and 52% for voluntary work. 12 In Latin America, it is estimated that the value of unpaid
work is between 15.2% of GDP in Ecuador and 25.3% of GDP in Costa Rica. 13 The story about the situation of
women and men in Mexico provides an in-depth analysis of the economic value of unpaid work.
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About the data

De1nitions
Unpaid domestic workUnpaid domestic work: Refers to unpaid activities related to the maintenance of the

household, including food preparation, dishwashing, cleaning, upkeep of the home, laundry,
ironing, gardening, caring for pets, shopping, installation servicing and repair of personal and
household goods

Unpaid care workUnpaid care work: Refers to unpaid activities for the purpose of taking care of others, which
includes childcare and care of the sick, older persons or disabled household members.

Total work burden of women and menTotal work burden of women and men: Combines both paid and unpaid work

Paid workPaid work : Refers to work-related activities in formal or informal employment for pay or profit

Unpaid workUnpaid work : Includes both unpaid domestic work and unpaid care work (described above), as
well as community or volunteer work related to domestic work or care.

ILO Convention No. 156 (adopted in 1981) (Workers with Family Responsibilities Convention)ILO Convention No. 156 (adopted in 1981) (Workers with Family Responsibilities Convention):
Aims to promote equality of opportunity and treatment in the labour market for women and men
with family responsibilities. The Convention applies to women and men workers with
responsibilities for their dependent children or other members of their immediate family who
need their care or support. 14

ILO Convention No. 175 (adopted in 1994) (Part-Time Work Convention)ILO Convention No. 175 (adopted in 1994) (Part-Time Work Convention): Recognizes the
importance of productive and freely chosen employment for all workers, as well as the economic
importance of part-time work. 15

ILO Convention No. 177 (adopted in 1996) (Home Work Convention)ILO Convention No. 177 (adopted in 1996) (Home Work Convention): Aims to improve the
employment situation of homeworkers (presently called remote workers). 16

ILO Convention No. 183 (adopted in 2000) (Maternity Protection Convention)ILO Convention No. 183 (adopted in 2000) (Maternity Protection Convention): Aims to improve
the employment situation of mothers or expectant mothers. 17

Coverage
Unpaid care workUnpaid care work: Data are available for 89 countries 18 for the period 2001—2018 (the latest

available year for each country was used): data presented for this indicator are expressed as a
percentage of time spent per day on unpaid domestic work and care work (for a portion of the
narrative, data were converted into hours spent per day). 19

Total work burdenTotal work burden: Data are available for 82 countries for the period 2001—2018 (using the
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latest available year for each country). 20 Data presented for this indicator are expressed as an
average number of hours per day. Countries are organized by regional groupings under the
Sustainable Development Goals (SDGs) indicators framework.

ILO ConventionsILO Conventions: ILO compiles a list of countries that adopt each convention and updates it
regularly, including the dates of adoption and the dates they go into effect. The list is available on
the website of the NORMLEX Information System on International Labour Standards. 21
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Footnotes

1. For the purpose of the present review, countries that have ratified the ILO Convention without it yet being in force are
also included in the list of ratified countries.

2. Government of the United Kingdom of Great Britain and Northern Ireland, Office for National Statistics, “Coronavirus
and how people spent their time under lockdown: 28 March to 26 April 2020”.

3. Government of Italy, National Institute of Statistics (ISTAT), “Day-diary and activities during Coronavirus-19” (Italian
original).

4. Krentz, M., Kos, E., Green, A. and Garcia-Alonso, J., “Easing the COVID-19 Burden on Working Parents”, Boston
Consulting Group, 21 May 2020.

5. Ipsos is a multinational market research company based in Paris.

6. Azcona, G., Bhatt, A. and Love, K., “Ipsos survey confirms that COVID-19 is increasing women’s workload at home”,
United Nations Entity for Gender Equality and the Empowerment of Women (UN-Women), 9 July 2020.

7. United Nations Entity on Gender Equality and the Empowerment of Women (UN-Women), Surveys show that
COVID-19 has gendered effects in Asia and the Pacific, April 2020 (section on unpaid care and domestic work).

8. Economic Commission for Europe (ECE), Guide on Valuing Unpaid Household Service Work, New York and Geneva,
2017.

9. UNDESA, Statistics Division, SDG Indicators, metadata repository.

10. Economic Commission for Europe (ECE), Guide on Valuing Unpaid Household Service Work, New York and Geneva,
2017.

11. Ibid.

12. Ibid.

13. Economic Commission for Latin America and the Caribbean (ECLAC), Repository of information on time use in Latin
America and the Caribbean, Santiago, 2019.

14. International Labour Organization (ILO) Workers with Family Responsibilities Convention.

15. ILO Part-Time Work Convention.

16. ILO Home-Work Convention.

17. ILO Maternity Protection Convention.

18. Countries collecting time-use statistics around the world use different methods, which may affect the
comparability of data across countries. Ongoing methodological developments will improve data harmonization and
international comparability: see United Nations Department of Economic and Social Affairs (UNDESA), Statistics
Division, Demographic and Social Statistics: United Nations Expert Group on Innovative and Expert Ways to Collect
Time-Use Statistics.

19. See also UNDESA, Statistics Division, Global SDGs Indicators Database, which presents metadata on the United
Nations Sustainable Development Goals (SDGs).

20. Data for latest available year for each country for the period 2001—2018; some countries had data for earlier
periods.

21. ILO, Normalex Information System on International Labour Standards.
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Economic empowerment

Republic of Moldova: social protections and old
age pensions
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Key points

In the Republic of Moldova, women live longer than men (8.8 years more in 2018), oftentimes alone in financial deprivation
and insecurity.

In 2018, the proportion of women among the total population receiving any pension and receiving an old-age pension
accounted for 64.5% and 70.6%, respectively.

In 2018, old-age pension replacement rates for women (26.2%) and men (28.6%) were less than the minimum level required
by the International Labour Organization (ILO) Social Security (Minimum Standards) Convention (Convention No. 102) (at least
40%). The gender gap in the old-age pension replacement rate was more prominent among women and men aged 60—64
(2.6 percentage points) and the largest in districts in the southern part of the country.

Seniors aged 75 and over rely significantly more on pensions as a main income source (96.6% for women and 97.6% for
men) than the “younger” old, aged 60—65 (79.8% for women and 46.9% for men).

The proportion of women receiving the “minimum amount” of old age pension decreased from 72.1% in 2017 to 52.4% in
2018 after a Government decision to adjust the minimum amount of the pension to the same level as the minimum income
level guaranteed by the State.

In 2018, women represented around half (50.3%) of pensioners with disabilities receiving disability pensions and slightly more
than half (52.7%) of those receiving the minimum amount of disability pensions. Men represented 73% of those receiving the
minimum amount of severe disability pensions.

The rapid aging of Moldova’s population and the high migration rates among its working-age population have put pressure
on the pension system. In 2017, emigration rates reached a peak of 121 per 1,000 for men aged 25—29 and 87 per 1,000 for
women aged 20—24.

Background

The main purpose of State social protection systems is to offer social guarantees to the national population, both individuals
and groups. Social protections provide non-discriminatory treatment and equal opportunities for all members of society,
reducing the risk of poverty and social exclusion. 1 From the human rights perspective, social protection systems help to
ensure an adequate standard of living, as well as necessary services and goods, providing dignity, autonomy, equality and non-
discrimination, including gender equality. 2 For most older people, not all of whom are able to supplement their income
through paid work, social protections are often the main means of ensuring economic security, helping them to meet essential
needs. 3

Women live longer and are more exposed to the risks of poverty and social
exclusion than men at older ages

Women in the Republic of Moldova live 8.8 years longer than men,4 on average (2018). From both economic and social
dimensions, women aged 60 and over are recognized as one of the most vulnerable groups because of their exposure, over a
longer time span than men, to the risk of poverty and social exclusion. 5 The larger share of women among the elderly
population, owing to their higher life expectancy, means that they are likely to live more years in financial deprivation and
insecurity.

The gender gap in the standard retirement age in the Republic of Moldova was about 5 years until 1 July 2017 (age 57 for
women and age 62 for men). Retirement ages are being raised annually and the age gap will be closed by 2028 , after which
time the retirement age will be 63 for both women and men. 6
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More women than men are beneficiaries of old-age social benefits

In 2018, the share of women receiving “any” pension 7 among total pensioners was 64.5% and their share among those reciving
“old-age” pensions 8 was 70.6% (see figure VII b). While women were less likely than men to fulfil the eligibility requirements to
obtain a State social assurance pension, they represented 65.1% of those benefiting from an elderly social allowance 9 in 2018.

Women have a lower gross old-age pension replacement rate than men

The public pension system does not fully substitute for lost salary as people get older, and the low level of pensions exposes
them to a higher risk of poverty; furthermore, there is a weak link between the level of income from the active period of
individuals’ lives with that in their post-retirement period.

The gross old-age pension replacement rate 10 (26.2% for women and 28.6% for men) is less than the minimum level required
under the ILO Social Security (Minimum Standards) Convention (Convention No. 102) (at least 40% for both men and women). 11

Older women often have shorter careers and lower wages than men, resulting in lower benefit entitlements. The difference in
old-age pension replacement rates of men and women increased in the last 5 years, from 1.6 percentage points in 2014 to 2.4
percentage points in 2018, in favour of men, and this gap is more evident among men and women aged 60—64 (see figure I).

Across regions in the country, the biggest gender gap in the old-age pension replacement rate is registered in the southern
part of the country (Basarabeasca, Autonomous Territorial Unit Gagauzia), as well as in the two most developed municipalities
of the country (Bălți and Chișinău) and districts in the central region (Ialoveni and Călărași) (see figure II).
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People aged 75 and over have a significantly lower income than the "younger" 
old, ages 60-65
Level of income represents an important factor that determines, inter alia, quality of life, including the ability of individuals to 
pursue or take part in a range of activities. Income inequality is pronounced among older persons, correlated with age, sex, 
health conditions, living conditions and area of residence (whether urban or rural). 12

Pensions are the main income source for people aged 60 and over, representing 89.1% of the total income of women and 
72.4% of men, which resulted, in 2018, in a gender difference of 16.7 percentage points. However, further disaggregation by age 
shows that pensions represent a lower share of main income for the “younger” old population, ages 60—65: 79.8% for women 
and 46.9% for men. Furthermore, in this age group, 15.1% of women have salary earnings compared to 32.2% of men. The most 
disadvantaged group in terms of income are people over the age of 75 who are solely reliant on a pension as their main 
source of income (96.6% of women compared to 97.6% of men) (see figure III). In the “younger” old age group, men generally 
have a larger number of income sources than women, who have fewer options in terms of income streams (pensions, wages 
or remittances), while “senior” old people, both women and men, mostly rely on their own resources and State support.

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

367



Women&#8217;s old-age pensions do not cover their minimum subsistence
levels

The ability of older persons to live self-sufficient lives on their own resources can be measured by the ratio of the average
monthly old-age pension to the minimum subsistence level 13 for pensioners (which is the same for women and men). While
the amount of the old age pension has doubled for both women and men since 2008, the average amount of the old age
pension for women is still not sufficient (96.6%) to cover basic needs relative to the minimum subsistence level for old-age
pensioners; the average amount of the old-age pension for men exceeds the minimum subsistence level by 23.2%.

The most vulnerable pensioners are those receiving the “minimum” amount 14 of old-age pension, which covers 65% of the
minimum subsistence level. During the period 2014—2017, women were more likely to receive the minimum amount of old-
age pension than men (they represented over 70% of beneficiaries). Nevertheless, in 2018, in line with a Government decision,
the minimum amount of the pension was adjusted to the same level as the minimum subsistence level guaranteed by the
State, and the proportion of women among those receiving the minimum amount of old age pension decreased to 52.4%,
compared to 47.6% for men (see figure IV).
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Women with disabilities receive lower pensions and are more exposed to risks

Women represented around half (50.3%) of pensioners receiving disability pensions in 2018, and 52.7% of all those receiving the
minimum amount of disability pension (see figure V). The average amount of women’s disability pension covered 77.9% of the
minimum subsistence level for old-age pensioners in 2018; for men, that percentage was 84.7%.

Women were more likely than men to receive the minimum amount of accentuated (52.8%) and mild disability (57.5%)
pensions, while men were more likely (73%) than women (27%) to receive the minimum amount of the severe disability
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pension (see figure VI).

The livelihoods of older persons is insecure because of the low efficiency of the
pension system

In 2019, social protection expenditures accounted for 11.1% of gross domestic product (GDP) and 33.6% of national public
budget expenditures. Around 64% of social protection expenditures were spent on social protections for older people.

The Republic of Moldova is facing a weakness in terms of the sustainability of the social protection system, as evidenced in the
continuous increase in the number of beneficiaries of pensions (an increase of 8.8% from 2010 to 2018), with a slight parallel
increase in the number of contributors to the system (an increase of 5.4% from 2010 to 2018 ). Overall, the reduced financial
capacity of the national social protection system has become more serious with the lowering of the ratio of its contributors to
the number of pensioners (any type) benefitting from it (dropping from 1.34 in 2010 to 1.29 in 2018). The minimum required ratio,
according to international practices, is 4 contributors per 1 pensioner.

Since 2006, women have become more dependent than men on the sustainability of the social protection system. While their
contributions represent just over half of total contributions (50.5% for women and 49.5% for men), women comprise the
majority of beneficiaries of old-age pensions (70.6% of women compared to 29.4% of men) (see figureVII).
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High levels of migration weaken the actual and potential capacity of the social
protection system

The high migration rate among the working-age population is an additional factor having a negative impact on the actual and
potential capacity of the national social protection system, affecting people left behind and making it more difficult for
migrants to access social security protections when returning home.

In the Republic of Moldova, migration, in general, and international migration in particular, have a distinctive age pattern. There
are high migration rates among young-adults along with young children. During the period 2014—2017, migration rates (in both
directions, immigration and emigration) increased: from 43 to 58 per 1,000, while there was a lower rate of increase in
immigration, from 35 to 40 per 1,000, resulting in a yearly net negative migration balance, which increased from minus 9 per
1,000 in 2014 to minus 18 per 1,000 in 2017. In 2017, emigration rates reached a peak of 121 per 1,000 for men aged 25—29 and
87 per 1,000 for women aged 20—24. 15

These high migration rates were also significant among young adults: in 2017, men aged 20—24 showed a negative migratory
balance of minus 60 per 1,000 and women minus 45 per 1,000, meaning that the country lost about 6% of the male and 4.5% of
the female population aged 20—24 in a single year (see figure VIII).

As a consequence, the financial stability of the public pension system has continued to erode, affecting confidence in the
system.
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About the data

De1nitions
Gross old-age pension replacement rate, cGross old-age pension replacement rate, calculated as the gross pension entitlement divided by gross salary

earnings, measures how effectively a pension system provides a retirement income to replace earnings, the
main source of income before retirement. The rate refers to the percentage of an individual's monthly salary
that is replaced by retirement income when they retire. 16

Coverage and availability
Women and men, in particular older persons and people with disabilities, living in the Republic of Moldova
(excluding districts from the east side of the Nistru river and Bender municipality). 17
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Footnotes

1. United Nations Development Fund for Women (UNIFEM), United Nations Development Programme (UNDP) and National Bureau of
Statistics of the Republic of Moldova, Approaches to social exclusion in the Republic of Moldova: Methodological and analytical
aspects, Chișinău, 2010.

2. Dávalos, M.E. et al., A human-rights based approach to the economic security of older people in Moldova, World Bank Group,
Chișinău, 2017.

3. International Committee of the Red Cross, « What is economic security ? », June 2015.

4. The trend of women outliving men is often referred to as the feminization of aging.

5. United Nations Development Fund for Women (UNIFEM), United Nations Development Programme (UNDP) and National Bureau of
Statistics of the Republic of Moldova Profile of elderly women, Chișinău, 2016.

6. Republic of Moldova, national law on the public pension system (No.156, 1998), chap. V, Pension ages and contributions.

7. Ibid.: in the national public pension system the following categories of pensions are granted: (a) old-age (retirement) pension; (b)
disability pension; (c) survivor's pension; (d) special pension (public pension established and paid according to the provisions of other
laws); and (e) early retirement pension.

8. The right to an old-age (retirement) pension is granted if the conditions provided in national law No. 156 regarding standard
retirement ages and the minimum contribution period of 15 years are met.

9. The right to an elderly allowance is granted by national law No. 499, 1999: a person who, upon reaching the standard retirement
age, does not have the minimum contribution period required for an old-age (retirement) pension has the right to an elderly
allowance.

10. Old-age pension replacement rate refers to the percentage of an individual's monthly salary earnings that is replaced by
retirement income when they retire.

11. United Nations Development Fund for Women (UNIFEM), United Nations Development Programme (UNDP) and National Bureau
of Statistics of the Republic of Moldova, Approaches to social exclusion in the Republic of Moldova: Methodological and analytical
aspects, Chișinău, 2010. This indicator is calculated based on ILO Convention No. 102 on the minimum social security norms, which
specifies that the minimum level of replacement of salary income by pension should not be less than 40%, for both women and men.
For the economically developed countries, through ILO Convention No. 128, this replacement rate was raised to 45%, and
subsequently, by ILO Recommendation 131, to 55%

12. United Nations Development Fund for Women (UNIFEM), United Nations Development Programme (UNDP) and National Bureau
of Statistics of the Republic of Moldova Profile of elderly women, Chișinău, 2016.

13. Minimum subsistence level represents the minimum cost of material goods and services necessary to satisfy basic needs, that is,
those required to support health and maintain life. It is calculated by adding up the value of the food basket, expenditures for
industrial goods and services, as well as mandatory medical and social contributions. The subsistence level is calculated for the main
sociodemographic groups: children, working women and men and old-age pensioners, by place of residence (Law No. 152, 2012).

14. The minimum amount of pensions is established by the Government through the annual indexation of pensions for the following
categories of pensions: old-age pension, severe disability pension, accentuated disability pension and mild disability pension (without
differences by sex).

15. National Bureau of Statistics of the Republic of Moldova, informational note on revised population of the Republic of Moldova,
including international migration, Chișinău, 2019. Emigration rates: emigrants departing the country of origin per 1,000 population in a
given year.

16. Organization for Economic Cooperation and Development (OECD), OECD Data, Gross pension replacement rates, 2020 (last
accessed on 15 September 2020).

17. Indicators herein are calculated using the proportion of the population with usual residence: usual residence refers to the place
where a person has lived continuously for the majority of the last 12 months, not including temporary absences (inter alia, for
purposes of recreation, holidays, visits to friends and relatives, business or medical treatments).
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Key points

Over the past 20 years, the percentage of employed as wage and salaried workers worldwide has increased more rapidly
among women than men (standing, in 2019, at 53% for both women and men). This change has not been matched, however, by
a significant decline in the gender pay gap, and women have continued to make up the majority of workers engaged in part-
time employment.

In 2019, women continued to be more engaged as contributing family workers (18%) than men (7%) both globally and
regionally, and particularly in Oceania (excluding Australia and New Zealand), where data show that 44% of employed women
were contributing to family businesses. Worldwide, however, the proportion of women employed in this category has
decreased by more than a third since 2000.

In contrast, in 2019, a higher proportion of men (38%) were engaged in own-account activities than women (28%) both
globally and regionally, in particular in countries in sub-Saharan Africa (54%).

Larger gender differences between the proportions of women and men classified as own-account workers and contributing
family workers, who often lack basic social protections and are subject to low income and difficult working conditions, were
observed in developing regions than in developed ones. In particular, a significant gender gap (17 percentage points) in these
types of employment was reported in Oceania (excluding Australia and New Zealand).

Background

To understand the employment conditions and the position of women and men in the labour market, it is imperative to identify
their status in employment, which entails classifying jobs with respect to the type of authority a worker exercises and the type
of economic risk to which the worker is exposed. 1 This provides the statistical basis for analysing employment conditions in
terms of level of security, protection and rights at work. Furthermore, the extent to which women are engaged in paid
employment reflects their level of access to and integration into the monetary economy as well as their level of access to
regular income and better working conditions. 2 This, in turn, could have a positive impact on their autonomy and financial
independence within the household and enhance their personal development and intra-household decision-making power.

Globally, around half of employed women and men are wage and salaried
workers

Globally in 2019, wage and salaried workers constituted slightly more than half of all employed women and men (53%). Since
2000, the proportion of wage and salaried workers has increased at a higher rate among employed women, slightly surpassing
the proportion observed among employed men in 2014 (see figure I).This faster growth has not been accompanied, however,
by a significant decline inthe gender pay gap and in 2019 the proportion of women engaged in part-time employment was
higher than that of men.

During the period 2000–2019, the percentage of female and male employers remained very small and relatively constant, at
around 3% for men and 1% for women, showing an increase of less than half a percentage point (0.5%). Data show that women
remained more likely to be contributing family workers (18%) than men (7%), despite the downward trend by more than a third
since 2000, while men remained consistently more engaged in own-account activities (38%) than women (28%) during the
same time period(see figure I).

Data on status in employment and gender reveal different patterns in urban andrural areas. Globally in 2019, 71% of employed
women and 70% of employed men were classified as wage and salaried workers in urban areas, compared with 31% of
employed women and 33% of employed men in rural areas. Own-account workers accounted for the largest group in both
women’s and men’s employment in rural areas, representing 38% of employed women and 53% of employed men in 2019.
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Across regions, large variations are found in terms of status in employment and
gender

In developed regions, including Australia and New Zealand, Europe and Northern America, the vast majority of women and
men were engaged in wage and salaried employment in 2019 (above 80%), with women more likely than men to be involved in
this type of employment. In contrast, in sub-Saharan Africa, Oceania (excluding Australia and New Zealand) and Southern Asia,
a smaller portion of both employed women and men (below 40%) were engaged in wage or salaried employment, with women
less likely than men to be employed in this type of work, resulting in a gender gap of 16 percentage points in Oceania
(excluding Australia and New Zealand), 11 percentage pointsin sub-Saharan Africa and 4 percentage pointsin Southern Asia. The
percentages of women and men classified as employers were far from being at parity across all regions; for example, in
Northern Africa, men were 4.5 times more likely than women to be employers (see figure II).

Women were more likely than men to work as contributing family workers in all regions. In 2019, the proportion of employed
women who worked as contributing family workers was the lowest in Australia and New Zealand and Northern America (less
than 1%) and the highest in Oceania (excluding Australia and New Zealand) (44%). Own-account workers made up a higher
proportion of total men’s employment than of total women’s employment in all regions, with men most likely to be in this type
of employmentin sub-Saharan Africa (54%), where they were predominantly employed in the large agriculture sector, and least
likely in Northern America (5%). Overall larger gender differences among individuals classified as own-account workers and
contributing family workers, who often lack basic social protections and are subject to low income anddifficult working
conditions, were observed in developing regions than in developed ones, with these types of employment being more
common among women than men by 17 percentage pointsin Oceania (excluding Australia and New Zealand), although, in a
reverse trend, more common among men by 4 percentage pointsin Australia and New Zealand (see figure II).

The type of work done by individuals classified as employers and own-account workers is closely associated with that of
entrepreneurs, who create employment for themselves and employment opportunities for others. Furthermore, the promotion
of micro- and small-sized enterprises has also been identified as a strategy for advancing the economic empowerment of
women, while reducing poverty and targeting gender equality. With these goals in mind, a methodology for measuring
entrepreneurship from a gender perspective has been developed by the Evidence and Data for Gender Equality project. 3
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Country in focus: Cambodia

In Cambodia, the percentages ofwage and salaried workers have increased remarkably since 2000, reaching 42% among
employed women (a 33 percentage point increase) and 57% among employed men (a 38 percentage point increase). While this
has been offset by a decline in the proportion of own-account workers among employed men (down from 54% in 2000 to 38%
in 2019), the proportion of own-account workers among employed women increased from 40% in 2000 to 53% in 2019,
diverging from the global trend.
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About the data

De"nitions
SSttaattuuss  i inn  eemmppllooyymmeenntt provides information about the type of work relationship an individual has in their 
(main) job, taking into account the kind of the economic risk and authority experienced in that job. 4 In this 
narrative, the distribution of employment by categories of status in employment isbased on the 1993 
International Classification of Status in Employment (ICSE-93), 5 under which: (a) wage and salaried workers are 
defined as all workers who hold paid employment jobs and whose renumeration does not directly depend on 
the revenue of the unit for which they work; (b) employers and own-account workers are defined as all workers 
who hold self-employment jobs and whose renumeration directly depends on the profits derived from the 
goods and services produced (i.e., while employers engage, on a continuous basis, one or multiple persons to 
work for them as employees, own-account workers do not engage any employees on a continuous basis to 
work for them); and (c) contributing family workers are defined as all workers holding self-employment jobs in 
market-oriented establishments operated by related persons living in the same household. 6 (United Nations 
Minimum Set of Gender Indicators 4, 5 and 6).

Coverage
Employed women and men aged 15 and above.

Availability
187 United Nations Member States and territories.

Limitations
Classification by status in employment does not encompass more granular distinctions in working status, 
including those between casual or regular contracts, as well as contractual protections against dismissal.

In addition, results may be skewed owing to the fact that data on status in employment are usually derived from 
household surveys, which cannot possibly preclude respondents’ bias, including the interpretation of the 
questions asked and the different perceptions of women and men, for example with regard to their role in a 
family business (i.e., as an own-account worker as opposed to a contributing family worker).
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International Classification of Status in Employment

While available data reported for status in employment are still categorized using the 1993 International Classification of Status
in Employment (ICSE-93), in 2018, at the twentieth International Conference of Labour Statisticians, the 2018 International
Classification of Status in Employment (ICSE-18) was adopted.

The new international standard, shown below, classifies jobs in employment for pay or for profit into 10 detailed categories
aggregated according to two alternative classification hierarchies: type of authority (ICSE-18-A) and type of economic risk (ICSE-
18-R). The hierarchy of type of authority provides a dichotomy between independent workers and dependent workers, given
the nature of control workers can exercise over the economic unit for which they work. The hierarchy of type of economic risk
provides a dichotomy between employment for pay and employment for profit, analogous to the traditional distinction
between paid employment and self-employment used in the System of National Accounts.

2018 International Classi"cation of Status in Employment
(ICSE-18)

Independent workers

A. Employers

B. Independent workers without employees

Dependent workers

C. Dependent contractors

D. Employees

E. Contributing family workers

International Classi"cation of Status in Employment
according to type of economic risk (ICSE-18-R)

Workers in employment for profit

F. Independent workers in household market enterprises

C. Dependent contractors

E. Contributing family workers

Workers in employment for pay

G. Owner-operators of corporations

D. Employees
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Footnotes

1. ILO, Resolution concerning the International Classification of Status in Employment (ICSE), Geneva, 1993.

2. ILO, A quantum leap for gender equality: For a better future of work for all, Geneva, 2019.

3. The Evidence and Data for Gender Equality (EDGE) project is a joint initiative of the United Nations Department of Economic and
Social Affairs (UNDESA), Statistics Division, and the United Nations Entity for Gender Equality and the Empowerment of Women (UN-
Women).

4. International Labour Organization (ILO), Quick Guide on Measuring Economic Characteristics in the Population Census, Geneva, 2019.

5. ILO, Resolution concerning the International Classification of Status in Employment (ICSE), Geneva, 1993

6. International Labour Organization (ILO), Key Indicators of the Labour Market, ninth edition, Geneva, 2016.
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Women and men in part-time employment
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Key points

In 2019, women were more likely than men to work in part-time employment in 95% of countries with available data, with the
highest proportions of women working part-time recorded in Liberia (94%), the Netherlands (75%) and Rwanda (62%).

The largest gender gaps in part-time employment were recorded in the Netherlands (36 percentage points), Pakistan (33
percentage points) and Austria (32 percentage points).

As of 2019, overall, part-time employment was more common in developed regions than in developing ones, and particularly
for women in Western Europe (57%), Australia and New Zealand (56%) and Northern Europe (46%).

Among the 20 countries with available data since 1995, all of which are located in developed regions, trends for part-time
employment have been mixed both for employed women and men.

Young women and men aged 15–24 were twice as likely than adult women and men to indicate that they would like to work
more hours. In Northern Africa, the rate of women’s time-related underemployment stood at 26%, compared with 14% for men.

Part-time employment may offer an effective way to balance time spent on paid work, household responsibilities and
childrearing, and being able to work for fewer hours is also seen as a means to increase employment levels, particularly among
women. 1In addition, part-time work facilitates the gradual entry into, participation in and exit from the labor market. 2

Part-time employment comes at a cost for workers, however, as they oftentimes face difficult working conditions, including
lower hourly wages and little job security, and receive less training and promotion opportunities than their full-time
counterparts. They are also at a higher risk of falling into poverty and are less likely to have access to social protections,
includingunemployment benefits. 3 In developed countries, some forms of part-time work are defined as non-standard work,
with employment conditions similar to those described under informal employment. 4 The proportion of part-time employment
in informal wage employment was almost twice as high among women than among men, resulting in their greater exposure to
the compounded vulnerabilities of part-time and informal employment.

Globally, as of 2019, women are much more likely to be engaged in part-time
employment

Among the 127 countries with latest available data for 2015–2019, the highest proportions of women working part-time were
recorded in Liberia (94%), the Netherlands (75%) and Rwanda (62%). Part-time employment was common among men in Liberia
(77%), Rwanda (49%) and Tuvalu (45%). There was a higher proportion of women than men working part-time in 121 countries
(95%), with the largest gender gaps reported in the Netherlands (36 percentage points), Pakistan (33 percentage points) and
Austria (32 percentage points) (see figure I).
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Part-time employment is more prevalent in developed regions

As of 2019, in all regions with available data, part-time employment was more prevalent among women than among men, with
prevalence rates for women almost double those of men. Part-time employment was more common in developed regions
than in developing ones, particularly for women in Western Europe (57%), Australia and New Zealand (56%) and Northern
Europe (46%). Sub-Saharan Africa also recorded high proportions of women (39%) and men (28%) in part-time employment (see
figure II). Among countries in Latin America and the Caribbean, where the proportion of women in part-time employment was
prevalent, at 30%, Argentina had the highest proportion (53%) and also the largest gender gap (24 percentage points).

Part-time employment shows a mixed picture since 1995

Among the 20 countries with available data since 1995, all of which are located in developed regions, trends for part-time
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employment have been mixed both for employed women and men. In the majority of those countries, there has been an
increase in the proportion of part-time employment in women’s and men’s total employment, notably by 30 percentage points
for women in Austria and by 18 percentage points for men in Germany (see figure III). In general, the incidence of part-time
work among employed women has decreased in Northern Europe, the Netherlands and the United States of America. As a
point of reference, the proportion of part-time employment in women’s total employment was 82% in the Netherlands in 1995.

Time-related underemployment is higher among young women and men

Part-time employment is not necessarily a choice, and a significant number of people in part-time employment would prefer to
work full-time. This is measured by the time-related underemployment rate,5 which in 2019 was slightly higher at the global
level among women (11%) than among men (10%). Young women and men aged 15–24 were twice as likely to want to work
more hours (20%). In Northern Africa, where women’s unemployment rate was the highest among all regions, women’s time-
related underemployment rate stood at 26%, compared with 14% for men. 6

Featured country: Switzerland

Similar to other countries in Western Europe, part-time employment is common for women in Switzerland, and further analysis
into couple households with or without children reveals differences in employment between female and male partners
working full-time and/or part-time.

COVID-19

Prior to the onset of COVID-19, labour underutilization, in particular the combined rates of unemployment and time-related
underemployment, was much higher, at 20%, among young women and young men than among adult women (9%) and adult
men (8%), leaving youth more vulnerable to the shocks of the pandemic. 7
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About the data

De0nition
Proportion of employed women and men working part-timeProportion of employed women and men working part-time: This indicator provides information on the

proportion of employed women and men whose working hours are fewer than those of comparable full-time
workers. While the definition between part-time and full-time employment is decided by individual countries, for
purposes of international comparability, throughout this narrative part-time employment refers to work involving
less than 35 working hours per week.

Coverage
Employed women and men.

Availability
Data is presented for127 United Nations Member States and territories with the latest available sex-
disaggregated data for the period 2015–2019 and by regional groupings under the Sustainable Development
Goals (SDGs) indicators framework. 8

Limitations
Countries have different definitions for full-time and part-time work, which may result in difficulties for purposes
of international comparability. These definitions may use different age limits (lower and upper age limits and/or
no upper age limit) or varying cut-offs based on the number of hours worked per week. 9
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Footnotes

1. Hakim, C., Key Issues in Women’s Work: Female Diversity and the Polarization of Women’s Employment, second edition,
Contemporary Issues in Public Policy, The Glass House Press, London, 2004; Thévenon, O., “Drivers of Labour Force Participation in the
OECD”, Organization for Economic Cooperation and Development (OECD) Social Employment and Migration Working Papers, No. 145,
OECD Publishing, Paris, 2013.

2. ILO, Key Indicators of the Labour Market 2015, chapter 6 (Part-time workers), Geneva, 2016.

3. Organization for Economic Cooperation and Development (OECD), Employment Outlook 2010: Moving Beyond the Jobs Crisis, OECD
Publishing, Paris, 2010.

4. Vanek, J. and others, Statistics on the Informal Economy: Definitions, Regional Estimates & Challenges, Women in Informal
Employment Globalizing and Organizing (WIEGO) Working Paper (Statistics) No. 2, April 2014.

5. Three criteria are used to define time-related underemployment: the term refers to employed persons who, in a short reference
period, (a) wanted to work additional hours, (b) worked less than a certain hourly threshold set at the national level and (c) in a
subsequent reference period, were available to work additional hours.

6. ILOSTAT, ILO modelled estimates (last accessed on 18 August 2020).

7. Source: International Labour Organization (ILO), ILO Monitor: Covid-19 and the world of work, fourth edition, May 2020 (last accessed
on 18 August 2020).

8. Regional groupings under the Sustainable Development Goals (SDGs) indicators framework.

9. International Labour Organization (ILO), Key Indicators of the Labour Market, ninth edition, Geneva, 2016.
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Economic empowerment

Employment of women and men by economic
sector
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Key points

In 2020, employment in the agriculture sector continued to decline for both women and men, while their employment in the
services sector kept on growing, engaging 59% of employed women and 45% of employed men, and resulting in a gender gap
of 14 percentage points, a significant increase since 1995.

During the period 1995–2020, women’s employment in the industry sector has decreased slightly, to 16%, and increased to
28% for men, widening the gender gap in this sector to 12 percentage points.

In 2019, the majority of women and men worked in the services sector. In four regions, Northern America, Australia and New
Zealand, Europe and Latin America and the Caribbean, more than 80% of employed women worked in the services sector in
2019.

In three regions, agriculture remained the largest sector for women’s employment (over 50%) in 2019: Southern Asia, sub-
Saharan Africa and Oceania (excluding Australia and New Zealand).

With the movement of more women into jobs in the services sector, their share in that sector (45%) has surpassed their share
in total employment (39%). Women’s employment is concentrated in four services subsectors: human health and social work;
education; private households 1 (usually referred to as paid domestic workers); and accommodation and food service activities.

Globally in 2019, 79% of paid domestic workers were women, a slight reduction from 83% in 2015.

Even before the onset of the Coronavirus-19 (COVID-19) pandemic in the first quarter of 2020, women made up over 70% of
workers in the health sector and are now on the front lines in the battle against the pandemic, facing a higher risk of infection
than men in the workplace.

Current situation

In 2020, worldwide, while the distribution of women and men employed across the three sectors of economic activity,
agriculture, industry, and services, was not equal, the services sector was the largest source of employment for both,
particularly for women: 59% of women and 45% of men were employed in the services sector, resulting in a gender gap of 14
percentage points, a significant increase since 1995.

Over the past 25 years, the agriculture sector has declined in prominence as source of employment. In 1995, 40% of women
and 42% of men worked in the sector; by 2020, it employed only 25% of women and 27% of men. Despite the decline in terms
of overall employment, the gender gap in the agriculture sector has remained unchanged at around two percentage points
over the past 25 years. In the industry sector, in contrast, over the period 1995–2020, women’s employment has slightly
decreased to 16% and men’s employment has increased to 28%, resulting in a widened gender gap of 12 percentage points
(see figure I).

For both women and men, employment in agriculture continues to decline while employment in the services sector keepsFor both women and men, employment in agriculture continues to decline while employment in the services sector keeps
growinggrowing
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As of 2019, women worked predominantly in the services sector, while
increasingly men were employed in the industry sector

In four regions, Northern America, Australia and New Zealand, Europe and Latin America and the Caribbean, more than 80% of
women were employed in the services sector in 2019. In those regions, the proportion of men employed in the services sector,
while relatively high compared to the proportion of men working in agriculture and industry, was at least 20 percentage points
lower than that of women (see figure II).

In 2019, agriculture remained the largest sector for women’s employment (over 50%) in three regions, Southern Asia, Sub-
Saharan Africa and Oceania (excluding Australia and New Zealand). In the following two regions, women were also more likely
than men to be working in agriculture: there was a gender gap of 15 percentage points in Northern Africa and 8 percentage
points in Western Asia. 2

In 2019, in all regions, men were more likely to work in the industry sector than women, with a gender difference ranging from
six percentage points in sub-Saharan Africa to 22 percentage points in Australia and New Zealand and Europe. The industry
sector absorbed between 25% and 35% of men’s employment in all regions except sub-Saharan Africa (14%) and Oceania
(excluding Australia and New Zealand) (13%). The proportion of women employed in the industry sector was below 20% in all
regions except Eastern Asia (24%).
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Women's work was concentrated in four services subsectors: human
health and social work; education; private households; and accommodation and
food service activities

Over the past 25 years, more women have moved into jobs in the services sector, and by 2020 the proportion of women in that 
sector had surpassed their proportion in total employment. In 2020, the proportion of women among the total of people 
employed was 39% globally and 45% among those employed in the services sector, a minor increase from 42% in 1995. 3 Within 
the sector, women’s work was concentrated in specific subcategories. Globally, women represented more than 50% of the 
work force in the following four services subsectors in 2020, in order of importance: human health and social work (70%), 
education (62%), private households 4 (57%) and accommodation and food service activities (54%).

In all countries, men tended to dominate work in other services subsectors, including: (a) 86% in transport, storage and 
communications; (b) 69% in public administration and defence; compulsory social security; and (c) 62% in real estate; and 
business and administrative activities.

Women were more likely than men to work in the most vulnerable jobs, with low pay, long hours and no social protections. 5, 

These unfavourable employment conditions are particularly prevalent for the women working in the private households 
subsector, who are most often paid domestic workers in informal employment. In 2019, worldwide, 4% of women and 1% of 
men were employed in this subsector, with the highest proportion of women reported at 18% in Oceania (excluding Australia 
and New Zealand). Globally, 79% of employed persons in this subsector in 2019 were women,6 slightly down from 83% in

2015. 7

Discrimination, namely through legal frameworks, social norms and/or institutional structures, can restrict women’s access to
paid work in specific sectors, leading to gender segregation in employment. As of 2020, in 74 countries and territories with
available data, aside from limitations imposed on pregnant, nursing and postpartum women, women were also broadly
restricted from working in industry subsectors such as mining and quarrying; manufacturing; and construction. 8

COVID-19

Even before the onslaught of theCOVID-19pandemic,women were employed in subsectors that are on the front lines in the
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battle against the pandemic: women make up over 70% of workers in the health sector, facing higher infection risks than men
in the workplace.

Moreover, women aged 15 and above accounted for more than their overall share in employment in two out of the four
subsectors hardest hit by the pandemic: wholesale and retail trade (44%); and accommodation and food service activities (54%). 9
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About the data

De-nitions
Percentage distribution of employed population by economic sector of employment by sexPercentage distribution of employed population by economic sector of employment by sex: Provides

information on women’s and men’s employment distributed across three broad sectors of economic activity:
agriculture; industry; and services. Economic activities classified by the International Standard Industrial
Classification of All Economic Activities (ISIC –Rev.4) 10 denote the characteristics of the economic unit in which a
person works notthe specific duties or functions of the person’s job. 11

Coverage
Employed women and men aged 15 and above.

Availability
188 United Nations Member States and territories.
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Footnotes

1. Includes activities of households as employers, activities of extraterritorial organizations and bodies, arts entertainment and
recreation and other service activities, with activities of households as employers taking up the largest share. (� back to text)

2. .

3. United Nations Department of Economic and Social Affairs (UNDESA), The World’s Women 2015: Trends and Statistics, New York,
2015 (United Nations publication, Sales No.E.15.XVII.8).

4. Includes activities of households as employers, activities of extraterritorial organizations and bodies, arts entertainment and
recreation and other service activities, with activities of households as employers taking up the largest share.

5. ILO, Women and men in the informal economy: A statistical picture, third edition, Geneva, 2018.

6. Calculated by the United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, using data on
employment distribution by economic activity and sex (correspondence with ILO on 18 June 2020) and data from ILOSTAT on
employment by sex and economic activity (accessed on 18 August 2020).

7. United Nations Department of Economic and Social Affairs (UNDESA), The World’s Women 2015: Trends and Statistics, New York,
2015 (United Nations publication, Sales No.E.15.XVII.8).

8. World Bank, Women, Business and the Law 2020, Washington, D.C., 2020.

9. ILO, COVID-19 and the World of Work (last accessed on 18 August 2020). The proportions are calculated by UNDESA, Statistics
Division, based on data retrieved from ILOSTAT, ILO modelled estimates (last accessed on 3 August 2020).

10. International Standard Classification of All Economic Activities (ISIC), Revision 4 (ISIC-Rev.4).

11. International Labour Organization (ILO), Key Indicators of the Labour Market, ninth edition, Geneva 2016.
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Economic empowerment

Women and men in the labour force
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Key points

In 2020, worldwide, more men (74%) than women (47%) participated in the labour force. The global gender gap in labour
force participation, which has narrowed only marginally over the past 25 years, is reported at 27 percentage points as of 2020.

Across regions in 2019, the gender gap in labour force participation was the largest in Southern Asia (54 percentage points),
Northern Africa (47 percentage points) and Western Asia (47 percentage points), where women’s labour participation rates were
below 30%.

The gender gap in labour force participation was relatively narrow in sub-Saharan Africa and in developed regions, although
for different reasons: in sub-Saharan Africa, economic necessity, brought about by poverty, pressures many women into
seeking employment, whereas women in the labour force in developed countries enjoy educational levels equal to those of
men and social norms that encourage their participation in paid work.

Across all stages of the life cycle, men’s labour force participation rates were higher than women’s in all working-age groups,
including youth and older persons. The largest gender gap in labour force participation is observed in the prime working age
(25–54). That gap, which has remained relatively stable since 1995, is reported at 32 percentage points as of 2020.

Depending on household type, the proportion of women actively engaged in the labour market varied greatly while that of
men remained unchanged: 82% of women in prime working age in one-person households participated in the labour force,
compared to 64% of women in couple-only households and 48% of women in couple households with children.

Globally, the gender gap in labour force participation remains very large

Women and men in thelabourforce furnish, or are available to furnish, the supply oflabourfor the production of goods and
services in exchange for pay or profit,thusachieving economic empowerment and earning an independent source of
income.However,labourmarketbehavioursrelative towomen and mencontinue to varydue to legal,systemic and/or
attitudinalrestrictions.

In 2020, men were much more likely (74%) than women (47%) to participate in the labour force in countries worldwide. Between
1995 and 2005, the labour force participation rate for women remained slightly over 50% and declined gradually to 47% in 2018,
where it is projected to remain in 2020. Men’s labour force participation rate declined from 79% in 1995 to 74% in 2018 and is
projected to remain at that level in 2020 (see figure I).

The gender gap in labour force participation has narrowed only marginally, to 27 percentage points, over the past 25 years due
to a slightly larger decline in the labour force participation rate of men compared with that of women.
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Women&#8217;s participation in the labour force varies greatly across regions

Large variations are found in women’s access to the labour market, as well as in the gender gap, across regions at various
stages of economic development (see figure II). In 2019, the gender gap in labour force participation was the largest in
Southern Asia (54 percentage points), Northern Africa (47 percentage points) and Western Asia (47 percentage points), where
women’s labour force participation rates were below 30% (see figure II).

Nine out of ten countries where discriminatory social norms towards women in paid employment were reported to be the most
prevalent were located in those three regions. Limits on equal rights for women and men and their freedom to work, namely
legal frameworks requiring permission or additional documentation for women to work, existed in 8 out of 18 countries in
Western Asia with available data. 1 Moreover, only 14% of countries in Southern Asia with available data made a 14-weeks
minimum statutory paid leave period available to expecting mothers.

The gender gap in labour force participation may be relatively narrow in countries in both developing and developed regions,
although for different reasons. In countries in developing regions, such as sub-Saharan Africa,2 women’s relatively high labour
force participation rate compared with men’s may be attributed to elevated levels of poverty and thus the economic necessity
to work; in developed regions, such as Australia or New Zealand, women’s high participation rate in the labour force compared
with men’s is a result of their near equal levels of educational participation and less restrictive social norms regarding the right
of women to take part in paid work. 3

Between 2000 and 2019, across all regions, the steepest decline in women’s labour force participation was in Oceania
(excluding Australia and New Zealand), where the rate fell by 17 percentage points, to 48%, and the highest increase was in
Australia and New Zealand, where the rate rose by six percentage points, to 61%. During the same period, the Eastern Asia
region, which had the largest regional share of the global labour force in 2019, registered an 8 percentage point decline, to 60%
in the rate of women’s labour force participation. An increase in women’s labour force participation rates was also recorded in
Latin America and the Caribbean (52%) and in Europe (52%).
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Labour force participation is lower for women than for men across all working-
age groups

Across all stages in the life cycle, men’s rates of participation in the labour force are higher than those of women, including
among youth and older persons.

In 2020, worldwide, labour force participation among young women and men aged 15–24 was generally low, reflecting
increased access to education and the lack of capacity of the labour market to absorb new cohorts of graduates. Labour force
participation among older women and men aged 55–64 and above 65 was relatively low as well, reflecting retirement choices,
access to social safety nets in later years, as well as retirement policies (see figure III).

While both women and men reached their peak levels of participation in the labour force during their prime working ages (25–
54), data reveal that the largest gender gap in labour force participationis in this age group. The gender gap for this cohort has
remained relatively stable, at 32 percentage points in 2020, compared with 31 percentage points in 1995.

Between ages 25–54, women’s access to the labour market may be restricted owing to changes in household composition and
the unequal distribution of unpaid care work in the household between women and men; women’s participation rate shows a
gradual recovery as mothers enter or re-enter the labour force as their children grow older and family responsibilities are
reduced. 4
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The rate of women's participation in the labour force during prime working ages
varies greatly across household types while men's remains unchanged

Depending on the household type, the proportion of women actively engaged in the labour market varies greatly. In 2020,
worldwide, women aged 25–54 in one person households had the highest labour force participation rate (82%) compared with
women in other household types. When they marry and have children, however, women are more likely than men to exit the
labour market (see figure IV).

Lone mothers with children under the age of six are more likely than women in couple or extended family households to
participate in the labour force, possibly due to greater financial responsibilities. In couple-only households 5 and couple
households with children,6 women were considerably less economically active, participating in the labour force at rates of 64%
and 48%, respectively, due to the different roles and responsibilities of women and men in unpaid domestic and care work,
including domestic chores, as well as childbearing, child-rearing and childcare. In households with extended families,7 the
presence of additional adults might contribute to the burden of women’s unpaid domestic and care work, further decreasing
their rates of participation in the labour force.

For men, on the other hand, labour force participation rates remain high irrespective of household types. In 2020, worldwide,
men aged 25–54 in one-person households had a lower labour force participation rate (90%) than men living in other
household types. However, men who marry and have children are more likely to be in the labour force. In couple households
with children, men’s labour force participation rate was the highest (97%), denoting a supply of labour almost at full capacity.
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The likelihood of women being in the labour force during prime working ages
tends to decrease in most regions with each additional child aged under six
while the rate of men's participation remains unchanged

The presence of children under age six contributes greatly to the gender gap in labour force participation in prime working 
ages. In 2020, across regions, the participation in the labour force of women aged 25–54 was more likely to decrease with each 
additional child under the age of six in both extended family and couple households (see table).

Across all regions, men aged 25–54, in contrast to women in the same age group, were almost equally or more likely to 
participate in the labour force given the presence of additional children aged under six.

In South-Eastern Asia, women in couple households left the labour force at dramaticrates with the birth of each additional child 
under the age of six: the labour force participation rate of women with three or more children aged under six in this household 
type stood at 32%, 40 percentage points lower than that of women living with no children aged under six.

However, in extended family households, the impact of the presence of additional children on the rate of women’s labour 
force participation was less drastic, probably indicating the availability of help with childcare from other adults in the household. 
A similar pattern was observed in Latin America and the Caribbean, where the presence of additional children reduced 
women’s labour force participation to a lesser extent in extended family households compared with couple households.

In Europe and Northern America, on the other hand, women in extended family households were less likely to participate in 
the labour force than women in couple households. It is possible that, in extended households, the presence of additional 
adults may represent an increase in the share of women’s unpaid care work.
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Country in focus: Iraq

In Iraq, where no regular labour force surveys are being held, the rate of women’s participation in the labour force was 11% in
2017 according to national estimates, the lowest rate in the world after Yemen. The Government of Iraq has set an ambitious
target of increasing women’s participation in the labour force by five percentage points by 2025. If this target is met and
continued for an additional decade, annual economic growth in Iraq is estimated to be boosted by 1.6 percentage points
through 2035. 8

COVID-19

The gender gap in the labour force participation rate, which had narrowed slightly in the past 25 years, was still considerable
and persistent prior to the onset of the Covid-19 pandemic. The pandemic may exacerbate gender disparities in labour market
outcomes, as well as the unequal distribution of unpaid domestic and care work among women and men.

The youth labour force participation rate fell significantly in countries around the world from February to April 2020 owing to
the lockdown resulting from the Covid-19 pandemic: by 7.5 percentage points in the United States of America and 7.1
percentage points in Australia. The decline in the rate was less marked among adults aged 25 and above. 9

In Canada, the rate of women’s participation in the labour force fell to 59% in June 2020 (from 61.2% in June 2019). Men’s labour
force participation rate also fell, to 68.8% in June 2020 (from 70.2% in June 2019). During the same period, the decline in labour
force participation was much higher among young women aged 15–24 (5.3 percentage points) than among young men inthe
same age group (0.2 percentage points). 10
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About the data

De2nitions
Labour force participation rate by sexLabour force participation rate by sex: This indicator provides information on the proportion of the working-

age population that is actively engaged in the labour market either as employed or unemployed persons.
Employed persons include working-age individuals who were engaged in any activity to produce goods or
provide services for pay or profit during a specific period of time. Unemployed persons include working-age
individuals who were not in employment, available for work and actively seeking work during the reference
period. The working-age population covers persons aged 15 years and older in order to facilitate international
reporting and cross-country comparability.

Labour force participation (LFP) rate (%) = (employed persons + unemployed persons) / working - age population
x 100 11

Coverage
Working-age women and men in 188 United Nations Member States and territories.

Limitations
Women’s participation in the labour force does not necessarily mean that they have access to income through
decent work: outcomes for women participating in the labour force may include unemployment,
underemployment, informal employment, part-time employment and unpaid employment (for example,
contributing family workers), as well as fewer hours, lower wages, vulnerable employment conditions and limited
access to leadership positions.

Women in the labour force are more likely than men to go uncounted unless specific probing questions,
capturing the number of women who work irregularly, for a few hours, at home and/or in unpaid employment,
are integrated into surveys to measure their participation.
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Footnotes

1. World Bank, Women, Business and the Law 2020, Washington, D.C., 2020.

2. ILO, World Employment and Social Outlook: Trends for Women 2018, Geneva, 2018.

3. ILO, World Employment and Social Outlook: Trends for Women 2017, Geneva, 2017.

4. ILO and the United Nations Entity for Gender Equality and the Empowerment of Women (UN Women), The Impact of Marriage and
Children on Labour Market Participation, Geneva 2020.

5. Couple-only households consist of a household head and spouse (or partner).

6. Couple households with children consist of a household head, a spouse (or partner) and children.

7. Extended family household consist of a household head, spouse (or partner), children and other familial relative(s).

8. Source:World Bank, open data, (last accessed on 17 July 2020); World Bank, Women’s Economic Participation in Iraq, Jordan and
Lebanon, Washington, D.C., 2020.

9. Sources: United Nations, Secretary-General’s Policy Brief: The Impact of Covid-19 on Women, 9 April 2020; ILO, Covid-19 and the
world of work, 2020; ILO, ILO Monitor: Covid-19 and the world of work; updated estimates and analysis, 4th edition, 27 May 2020

10. Source: Statistics Canada, Labour force characteristics: monthly, seasonally adjusted and trend-cycle (last accessed on 10 August
2020).

11. International Labour Organization (ILO), Key Indicators of the Labour Market, ninth edition, Geneva, 2016.
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Economic empowerment

Equal rights of women to the ownership 
and control of land [FAO]
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Key points

National legal frameworks from 15 countries show that women’s land rights were often less protected than
those of men. Only Colombia, Nicaragua, Portugal, Serbia and Sweden had high or very high levels of legal
guarantees of gender equality in land ownership and/or control.

Moreover, in countries where legal pluralism prevails, meaning that formal law coexists with personal or
customary laws, women’s land rights were even less protected.

In 9 out of 10 countries with available data, relatively fewer women than men had ownership and/or secure
tenure rights over agricultural land, with the largest gender gap observed in India (34 percentage points). Malawi
was the only country with a higher proportion of women (47.1%) than men (41.3%) who held secure tenure rights
over the agricultural land.

The share of women among owners or rights-bearers of agricultural land ranged from 11% in Niger to 58% in
Malawi.

Background

Although data availability is still limited, there is evidence suggesting that greater gender equality in the
distribution of land (ownership and/or control) has positive multiplier effects for the achievement of a range of
key development outcomes, including food security and the welfare of households. 1 Furthermore, secure
control and ownership of land have a strong empowering effect on women: it reduces their reliance on male
partners and relatives; increases their bargaining power within the household; and improves their chances of
accessing a wide variety of productive resources and services, including information, technical assistance, access
to markets and credit. The confidence gained from increased tenure security can further encourage women to
undertake or expand their entrepreneurial activities, including by joining producer organizations and/or
cooperatives. 2

Current situation

Women’s land rights in national legal frameworksWomen’s land rights in national legal frameworks

Legal provisions included in national legal frameworks from 15 countries representing various regions, as well as
different religious and cultural traditions, show that women’s land rights are often less protected than those of
men. Only one third of reporting countries, namely Colombia, Nicaragua, Portugal, Serbia and Sweden, have
provisions in their legal frameworks that demonstrate high or very high levels of guarantees of gender equality in
land ownership and/or control (see figure I).

One third of reporting countries have provisions guaranteeing gender equality in land ownership and/orOne third of reporting countries have provisions guaranteeing gender equality in land ownership and/or
control in their national legal frameworkscontrol in their national legal frameworks
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In countries with multiple legal systems, that is, where formal law
coexists with personal or customary laws, women's land rights
are less protected

Moreover, in countries where legal pluralism prevails, that is, countries in which formal law coexists with personal 
or customary laws, women’s land rights are less protected. For instance, in countries where some aspects of 
personal laws prevail over constitutional provisions, women’s land rights are less safeguarded, particularly their 
inheritance or matrimonial rights. Formal laws in 60% of the countries reporting data on gender equality in land 
rights do not acknowledge customary land tenure systems, but in those that recognize customary laws, less than 
half protect women’s land rights.

One key way to support the implementation of policies and laws and accelerate gender equality in land 
ownership and control is the adoption of temporary special measures, such as legal provisions that allocate 
financial resources for facilitating women’s purchase of land or adopt mandates to foster women’s participation 
in land governance institutions. Nevertheless, there is little evidence of the existence of such positive measures 
in national legal frameworks, and among the reporting countries, the existence of such positive measures is 
more the exception than the rule. Of the 15 countries reporting data, only Colombia has provisions that allocate 
financial resources with the purpose of increasing women’s ownership and/or control of land (Proxy D). The 
situation is slightly better regarding the adoption of mandates in legal and policy frameworks to ensure women’s 
participation in land management and administration institutions (Proxy F); one third of reporting countries have 
introduced this measure in law.

While, in general, women’s and girls’ inheritance rights tend to be protected in law, evidence shows that social 
and cultural norms constitute an important obstacle to their ability to claim to those rights. 3 About 80% of 
countries reporting data have legal provisions that guarantee equal inheritance rights for women and men, as 
well as girls and boys. However, in 77% of reporting countries, the consent of both spouses is required for 
land/property transactions (see figure II).
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Although many countries have introduced legal provisions to promote gender equality since the adoption of the
Beijing Platform for Action in 1995, substantial progress is still needed to realize women’s land rights in law and in
practice.

Gender gaps in ownership/tenure rights over agricultural land

Relatively fewer women than men have ownership and/or secure tenure rights over agricultural landRelatively fewer women than men have ownership and/or secure tenure rights over agricultural land

Available data on the extent of ownership/tenure rights over agricultural land remain scarce at the global level.
Despite the limited data availability,4 a recent study of 10 countries undertaken by FAO to analyse gender
disparities in land ownership and/or secure tenure rights revealed that, in 9 out of the 10 countries, relatively
fewer women than men had ownership and/or secure tenure rights over agricultural land (see figure III).
Women in this situation are in a disadvantaged position compared to men, as land ownership is a key means of
personal empowerment. 5

Data on land rights in Nigeria and Uganda released in 2019 show that less than one third of women had
ownership or secure tenure rights over agricultural land, whereas almost 50% of men in Uganda and 60% of men
in Nigeria had those rights. In India, only 6% of women engaged in crop production had land registered under
their name in 2012; for men, this share was close to 40%, revealing a gender gap of 34 percentage points in land
registration. In Peru, 8% of the female agricultural holders had documents for land they owned or used in 2018,
compared to 19% of male agricultural holders — a gender gap of 11 percentage points. In the Niger, data show a
gender gap of three percentage points, with 0.3% of women having title to land they own solely or jointly,
compared with 3.6% of men.

In 2014, only 6% of women in Burkina Faso owned or held use rights over agricultural land owned by their
household, compared to 35% of men. In Ethiopia, however, the disparity was much smaller: in 2016, 65% of
women had their name on certificates issued for household parcels, either exclusively or jointly, including the
rights to sell it or use it as a collateral (compared to 69% of men). Among the countries assessed, Malawi was the
only country with a higher proportion of women (47.1%) than men (41.3%) holding secure tenure rights over the
agricultural land. While men in Malawi were more likely to have their names on legal documents, women were
more likely to have the right to sell and/or bequeath their land.
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Many fewer women than men have their names on legally recognized
documents

Moreover, from available data it is observed that the proportion of women among owners or rights-bearers of
agricultural land ranges from 11% in the Niger to 58% in Malawi (see figure IV). It is expected that ongoing efforts
to collect data related to individual land tenure rights will provide further insight into the situation of women’s
rights to own land in all countries worldwide.
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About the data

De1nition
Sustainable Development Goal (SDG) 5, indicator 5.a, directs countries to undertake reforms to
give women equal rights to economic resources, as well as access to ownership and control over
land and other forms of property, financial services, inheritance and natural resources, in
accordance with national laws. SDG indicator 5.a.2 looks at the extent to which the legal
framework (including customary law) guarantees women’s equal rights to land ownership and/or
control. SDG indicator 5.a.1 measures the extent to which women are disadvantaged in
ownership/tenure rights over agricultural land. SDG indicator 5.a.1 is divided in two sub-indicators:
(a) proportion of total agricultural population with ownership or secure rights over agricultural land,
by sex; and (b) share of women among owners or rights-bearers of agricultural land, by type of
tenure.

Methodology

Measurement of Sustainable Development
Goal indicator 5.a.2

Indicator 5.a.2 measures the extent to which a country’s legal framework supports
women’s land rights by testing that framework against six proxies drawn from
international law and internationally accepted good practices, in particular the
Convention on the Elimination of All Forms of Discrimination against Women,6

which has been ratified by 189 countries, and the Voluntary Guidelines for the
Responsible Governance of the Tenure of Land, Fisheries and Forests,7 endorsed
unanimously by the Committee of Food Security of the Food and Agriculture
Organization of the United Nations (FAO) in 2012.

The six proxies through which indicator 5.a.2 is monitored are as follows:

A: Joint registration of land compulsory or encouraged through economic
incentives.

B: Compulsory spousal consent for land transactions.

C: Women’s and girls’ equal inheritance rights.
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D: Allocation of financial resources to increase women’s ownership and control
over land.

E: In legal systems that recognize customary land tenure, existence of explicit
protection of the land rights of women.

F: Mandate for women’s participation in land management and administration
institutions.

In the context of the reporting on the SDGs, in the case of SDG indicator 5.a.2,
countries are classified according to the total number of proxies found in primary
legislation or in primary and secondary legislation. Given that customary land tenure
rules do not exist in all countries nor is customary law recognized (related to proxy
E), for the purpose of computation, a two-scale (or dual) approach has been
developed. 8

Measurement of Sustainable Development
Goal indicator 5.a.1

Based on the recommendations from seven field tests carried out under the
Evidence and Data for Gender Equality (EDGE) initiative,9 three proxies have been
identified to measure ownership or tenure rights over agricultural land:

1. Presence of a legally recognized document in the name of an individual.

2. Right to sell.

3. Right to bequeath.

Coverage
Data on the extent of the legal framework for 15 countries. All available data were collected and
validated by the reporting countries. As custodian agency, FAO carried out the quality assessment
and aggregation of results. Data on the extent of ownership/tenure rights over agricultural land
focused on adults living in agricultural households, defined as households that had operated land
for agricultural purposes and/or raised livestock over the past 12 months, regardless of the final
purpose of production.
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Footnotes

1. Dugarova, E., “Gender equality as an accelerator for achieving the Sustainable Development Goals”, Discussion
paper, United Nations Development Programme (UNDP) and UN-Women, expert consultation, New York, 2017 and
Meinzen-Dick, R., Quisumbing, A., Doss, C. and Thies, S., “Women’s land rights as a pathway to poverty reduction: A
framework and review of available evidence”, Agricultural Systems, vol.172, June 2019 .

2. Ibid.

3. Food and Agriculture Organization of the United Nations (FAO) Gender and Land Rights Database ; OECD Gender,
Institutions and Development Database (GID-DB) 2019 ; and OECD, Development Centre’s Social Institutions & Gender
Index (SIGI) .

4. Recognizing the importance of the matter, key survey tools, such as Living Standards Measurement Studies and the
50 x 2030 Initiative for data-smart agriculture, include questions on SDG indicator 5.a.1 to fully capture the gender
dimension in securing tenure rights in line with the internationally agreed methodology.

5. Evidence for this was found in rural China: see Wenjing Han, Xiaoling Zhang and Zhengfeng Zhang, “The role of land
tenure security in promoting rural women’s empowerment: Empirical evidence from rural China”, Land Use Policy, vol.
86, July 2019 and Allendorf, K., “Do Women's Land Rights Promote Empowerment and Child Health in Nepal?”, World
Development, vol. 35(11), November 2007 .

6. Convention on the Elimination of All Forms of Discrimination against Women, adopted by the United Nations General
Assembly in 1979 (resolution 34/180).

7. Voluntary Guidelines for the Responsible Governance of the Tenure of Land, Fisheries and Forest.

8. For countries where customary land tenure is not recognized in the legal framework (either through a statute or the
constitution), regardless of whether it exists de facto or not, Proxy E is marked non-applicable and the country is
assessed using the five remaining proxies.

9. The key principles of the methodology of Sustainable Development Goal (SDG) indicator 5.a.1 were developed,
tested and validated in the context of the Evidence and Data for Gender Equality (EDGE) initiative, jointly executed by
the United Nations Department of Economic and Social Development (UNDESA), Statistics Division, and the United
Nations Entity for Gender Equality and the Empowerment of Women (UN-Women), in collaboration with national
statistical offices, the Asian Development Bank, the Food and Agriculture Organization of the United Nations (FAO), the
Organization for Economic Cooperation and Development (OECD) and the World Bank.
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Economic empowerment

Multidimensional child poverty [UNICEF]
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Key points

Until the present time, very few differences between girls and boys have been recorded in the measurement of child poverty.

The way to address gender differences in child poverty between girls and boys is to measure specific material shortcomings that
are important for girls (for example, in menstrual hygiene management).

In all six countries with latest available data for the period 2017—2019, estimated poverty among adolescent girls was higher than
that among adolescent boys.

Background

Children, in particular girls, are invisible and missing in household poverty estimatesChildren, in particular girls, are invisible and missing in household poverty estimates

While it is well known that gender disparities go well beyond quantifiable issues, 1 it might be expected that estimates of child
poverty would show a difference between girls and boys. However, during the last two decades of research and analysis of child
poverty, no significant differences have been found. One explanation may be that some of the indicators traditionally used (for
example, access to water and sanitation or overcrowding) apply to all children in a household, while individual-level material
deprivation indicators may be selected without attention to which ones best capture gender disparities. 2 Finding appropriate
indicators to differentiate the experience of poverty between girls and boys that both reflect the rights constitutive of poverty
(material shortcomings) and are widely available across household surveys is challenging. Nevertheless, collecting this information is
a priority, given its importance for policy design and focused interventions within households.

Current situation

Few differences between girls and boys have been recorded in child poverty measurementFew differences between girls and boys have been recorded in child poverty measurement

Traditionally,3 child poverty is measured at the level of the individual child (that is, it is not simply a disaggregation of a household-
level estimate of poverty). 4 While the dimensions of poverty are matched to child rights, not all rights violations constitute child
poverty. 5 Moreover, since all rights are equally important, all dimensions ought to be weighted equally. According to the United
Nations Children’s Fund (UNICEF),6 the child rights constitutive of poverty (that is, requiring directly and predominantly material
resources to be fulfilled) are: 7 clothes, education, health, housing, information, nutrition, play, sanitation and water.

However, because clothes, information and play are usually not captured in household surveys and/or there are no internationally
agreed criteria to establish thresholds of moderate and severe deprivation, they are not included in these estimates (nor in global
reporting).

Some indicators, such as housing and water, are captured at the household level and then assigned to the individual child or children
in the household. For these indicators, there is no gender difference as the number of girls and boys are fairly equal across all types
of households.

It is a challenge that even among individual-based indicators (for example, health and education) there is no pronounced gender
difference. 8

There are at least four ways to address this challenge. One is to measure girls and boys separately. However, this raises comparability
and aggregation issues. Another approach is to assign different thresholds or ladders for girls and boys for some indicators under the
rationale that girls are differentially affected. For example, for purposes of safety, dignity and privacy, lower thresholds for
overcrowding and sanitation could be used for girls. However, there are no internationally agreed criteria to establish these
differentiated thresholds. A third alternative is to include additional indicators that are “gender-informed”, that is, indicators that apply
to both girls and boys but that are more likely to capture differences between them.

One way to address gender differences in child poverty is to measure specific
material shortcomings that are important for girls (for example, menstrual hygiene
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management)

Including girl-specific indicators represents the fourth approach. If there are elements that girls (as girls) need to satisfy their rights,
they should be measured — even if there are no equivalent (no “compensatory”) indicators to measure for boys. Menstrual hygiene
management 9 is such an indicator, as it is specific to girls and cannot be measured for boys because they do not need it – and
therefore cannot be deprived of it. However, not measuring it for girls would underestimate their material deprivation (and a violation
of their right to sanitation) 10 for no good reason.

Estimated poverty is higher among adolescent girls than adolescent boys in six
countries with available data

Using the latest household surveys from the sixth round of the Multiple Indicator Cluster Surveys, an effort was made to implement
the UNICEF recommendation that girl-specific indicators be included within the child poverty estimation. Menstrual hygiene
management was measured, for the first time, and it has now been incorporated in UNICEF guidance on how to measure child
poverty. 11

Menstrual hygiene management has been included by adding a separate indicator in the sanitation dimension. The indicator
comprises two elements, one is the availability of menstrual hygiene products and the other one is the availability of a secure and
clean place to change. 12

Available data for six countries show that the ratio of poverty among girls relative to boys (for children age 15 and older) is higher in all
countries analysed (see figure). For example, in Suriname, the prevalence of poverty is 80% higher among girls than among boys,
while in both Kiribati and Sierra Leone, child poverty is 20% higher among girls than boys.

Sources

Economic Commission for Latin America and the Caribbean (ECLAC) and United Nations Children’s Fund (UNICEF), Pobreza infantil
en América Latina y el Caribe, December 2010

Fajth, G., Kurukulasuriya, S. and Engilbertsdóttir, S., “A multidimensional response to tackling child poverty and disparities:
Reflections from the Global Study on Child Poverty and Disparities” in Minujin, A. and Nandy, S. (eds.), Global Child Poverty and Well-
Being: Measurement, Concepts, Policy and Action, Policy Press, United Kingdom, 2012

Gordon, D., Nandy, S., Pantazis, C., Pemberton, S. and Townsend P., “Child Poverty in the Developing World”, International Journal
of Epidemiology, vol. 33, Issue 2, April 2004

Office of the United Nations High Commissioner for Human Rights (OHCHR), Draft Guidelines: A Human Rights Approach to
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Poverty Reduction Strategies, Geneva, 2002

OHCHR, Human Rights Indicators: A Guide to Measurement and Implementation, United Nations, Geneva, 2012
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About the data

De+nitions
The indictor measures child poverty, specifically material shortcomings across a range of dimensions (each dimension
is a right constitutive of poverty).

Coverage
The indicator covers girls and boys under age 18.

Availability
Data are available for six United Nations Member States and territories with latest available data for the period 2017—
2019.
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Footnotes

1. For example, the net enrolment rate at school can be at gender parity, but gender stereotypes may still be reproduced in that setting.

2. For example, immunization and stunting, which do not present significant differences between girls and boys in most countries.

3. At least since the United Nations Children’s Fund (UNICEF) commissioned the first estimate of child poverty across developing countries.

4. Sustainable Development Goal 1, indicator 1.2.2: “Proportion of men, women and children of all ages living in poverty in all its dimensions
according to national definitions”; conspicuously, the indicator is worded differently from other indicators in the SDG indicators framework. It
does not call for disaggregation by “age and sex;” instead, it mentions specifically multidimensional poverty of “men, women, and children”.
Moreover, a household-level estimate may omit children suffering material deprivations in families that are not counted as poor due to
indicators related to adults. In some countries, this omission could be as high as 20%—30% of all children (or about half of all poor children).

5. Office of the United Nations High Commissioner for Human Rights (OHCHR), Draft Guidelines: A Human Rights Approach to Poverty
Reduction Strategies, Geneva, 2002 ; Office of the United Nations High Commissioner for Human Rights (OHCHR), Human Rights Indicators:
A Guide to Measurement and Implementation, United Nations, Geneva, 2012 .

6. UNICEF, Measuring and monitoring child poverty, Position paper, March 2020.

7. Monetary income/consumption is not included, although there is a right to a minimum standard of living because: (a) it would introduce
an indirect metric of poverty while all the other indicators measure deprivations directly; (b) children are not supposed to earn a living; and
(c) depending on how the household surpasses the monetary poverty line, it may be harmful for children (with implications for child labour).

8. For instance: immunization under health; or school attendance under education. In the case of education, the majority of countries in the
world have reached gender parity in primary school attendance, and parity is also close in secondary school in many countries. Thus, the
observed differences in the education dimension are not strong enough to drive a wedge between girls and boys for overall child poverty
estimates.

9. Management of hygiene associated with the menstrual process, including menstrual hygiene materials such as pads, cloths, tampons or
cups, as well as having access to safe and convenient places to change in privacy.

10. Menstrual hygiene management could also be measured under health. However, there should not be a separate dimension labelled
“girls” or “gender” as it would not be comparable to the other dimensions, all of which match a right.

11. UNICEF, Measuring and monitoring child poverty, Position paper, March 2020 .

12. While these questions are asked of all adolescent girls and women aged 15—49, only the data for girls under age 18 are used for child
poverty estimates. The two specific questions that are asked of respondents are: “Did you use any materials such as sanitary pads, tampons
or cloth?” and “During your last menstrual period were you able to wash and change in privacy while at home?”. Both are answered either
yes or no. No deprivation occurs when both answers are “yes” while severe deprivations is established if both answers are “no”. In the two
intermediate situations there is moderate deprivation.
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Economic empowerment

Women and men in informal employment by
sector
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Key points

In 2016, the proportion of informal employment as a percentage of women’s total employment worldwide was 58%,
compared with 63% for men, although informal employment was more prevalent among women in 66 out of 119 countries
(56%) with available data.

The agriculture sector had the highest level of informal work, and informal employment was a larger source of employment
for women than for men in that sector.

The share of informal employment was significantly lower in developed regions, at below 25% of women’s and men’s total
employment.

The proportion of individuals classified as own-account workers and contributing family workers, who often lack basic social
protections and are subject to low income and difficult working conditions, was higher among informally employed women
(64%) than informally employed men (59%).

Informal employment is more prevalent among youth and people at older ages, with little gender differences: globally,
around three out of four young and older women and men work in informal jobs.

With the attainment of higher levels of education, women and men are at lower risk of working in informal jobs, and women,
in particular, once they complete secondary or tertiary education.

The proportion of women informally employed as wage and salaried workers who worked reduced hours was higher than
that of men (20% versus 12% for men), although men were more likely (10 percentage points) to have longer informal working
hours than women.

Informal employment is an important source of employment for both women
and men

In 2016, employed women and men working informally represented 61.2% of global employment, which means that they
lacked access to decent and productive work in conditions of freedom, equity, security and human dignity. 1 The proportion of
employed women with informal jobs was 58%, lower 2 than the corresponding proportion for men (63%). However, the level of
women’s participation in informal employment was higher than for men in 66 out of 119 (or 56%) countries with available data in
the ILO microdata repository. Among the threebroad economic sectors,3 agriculture had the highest level of informal jobs,
affecting almost all employment, with a slightly higher rate for women (95%) than for men (93%). Informal employment outside
the agriculture sector was lower for both women (46%) and men (53%) (see figure I).
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The share of informal employment is higher in developing regions

In 2016, more than half of women and men were in informal employment in the following 6 out of 10 regions with data: sub-
Saharan Africa (over 85%); Southern Asia (over 85%); South-Eastern Asia (over 75%); Northern Africa (over 60%); Latin America
and the Caribbean (over 50%); and Central Asia (over 50%) (see figure II). Compared with other developing regions, informal
employment was less prevalent among employed women in Western Asia, although women’s overall labour force
participationin the region was also much lower than the global average.The proportion of informal employment was
significantly lower in developed regions, representing less than 25% of women’s and men’s employment, including in the non-
agriculture sector, in Europe and Northern America.

In general, people do not work informally by choice, they are usually driven to take on such work as a result of insufficient
social protection measures. 4 For example, sub-Saharan Africa, where informal work was prevalent both for women (92%) and
men (86%) in 2016, was also the region with the lowest proportion of people (3%) receiving unemployment benefits. 5

Informal employment was higher for women than men in four regions, resulting in a gender gap in most regions, most notably
in sub-Saharan Africa(6 percentage points and up to 11 percentage points when excluding agriculture) and Southern Asia(4
percentage points, with higher rates of informal employment among women in the agriculture sector). Informal employment
was higher, however, for men than for women in Northern Africa (6 percentage points and up to 18 percentage points when
excluding agriculture) and was almost at parity in Western Asia.
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Among informal workers, a gender gap is visible among contributing family
workers (more prevalent for women) and own-account workers (more prevalent
for men)

Globally in 2016, women in informal employment worked in almost equal proportions as contributing family workers (28%),
own-account workers (36%) and employees (34%), while men in informal employment worked chiefly as own-account workers
(50%) and only marginally as contributing family workers (9%), resulting in a gender gap of almost 20 percentage points in this
category of informal workers. Own-account and contributing family workers, who often lack basic social protections and are
subject to low income and difficult working conditions, represented 64% of women’s informal employment, compared to 59%
of men’s, indicating a greater shortage of decent work for women.

Informal employment is more prevalent among youth and at older ages, with
little gender differences

According to ILO data from 2016, globally, the proportion of men in informal employment was higher than women’s at all ages,
with some variation at different stages over the life cycle. Young women and men aged 15–24 (75% and 78%, respectively) and
older women and men aged 65 and above (73% and 79%, respectively) were most likely to work in informal jobs. Informal
employment was less prevalent (lower than 60%) for both women and men aged 35–54. The gender gap in informal
employment ranged from 6 percentage points among youth to 4 percentage points among older persons and was the
smallest, at 2 percentage points, among women and men aged 55–64 (see figure III).
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Higher levels of education result in lower levels of informal employment

According to ILO data from 2016, both women and men without formal education were highly likely to end up working in
informal jobs (96% of women without education were in informal employment, compared with 92% of men) (see figure IV).
However, with increases in educational achievement, this risk was lower for both women and men, although there were certain
gender differences. While informal employment was more prevalent among women than among men with no formal
education, or only primary education, this trend was reversed for women with secondary or tertiary education, who were less
likely than men with the same level of education to be working in informal jobs.

Women and men informally employed as wage and salaried workers tend to
work non-standard working hours

Women and men in informal employment usually work outside the standard weekly working hours. 6 In addition, in 2016, both
women and men in informal wage employment worldwide working non-standard hours were more likely to work excessive
hours,7 and men were more likely to have longer informal working hours than women (10 percentage points). In the case of
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those working reduced hours, the proportion of part time employment 8 among wage and salaried workers informally
employed was higher, almost twice, among women than men (20% versus 12%, respectively) (see figure V). Informally
employed women and men who work part time may face further ineligibility for social security benefits, compounding their
vulnerability owing to lower wages and additional restrictions to their upward mobility in terms of careers and training
opportunities. 9

The gender gap in informal employment is particularly significant among
countries with the lowest gross national income per capita

Among 47 United Nations Member States and territories with available data since 2015 in the Global SDG Indicators Database
(representing 11% of the global economy in 2019), the gender gap, that is, the difference between the proportion of women and
men in informal employment, showed a higher proportion of informal employment among women than men in countries at
earlier stages of economic development, particularly in sub-Saharan Africa.

Country in focus: India

In 2018, 89% of both employed women and men in India held informal jobs. Moreover, when the agriculture sector was
excluded, informal employment still represented 76% of women’s jobs and 81% of men’s. 10

In 2008, India enacted the Unorganised Workers' Social Security Act to address the high levels of informal employment,
including among home-based workers. Despite the adoption of the act, national estimates produced by the Ministry of
Statistics and Programme Implementation indicate a significant degree of informal employment in the country since 2010 (90%
and 87% for employed women and men, respectively). 11 Despite the persistence of informal employment in India’s labour
market, conditions of work seem to have been improving, with the share of regular wage workers increasing from 14% during
the period 2004–2015 to 23% during the biennium 2017–2018, at the expense of casual wage employment, 12 which is irregular
and does not follow a continuous working cycle.

While women’s employment in the informal sector is only slightly higher than men’s in India, women were significantly more
likely than men to be employed as informal workers in the formal sector. 13 14
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Effects of coronavius-19 (COVID-19)

During economic downturns, informal employment may act as a buffer for people who have lost their jobs in the formal sector,
although an increase in the informal labour supply may also decrease wages and trigger additional lay-offs within informal
employment. 15 Recent ILO estimates suggest that workers in informal employment have been affected to a greater degree
during COVID-19 than during past crises. 16 Limited opportunities for teleworkable jobs in developing regions, coupled with lack
of employment benefits in informal employment, have created new challenges for women and men working in informal jobs.

According to the ILO baseline employment estimates for 2020, prior to the onset ofCOVID-19, while young women aged 15–24
years made up less than 39% of global youth employment, they accounted for more than their overall share in three out of the
four subsectors hardest hit by the pandemic, namely: accommodation and food services (51%); real estate; business and
administrative activities (44%); and wholesale and retail trade; repair of motor vehicles and motorcycles (42%). Almost three
quarters of young persons employed in these three hardest-hit subsectors were informally employed. 17
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About the data

De*nitions
Proportion of informal employment in total employment, by sector and sexProportion of informal employment in total employment, by sector and sex: provides information on the

proportion of employed persons who, in their main jobs, informally hold either: (a) paid employment jobs not
covered by social security systems or without entitlement to employment benefits such as annual or sick leave,
severance pay or advance notice of dismissal; or (b) self-employment jobs in informal sector enterprises
operated by them or by a related person living in the same household.

Coverage
Women and men aged 15 and above in informal employment.

Availability
Global and regional estimates for 2016 are derived from the International Labour Organization (ILO) microdata
repository for 119 countries, representing more than 90% of the world’s employed women and men aged 15 and
above. 18 In addition, the Global SDG Indicators Database19 has the latest available data disaggregated by sex for
the period 2015–2019 for 47 United Nations Member States and territories.
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Footnotes

1.  International Labour Organization (ILO), Rules of the game: An introduction to the standards-related work of the International 
Labour Organization, Geneva, 2019.

2.  These global results were mainly influenced by the results from China, where the gender gap in the share of informal 
employment in total employment was minus five percentage points.

3. Namely: agriculture, industry, and the services sectors.

4.  Women in Informal Employment: Globalizing and Organizing (WIEGO), Social Protection for Informal Workers (last accessed on 
25 August 2020.

5. UNDESA, Statistical Division, Global SDG Indicators Database (last accessed on 25 August 2020).

6. ILO, Women and Men in the Informal Economy: A Statistical Picture, third edition, Geneva, 2018.

7. More than 48 hours per week.

8. Part time employment is defined as employment constituting less than 35 hours per week.

9. ILO, Women and Men in the Informal Economy: A Statistical Picture, third edition, Geneva, 2018.

10.  United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, Global SDG Indicators Database. ILO 
harmonized estimates. (last accessed on 12 August 2020.)

11. Ibid.

12.  International Labour Organization (ILO), Informal Employment Trends in the Indian Economy: Persistent informality, but growing 
positive development, Working Paper No. 254, Geneva, 2019.

13. ILO, Informal Economy in South Asia, Geneva, 2020 (last accessed on 17 August 2020).

14.  Figures for India’s informal employment in 2010 and in 2018 originate from two different sources, the National Sample Survey
(2010) and the Labour Force Survey (2018). (back to text)

15.  Jütting, J. and De Laiglesia, J., Is Informal Normal ?: Towards More and Better Jobs in Developing Countries, Development Centre 
Studies, Organization for Economic Cooperation and Development (OECD) Publishing, Paris, 2009.

16. International Labour Organization (ILO), ILO Monitor: COVID-19 and the world of work, fifth edition, Geneva, 2020.

17. ILO, ILO Monitor: COVID-19 and the world of work, fourth edition, Geneva, 2020.

18. See also International Labour Organization (ILO), Key Indicators of the Labour Market, ninth edition, Geneva, 2016.

19. United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, Global SDG Indicators Database.
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Key points

Access to cash labor income was more limited for women (61%) than for men (70%) in developing regions, and
even more limited for both women (57%) and men (64%) in sub-Saharan Africa.

Access to cash labor income for women and men varied greatly across countries. The gender gap in cash-
only labor income was higher than 10 percentage points in almost half (19) of countries with data.

Access to cash labor income is more limited for women than for men in
developing regions

In developing regions, women are less likely to be employed than men, and when they are employed, they are
more likely to be in vulnerable jobs, for example, as contributing family workers. Compared to other jobs, these
types of jobs are more often associated with irregular low income or no income at all, resulting in lower
proportions of women receiving cash labor income. For instance, among 39 countries with available data in
developing regions, 61% of married women aged 15—49 employed in the past 12 months were paid only in cash.
The proportion of those paid only in cash among married men aged 15—49 and employed in the past 12 months
was 70%, resulting in a gender gap of nine percentage points. An additional 14% of women and of men were paid
in cash and in-kind, resulting in a gender parity among those with this type of earnings (see figure I).

A gender gap of similar magnitude was observed in sub-Saharan Africa, where 57% of married women were paid
only in cash and 15% were paid in cash and in kind (vs. 65% and 16% of men, respectively).

Across 39 countries in developing regions with available sex-disaggregated data for the period 2013—2018, the
proportion of married women aged 15—49 who earned any cash labor income 1 in the past 12 months varied
greatly, from 37% in Malawi to 99% in Haiti. For men, the proportion varied from 33% in Ethiopia to almost 100% in
South Africa. In terms of cash-only labor income, Burundi had the lowest proportion among married women
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aged 15—49 who were employed in the past 12 months (17%), and the Maldives the highest (97%). For men, the
proportion varied from 23% in Ethiopia to 98% in South Africa. In particular, the gender gap in cash-only labor
incomes reached a maximum of 41 percentage points in Nepal and was higher than 10 percentage points in
almost half (19) of countries with data (see figure II).

The proportion of married women and married men aged 15—49 who earned any cash labor income in the past
12 months also varied by geographic location. Across 39 countries in developing regions with available sex-
disaggregated data for the period 2013—2018, the proportion reached 87% for married women and 95% for
married men in urban areas, resulting in a difference of 8 percentage points. The gender gap was larger (12
percentage points, on average) in rural areas, with 67% of married women and 79% of married men earning any
cash labor income in the past 12 months. 2

Countries in focus: Nigeria and Zambia

Both Nigeria and Zambia conducted two Demographic and Health Surveys, in 2013 and 2018. In Nigeria, while
the proportion of married women and men aged 15—49 who earned any cash labor income in the last 12 months
were equal, at 93%, in 2013, by 2018, the proportion of women earning cash income had decreased to 85% and,
to a lesser extent, to 91%, for men. During the same period, a trend in the opposite direction was observed in
Zambia, where the proportion of married women aged 15—49 who earned any cash labor income in the last 12
months increased from 63% in 2013 to 81% in 2018. For men, gains were relatively modest, with the proportion
increasing from 83% in 2013 to 87% in 2018. 3
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About the data

De�nitions
Married women and men aged 15—49 living in developing regions by type of earnings fromMarried women and men aged 15—49 living in developing regions by type of earnings from

labour in the last 12 monthslabour in the last 12 months: This indicator provides information about the type of earnings of
married women and men, including renumeration in cash and in kind, payable for time worked or
work done, as well as for time not worked, such as annual vacation and other paid leave or
holidays.

Coverage
Married women and men aged 15—49 in developing regions who were employed at any time in
the last 12 months.

Availability
39 United Nations Member States in developing regions (with latest available sex-disaggregated
data for the period 2013—2018).
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Footnotes

1. Any cash labour income includes the following types of labour income: (a) cash only; and (b) cash and in-kind.

2. Calculated by UNDESA, Statistics Division, from data provided by ICF International, 2015 (correspondence with the
Demographic and Health Survey Programme on 31 August 2020): unweighted averages are based on data from 39
countries in developing regions.

3. Source: Demographic and Health Survey Programme STATcompiler (last accessed on 7 May 2020).
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Latvia: in�uence of the presence of children in the
household on the employment of women and
men
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Key points

The most significant gender gap in employment rates in Latvia is recorded in households with small children (under age 6):
in 2019, women’s employment rate was 75.3%, compared with 93.4% for men, resulting in a gender gap of 18.1 percentage
points (versus 33.1 percentage points in 2005). Regionally, the smallest corresponding gender gaps were recorded in Riga and
Vidzeme.

In significant numbers, more women than men take parental leave in Latvia: in 2019, men made up only 19% of parental
benefit recipients, and their share has increased only slightly since 2015.

In 2019, the gender employment gap in households with small children was 24.1 percentage points among people of other
ethnicities (versus 16.1 percentage points among ethnic Latvians). In households with older or no children among people of
other ethnicities, however, women were employed at a higher rate than men (6.3 percentage points).

In 2019, women in Latvia earned 14.1% less than men. The largest pay gap was recorded in the population aged 25—34 and
35—44 (16.5% and 16.9%, respectively). Employed women with small children had lower monthly net earnings than employed
men with small children: one out of four (25.6%) employed women with small children had net monthly earnings amounting to
less than 450 euros (�) compared with 4.9% of employed men.

Among women with small children, 12.9% were working part-time, compared with only 1.8% of men. The gender
employment gap was also evident in households with older or no children, indicating that women were more intensively
engaged in part-time employment regardless of household structure.

Having small children in the household amplifies the gender gap in
employment

In 2019, employment rates 1 of men and women aged 25–492 were 86.5% and 80.7%, respectively, revealing a gender
employment gap of 5.8 percentage points in favour of men. The female employment rate in Lativa was 5.9 percentage points
higher than the average among member States of the European Union and was the eighth highest among all member States.
The largest gender gap in employment was observed in households with small children: the employment rate among women
with children was only 75.3%,3 compared to 93.4% among men, a gap of 18.1 percentage points (see figure I). Women’s
involvement in full-time unpaid care of children in the household was greater than that of men, and as a result their
opportunites for employment were reduced. Among women working part-time in Latvia, 20% reported that looking after
children or older adults was the main reason for choosing a part-time job, and 23.1% of all economically inactive women
reported the same reason for not being in paid employment. 4 This pattern of employment among women with children is
likely to lead to economic dependency upon family or friends, and can also result in income insufficiency in old age. 5
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Women constitute a significantly larger share of people taking parental leave

While both mothers and fathers in Latvia are eligible for parental leave,6 benefits can reach up to 60% of the recipients’ wages
and recipients are insured against unemployment, the majority of parental leave is taken by women. In 2019, the proportion of
male parental leave recipients was only 19% (see figure II). Even though the share of men receiving parental benefits has
slightly increased since 2015, there is still no available data about primary caregivers or the distribution of household tasks
within couples.

Parental leave, which can be for as long as 1.5 years (78 weeks), is paid from social insurance and can be taken by either parent.
Latvian Government policy during the child’s first year of life 7 is one of the most supportive in the world.

In light of the fact that 8 out of 10 men who receive parental leave benefits continue to work, it is possible that the share of
families where women are the primary caregivers could be larger than shown from the data on parental benefit recipients (see
figure III).
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The gender gap in employment varies significantly depending on household
structure

In 2019, employment rates of women and men in families with children aged 6 or older and in families without children were
almost equal, 83.4% for women and 83.6% for men. However, in households with children under age 6, the employment rate of
women (75.3%) was significantly lower and that of men (93.4%) significantly higher, resulting in a gender gap of 18.1 percentage
points 8 (see figure IV).

Analysis of the gender employment gap over time shows that it has not decreased since 2010 in households with children
under age 6. In 2005, the gap was 33.1 percentage points and in 2010 it was more than halved, to 15 percentage points, and has
remained mostly constant as of 2019. An opposite situation may be observed in households with children older than 6 or
without children, where the gap has remained small, although during the economic crisis in 2010, it reached 7.5 percentage
points, with an employment rate among women higher than among men (see figure V).
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Gender employment gap in households with or without small children varies
across Latvia's regions and by ethnicity

Latvia’s gender employment gap in 2019 in all households with youngest children aged 6 or over or no children was only 0.2 
percentage points, showing a decrease over recent years. However, some discrepancies emerge at the subnational level. The 
smallest gender gap in households with small children was recorded in Vidzeme and Riga, the capital of Latvia, while the 
largest gap was observed in Kurzeme (27.8 percentage points). The gap in households with older or no children remained 
small in Riga (the employment rate of women was higher than that of men), and the largest gap was registered in Zemgale
(10.8 percentage points, with the employment rate of women higher than that of men). However, with respect to households 
with children under age 6, the Zemgale region showed the second largest gender employment gap in the country, with an 
employment rate of men 22.8 percentage points higher than women’s (similar to the trend observed since 2010) (see figure VI).
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One third of the total population of Latvia aged 25–49 consists of people belonging to ethnicities other than Latvian. Analysis of
the employment data by ethnicity shows that other ethnicities had lower employment rates both for women and men in
comparison with Latvians, indicating possible inequalities in the labour market (for example, missing language skills; Latvian is a
mother tongue only for 60.8% of the resident population of Latvia). 9 In 2019, the gender employment gap among ethnic
Latvians was 16.1 percentage points in households with youngest children under age 6, compared with a gap of 24.1
percentage points among other ethnicities. In households with youngest children above age 6 or no children, the employment
rate among women of other ethnicities was higher than that of men by 6.3 percentage points (see figure VII).

Employed women with small children have lower monthly net earnings than
men

In 2019, the gender pay gap in Latvia was smaller than the average gap within the European Union, with women earning 14.1%
less than men in comparison with an average of 14.8% less in the European Union. 10 The largest pay gap was recorded among 
the population aged 25–34 and 35–44 (16.5% and 16.9%, respectively).

A significant gender pay gap was also found in households with small children: 25.6% of employed women with youngest
children aged under 6 had monthly net earnings amounting to less than €450, compared with 4.9% of employed men 11 (see 
figure VIII).

The gender gap in part-time employment persists regardless of the household
structure

Even though part-time jobs offer an opportunity to balance work and family life, a significant gender gap in part-time
employment leads to unequal chances for equal pay. Among women with small children, 12.9% were working part-time,
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compared with only 1.8% of men. The gap remained in households with older or no children, indicating that women were more
engaged in part-time employment regardless of household structure (see figure IX).
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About the data

De+nitions
Employment rate of persons aged 25–49 with children under age 6, age 6 or older or no children, by sex inEmployment rate of persons aged 25–49 with children under age 6, age 6 or older or no children, by sex in

LatviaLatvia: Employed persons are all persons who did any work for cash payment or compensation in goods or
services during the reporting period. Persons who are temporarily absent from work on prenatal or maternity
leave or on childcare leave are classified as employed if, after the end of such leave, return to their previous
employment is guaranteed. Employment rate is the proportion of employed persons to the total population of
the same age group, sex and household structure. 12

Coverage
Employed population in Latvia aged 25—49 by sex, household structure, ethnicity and region.

Availability
Data from Eurostat database 13 and estimates from the Central Statistical Bureau of Latvia. 14

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

440



Footnotes

1.  Employment rates are calculated based on Eurostat household statistics methodology in the European Union Labour Force 
Survey .

2. Employment rate refers only to people aged 25–49.

3.  Women who are in temporary absence from work on the prenatal or maternity leave as well as on childcare leave are classified 
as employed if after the end of such leave return to their previous work is guaranteed.

4. Eurostat: databses lfsa_igar and lfsa_epgar.

5. Dubois, H. and Leončikas, T., “Social insecurities and resilience”, Policy Brief, European Foundation for the Improvement of Living and  
Working Conditions (Eurofound), October 2018 .(accessed 2020)

6. State Social Insurance Agency, Services for parents.

7. ILO, 2014, Maternity and paternity at work: Law and practice across the world, Geneva, 2014 .

8.  The father’s wage premium, which also exists in other countries, leads to a larger gender gap between parents than that among 
non-parents: to read more on the fatherhood premium, see xxGrimshaw, D.and Rubery, J., “The motherhood pay gap: A review of the 
issues, theory and international evidence”, Working Paper No.1/2015, ILO, Gender, Equaity and Diversity Branch, Geneva, 2015x.

9. Central Statistical Bureau of Latvia, “Indicators characterizing languages used by the population of Latvia.”, 2017 .

10. Eurostat, Gender Pay Gap Statistics, 2020 .

11. In 2019, the minimum wage in Latvia was €430 (the net salary varies and is approximately €380).

12.  International Labour Organization (ILO), Resolution concerning statistics of work, employment and labour underutilization, adopted 
at the Nineteenth International Conference of Labour Statisticians, 21 November 2013.

13. Eurostat database .

14. Government of Latvia, Central Statistical Bureau of Latvia .
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Key points

Gender segregation in occupations persists both horizontally (across occupational groups) and vertically (within the same
occupational group).

Globally in 2020, women continue to constitute the majority of clerical support workers (57%) and men the majority of plant
and machine operators and assemblers (80%).

While the percentage of women among people employed has stayed constant at 39% since 1995, their representation in
managerial level positions increased by only 3%, to 28%, as of 2020, and their representation in higher decision-making positions
among managers was even lower.

Gender roles and stereotypes contribute to the segregation of women and men in occupations: in general, more women
work in occupations categorized as being home-based or caring, whereas men tend to work in areas such as information and
communications technology (ICT), science and engineering.

Since 2000, the transition from low-skilled to high-skilled jobs has taken place at a faster rate among women than men in all
regions except sub-Saharan Africa and Oceania, excluding Australia and New Zealand.

Gender segregation persists in various occupations

Globally in 2020, women and men were largely employed in different occupations (horizontal segregation) and in different
positions within the same occupation or occupational group (vertical segregation). Relative to their share in overall employment
(39%), women had a higher representation among clerical support workers (57%), service and sales workers (50%), professionals
(49%) and technicians and associate professionals (45%). Men were more commonly employed as plant and machine operators
and assemblers (80%), craft and related trades workers (76 %) and managers (72%). In the last category, women constituted only
28% of the total number of managerial personnel.

Over the past 25 years, while their share in total employment has remained constant, the proportion of women employed as
clerical support workers, the most common occupation for women in 1995, has fallen by 3 percentage points while the
proportion of women employed as managers has risen by the same percentage point level (see figure I), revealing a minor but
important increase in women’s representation in managerial positions.

Transition to high-skilled jobs has taken place at a higher rate among women
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than men in most regions

The nine major occupational groups classified by ISCO-08 are also associated with three broad skill levels: level 1 (low); level 2
(middle); and levels 3 and 4 (high). While occupations at skill level 1 include simple and routine physical or manual assignments,
occupations at skill levels 3 and 4 typically require problem-solving, decision-making and creativity, including complex
technical and practical assignments in a specialized field. As employment has transitioned over the past 25 years between
economic sectors, mostly from the agriculture to the services sector, certain lower-skilled jobs have been replaced with high-
skilled ones calling for the skills of managers, professionals and technicians.

In all regions except sub-Saharan Africa and Oceania (excluding Australia and New Zealand), the proportion of high-skilled
women workers has increased at a higher rate since 2000, surpassing, in 2019, the proportion of high-skilled men workers (see
figure II); in Europe and Northern America, 48% of women work in high-skilled jobs (in contrast to 41% for men); as well as 50%
of women in Australia and New Zealand (as opposed to 43% for men).

Gender segregation in occupations is closely linked to stereotypical gender
roles

The segregation of women and men in different occupations is also associated with stereotypes about women, for example
that they are more caring or more focused on activities based in the home. Across the 121 countries examined by ILO as of 2019
using the latest available data, the occupations most commonly held by women comprised personal care workers, 1 88% of
whom were women compared to 12% of men, and health professionals,2 including general medical doctors and nurses, a
broad category, within which women represented 69% of the total workers. In certain areas, gender-based occupational
segregation reflects the difference between women and men in terms of their paths in education and vocational training,
including in the fields of science, technology, engineering and math (STEM). High-skilled occupations in ICT, science and
engineering were mostly occupied by men and women’s representation remained minimal. As of 2019, only one in five ICT
professionals were women and they represented only 28% of science and engineering professionals (see figure III).

Analysis of the data at detailed levels for different occupations reveals that there is vertical segregation, with women more
concentrated in certain subcategories within the various occupations. Furthermore, in 2020, while women’s representation in
managerial positions only reached 28% globally, their level of access to higher decision-making positions in management
remained at an even lower level. In 50 out of 78 countries with available data for the years from 2015 to 2019, the proportion of
women holding senior and middle management positions, including as chief executive officers, senior officials and legislators,
was lower than their overall share among managers. 3 The highest representation by women in managerial positions was
reported in the Seychelles in 2015, at a time when women made up nearly half of all senior and middle managers (49%) while
also holding almost half of overall managerial positions (48%).

Differences in the average earnings of women and men are partially the result of explained factors that combine gender
inequalities in many areas, including across and within occupational groups. Gender segregation in occupations contributes to
the gender pay gap, especially when there is a difference in the employment of women and men between low- and high-
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paying occupations.

Covid-19

Women have been more negatively affected than men during the recession brought about by COVID-19 since many women
work in economic sectors and occupations that have suffered severely from the pandemic. Specifically, the unemployment
rate has been higher in occupations that could not be carried out remotely, through teleworking, and in the case of “social jobs”
requiring human interaction, which have been rendered less secure because of pandemic-related restrictions. 4

Most notably, women are on the front lines in the battle against the pandemic as they make up over 70% of workers in the
health sector,5 who face higher infection risks than men in the workplace. 6
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About the data

De"nitions
Proportion of women in occupational groupsProportion of women in occupational groups: Provides information on employment across different

occupations, with a breakdown by sex. Occupations are classified into nine major groups by the International
Standard Classification of Occupations 2008 (ISCO-08) based on skill levels and skill specialization requirements
for specific jobs.

Coverage
Employed women and men aged 15 and above.

Availability
187 United Nations Member States and territories (2020).

Limitations
The armed forces constitute a separate, tenth, major group under ISCO-08, although employed persons in this
category are sometimes included in other ISCO-08 major groups in national data.

Employment estimates may vary with frequency of data collection across countries. Given that data collection
may be conducted annually or monthly, seasonality could have an impact on employment figures and
international comparisons.
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Footnotes

1. Categorized under ISCO-08 major category 5, Service and sales workers and defined as those who provide care, supervision and
assistance for children, patients and elderly, convalescent or disabled persons in institutional and residential settings.

2. Categorized under ISCO-08 major category 2, Professionals.

3. Data on Sustainable Development Goal indicator 5.5.2 do not provide specific information on the proportion of women employed
exclusively in senior positions (excluding junior and middle management).

4. Source: International Monetary Fund (IMF) Blog, 23 July 2020, “Unemployment in Today’s Recession Compared to the Global
Financial Crisis” (last accessed on 3 August 2020).

5. Corresponding to the category Q. Human health and social work activities by the International Standard Industrial Classification of
All Economic Activities (ISIC rev. 4).

6. Source: UNDESA, 2020, World Economic Situation and Prospects: June 2020 Briefing, No. 138: proportion calculated by the United
Nations Statistics Division based on data retrieved from ILOSTAT: ILO modelled estimates (last accessed on 3 August 2020).
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Economic empowerment

Discriminatory attitudes towards women in
paid employment
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Key points

Globally in 2016, men were more likely than women to disapprove of women’s engagement in paid
employment outside the home (20% versus 14%, respectively). Disapproval rates were higher among men than
women in 111 out of 139 (80%) Member States and territories with available data.

The gender gap increased when children were present in the household, swaying men’s attitudes more
negatively than women’s: 25% versus 16%, respectively.

Discriminatory attitudes towards women in paid employment outside the home were most prevalent both
among women and men in Central and Southern Asia and Western Asia and Northern Africa. In developed
regions, disagreement with women’s paid employment outside the home was low both among men (5.5%) and
women (3.8%).

Men are less in favour than women of women&#8217;s engagement in
paid employment outside the home

Harmful social norms and discriminatory attitudes, especially when combined with a shortage of protective
legislation, can severely impede women’s access to employment. In 2016, in 139 Member States, men were
more likely than women to disagree that it was acceptable for women in their families to have a paid job outside
the home if they wanted to do so (20% of men versus 14% of women, respectively). The gender gap increased
when there were children in the household, swaying men’s attitudes more negatively than women’s: 25% of men
versus 16% of women in households with children, respectively, disagreed with the above statement. 1 When
asked, 29% of men and 27% of women stated that they preferred women in their families to stay at home rather
than work at a paid job or to do both.

In 2016, disapproval of women in paid employment outside the home was more prevalent among men than
women in 111 out of 139 (80%) Member States and territories with available data. Disapproval was five or more
percentage points higher among women than men in only three countries: Haiti (nine percentage points),
Slovenia (eight percentage points) and Togo (five percentage points) (see figure I).
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Women's engagement in paid employment outside the home
is more acceptable in developed regions

Across regions, significant variations are found in terms of discriminatory attitudes towards women in paid 
employment outside the home. These attitudes were most prevalent both among women and men in Central 
and Southern Asia and Western Asia and Northern Africa (see figure II), where women’s labour force participation 
rate was also considerably low. In 13 out of 15 countries in those two regions the overall rate of disagreement 
with the statement was the highest. In developed regions, disapproval of women’s paid employment outside the 
home was low both among men (5.5%) and women (3.8%), although men disagreed with the statement at a 
higher rate than women by five percentage points or more in Greece, Malta and Slovakia.
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About the data

De$nitions
Proportion of women and men who disagree with the statement: “It's perfectly acceptableProportion of women and men who disagree with the statement: “It's perfectly acceptable

for any woman in your family to have a paid job outside the home if she wants one”for any woman in your family to have a paid job outside the home if she wants one”: This
indicator provides information about the prevalence of discriminatory attitudes among women and
men towards women engaging in paid employment outside the home.

Coverage
Women and men aged 15 and older.

Availability
139 United Nations Member States and territories (2016).

Limitations
The sample size per country for the nationally representative Gallup World Poll (2016) was 1,000
individuals, except in large countries such as China and the Russian Federation, where the sample
size amounted to at least 2,000 individuals. In some instances, the sample size was between 500
and 1,000. Administration of both face-to-face interviewing and telephone interviewing may have
led to some mode effects.
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Footnotes

1. International Labour Organization (ILO) - Gallup, Towards a better future for women and work: Voices of women and
men, 2017 .
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Economic empowerment

Measurement and status of young women 
and men in paid and unpaid work [ECLAC]
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Key points

In Latin America and the Caribbean, 25.7% of young people aged 15—29 do not benefit from the main pillars of social
inclusion, the education system and the labour market, and the majority are women (67.9%).

In the region, 57.8% of women aged 15—29 who are not in employment, education or training (categorized as NEET) are
engaged in unpaid care and domestic work (as are 66.1% of women aged 25—29), while most men aged 15—29 in the NEET
category are unemployed (61.8%). Less than 25% of people aged 15—29 are studying or in training.

Most young people in the region work: in general men are engaged in paid work while women in unpaid work, revealing a
trend of early and unequal division of work by sex.

In households with children under age 15, 39.9% of young women are in the NEET category, while 61.83% of young men are
classified as unemployed.

Time-use data for the 15—29 age group in countries in Latin America and the Caribbean show that women who are out of
school and not in the labour market spend, on average, at least 23 hours per week on unpaid domestic work. These data
contradict the notion that young people are inactive or unproductive members of society: young people spend a significant
amount of time providing services but receive no payment and do not benefit from any form of social coverage.

Young women not in employment, education or training are engaged in unpaid care and domestic workYoung women not in employment, education or training are engaged in unpaid care and domestic work 1

Young people aged 15—29 are in a critical period of transition from youth to the beginning of adulthood, an opportune time for
the elimination of gender inequalities. Countries in Latin America and the Caribbean have not yet succeeded, however, in
ensuring that both young women and men have the same rights and opportunities in education, vocational training and labour
market integration.

It is estimated that 25.7% of young people in the region between the ages of 15—29 do not benefit from the main pillars of
social inclusion, the education system and labour market, and that most are women (67.9%). Target 8.6 of Sustainable
Development Goal 8 of the 2030 Agenda for Sustainable Development2 is aimed at the reducing the number of young people
not in employment, education or training. With this in mind, there is an urgent need for information that explains the barriers to
the integration of young women into the education system and their participation in the labour market.

The fact that girls and young women are expected to undertake heavy domestic work, resulting in long-lasting consequences
for all aspects of their lives, was recognized in the Beijing Platform for Action, adopted in 1995. 3 In Latin America and the
Caribbean, more than half of young women who are not in school or in employment (57.8%) spend their time on unpaid care
and domestic work, while most young men in this situation (61.8%) are unemployed. Furthermore, less than one fourth of
young people aged 15—29 in the region are studying or in training (see figure I).

A similar scenario is evident, and more prominent, among the subgroup aged 25—29, where 36.8% of women are outside the
labour market and not in education or training and 12.4% of men are in the same situation. In this subgroup, a larger proportion
of young women (66.1%) are engaged in unpaid domestic and care work, with a smaller proportion of women (3.7%) and men
(3%) studying or in training. Regardless of the age group, a trend is clear: most of young people work and are either paid (mainly
the case for men) or unpaid (primarily the case for women), showing a trend of early and unequal division of labour by sex.
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Governments in Latin America and the Caribbean have identified the division of labour by sex and unfair social organization of
care as one of the four structural challenges to the achievement of gender equality by 2030. 4 The social distribution of the
burden of care continues to be unfair and unbalanced, with heavy implications in terms of the equality gap between men and
women. According to the information gathered from time-use surveys, adolescent girls (aged 15—19) spend more hours per
week on work, both paid and unpaid, than adolescent boys, which reflects the limited time available to adolescent girls for
educational activities, leisure and recreational activities or sports and community participation. At the same time, pregnancy and
motherhood in adolescent girls (around 13% of women ages 15—19 were mothers according to the last available census
information) is another major obstacle to women’s autonomy during their teen years and into early adulthood. This problem is
rooted, inter alia, in cultural patterns that associate women with motherhood and the resulting search for social approval or
inclusion by having children; the lack of national policies on sexual and reproductive health education; the scarcity of
specialized health services adapted to the needs of adolescent girls; and difficulties in addressing the power relationships in
couples and making informed decisions about contraception. 5

Data on the activity status of young people aged 15—29 show differences between men and women in households with
children under age 15. Most young women living with children in their households are not engaged in employment, education
or training (39.9%) while men living in households with children tend to be employed (61.3%) (see figure II).

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

456

https://worlds-women-2020-data-undesa.hub.arcgis.com/app/f13f7dc3b9744d5489e7ae3e87c57d71#NP21
https://worlds-women-2020-data-undesa.hub.arcgis.com/app/9e5c189d5ee042c1b7f051ece189f018#NH14


The time-use data for young people aged 15—29 show that in Latin America and the Caribbean, on average, women who are
out of school and not participating in the labour market spend at least 23 hours per week on unpaid domestic work, confirming
that they are not in school and not being paid for their work (see figure III). In Argentina, Chile and Mexico, for example, young
women who are not engaged in employment, education or training spend more than 50 hours per week on domestic and care
work.
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The burden of household and care work limits the opportunities of young women to participate in educational activities, find
income-generating work and take part in public life and decision-making. Furthermore, they are unable to devote time to build
the skills that might help them to find good-quality jobs, making them even more vulnerable to poverty and a lack of access to
assistance available through social protection mechanisms. 6

Time-use data for this population contradicts the perception that young people are inactive or unproductive members of
society. To the contrary, young people spend a significant amount of time providing services that are indispensable to the well-
being of their families and the economy of their countries, although they receive no payment and generally do not benefit
from any form of social assistance. This information is relevant to the formulation of policies with a gender perspective to
ensure that young people, in particular young women ages 15—29, may take advantage of academic and professional
opportunities that promote social and economic inclusion without being restricted by the demands of unpaid domestic and
care work.
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About the data

Definitions

Unpaid workUnpaid work: Work done without payment, which is measured by quantifying the time a person spends on
own-use goods production work, unpaid domestic work, unpaid care of household members or unpaid work for
other households or for the community and/or volunteer work.

Paid workPaid work: Work for which a person receives a payment (work for pay or profit).

People in training People in training : People who are primarily pursuing training, educational activities and vocational schooling.

NEETNEET: People who are not engaged in employment, education or training

Coverage
Population aged 15—29 in the Latin America and Caribbean region. 7

Availability
Sex-disaggregated data is available on activity status and on unpaid work for 18 United Nations Member States
for the period 2014—2018 (latest available year) and for 13 United Nations Member States for the period 2011—
2017 (latest available year) in the Latin America and Caribbean region.

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

459



Footnotes

1. Based on the Economic Commission for Latin America and the Caribbean (ECLAC), Social Panorama of Latin America 2016,
Santiago, 2017 .

2. “Transforming our world: the 2030 Agenda for Sustainable Development”, General Assembly resolution 70/1, adopted on 25
September 2015 .

3. Beijing Declaration and Platform for Action, Report of the Fourth World Conference on Women, Beijing, 4–15 September 1995
(United Nations publication, Sales No. E.96.IV.13), annex II, para. 71 .

4. ECLAC, Montevideo Strategy for Implementation of the Regional Gender Agenda within the Sustainable Development Framework
by 2030, Santiago, 2017 .

5. ECLAC, Women’s autonomy in changing economic scenarios, Santiago, 2019. (� back to text)

6. ECLAC, Montevideo Strategy for Implementation of the Regional Gender Agenda within the Sustainable Development Framework
by 2030, Santiago, 2017 .

7. Under the Sustainable Development Goals (SDGs) indicators framework, a young person is defined as being aged 15–24; however,
for the purpose of measuring any possible mismatch in overeducation or undereducation, and in recognition of the fact that some
young people remain in education after age 24, the upper age has been extended to 29 years for the present indicator. For more
information, see the International Labour Organization (ILO) school-to-work transition survey, a household survey of young people
aged 15–29, which describes this population group and the challenges it faces .
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Maternity and paternity leave and related
bene�ts
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Key points

As of 2020, 38 States Members of the United Nations had ratified the Maternity Protection Convention
(Convention No. 183) adopted by the International Labour Organization (ILO) in 2000. 1

In 2020, of the 185 countries and territories with available data, 53% offer at least 14 weeks of maternity leave,
an increase from 38% in 1994.

As of 2020, 77% of the 185 countries and territories with available data had granted two thirds of women’s
previous earnings as maternity leave benefits.

Of the 188 countries and territories with available data reviewed by the World Bank in 2020, 103 countries (55%)
have provisions for paternity leave, an increase over the 30 countries (16%) that offered such leave in 1995. As
reported by the World Bank, globally, the median length of paid paternity leave is five days, a low number when
compared with the 56 days of paternity leave granted in some high-incomemember Statesof the Organization
for Economic Cooperation and Development (OECD).

Background

Maternity protection, which is a fundamental human right and a critical element of policies balancing the
participation of women and men in family and work life, covers, inter alia: the prevention of exposure to health
and safety hazards during and after pregnancy; entitlement to paid maternity leave and breastfeeding breaks;
maternal and child health care; protection against discrimination in employment and occupations, including with
respect to recruitment and dismissal; and the guaranteed right to return to the same position or an equivalent
position after maternity leave. 2

Maternity protection not only contributes to the health and well-being of mothers and their children, it also
promotes gender equality in the workplace. Three conventions on maternity protection have been adopted by
ILO, in 1919, 1952 and 2000: the most recent, the Maternity Protection Convention (Convention No. 183), stipulates
that women should be entitled to no less than 14 weeks of maternity leave, with paid cash benefits amounting to
at least two thirds of their normal earnings. 3

Current situation

Worldwide in 2020 over 50% of countries offer at least 14 weeks of maternity leave, a marked increase overWorldwide in 2020 over 50% of countries offer at least 14 weeks of maternity leave, a marked increase over
the last 25 yearsthe last 25 years

As of 2020, 38 States Members of the United Nations in regions throughout the world had ratified the Maternity
Leave Convention (Convention No. 183), 24 of them in developed regions: more than half (53%) of the 185
countries with available data offer 14 weeks minimum statutory maternity leave, specifying such leave in national
laws and regulations, as recommended in Convention No. 183.

As of 2020, Australia and New Zealand and all countries in Central Asia offer at least 14 weeks of maternity leave.
Almost all countries in developed regions have also followed the recommendation in Convention No. 183, with
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the exception of Iceland (13 weeks) and the United States of America (12 weeks). Entitlement to maternity leave
has been increased up to 52 weeks in five countries in Europe,4 and up to 59 weeks in Croatia, since the
adoption of the Maternity Protection Convention in 2000. It should be noted that in these countries, women’s
labour force participation has grown in recent years, contrary to the global trend. In contrast, less than a quarter
of countries with available data in Latin America and the Caribbean (24%), South-Eastern Asia (20%), Southern Asia
(14%) and Oceania (excluding Australia and New Zealand) (0%) offer 14 weeks or more of maternity leave (see
figure I). Globally, the proportion of countries with available data offering a minimum of 14 weeks of maternity
leave increased from 38% to 53% during the period from 1994 to 2020.

Four out of five countries grant at least two thirds of women's
previous earnings as maternity leave payments as recommended by
ILO Convention No. 183

According to ILO Convention No. 183, women should be granted paid cash benefits of at least two thirds of their 
previous earnings during maternity leave. In 2020, out of 185 countries with available information on maternity 
leave, 143 (77%) meet this criterion, including all countries in Eastern Asia and Southern Asia. 5 The proportion that 
meet the criterion is slightly lower in Western Asia (94%), South-Eastern Asia (80%), Latin America and the 
Caribbean (79%), sub-Saharan Africa (76%) and Northern America and Europe (74%). Some countries have other 
pay schemes with conditional benefits constituting a higher or a lower proportion of maternity leave payments 
than two thirds of women’s previous income (see figure II).

Three countries, Lesotho, Papua New Guinea and the United States (except the State of California), did not have 
legal provisions to provide cash benefits for women on maternity leave. In Tunisia, cash benefits during maternity 
leave for employed women varied based on institutional and economic sectors: while women employed in the
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agriculture sector received 50% of their flat-rate daily wage during maternity leave, payments amounted to the
full salary for women working as civil servants.

Paternity leave is becoming more common

Many countries have adopted maternity and paternity benefits through legislation, benefitting both mothers and
fathers. Paternity leave is a short period of leave for the father following the arrival of his child(ren), with the
objective of encouraging fathers to assist in childcare and to attend to other family-related responsibilities.
Paternity leave has become more common: in 2020, among 188 United Nations Member States and territories
with available data worldwide, 103 countries (55%) had provisions on paternity leave, up from the 30 countries
(16%) that provided such leave in 1995 (see figure III).

In 2020 in developed regions, new fathers are not entitled to paid paternity leave in Austria, Belarus, Switzerland,
Israel, Montenegro, New Zealand, the Russian Federation, San Marino, Slovakia and Ukraine. Twenty-six
countries in sub-Saharan Africa and 17 countries and territories in Latin America and the Caribbean do not
mandate paid time off for new fathers. In 2020, the median length of paid paternity leave worldwide was five
days, similar to the corresponding figures observed in countries in sub-Saharan Africa (3 days) and Latin America
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and the Caribbean (5 days), a low number when compared with the 56 days of paternity leave provided in some
high income member Statesof OECD. 6 The European Union work-life balance directive, which entered into force
as of 1 August 2019, extends the length of paternity leave in EU member states to at least 10 working days. 7

Paternity leave also has significant positive effects on women’s employment, with an estimated increase of
almost 7% in the proportion of women employed in private firms in developing regions when paternity leave is
mandated. 8

Institution in focus: United Nations

In 2019, the Chair of the International Civil Service Commission (ICSC) communicated his commitment to
reviewing parental leave entitlements to balance participation of all United Nations staff, irrespective of gender,
in family and work life. If endorsed by ICSC, the proposed gender responsive and family-friendly policies, such as
paid parental leave for all parents, including those who adopt, foster or have children through surrogacy or
assisted reproductive technology, would set the standards of inclusive participation, respect for diversity and
work-life balance called for in the 2030 Agenda for Sustainable Development in order to promote a gender-
equal world. 9 10

Social protection

In 2016, the proportion of mothers giving birth who were covered by maternity cash benefits stood at 41%
worldwide. The proportion was above 90% in developed regions (94% in Europe and almost 100% in Australia and
New Zealand and Northern America) but varied greatly among developing regions, ranging from 69% in
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Northern Africa to 2% in sub-Saharan Africa. 11 12
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About the data

De�nitions
Length of maternity leave; Percentage of wages paid during maternity leave; Number ofLength of maternity leave; Percentage of wages paid during maternity leave; Number of

countries with paid paternity leave provisionscountries with paid paternity leave provisions: These indicators provide information on maternity
and paternity leave and related benefits.

Coverage and availability
185 United Nations Member States and territories with available data under the relevant indicators
of the United Nations Minimum Set of Gender Indicators; 13 and the paternity leave policies of 188
United Nations Member States and territories reviewed by the World Bank. 14
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Footnotes

1. International Labour Organization (ILO) .

2. United Nations Department of Economic and Social Development (UNDESA), Statistics Division, The World’s Women
2015: Trends and Statistics, New York, 2015 (United Nations publication, Sales No. E.15.XVII.8).

3. International Labour Organization (ILO), Maternity Protection Convention, No. 183, Geneva, 2000.

4. Albania, Bosnia and Herzegovina, Montenegro, Serbia and the United Kingdom of Great Britain and Northern Ireland.

5. Not all of the countries that meet this criterion provided the minimum statutory maternity leave of 14 weeks.

6. World Bank, Women, Business and the Law, Washington, D.C., 2020.

7. European Commission, “EU Work-life Balance Directive enters into force”, 2019 .

8. World Bank, “Does Paternity Leave Matter for Female Employment in Developing Economies?”, Policy Research
Working Papers, Washington, D.C., 2016.

9. Source: Letter to staff from the Chair of the International Civil Service Commission (ICSC) dated 20 December 2019 .
(Last accessed on 27 July 2020).

10. Parental leave is a relatively long-term leave available to parents, allowing them to take care of children over a
period of time usually following the maternity or paternity leave period (ILO, Maternity at work: A review of national
legislation, second edition, Geneva, 2010). As of 2017, paternity leave for United Nations staff was provided for a total
period of up to 20 working days, or up to 40 working days for internationally recruited staff members serving at a non-
family duty station or in exceptional circumstances (ST/AI/2005/2 and Amendments 1 and 2).

11. Source: Global SDG Indicators Database . (last accessed on 27 July 2020).

12. The proportion of mothers with newborns receiving maternity cash benefits includes all women giving birth:
estimates for Northern America, Australia and New Zealand and sub-Saharan Africa regions should be interpreted with
caution as they are based on reported data coverage below 40% of the population.

13. United Nations Department of Economic and Social Development (UNDESA), Statistics Division, United Nations
Minimum Set of Gender Indicators .

14. World Bank, Women, Business and the Law, Washington, D.C., 2020.
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Key points

A gender pay gap by five percentage points or higher was observed in 49 out of 58 (84%) countries with
available data for the period 2014—2018. In most countries, women earn less than men, and the median gender
pay gap for the 58 countries with available data was 12% in favour of men.

Among 27 countries of the European Union with comparable trend data on the gender pay gap, a slight
downward trend was observed overall during the period 2014—2018, with the average pay gap in the 27
reporting countries of the European Union decreasing from 15.7% in 2014 to 14.8% in 2018.

A gap in earnings between women and men persists across all economic sectors. The median gender pay gap
in the European Union was larger than 10% in 15 out of 17 economic sectors, most notably in the financial and
insurance activities subsector.

Even when a large number of explained factors are taken into consideration, pay differentials between
women and men can be explained only to a certain degree. Gender pay gaps that cannot be explained may be
caused by omitted variables and other factors not covered by available data, including discrimination.

Background

Gender pay gap is a global measure to assess progress in reducing the differences in average earnings of
women and men, and it may result from a multitude of explained and unexplained factors. The explained factors
combine: (a) the individual characteristics of women and men in the labour market; (b) the types of jobs they
perform; and (c) the types of establishments or companies in which they work, and includes age, level and field
of education, work experience, occupation, economic sector, type of contract and working time of employed
women and men, as well as the age, size, legal status and private/foreign/state ownership of the
establishments in which they work. Gender inequalities in most of these areas are associated with traditions and
stereotypes (influencing the choice of education, professions and career paths of women and men) as well as
difficulties in balancing work and family life, which often lead to part-time work and career breaks, mainly among
women. 1

A notable gender pay gap is found in most countries with available
data

A gender pay gap by five percentage points or higher was observed in 49 out of 58 (84%) countries with available
data for the period 2014—2018. In most countries, women earned less than men, and the median gender pay gap
for these 58 countries was 12% in favour of men. However, a gender pay gap in favour of women was found in
Latin America and the Caribbean, where statistics on earnings were produced from a variety of data sources with
discrepancies in coverage, scope and characteristics. In that region, in more than half the countries with available
data for the period 2014—2018, men earned less than women. Among 33 countries in Europe with more
comparable data on the gender pay gap during the same time period, women were generally paid less than
men, with a gender pay gap in the region ranging between 2% and 28%. Six countries, namely, Austria, Estonia,
Germany, the Russian Federation, Ukraine and the United Kingdom of Great Britain and Northern Ireland, had the
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largest gender pay gaps in the region, amounting to more than 20%. Average hourly earnings of employed
women and men differed the most in countries in Eastern and South-Eastern Asia, although data were available
for only five countries: the gender pay gap was calculated as 22% in favour of women in Thailand (with women
earning more) and 31% in favour of men in the Republic of Korea (with men earning more) (see figure I).

Countries in developed regions show a slight decline in gender pay
gap

Among 27 member States of the European Union with comparable data on the gender pay gap, a slight
downward trend was observed overall during the period 2014—2018, with the average pay gap in the 27
reporting member States decreasing from 15.7% in 2014 to 14.8% 2 in 2018. During the same period, 18 out of the
27 (67%) countries showed a decrease in the pay gap, with the largest decline in pay differences in Europe
between women and men provisionally recorded in Estonia, where women were paid 28.2% less than men in
2014 and 22.7% less in 2018 3 (see figure II).
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The gender gap persists across all economic sectors

A gap in earnings between women and men persists across all economic sectors, although significant variations
in are found from one industry to another. Based on 2014 data for 27 member States of the European Union, the
median gender pay gap in the European Union was greater than 10% in 15 out of 17 economic sectors, most
notably in the financial and insurance activities subsector.

As called for by the Beijing Platform for Action, adopted in 1995, women and men have the right to equal pay for
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equal work or work of equal value. However, even when a large number of explained factors are taken into
consideration, pay differentials between women and men can be explained only to a certain extent. Those that
cannot be explained may be attributed to omitted variables and other factors not covered by available data,
including gender discrimination. 4

The legal framework

Globally 5 as of 2020, 173 United Nations Member States and territories have ratified ILO Convention No. 100
(Equal Remuneration Convention), on equal remuneration for women and men workers.

With the aim of promoting equal pay for equal work or work of equal value, several countries in developed
regions, including Australia, Belgium, Denmark, Finland, France, Germany, Italy, Sweden, Switzerland and the
United Kingdom, have introduced legal or regulatory obligations for enterprises of varying sizes to publish sex-
disaggregated data on wages. 6

Country in focus: Canada

In 2018, the gender wage gap stood at 13.3% in Canada, a decrease of 5.5 percentage points over 1998. Further
analysis at the country level reveals that 39.7% of the gender wage gap in 2018 could be explained by women’s
and men’s employment in different economic sectors.

Country in focus: Switzerland

In 2017, the difference between the average gross hourly earnings of employed women and men stood at 17%
of men’s gross earnings in Switzerland. 7

Following the enforcement of the revised Gender Equality Act in 2020, companies in Switzerland with 100 or
more employees are required to conduct an equal pay analysis by 2021. A free-of-charge web application
standard analysis tool named Logib has been developed to enable companies with 50 or more employees to
carry out standardized and reliable pay equality analysis with a minimal administrative burden. It is estimated that
Logib will be used by thousands of companies both in Switzerland and abroad. 8 Once anonymous data on
employees’ individual characteristics, workplace characteristics, working hours and payments are fed into the
application, information on average payments to women and to men, as well as on the number of women in
different wage quartiles, are produced in a simple manner, assisting the identification of possible gender pay
gaps at the enterprise level.
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About the data

De#nitions
Average hourly earnings of employees, by sex, age, occupation and persons with disabilities:Average hourly earnings of employees, by sex, age, occupation and persons with disabilities::

This indicator provides information on mean hourly earnings from paid employment of employees
by sex and occupation. Earnings exclude employers’ contributions on behalf of employees to
social security and pension schemes and the benefits received by employees under these
schemes, as well as severance and termination pay. This indicator is used to calculate the gender
pay gap.

Gender pay gapGender pay gap: Difference between the average hourly wages of men and women expressed
as a percentage of the average hourly wages of men, as follows: 9

[Average hourly earnings of men – Average hourly earnings of women] / [Average hourly
earnings of men]

Coverage
Employed women and men. Differences in coverage in terms of minimum age, working time and
economic sectors may be observed across different data sources.

Availability
58 United Nations Member States and territories (with latest available data for the period 2014—
2018). Countries and territories are organized under the regional groupings of the Sustainable
Development Goals (SDGs) indicators framework. 10

Limitations
Statistics on earnings are obtained from various data sources. Most countries in developing regions
rely on labour force surveys or household income and expenditure surveys, while most countries
in developed regions rely on establishment surveys. Cross-country comparisons of earnings data
from different data sources are affected by type and age of workers covered, as well as by the
exclusion of certain economic sectors. International comparability is hampered by differences
across countries in the size criterion adopted in surveys or censuses. In addition, the average
earnings of particular groups, including women, are affected by the different elements that make
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up the groups and their characteristics. Furthermore, earnings reflected in SDG indicator 8.5.1 may
omit earnings of part-time workers and/or of domestic workers, depending on the data source.
This is particularly relevant given that women are more likely to hold part-time jobs and to work as
domestic workers than men and that both part-time and domestic workers generally have lower
hourly earnings.
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Footnotes

1. Leythienne, P., and Ronkowski, P., 2018, A decomposition of the unadjusted gender pay gap using Structure of
Earnings Survey data, 2018 edition, Publications Office of the European Union, Luxembourg, 2018 .

2. Eurostat, 2020, Gender pay gap in unadjusted form (last accessed on 31 August 2020) .

3. Ibid.

4. Leythienne, P., and Ronkowski,P., 2018, A decomposition of the unadjusted gender pay gap using Structure of
Earnings Survey data, 2018 edition, Luxembourg, Publications Office of the European Union, 2018 .

5. Source: United Nations Department of Economic and Social Affairs (UNDESA), Sustainable Development Goal 16:
Focus on Public Institutions, World Public Sector Report 2019, New York 2019 .

6. International Labour Organization (ILO), Convention No. 100 (Equal Remuneration Convention), 1951.

7. Source: Eurostat, 2020, Gender pay gap in unadjusted form (last accessed on 31 August 2020) .

8. Federal Office for Gender Equality, “Tackling the gender pay gap with digital solutions”, webinar held on 19 August
2020..

9. Source: UNSD, 2020. Metadata file for SDG indicator 8.5.1. . Last accessed on 17 09 2020.

10. United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, regional groupings under
the Sustainable Development Goals (SDGs) indicators framework .
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Key points

In 2019, among youth aged 15–24 worldwide, 31.1% of young women and 13.9% of young men were not in
education, employment or training. The gender gap in youth NEET rates has remained constant, at around 17
percentage points, since 2005.

Across regions in 2019, while NEET rates among young men remained relatively constant, among young
women the rates varied greatly, reaching above 40% in Western Asia and in Southern Asia. The gender gap in
the NEET rate was relatively small in developed regions.

The higher prevalence in the proportion of young women (more than three times higher than among young
men) in Southern Asia who are not in education, employment or training accompanied with a relatively low
youth unemployment may indicate a level of discouragement about entering into and participating in the labour
market.

Higher NEET rates among young women may prevent them from increasing their chances of future
employability by gaining experience through employment or honing their skills through education or training.

Background

The youth NEET rate is a useful complement to the youth unemployment rate in gaining a better understanding
of the labour market dynamics affecting young women and men, including their potential contribution to
sustainable development through employment. The NEET rate includes young persons who are outside the
labour force and not engaged in education or training. For example, a low youth unemployment rate and a high
proportion of NEET may indicate that young people are discouraged about entering the labour market. In the
case of young women, a high relative NEET rate may also be linked to their disproportionate engagement in
unpaid domestic and care work 1 and a lack of available social services to balance family life and other activities. 2

Current situation

The gender gap between the proportion of young women and young men not in education, employment orThe gender gap between the proportion of young women and young men not in education, employment or
training has narrowed only slightly over the last 15 years, with the proportion of young women being moretraining has narrowed only slightly over the last 15 years, with the proportion of young women being more
than twice that of young menthan twice that of young men

In 2019, the proportion of youth aged 15–24 not in education, employment or training constituted 31.1% of the
young female and 13.9% of the young male population, resulting in a gender gap of 17.2 percentage points. Since
2005, the NEET rate among young women has slightly decreased in all regions, with the exception of Oceania
(excluding Australia and New Zealand), while it has remained relatively stable among young men. Over the same
period, the gender gap in the youth NEET rate has narrowed only slightly, by 3 percentage points (see figure I).

Among 111 countries and territories with latest available data between 2015 and 2019, the proportion of young
women not in education, employment or training was the highest in Afghanistan (65.9%), Pakistan (54.9%) and
Zambia (49.5%) and the lowest in Japan (3.5%), the Netherlands (4.2%) and Norway (4.6%). The proportion of
young men not in education, employment or training was the highest in Kiribati (46.2%), Zambia (36.4%) and
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Armenia (35.7%) and the lowest in Japan (2.2%), Singapore (3.1%) and Czechia (3.6%). The gender gap in the youth
NEET rate was the highest in Afghanistan (47.6 percentage points), Bangladesh (34.8 percentage points) and
Guatemala (39.6 percentage points).

The gender gap in the proportion of youth not in education,
employment or training is significant in developing regions

Across regions, while NEET rates remained relatively constant among young men, ranging between 9% and 18%,
except in Oceania (excluding Australia in New Zealand), those rates among young women varied greatly,
reaching above 45% in Southern Asia (more than three times the rate among young men) and above 40% in
Western Asia in 2019.

Overall, the proportion was higher among young women than among young men in all regions except Australia
and New Zealand (no gender difference) (see figure II). NEET rates among young women were at least 10
percentage points higher than those among young men in South-Eastern Asia (10.5 percentage points), Latin
America and the Caribbean (14.6 percentage points) and Northern Africa (18 percentage points), and the NEET
gender gap reached 35 percentage points in Southern Asia and 26 percentage points in Western Asia. The
gender gap was relatively small in Northern America (0.7 percentage points) and Europe (1.7 percentage points).
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In 2019, the highest proportion of young women not in education, employment or training was in countries in
Southern Asia (48.7%), where the unemployment rate for women aged 15–24 stood at 18.4%, similar to the overall
youth unemployment rate of 18.8%. The relatively much higher prevalence of NEET than unemployment among
young women in Southern Asia may indicate a level of discouragement about entering into and participating in
the labour market.

Discriminatory social norms and legal barriers are likely to contribute to the youth NEET rate, preventing young
women, in particular, from increasing their future employability by gaining experience through employment or
honing their skills through education or training. 3

Country in focus: Armenia

In Armenia in 2017, while 3% of young women aged 17 were married, the share was 28% among young women
not in education, employment or training of the same age. Among young men, however, the starting age for
family formation did not seem to vary by NEET status: overall marriage rates among young men, whether in
NEET status or not, were similar across the 15–24 age category. 4

Country in focus: Brazil

Youth NEET rates are different for young women and young men in Brazil, and further analysis reveals higher
relative NEET rates among young women and young men who face distinct disadvantages owing to their
geographic location or colour/race.
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About the data

De&nitions
Proportion of youth (aged 15–24) not in education, employment or training (NEET)Proportion of youth (aged 15–24) not in education, employment or training (NEET): Proportion

of youth (aged 15–24) who are not engaged in education, employment or training (NEET rate)
among the total youth population. People are considered to be involved in education if they are
enrolled in formal or non-formal education (with the exception of informal learning), as described
by the International Standard Classification of Education (ISCED). 5 People in a non-academic
learning activity, through which they acquire specific skills intended for vocational or technical
jobs, are excluded as they are considered to be in training for the purposes of this indicator.

Coverage
Young women and young men aged 15-24 in 150United Nations Member States and territories.

Data limitations
In the SDG framework,6 youth comprises persons aged 15-24, although, as reported by ILO, many
young women and men complete their education after the age of 24. 7 The gender narrative of
the Economic Commission for Latin America and the Caribbean on the youth NEET rate includes
individuals aged 25-29 in that region. 8
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Footnotes

1. International Labour Organization (ILO), A quantum leap for gender equality: for a better future of work for all,
Geneva, 2019.

2. A link between the educational attainment of women and men aged 15-24 and their respective NEET rates could not
be made due to lack of disaggregated data on educational attainment for this specific age category.

3. ILO, Department of Statistics (ILOSTAT), “Share of youth not in employment, education or training (youth NEET rate)”
(last accessed on 26 April 2020).

4. World Bank, Exploring the Diversity of Young People Not in Employment, Education or Training: The Gender Profile
of NEETs in Georgia and Armenia, Washington, D.C., 2019. Owing to the lack of information on NEET rates for young
women in Armenia aged 15 and 16 regarding their marital status, age figures for these data points were omitted.

5. United Nations Educational, Scientific and Cultural Organization (UNESCO), Institute for Statistics, International
Standard Classification of Education: ISCED 2011, Montreal, 2012.

6. Global indicator framework for the Sustainable Development Goals, General Assembly resolution 71/313, annex.

7. ILO, Key Indicators of the Labour Market, ninth edition, Geneva, 2016.

8. Statement by the Executive Secretary of the Economic Commission for Latin America and the Caribbean (ECLAC),
Brussels, June 2019.
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Key points

Women in lowest-income households spend more time on unpaid work compared to women in highest-income
households (39 hours versus 29 hours per week); in contrast, there is little difference in the amount of time men in both lowest-
income and highest-income households spend on unpaid work, on average, less than one hour per day. For this reason, the
gender gap in time spent on unpaid work is even wider in lowest-income households.

In 2017, for every 100 men living in poor households in the Latin America, there were 113 women in the same situation, a ratio
that remained stable over the period 2012—2017.

Time poverty and income poverty: a vicious circle in countries in Latin America

Time-use data allow for the evaluation of public policies and programmes from an innovative perspective: an analysis of time-
use data, based on household income per capita as a stratification variable in six Latin American countries, shows that women
in lowest-income households spend more time on unpaid work than women in highest-income households. This is partly
related to the size and dependency ratio of lowest-income households, which tend to have specific family structures. 1

The differences in unpaid working time are significant: while women in the poorest households (quantile I, poorest 20% of
households) spend an average of 39 hours per week on unpaid work, those in the wealthiest households (quantile V, wealthiest
20% of households) spend around 29 hours per week on unpaid work, an average of 10 hours less. Meanwhile, the differences
in the amount of time spent on unpaid work between men in households in the poorest and wealthiest quintiles is not
significant, generally less than one hour per day.

Data show that men’s contribution to domestic and care work is generally independent of their socioeconomic stratum, and
that the gender gap in time spent on unpaid work is wider and more unequal in lowest-income households.

Monetary poverty and lack of time sustain a vicious circle that is difficult to break without policies focused on strengthening
women’s economic autonomy. The burden of unpaid work that has historically been assigned to women hinders their access
to the labour market and thus their ability to generate their own income; this situation is even more pronounced in households
with children under the age of five.

In addition, women in poor households are unable to acquire goods and services that could save time on domestic and care
work and there is a lack of quality public services that provide care for children, older persons and persons with disabilities and
with chronic illnesses, a regressive situation that is set to worsen, given the ongoing demographic changes in the region,
including a rise in the older population.
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Poverty reduction measures in the region have not benefited men and women equally, nor have they advanced at the same
pace. In general, poor households contain a higher proportion of women of ages at which productive and reproductive
demands are the greatest. In 2017, for every 100 men living in poor households in the region, there were 113 women in the
same situation.

Moreover, despite variations in the regional poverty level, the femininity index of poverty (the ratio of womento men livingin
poverty) remained relatively constant during the period 2012—2017, with values between 1.13 and 1.14, equivalent to 113 to 114
women for every 100 men. 2

In the case of extreme poverty, the index has been equally stable, with a slight increase between 2014 and 2016, before falling
in 2017, returning to a level similar to the 2012 level, that is, 1.16, representing 116 women for every 100 men. 3 The poverty
suffered by women in Latin America is closely linked to the barriers they face in carrying out paid work.

The strong link between time and income means that lack of time worsens or reproduces poverty; for this reason, time-use
analysis is fundamental to a more comprehensive and multidimensional management of this phenomenon.

Related stories and further reading

Unpaid work and total work burden

Youth “not in employment, education or training” (NEET) and unpaid work in Latin America
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About the data

De$nitions
Unpaid workUnpaid work: in this story refers to work done without payment, which is measured by quantifying the time a

person spends on own-use goods production work, unpaid domestic work, unpaid care of household members
or unpaid work for other households or for the community and/or volunteer work. 4

Coverage
Women living in six selected countries in Latin America.

Availability
Data on the six selected countries in Latin America have been provided by the Economic Commission for Latin
America and the Caribbean (ECLAC).
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Footnotes

1. Economic Commission for Latin America and the Caribbean (ECLAC), Social Panorama of Latin America 2016, Santiago, 2017.

2. Economic Commission for Latin America and the Caribbean (ECLAC), Women’s autonomy in changing economic scenarios,
Santiago, 2019.

3. Ibid.

4. International Labour Organization (ILO), Department of Statistics (ILOSTAT), Unpaid work, subsistence production, unpaid care work
and volunteer work.

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

487

https://www.cepal.org/en/publications/41599-social-panorama-latin-america-2016
https://repositorio.cepal.org/bitstream/handle/11362/45037/4/S1900722_en.pdf
https://ilostat.ilo.org/topics/unpaid-work/


Economic empowerment

Colombia: total workload of women and
men; discriminatory attitudes towards
women in the workplace; and
unemployment

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

488

https://worlds-women-2020-data-undesa.hub.arcgis.com/app/ac2f22fca7014384bd63d3f9384fd2e5


Key points

In Colombia, in 2017: employed women spent 2 hours and 8 minutes more than employed men in paid and
unpaid work per day; in the population aged 10 years and older, women worked 2 hours and 10 minutes more
than men — this gap persists across all age groups.

While gender gaps in paid work for indigenous persons (1:32 hours, with women working 5:31 hours and men
7:03) and for Afro-Colombians (1:54 hours, with women working 6:54 hours and men 8:48) were similar to the
gender gap in the total population (1:39 hours, with women working 7:35 hours and men 9:14), indigenous and
Afro-Colombian women and men spent proportionately less time in paid work than women and men in the total
population.

Cultural norms and traditional gender roles contribute to the sexual division of labour, with older persons and
people living in rural areas tending to agree with the following statement: “The head of the home must be the
man”, and with men agreeing more than women across all age groups (overall agreement: 37% of all women
versus 47% of all men).

Engagement in unpaid work impacted participation in the labour market by Colombian women and men. In
the period 2009—2019, the unemployment rate among women was higher than that among men by at least 4.9
percentage points. The unemployment rate among women never fell into a single-digit number range during
this time period.

In Colombia, the unemployment rate among women was higher than that of men across all levels of
education, although in 2019 the unemployment rate dropped to 5.5% for women with postgraduate education.
Women aged 18—24 were most affected by unemployment and faced the largest gender gap.

There is a gender gap in time use in Colombia

In 2017, the total workload of women in Colombia was 13 hours and 24 minutes per day, of which 56.5% was
dedicated to paid work and 43.5% to unpaid work. The total workload of men was 11 hours and 16 minutes a day,
82% of which corresponded to paid work and 18% to unpaid work. In total, employed women worked 2 hours and
8 minutes more than employed men per day (see figure I).
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Similarly, among the working population aged 10 or older, Colombian women worked about 2 hours more than
men. Women received remuneration for 51.2% of their total working time, while men were paid for 73.1% of their
total working time (see figure II).

Data indicate that Colombian women have less time available for personal activities, including rest and study,
and less paid hours, which affects their economic empowerment, their bargaining power inside the home and
their well-being. This gap persists across all age groups (see figure III), resulting in a sexual division of labour 1

within households throughout the life cycle.
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This sexual division of labour was also observed by ethnicity (see figure IV). In the case of Afro-Colombians, the
gender gap in unpaid work hours per day (4:17 hours, with women working 7:19 hours and men 3:12) was 11.8% (27
minutes), which was greater than the gender gap observed in the total population (3:49 hours, with women
working 7:14 hours and men 3:25).

Gender gaps in paid work for indigenous persons (1:32 hours, with women working 5:31 hours and men 7:03) and
for Afro-Colombians (1:54, with women working 6:54 hours and men 8:48) were similar to the gender gap in paid
work in the total population (1:39 hours, with women working 7:35 hours and men 9:14). Nevertheless, among
indigenous persons and Afro-Colombians, both men and women spent proportionately less time in paid work
than men and women in the total population.
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The division of labour between women and men is enabled by cultural
norms and traditional gender roles

In order to measure perceptions about stereoptypical gender roles among women and men in Colombia, the
national Time Use Survey: 2016—2017 included five questions containing sexist statements. Understanding the
prevalence of rigid gender stereotypes in the population is crucial for the formulation of policies to promote
cultural change towards the elimination of harmful social norms and discriminatory attitudes.

The prevalence of the sexual division of labour is not surprising given than 65% of the population agreed that
“Women are better for domestic work than men”, and more than 35% thought that “A man's duty is to earn
money; a woman's duty is to take care of the home and family”. In answers to almost all such questions in the
survey, a greater proportion of men than that women agreed with the sexist statements (see table).

Furthermore, elderlypeople and people residing in rural areas tended to be more in agreement with the
following statement: “The head of the home must be the man.” To varying degrees, the proportion of men
agreeing with that statement was higher than that of women across all age groups, but the proportion of men in
agreement was above 40% in all cases (see figure V).
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Decisions about which member of the household engages in unpaid
work impact the labour market participation of women and men

Time is a scarce resource. During the entire period 2009—2019, the unemployment rate among women was
higher than that of men, and the gender gap was measured, at its lowest, at 4.9 percentage points during the
period 2014—2016. The overall unemployment rate among women did not fall into a single-digit number range
during the entire period 2009—2019 (see figure VI).

Against this backdrop, younger women and women with middle level education were more affected by
unemployment compared to men. Women have a higher unemployment rate than men across all levels of
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education, although, in 2019, the rate dropped to 5.5% for women with postgraduate education (see figure VII).

Women aged 18—24 were most affected by unemployment, and that age group was also the one with the most
significant gender gap against women in the rate of unemployment (see figure VIII).
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About the data

De nitions
Total workload by sex is the nTotal workload by sex is the number of hours spent by women and men in paid and unpaid

work each day. Unpaid work includes activities not included in the System of National Accounts
(SNA), including the provision of unpaid domestic and caregiving services for the household and
family members, as well as volunteer work for other households, the community or organizations.

Proportion of people in agreement with sexist statements by sex mProportion of people in agreement with sexist statements by sex measures female and male
perceptions about traditional roles and sexist stereotypes through their responses to predefined
statements about women and men.

Unemployment rate by sex pUnemployment rate by sex provides information on the proportion of women and men in the
labour force in Colombia (aged 12 and above in urban areas and 10 and above in rural areas) who
were unemployed during the reference period.

Coverage and availability
Women and men in Colombia in various age groups, with available data pertaining to 2017 (total
workload, attitudes) and the period 2009—2019 (unemployment). Data are further disaggregated
by ethnicity (total workload), geographic location (for example, urban versus rural attitudes) and
education level (unemployment).
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Footnotes

1. Work specialization within households has been a concept in economics since the proposal of the unitary family
model by Gary Becker in his paper, “A Theory of the Allocation of Time” (The Economic Journal, vol. 75, No. 299, 1965),
including the argument of efficiency, later criticized by a number of feminist economists, including Bina Agarwal in her
paper,“Bargaining” and gender relations: within and beyond the household”, Institute of Economic Growth, University of
Delhi.
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Key points

Gender inequalities in trade, particularly in multinational enterprises and foreign trading enterprises, can be
analysed by linking microdata from multiple statistical sources available in many countries, based on individual
and enterprise characteristics such as employment, education, jobs, businesses and trade.

Based on results of a case study in Finland, women participate in trade less often than men, especially in
higher paying occupations.

In exporting and importing enterprises (two-way trading enterprises) in Finland, the share of women is
significantly lower in high-paying occupations, such as managers (19%) and professionals (26%), leaving women
less likely than men to be able to fully benefit from economic globalization.

The gender pay gap in Finland tends to be larger in high-paying jobs provided by foreign multinationals and
enterprises that trade internationally and the highest in multinational firms situated in knowledge intensive
services.

Background

This narrative provides a blueprint for linking business and social statistics in order to enable an analysis of
gender inequalities in trade, particularly in multinational enterprises and foreign trading enterprises. The variables
presented are drawn from statistical sources available for many countries, including statistical business registers,
foreign affiliate statistics, international trade statistics, structural business statistics and combined employer-
employee datasets (see figure I).

Merging data from official statistical datasets and registers enables the enrichment of gender analyses with
economic aspects. Assessing gender equality, such as the gender pay gap, in the business sector is facilitated by
the availability of indicators disaggregated by firm type and trading status. While most governments are
committed to developing a gender-responsive trade policy, effective measures require country-specific
indicators 1 in order to obtain a full understanding of gender inequalities in trade.
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Microdata linking can improve analyses of trade and gender in Europe

Recent work on microdata linking 2 and trade in goods by enterprise characteristics 3 provide a good starting point
for operationalizing trade and gender indicators using the UNCTAD conceptual framework 4 and indicators
illustrated in a related Finnish case study. 5 The findings are in line with research showing that heterogeneous
firms have an impact on gendered labour market outcomes,6 specifically on the gender pay gap, especially if
they are international trading 7 or multinational enterprises. 8

Case study from Finland

The share of women in high-paying occupations in exporting and importing (two-way trading) enterprises areThe share of women in high-paying occupations in exporting and importing (two-way trading) enterprises are
significantly lower than in non-trading enterprisessignificantly lower than in non-trading enterprises

In Finland, the shares of women in different occupations in two-way trading and non-trading enterprises reveal
that women participate in trade less often than men, especially in higher paying occupations (see figure II). Thus,
women in Finland are less likely to be able to fully benefit from economic globalization. Overall, only some 30%
of the workforce in two-way trading enterprises are women, compared to 40% in non-trading enterprises.

When merged, data also show that the gender pay gap in Finland tends to be larger in high-paying jobs provided
by foreign multinationals and enterprises that trade internationally. Independent firms and those belonging to
domestic groups provide more equal pay. 9

More specifically, the largest gender pay gaps are found in multinational firms situated in knowledge intensive
services compared to independent firms, domestic groups, domestic multinationals and foreign multinationals in
three industries: manufacturing, knowledge intensive services and other activities. Data on the wages of women
in these industries can help to direct policy attention and measures to address the largest gender pay gaps.
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About the data

De&nitions
Gender equality in trade indicators measure the preconditions, outcomes and impacts of trade
participation for women and men, taking into account their different roles as workers and
entrepreneurs, producers and consumers. The indicators require microdata linking of employer
and employee datasets to the trading status of enterprises and to various enterprise and individual
characteristics to enable in-depth analysis.

Coverage
Female and male employees and employers in domestic, foreign and multinational businesses
and enterprises operating in Finland.

Availability
Data provided by the United Nations Conference on Trade and Development (UNCTAD) and by
Statistics Finland 10 for Finland only.
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Footnotes

1. World Trade Organization (WTO), Joint Declaration on Trade and Women’s Economic Empowerment, Buenos Aires, 
2017 .

2. Eurostat, Micro data Linking — 2019 Edition, 16 December 2019 .

3. Organization for Economic Cooperation and Development (OECD), Trade by enterprise characteristics data .

4. United Nations Conference on Trade and Development (UNCTAD), Better data and statistics for gender-responsive 
trade policy, Policy brief No. 70, October 2018 .

5. Luomaranta H. et al., ”The impact of multinational and trading enterprises on gender equality - case Finland”, 
UNCTAD Research Paper No. 45 (UNCTAD/SER.RP/2020/4), May 2020 .

6. Card, D., Cardoso, A.R. and Kline, P., “Bargaining, Sorting, and the Gender Wage Gap: Quantifying the Impact of 
Firms on the Relative Pay of Women”, The Quarterly Journal of Economics, vol. 131, Issue. 2, May 2016 ; Cardoso, A. R., 
Guimaraes, P. and Portugal, P., “What drives the gender wage gap? A look at the role of firm and job-title heterogeneity”, 
Oxford Economic Papers, vol. 68, Issue 2, 2016 ; Gallen, Y., Lesner, R. V. and Vejlin, R., “The labor market gender gap in 
Denmark: Sorting out the past 30 years”, Labour Economics, 56, 2019 .

7. Boler, E. A., Javorcik, B. and Ulltveit-Moe, K.H., “Working across time zones: Exporters and the gender wage gap”, 
Journal of International Economics, vol. 111, Issue C, 2018 .

8. Vahter P. and Masso, J., “The contribution of multinationals to wage inequality: Foreign ownership and the gender 
pay gap”, Review of World Economics, vol. 155, Issue 1, February 2019 .

9. While similar findings have been made in Estonia

10. Statistics Finland : data could be calculated to different degrees in other countries depending on available 
statistical data.
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Key points

Women’s representation among cabinet ministers has increased almost four-fold over the last 25 years, although in 2020, on
average, only one in five ministers (22%) is a woman.

Progress in women’s representation among regions over the past 15 years has been uneven, reaching 39% in Western
Europe but only 6% to 16% in Northern Africa, Oceania (excluding Australia and New Zealand) and Asia.

While progress in selected countries since 1994 has been significant, and the number of countries with at least 30% of
women among ministers increased from 5 to 51, in 2020 gender parity (around 50%) among cabinet ministers has been reached
or surpassed in only 14 countries.

In 2020, female ministers continued to be concentrated in ministries related to family and social issues.

Very few women get to the top position of power within government. As of 2020, the total number of countries with a
female Head of State or Government was 20, a slight improvement over the 12 countries with female Heads of State in 1995: as
of 2020, most countries headed by women were in Europe.

Women continue to be underrepresented in cabinet appointments in all regions
of the world.

In 2020, the share of women among cabinet ministers was 22%. 1 Although this figure is low, it shows important progress since
1994, when the average share was only 6%. 2

Progress among regions over the past 15 years has been uneven: by 2020, the highest level of representation of women
among ministers, at 39%, was reached in countries in Western Europe. The share of women among ministers remained low, at
16% or less, in Northern Africa and Oceania (excluding Australia and New Zealand) , and only between 6% and 16% of ministers
were women in Asia (all regions) (see figure I).

Progress in selected countries since 1994 has been significant

Between 1994 and 2020, the number of countries with no female minister declined notably, from 59 countries 3 to 9. 4 Over the
same period, the number of countries with 30% or more women ministers increased from 5 to 51.
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By 2020, gender parity (around 50%) among cabinet ministers has been reached or surpassed in only 14 countries however:
Spain (66.7%), Finland(61.1%), Nicaragua (58.8%), Colombia (57.9%), Austria (57.1%), Peru (55.0%), Sweden (54.5%), Rwanda (53.6%),
Albania (53.3%), France (52.9%), Andorra (50%), Costa Rica (50%), Canada (50%) and Guinea-Bissau (50%) (closely followed by
South Africa (48.3%), Ethiopia (47.6%) and El Salvador (47.1%)).

Looking at recent progress, the largest increase in the proportion of women among ministers was in Ethiopia, where the share
of women in top positions rose from 10% in 2017 to 47.6% in 2020. At the other end of the spectrum, the greatest decrease in
the share of female ministers took place in Slovenia during the same time period, where the proportion fell from 50% to 23.5%.

In 2020, portfolios held by female ministers continued to be those related to
family and social issues

In general, women continue to be assigned to portfolios related to social issues, including those related to thefamily, children,
youth, older persons and persons with disabilitiesandsocial affairs.Portfolios related to theenvironment, national resources and
energy,employment and labour and vocational trainingare among the top four ministries led by women.Women’s affairs, which
includes the gender-equalityportfolio, occupy the fifth position. In 2020, fewer female ministers held portfolios related
totransport;population;information and the media; andparliamentary affairs(see figure II).

More detailed data available for selected countries 5 show that, in 2017, the only countries with a 50% representation of women
among core ministers of State 6 were Canada, Norway and Slovenia; women occupy 40% of cabinet positions in Iceland and
Sweden.
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Heads of State or Government

By holding the highest positions in the political sphere, women can also influence social norms and attitudes towards gender
equality. However, very few women get to the top position of power within their government.

As of 1 January 2020, only 10 out of 152 elected Heads of State worldwide were women, and only 12 of 193 Governments were
headed by women (see table). The total number of countries with a female Head of State or Government was 20, a slight
improvement over the 12 countries with a female Head of State in 1995. In 2020, most countries with female Heads of State
were in Europe, which is a change from 2015, when women led Governments in several countries both in Europe and in Latin
America and theCaribbean. 7
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About the data

De)nitions
Share of women among ministersShare of women among ministers: Percentage of women in the total number of ministers or cabinet

appointments. The cabinet, also called the council of government, government or council of ministers, is a group
of senior officials who provide executive advice to the Head of State and/or Government.

Heads of State or GovernmentHeads of State or Government : Number of Heads of State or Government who are women

Coverage
Share of women among ministersShare of women among ministers: 190 countries with data available for 2020 (all 193 United Nations Member

States except the Democratic People's Republic of Korea, Haiti and Libya) organized by regional groupings under
the Sustainable Development Goals (SDGs) indicator framework.

Heads of State or GovernmentHeads of State or Government : All countries worldwide.
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Footnotes

1. Calculated by the United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, based on information
from the Inter-Parliamentary Union (IPU) and the United Nations Entity for Gender Equality and the Empowerment of Women (UN-
Women), Women in Politics (2020 online edition).

2. UNDESA, Statistics Division, The World’s Women 1995: Trends and Statistics, New York, 1995.

3. Ibid.

4. Countries with no female minister in 2020: Brunei Darussalam, Kirbati, Papua New Guinea, Saint Vincent and the Grenadines, Saudi
Arabia, Tuvalu, Thailand, Vanuatu and Viet Nam.

5. United Nations Economic Commission for Europe (UNECE) (Statistical Database accessed on 13 June 2020).

6. Core ministries include: Cabinet of the Prime Minister, Ministry of Home Affairs, Ministry for Foreign Affairs, Ministry of Finance,
Ministry of Defence and Ministry of Justice.

7. UNDESA, Statistics Division, The World’s Women 2015: Trends and Statistics, New York, 2015.
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Key points

In Brazil, 23% of young people (30% of young women and 19% of young men) were not in employment,
education or training (NEET) in 2018.

Since 2012, there has been a 15% growth in the proportion of youth classified as NEET, with a much larger
increase among young men (25%) than young women (8%), mainly due to an overall increase in unemployment
during the same period.

NEET rates varied across regions within the country, and are lower in more developed regions, including
differences by colour/race. Black or brown women had a higher NEET rate (32%) than white women (24%), and
double the rate recorded among white men (16%).

Background

The proportion of young people who are not in employment, education or training (the “NEET rate”) is an
important indicator for addressing a broad set of vulnerabilities among youth, such as unemployment, early
school leaving and a widespread sense of discouragement about finding paid work (so-called labour market
discouragement). 1 From a gender perspective, this indicator is crucial for monitoring how upcoming generations
of young women are being affected by the traditional challenges faced by women, namely the balance
between paid work and unpaid domestic and care work at home, including, for this specific cohort, the impact of
the NEET rate on their opportunities to attain higher educational and professional qualifications.

Almost one in four young people in Brazil were in the NEET group, with
higher rates recorded for young women than young men

In 2018, there were around 32.4 million people in the youth population (aged 15—24) in Brazil; of that total, 7.3
million people (23%) were included in the NEET group. Young women comprised 49% of the youth population,
but 59% of the NEET group. In addition, considering the NEET rate by sex, almost 30%of young womenwere not
employed, engaged in education or training compared to 19% of young men. Estimates provided by the
International Labour Organization (ILO) reveal that the Brazilian rate is similar to rates observed for young women
globally, but that the rate in Brazil is higher than that in other countries in the same region, such as Argentina
(23%) and Chile (19%) (see figure I).
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NEET rates varied across regions and/or by colour/race

Because Brazil covers a huge territory, which is highly heterogeneous and socially unequal, further data
disaggregation and analysis are crucial for gaining a better understanding of the NEET rate in the country. The
difference in NEET rates among regions reaches up to 12 percentage points. In 2018, the proportion of NEET was
29% in the northeast (the least developed region of the country) and 17% in the southeast (a more developed
region). In addition to regional differences, black or brown women had a higher NEET rate (32%) than white
women (24%), and double that of white men (16%).
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There has been a 15% growth in the proportion of the NEET population since 2012,2 with a higher rate of increase
among young men (25%) than young women (8%), mainly due to an overall increase in unemployment during
the same time period (unemployed individuals are considered to be part of the NEET group). The gender
difference in NEET rates, which was 12 percentage points in 2012, had decreased to 9 percentage points in 2018,
although it remained significantly higher for women (see figure II).

It is important to highlight that carrying out domestic chores and caring for family members is historically
affected by traditional gender roles, which affect the entry and retainment of women in the labour market. In
Brazil, 93% of women and 80% of men over age 14 reported doing some unpaid domestic chores and unpaid
care work activities in 2018. Moreover, the amount of this unpaid work done by women and men was also
markedly different: on average, 21 hours a week for women and 11 hours for men. Among youth, the inequality in
the distribution of this undervalued and unpaid work was even more unfavorable to women: 88% of young
women reported carrying out such work versus 67% of young men.
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About the data

De%nitions
The proportion of youth (aged 15—24) in Brazil who are not in employment, education orThe proportion of youth (aged 15—24) in Brazil who are not in employment, education or

training (also known as "the youth NEET rate")training (also known as "the youth NEET rate"): This indicator refers to young people in that age
cohort who are not employed and who are outside the educational system, that is, not enrolled in
formal/regular education or in training to gain entry to tertiary education or technical education or
to obtain professional qualifications.

Coverage
Youth population aged 15—24.

Availability
Data are available from national and subnational indicators.
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Footnotes

1. International Labour Organization (ILO), Key Indicators of the Labour Market, ninth edition, Geneva, 2016.

2. Brazilian Institute of Geography and Statistics, Continuous National Household Sample Survey (which replaced the
previous National Household Sample Survey in 2012).
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Key points

Monetary poverty measures are typically based on consumption data for the household as a whole, rather
than for individual household members. However, assumption of equal sharing is not supported by available data
and there are significant gender gaps in resource shares within households in some countries.

In Bangladesh and Iraq, women’s estimated resource shares are significantly lower than those of men in
households with at least one adult woman and one adult man.

Gender differences in resource shares translate into gender differences in consumption poverty, with women
being poorer than men in countries where they command a lower share of household consumption.

Measuring monetary poverty at the individual level is challenging and
there are data gaps in individual consumption patterns of women, men
and children living in the same household

How many women, men and children are poor? This is a seemingly straightforward question, but it has no
straightforward answer. Monetary poverty measures are typically based on consumption and household surveys,
which usually collect consumption data for the household as a whole rather than for individual household
members. As a result, individuals are typically classified as poor or non-poor in accordance with the poverty
status of the household in which they live, which is an obvious problem if there is inequality in consumption
within the household. Measuring differences in consumption between women, men and children living in the
same household is not an easy task for two main reasons. First, it is very expensive to collect person-level
spending on private goods. For example, food is consumed individually, but monitoring individual food intakes is
difficult. Second, there are goods with varying degrees of shareability within households, for example, the
amount of space occupied in a common dwelling or the use of a shared vehicle. Ascribing a value to services
from the use of such goods to each household member is not straightforward, and it is extremely difficult to
directly observe the consumption flow to individuals within households.

Individual poverty rates can be estimated through assigned goods
spending disaggregated for women, men and children within a
household

As a result of the data gap in individual consumption, researchers have long sought to estimate how resources
are allocated within households by developing structural models of household decision-making, based on
available survey data, by “assigning” parts of household consumption to individual household members. Such
structural models make assumptions on how households and individuals behave. Much of this research has
sought to identify the resource share of each person in the household, defined as the fraction of household
consumption attributed to a given person. The data requirements of the approach are modest: most
methodologies rely on a single “assignable good”, typically clothing, that is disaggregated among groups of
women, men and children in most household surveys. The combination of this data and the structural model
allows for the identification of resource shares of women, men and children in the household. Although the
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In Bangladesh, irrespective of the good assessed (food or clothing),

World's Women 2020 
model uses only data on assignable goods spending relative to total household consumption, the resulting 
resource shares measure each person’s claim on total household consumption.

In Bangladesh and Iraq, women's estimated resource shares
are significantly lower than those of men in households with adult
women and adult men

In an effort to operationalize model-based estimates of intra-household resource allocation for poverty 
monitoring, the World Bank partnered with the Institute for Fiscal Studies on a joint project aimed at ascertaining 
whether or not these methods can be used to estimate intra-household differences in consumption using off-
the-shelf national household survey data with consumption modules. 1 The proposed methods were applied to
12 countries on data for clothing, the assignable good, and resource shares and poverty rates of women, men
and children were estimated in 5 countries: Albania, Bangladesh, Bulgaria, Iraq and Malawi. The results show that 
equal sharing, that is, the implicit assumption underlying standard household-level poverty calculations, was 
rejected by the data, and that there are significant gender gaps in resource shares in some countries. Focusing
on households that include at least one adult woman and one adult man, women’s estimated resource shares
are lower than men’s in all countries, except for Bulgaria (see figure I). However, formal testing for gender 
differences shows that only in Bangladesh and Iraq are women’s resource shares significantly different from 
men’s. These gender differences in resource shares translate into gender differences in consumption poverty, 
with women being poorer than men in countries where they command a lower share of household
consumption.
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women's resource shares are smaller than men's, and
this finding is consistent across households of different sizes (from
1-4 children)

To further validate the resource share estimates, a rare feature of the Bangladesh data was used, namely the 
availability of individual-level food consumption; this information was compared with the estimated resource
shares based on food vis-a-vis those obtained from clothing (see figure II). Data show that, irrespective of the 
assignable good used (food or clothing), women’s resource shares are smaller than men’s, and this finding is 
consistent across households of different sizes (for example, differentiating between households with 1—4 
children). However, children’s resource shares in households with two or more children appear larger, and 
resource shares of adult women and men in such households are correspondingly smaller if food is used as the 
assignable good; this finding requires further investigation.

Overall, these results are encouraging and point towards the direction for next steps, that is, further validation of 
the estimated resource shares using field experiments, in order to move away from the unsatisfactory 
assumption of equal sharing and towards poverty measures that better reflect realities on the ground.

Sources

Dunbar, G. R., Lewbel, A., and Pendakur, K., “Children’s Resources in Collective Households: Identification,
Estimation, and an Application to Child Poverty in Malawi”, American Economic Review, vol. 103, No.1, February
2013
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Lechene, V., Pendakur, K., and Wolf, A., ”OLS estimation of the intra-household distribution of expenditure”, IFS
Working Paper W20/06, Institute for Fiscal Studies, London, 2020
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About the data

De2nitions
Resource share of an individual in a householdResource share of an individual in a household : Fraction of household consumption enjoyed

by that person

Coverage
Adult women and men and children within households in Albania, Bangladesh, Bulgaria, Iraq and
Malawi.

Availability
Data are based on the Albania Living Standards Measurement Survey 2008, Bangladesh
Integrated Household Survey 2015, Bulgaria Multitopic Household Survey 2003, Iraq Household
Socio-Economic Survey 2006—2007 and Malawi Third Integrated Household Survey 2010—2011
(2003—2015, latest available data).
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Footnotes

1. The estimates, summarized in Lechene, V., Pendakur, K., and Wolf, A., ”OLS estimation of the intra-household
distribution of expenditure”, IFS Working Paper W20/06, Institute for Fiscal Studies, London, 2020 , are based on a
linear representation of a model proposed by Dunbar, G. R., Lewbel, A., and Pendakur, K., “Children’s Resources in
Collective Households: Identification, Estimation, and an Application to Child Poverty in Malawi”, American Economic
Review, vol. 103, No.1, February 2013 . They require the estimation of linear “Engel curves” for the assignable good,
something that can be easily done with standard statistical software. An “Engel curve” relates the fraction of the
household’s budget allocated to a specific good to total household consumption. In addition, the linear representation
has the advantage that it provides a simple pre-test to check some of the identifying assumptions underlying the
structural model.
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Economic empowerment

Canada: gender wage gap
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Key points

Canada’s gender wage gap was 13.3% in 2018, an improvement of 5.5 percentage points from 1998. 1

Between 1998 and 2018, 26.3% of the narrowing in the gender gap came from changes in women's and men's occupations.

In 2018, 39.7% of the gender wage gap was due to the effect of women and men being employed in different industries, with
three high-paying, male-dominated sectors driving the gap in wages: construction; manufacturing; and mining, quarrying and oil
and gas extraction. In addition, a significant portion of the gap (9.2%) was the result of women’s higher rate of part-time work,
which had lower average wages than full-time work.

About two-thirds of the gender wage gap was driven by unexplained factors, including work experience, or unobservable
factors, for example, gender-related biases.

In 2018, women in Canada earned, on average, 87 cents for every dollar earned
by men

In Canada, women in the core working ages (ages 25—54) earned an average of $26.92 per hour in 2018, while their male
counterparts earned $31.05 per hour. 2 In other words, women earned $4.13 (or 13.3%) less per hour, on average, than men, or
$0.87 for every dollar earned by men. Understanding the impacts of various factors on the gender wage gap, and its change
over time, contributes to broader efforts to monitor the gender-based pay disparity in Canada, and could point the way towards
relevant policy interventions.

The gender wage gap showed a long-term decline between 1998 and 2018

As of 2018, the gender gap in hourly wages among employees aged 25—54 was 13.3%, down 5.5 percentage points from 1998
(see figure).

Narrowing of the wage gap has been driven by changes in occupational
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distribution

More than half of the narrowing in the wage gap from 1998 to 2018 was attributable to human capital, job attributes, occupation
and industry and demographics. 3 Changes in men’s and women’s occupations were the largest contributor, explaining 26.3% of
the narrowing over the 20 years, as larger shares of women became employed in higher-paying occupations in legal, social,
community and government services; education services; and business and finance.

Women’s increased educational attainment relative to men’s (12.7%), and the decline in the share of men in unionized
employment (9.3%), also contributed notably to the narrowing of the wage gap.

Gender differences in industry, in particular the underrepresentation of women in the increasingly highly-paid construction
sector, worked against the narrowing trend (8%) in the gender wage gap.

The 2018 wage gap cannot be fully explained

The referenced study by Statistics Canada found that the largest explanatory factor behind the wage gap in 2018 (explaining
39.7% of the gender wage gap) was the fact that women were underrepresented in three high-paying and male-dominated
sectors: construction; manufacturing; and mining, quarrying and oil and gas extraction. Differences between the industries in
which women and men are employed were also found to have been behind the gap in 1998.

The only other factor explaining the wage gap in 2018 (and in 1998) was women’s higher rate of part-time work, which tended to
pay less than full-time work. This factor accounted for 9.2% of the gap in 2018.

While the above-noted factors were important, they were partially offset by a variety of other factors. As a result, about two-
thirds of the gender wage gap in 2018 was unexplained by human capital, job attributes, occupation and industry and
demographics. This could be due to factors that were beyond the scope of the study (for example, work experience) or
unobservable factors (including gender-related biases). This points to a continued need for analysis in this area, in order to better
understand the gender-based wage disparity.

The Statistics Canada study focused on the overall wage gap between men and women in Canada, and differences may exist
within population groups, including indigenous or immigrant populations. Future research on the wage gap for diverse
population groups could prove valuable in understanding and addressing the wage gap.

The legal framework: the Pay Equity Act (2018)

Pay equity, that is, equal pay for work of equal value to the employer, is a fundamental human right that has been protected
under section 11 of the Canadian Human Rights Act since 1977. Under this Act, the burden to file complaints with the Canadian
Human Rights Commission about gender-based wage inequality rests with employees.

In December 2018, the Canadian federal Government passed the first proactive pay-equity legislation in the country. Although
the Pay Equity Act has not yet come into force, it requires that employers in federally-regulated sectors with an average of 10
employees in a given year develop pay equity plans for their workplaces and take action to address systematic disparities in
wages.
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About the data

De.nitions
Gender wage gap Gender wage gap is the difference between the average hourly wages of men and women, expressed as a

percentage of men’s average hourly wages. The difference in gross hourly earnings between sociodemographic
groups can be a partial indicator of the degree of inequality in the labour market. Average hourly wages may
differ between some groups for a variety of reasons, including the level of educational attainment, work
experience, industry of employment or occupation.

Coverage
Paid employees aged 25—54 at their main job.

Availability
The most recent data on the gender wage gap was made available byStatistics Canada. 4
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Footnotes

1. See Statistics Canada, Center for Gender, Diversity and Inclusion, The gender wage gap in Canada: 1998 to 2018, October 2019.

2. Statistics Canada, Employee wages by industry, annual, table no. 14-10-0064-01.

3. The study focused on Blinder-Oaxaca decomposition, a well-known statistical method used to determine how much of a wage gap
between two groups can be explained by various control factors.

4. Statistics Canada, Average and median gender wage ratio, annual, table 14-10-0064.
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Economic empowerment

Use of the Internet and mobile phone ownership
among women and men [ITU]
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Key points

Worldwide, the most visible digital divide is the one between women and men, with 58.3% of men and 48.4% of women
using the Internet in 2019.

In regions with a high Internet use penetration, including developed regions and countries in Latin America and the
Caribbean, there was only a small difference in Internet usage between women and men (at or below 2%).

In relative terms, the gender gap among Internet users has grown wider in developing regions, increasing from 15.8% in 2013
to 22.8% in 2019. The largest gap was observed in Central and Southern Asia (51.3%).

Globally, women are less likely than men to own a mobile phone, with men’s ownership being 6.8 percentage points higher
than women’s, on average.

Background

Globally, digital technologies are transforming ways of living in an unprecedented fashion. Today, the Internet, the most
prominent of these digital technologies, is one of the most important tools, if not the most important, in the world. The use of
the Internet has a major impact on the economy, helping to raise productivity, enable trade and e-commerce and enhance
research and innovation through a more efficient and effective diffusion of ideas.

The social impact of Internet use is equally significant, providing access to a wealth of information, including through social
media platforms, and facilitating global communication. The outbreak of the Coronavirus-19 (COVID-19) pandemic has made
connectivity even more important, with the shifting of work, education, communication and leisure to online forums for those
fortunate enough to have access to the Internet.

Current situation

Use of these technologies is uneven: in 2019, 3.6 billion people, almost half of the world population, did not have access to the
Internet. 1 There is a clear digital divide between developed regions, where 86.6% of the population is using the Internet, and
developing regions, which have an overall share of 47% in Internet usage. In the least developed countries, only 19.1% of the
population is using the Internet.

The most visible digital divide is the one between women and men

Beyond development status, there are additional digital divides, such as by level of education, skills and geographical location
(including urban versus rural), but the most visible is the digital divide by sex. In many places, women have less access to
technology and hence use it less than men.

In 2019, 58.3% of men were using the Internet, against only 48.4% of women (see figure I), resulting in a difference of 10
percentage points. In developed countries, there was a small gender gap, with 87.6% of men and 85.6% of women were using
the Internet. In developing countries, there was a significant difference between men using the Internet (52.8%) and women
(40.7%). Furthermore, the difference in levels of access to the Internet between men (24.4%) and women (13.9%) in the least
developed countries was significant.

A similar picture emerges from a regional perspective. In regions with a high Internet use penetration, including Australia and
New Zealand, Northern America and Europe and Latin America and the Caribbean, there were only small differences in usage
between men and women. In other regions, however, the gaps were substantial, with the exception of Oceania (excluding
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Australia and New Zealand) where Internet use was low overall.

The gender gap among Internet users has grown wider in developing regions

A better way to explore the digital gender divide is to look at the gender gap in relative terms, by dividing the difference in
men’s and women’s Internet use by men’s Internet use and multiplying by 100 (see figure II).

The global gender gap among Internet users stood at 17% in 2019, which represented an increase of six percentage points
compared with the gap in 2013. The main reason for this increase is a large uptake in use of the Internet by men in developing
regions, not matched by an equally large uptake in use by women. In developed regions, the gender gap is disappearing,
dropping from 5.8% in 2013 to 2.3% in 2019. In developing regions, on the other hand, the gender gap was estimated to have
increased from 15.8% to 22.8%, and in least developed countries from 29.9% to 42.8%.

Data disaggregated at the regional level, available only for 2019, shows that the digital gender gap was markedly high in Central
and Southern Asia (51.3%), and substantial in sub-Saharan Africa (33.2%) and Western Asia and Northern Africa (21.2%). As noted
above, the gender gap was small in Australia and New Zealand (0.7%), Northern America and Europe (2%) and Latin America
and the Caribbean (2.1%).
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Globally, women are less likely than men to own a mobile phone

Ownership of mobile phones is an important tool for reducing gender inequality, and the effect of mobile phone access for 
women has been shown to accelerate economic and social development. However, globally a gender gap for this indicator is 
evident.

Among 84 United Nations Member States and territories with latest available sex-disaggregated data for the period 2016—
2018, mobile phone ownership among men, on average, was 6.8 percentage points higher than for women (see figure III). In 
24 of those countries, more women than men owned a mobile phone, but the gender gap was small; in Chile, however, 
women’s mobile phone ownership was substantially higher than that of men. In 23 of the 84 countries countries with latest 
available sex-disaggregated data, men’s ownership was more than 10 percentage points higher than women’s ownership, 
reaching as high as 53 percentage points in the Niger and 42 percentage points in Cote d'Ivoire. In most of the countries that 
had a large gender gap in mobile phone ownership, there was also a large gender gap in Internet usage.
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About the data

De%nitions
Proportion of women and men using the InternetProportion of women and men using the Internet : Provides information on the proportion of women and

men who used the Internet from any location in the last three months, measuring the digital divide between
women and men. 2

Proportion of women and men who own a mobile telephoneProportion of women and men who own a mobile telephone: Provides information on the proportion of
women and men owning a mobile cellular phone device with at least one active subscriber identification module
(SIM) card for personal use (an active SIM card is one that has been used in the last three months). 3

Coverage
Women and men in all age groups.

Availability
84 United Nations Member States and territories with latest available sex-disaggregated data for the period 2016
—2018 (mobile ownership) and 110 United Nations Member States and territories with latest available sex-
disaggregated data (Internet use). Countries and territories are organized by regional groupings under the
Sustainable Development Goals (SDGs) indicators framework. 4
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Footnotes

1. International Telecommunication Union (ITU), Measuring digital development: Facts and figures 2019 (last accessed on 3 September
2020).

2. United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, Global SDG Indicators Database, metadata
for Sustainable Development Goals indicators 17.8.1 and 5.b.1.

3. Ibid.

4. UNDESA, Statistics Division, Regional groupings under the Sustainable Development Goals (SDGs) indicators framework.
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Economic empowerment

Japan: households with dual incomes and
presence of women in non-regular employment
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Key points

Labour force participation rates in Japan have increased since 2001, particularly among women aged 15—64 (70%) and 25—44
years (76%) as of 2018.

During the period 1980—2018, the share of dual-income households doubled, while the share households with working men
and economically inactive women declined by almost half.

55.3% of women in dual-income households work as non-regular employees; they constitute 68.1% of total non-regular
employees as of 2019.

Large gender gaps are observed in the responses of women and men aged 34—54 among their reasons for choosing non-
regular work, including “working at a convenient time”, “supplementing family income” and “handling housework, childcare and
nursing care work.”

Although non-regular employment facilitates flexible working arrangements, it is one of the main factors contributing to the
gender pay gap in Japan.

In 2015, the Government of Japan passed the “Act on the Promotion of Female Participation and Career Advancement in the
Workplace” 1 to promote women’s participation in the labour force. Data for 2018 show a significant increase in the female
labour force participation rate since 2001, which reached almost 70% among all working-age women (ages 15—64) and 76%
among prime-age working women (25—44) and resulted in a gender gap in participation of 14 and 8 percentage points,
respectively. These data represent an improvement from 2001, when the gender gap for the two age groups was 23 and 18
percentage points, respectively (see figure I).

The growth in the number of dual-income households since 1980 is evidence of progress in increasing women’s participation in
the labour force. Over this time period, the number of dual-income households doubled in size while the number of
households with working men and economically inactive women fell at the same ratio (see figure II).
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Statistics also indicate, however, that 55.3% of women in dual-income households work as non-regular employees. 2 As of 2019,
68.1% of the total number of non-regular employees were women. 3 While the proportion of female regular employees is
increasing, it remains at around 44%. In addition, the non-regular employment rate demonstrates opposing trends by sex and
age. While the proportion of male non-regular employees reaches the highest point among ages ages 65 and older (30%),
female non-regular employees are generally younger, with the peak observed among those aged 45—54 (25%). Gender gaps
are also recorded under “reasons for taking a non-regular employment" (see figure III). The majority of female employees aged
35—54 gave reasons including: “for working at a convenient time”, “to supplement family income” and “to handle housework,
childcare and nursing care work”, with significant gender gaps among the reasons given by women and men in the same age
group (see figure III).
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While non-regular employment allows women to adopt a flexible working style, it is also one of the main factors contributing
to the gender pay gap (see figure IV). Policies are being implemented to achieve gender equality in the workplace, including
the adoption of a plan to promote the transition of working from non-regular to regular employment, the facilitation of
maternity and care leave and the prevention of sexual harassment in the work place.

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

536

https://worlds-women-2020-data-undesa.hub.arcgis.com/app/733303cb424641cf9f3ae89ea97874d2#NW21
https://worlds-women-2020-data-undesa.hub.arcgis.com/app/85520f09c5d747f4b9c4ec858155f1ce#NW24


Sources
Government of Japan, Gender Equality Bureau, Women and Men in Japan 2020, Tokyo, 2020

Government of Japan, Gender Equality Bureau, White paper on gender equality 2019, Tokyo, June 2019

Government of Japan, Statistics Bureau of Japan, Labour Force Survey, Tokyo, 2018
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About the data

De�nitions
Proportion of households with dual incomeProportion of households with dual income: Share of households in which both women and men work for

pay or profit.

Proportion of non-regular employeesProportion of non-regular employees: Share of workers who are not classified as regular employees in the
Japanese Labour Force Survey, and include, inter alia, part-time workers, Arubaito workers 4 and dispatch
workers.

Coverage
Women and men aged 15 and older who live in Japan, with certain exceptions (for example, residents who serve
in foreign diplomatic missions).

Availability
Data is derived from the Labour Force Survey, which is conducted monthly.
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Footnotes

1. Act on the Promotion of the Female Participation and Career Advancement in the Workplace, Act No. 64, 4 September 2015.

2. Government of Japan, Portal of Official Statistics of Japan, Employment Status Survey 2017.

3. Government of Japan, Statistics Bureau of Japan, Labour Force Survey 2019.

4. Arubaito, refers to side-workers as a form of employment, Statistics Bureau of Japan, 1997, Employment Structure Survey:
explanation of terms (last accessed on 17 September 2020).
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Economic empowerment

Income and unpaid work in Latin America:
intersection of gender and race inequalities
[ECLAC]
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Key points

In 2017—2018, indigenous women in countries with available data in the Latin America and the Caribbean region earned less
than women and men of other ethnicities and racial groups, regardless of their education level. Income levels of men were
higher in the region than those of women.

Indigenous people tend to be part of larger households, with an average of 4.7 people per household, compared with an
average of 3.9 for those who are neither indigenous nor Afrodescendents. The presence of children in the household often
increases the hours of unpaid work, particularly for women.

The gender gap in the amount of time spent on unpaid work is the largest among indigenous populations. Indigenous
women are overburdened by unpaid work culturally assigned to them: in Ecuador and Mexico, indigenous women may spend
up to six additional hours per week on unpaid work than non-indigenous women.

Background

As stressed in the Beijing Platform for Action, adopted at the Fourth World Conference on Women in 1995, it is crucial to take
measures to promote opportunities in the development process for women belonging to ethnic and racial minorities and for
indigenous women in order to eradicate dimensions of poverty that affect them. 1

Given that patriarchal cultural patterns and racism are still prevalent in the Latin America and Caribbean region, the intersection
of gender, race and indigenous background translates into different levels of income for women and men and people of
different races with the same level of education.

Current situation

Gender inequality intersects and is exacerbated by ethnic-racial inequalitiesGender inequality intersects and is exacerbated by ethnic-racial inequalities 22

Data for six countries in the Latin America and Caribbean region for the period 2017—2018 on hourly labour income,
disaggregated by sex, ethnicity and race and years of schooling, show that indigenous women have lower income levels,
regardless of their education level (see figure I). Although academic achievement is associated with higher income levels,3

other factors play an influential role, including gender: income levels are statistically higher for men than for women — a
manifestation of gender inequality. The difference between the wages earned by the most highly educated women and those
of their male counterparts is more pronounced when ethnicity and race are factored in: with 13 years of schooling or more, men
who are neither indigenous nor Afrodescendents earn the highest incomes, followed by Afrodescendent men, non-indigenous
and non-Afrodescendent women, Afrodescendent women, indigenous men and, lastly, indigenous women, who are the most
disadvantaged.
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In Latin America, the notions of race and ethnicity that are part of the political identity of Afrodescendents and indigenous
people have made it possible to create the basis for these populations to self-identify in censuses and surveys, and thus to
overcome the statistical invisibility that is another form of discrimination. 4 Data disaggregated by ethnicity and race have shown
that average fertility rates for Afrodescendents and indigenous populations are statistically higher than national averages and
that of the rest of the population. 5 Indigenous people tend to be part of larger households, with an average of 4.7 people per
household, compared with an average of 3.9 for those who are neither indigenous nor Afrodescendents. The presence of
children in the household often increases the hours of unpaid work of women, and also of men, although not by comparable
levels. 6

Traditionally, and from early ages, indigenous women, especially in rural areas, are expected to carry out numerous daily tasks
that require a large investment of time, such as caring for members of the family and the community, providing households
with basic supplies (fetching water or gathering firewood), caring for animals and collaborating on agricultural work. This burden
of unpaid work limits women’s ability to fully participate in the labour market. In addition, as has been well documented,
indigenous women, in particualar, are overrepresented among the poor and have less access to productive resources and land
ownership. 7

Time-use surveys show that the gender gap in terms of time spend on unpaid work is wider within indigenous populations in all
countries in Latin America and the Caribbean with available data (see figure II). Indigenous women may spend up to six hours
more per week on unpaid work than non-indigenous women, which is the case in Ecuador and Mexico. This underscores the
importance of considering the strict gender division of labour in indigenous households, the need for care policies and basic
infrastructure to support indigenous families, particularly those living in rural areas, and the barriers to women’s economic
autonomy. For further information on the intersection of gender, household type and unpaid work, the report on the impact of
unpaid work on the economy of Mexican households provides in-depth analysis.
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About the data

De#nitions
Hourly income Hourly income : Average hourly income of employed persons.

Average time spent on unpaid workAverage time spent on unpaid work: Work done without payment and is measured by quantifying the time a
person spends on own-use goods production work, unpaid domestic work, unpaid care of household members
and unpaid work for other households or for the community and volunteering.

Coverage
Women and men aged 15 and older in paid and unpaid work in countries in the Latin America and the Caribbean
region.

Availability
Hourly incomeHourly income: Data analysis of hourly income (latest available), with data disaggregated by ethnicity/race

and by years of schooling, from household surveys conducted in six countries: Brazil, Colombia, Ecuador,
Panama, Peru and Uruguay (2017—2018).

Time spent on unpaid work Time spent on unpaid work : Data analysis of time spent on unpaid work (latest available), with data
disaggregated by ethnicity, from time-use surveys conducted in seven countries: Brazil, Colombia, Ecuador, El
Salvador, Guatemala, Mexico and Uruguay (2012—2017).

Limitations
Although time-use surveys in the Latin America and the Caribbean region include questions that allow the self-
identification of Afrodescendents, each question poses difficulties for analysis for various reasons, including:
sample size (Uruguay); lack of cultural relevance of the questions and activities included in the questionnaires
(Colombia and Ecuador); and the lack of measuring care as a component of unpaid domestic work (Brazil). With a
view to ensuring that the information obtained describes time-use in Afrodescendent populations, race should
be a focus of analysis from the design stage of measurement tools and methodologies.
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Footnotes

1. Report of the Fourth World Conference on Women, Beijing, 4–15 September 1995 (United Nations publication, Sales No. E.96.IV.13),
chap. I, resolution 1, annex II, para. 58 (q).

2. Economic Commission for Latin America and the Caribbean (ECLAC), Women’s autonomy in changing economic scenarios
(LC/CRM.14/3), Santiago, 2019 and Social Panorama of Latin America 2016 (LC/PUB.2017/12-P), Santiago, 2017 .

3. ECLAC, Social Panorama of Latin America, 2019 (LC/PUB.2019/22-P/Rev.1), Santiago, 2019 .

4. ECLAC, The social inequality matrix in Latin America (LC/G.2690(MDS.1/2)), Santiago, October 2016 .

5. Economic Commission for Latin America and the Caribbean (ECLAC), Women’s autonomy in changing economic scenarios
(LC/CRM.14/3), Santiago, 2019; ECLAC, Situación de las personas afrodescendientes en América Latina y desafíos de políticas para la
garantía de sus derechos, Santiago, 2017 ; ECLAC, Afrodescendent women in Latin America and the Caribbean: Debts of equality,
Santiago, 2019 ; and ECLAC, Mujeres indígenas en América Latina: dinámicas demográficas y sociales en el marco de los derechos
humanos, Santiago, 2013

6. Economic Commission for Latin America and the Caribbean (ECLAC), Women’s autonomy in changing economic scenarios
(LC/CRM.14/3), Santiago, 2019 .

7. ECLAC, Mujeres indígenas en América Latina: dinámicas demográficas y sociales en el marco de los derechos humanos, Santiago,
2013 .
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Economic empowerment

Mexico: economic impact of unpaid work on
households
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Key points

The value of unpaid domestic and care work in Mexico increased from $78.8 billion in 2003 to $274.2 billion in
2018, accounting for 23.5% of Mexico’s gross domestic product in 2018.

In Mexico, women work a total of 10 hours a day, on average, while men work 8.1 hours. Women also dedicate
more hours to unpaid domestic and care work, spending an average of 37.9 hours per week, while men spend
14.9 hours per week on unpaid domestic and care work.

Economic valuation of unpaid domestic and care work

In the context of the twenty-fifth anniversary of the adoption of the Beijing Declaration and Platform for Action at
the Fourth World Conference on Women in 1995, 1 it is informative to examine the evolution of unpaid domestic
and care work in Mexican households. In terms of monetary value, the contribution to the national GDP made by
unpaid services provided by households, increased from $78.8 billion in 2003 to $274.2 billion in 2018. The value
of unpaid domestic and care work expressed as a share of GDP, which remained above 20% over a 10-year span,
accounted for 23.5% of GDP in 2018 (see figure I).

Although these unpaid activities are not traded in the economy, the estimate of their monetary value (23.5% of
GDP in 2018) is comparatively larger than the GDP generated by sectors of the Mexican economy such as
commerce (18.8%) and the manufacturing industry (17.3%). The value of unpaid work of Mexican women alone
(who carry out 75.1% of the total unpaid work of Mexican households), represents 17.7% of the national GDP, a
higher share than manufacturing. The dedicated story on unpaid work and total work burden provides more
information on this subject.
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Unpaid household work, by whom, for whom

By adding up the total of paid and unpaid work performed by the entire population, it is evident that Mexican
women have alarger total amount of the workload compared to Mexican men, since for every 10 hours worked
by women, men worked only 8.1 hours. Women dedicate more hours to unpaid domestic and care work: in 2018
they spent an average of 37.9 hours per week, which in some cases represented a second working day per week
for woman with a paid job, which, on average, took up to 41.3 hours a week. In contrast, men spent 53.6 hours on
paid work and only 14.9 hours on unpaid domestic and care work.

In terms of specific unpaid activities, women also carried out the bulk of those tasks, food preparation being the
activity that represented the highest burden, taking up 31.3% of the total amount of weekly time. Time spent on
general health care provided to household members represented 18.2% of women’s time per week, while also
representing the most important economic contribution (see figure II).

Taking into consideration the average economic value of unpaid household work per person in 2018, each
Mexican woman contributed the equivalent of $2,959 annually to the household, a figure roughly equivalent to
1.8 times the national minimum wage ($1,600). While women's contribution in terms of unpaid household work
varies according to their sociodemographic characteristics, location and family composition (see table), their
contribution is consistently larger than that of men. The dedicated stories submitted by Colombia and the
Economic Commission for Latin America and the Caribbean provide additional information on this topic.

In addition, in order to analyse the subject in detail, several studies have been carried out, including the
measurement of unpaid domestic work relative to the population under age 12. Around 8.8 million girls and boys
between ages 5 and 11 carry out unpaid household domestic and care activities. In 2018, girls spent an average of
4.2 hours per week on these activities, while boys spent 4.0 hours per week, which shows that socially assigned
roles begin from as young as 5 years of age, when girls are charged with greater responsibility for domestic and
care work than boys. In terms of monetary value, this means that each girl between the ages of 5 and 11 works
for the equivalent of $299 per year.

Another contribution derived from these studies is the simulator of the economic value of domestic and care
work, a tool intended to contribute to the understanding of the economic importance of unpaid household work
in contributing to the well-being of the household and its members, based on the acknowledgement of the
value that individuals contribute through daily domestic and care work.
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Unpaid health care, a support to the health system

In an analysis of data series from 2003 to 2018, there is an observable shift in the health services offered by the
market to the household sphere. Although health services in Mexico have been increased to meet the needs of
the sick, they have also been complemented, to a significant degree, by an increase in unpaid household care.

In 2018, the total amount of time spent in providing unpaid health care amounted to more than 5,656 million
hours, 68.5% of which were spent within the household (on temporary care, preventive care and specialized
care), and the rest as support to other households, either directly or through non-profit organizations providing
health-care services. Within households, care for the chronically ill or those with disabilities took up 27.8% of the
time. Of the total proportion of unpaid work, 69.0% was carried out by women and 31.0% by men; the majority of
care provided by women within the household was specialized care, while men mainly handled preventive care.

The economic value of unpaid health care amounted to $18.8 billion in 2018, equivalent to 1.6% of national GDP.
Had families been obliged to hire a person to provide health care for their members in need, for every $100
spent, about $50 would had been spent on members with disabilities or chronic illness; $22 to provide health
assistance to members with a temporary health-related condition (flu, cough or headache) or on a preventive
basis, and the remaining $28 to help other households and/or as volunteer work for health-care related non-
profit organizations.

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

549



Measuring and valuing unpaid household domestic and care work and acknowledging the greater burden of
those activities on women than men, help to provide an integral view into the total contribution of women to the
economy and the well-being of households in Mexico.

In this context, the national Supreme Court of Justice concluded that “the economic contribution of unpaid
household domestic work represents monetary savings, because to obtain the same level of well-being in the
household without doing such work would imply the payment of large amounts of money”.

Sources

National Institute of Statistics and Geography (INEGI), System of National Accounts of Mexico. Unpaid
Household Work Satellite Account of Mexico 2018, Mexico, 2019.

INEGI, National Survey on Time Use (ENUT) 2014, Basic tables, Mexico, 2015.

Mexico, Supreme Court of Justice, Direct protection in review 1754/2015 (Spanish original).
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About the data

De!nitions
Time spent on unpaid workTime spent on unpaid work: Includes time spent on unpaid domestic chores such as cleaning

or cooking; unpaid care work entails taking care of others, including childcare, help to other
households and volunteer work.

Total work burdenTotal work burden: Total of time spent on paid and unpaid work.

Paid workPaid work: Work-related activities in formal or informal employment, carried out for pay or
profit.

Value of unpaid work Value of unpaid work : Amount of money 2 that a particular unpaid activity (for example,
childcare) would cost in the market. It can also be expressed as a share of gross domestic product
(GDP).

Coverage
Population carrying out unpaid work in Mexico: women aged 12 and older in selected population
groups.
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Footnotes

1. Report of the Fourth World Conference on Women, Beijing, 4–15 September 1995 (United Nations publication, Sales
No. E.96.IV.13), chap. I, resolution 1, annexes I and II .

2. In all cases throughout the indicator, amounts of money are given in United States dollars ($).
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Italy: gender di�erences and trends in reading as a
leisure activity
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Key points

The gender gap in reading books as a leisure activity among the adult population aged 18 and over has consistently been in
favour of women over the past two decades (1998—2019).

The inclination to read books is affected by an individual’s level of education, increasing with each level of educational
attainment for both women and men across all age groups.

Among children and young people aged 6—17, more girls than boys read at least one book in their free time.

More men than women read newspapers, and gender differences are also observed in the proportions of women and men
reading newspapers online and reading digital publications, including electronic books (e-books).

Background

Reading is a significant gauge of overall well-being and social development, and reading for pleasure, in particular, can play a
vital role in improving educational outcomes, increasing empathy, improving relationships with others, reducing symptoms of
depression and improving well-being throughout life. In contemporary society, the spread of technological means of
communication (such as social networks) may mean that there is little time or desire left for reading.

It important therefore to survey trends in reading as a leisure activity, taking into account the impact of new technologies,
including the evolution of dedicated devices, new standards of publication (portable document format (pdf) or electronic
publications) and digital (e-book) lending.

Current situation

In Italy, as in many other countries, there has been a growing disaffection with reading as a pastime over the course of recent
decades, although there are evident gender differences in reading patterns and preferences based on the type of media, for
example, books, e-books, newspapers or reading on the web.

Gender disparities in reading habits among the adult population aged 18 and
over persist when it comes to reading books as a leisure activity

In Italy, in 2019, 38.4% of the adult population aged 18 and over read at least one book a year (see figure I). The gender gap,
which, since the end of the 1980, has shown that women are more inclined than men to read books, was confirmed in the 2019
ISTAT survey, which showed that the proportion of female readers aged 18 and over was 42.5%, almost 9 percentage points
higher than men. This gap shows no signs of changing over time (it was 9.3 percentage points in 1998), exceeding 13
percentage points over the period 2009—2016. It is worth noting, however, that the gap is slightly narrower (6.5 percentage
points) when considering the reading of four or more books in a year.
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The tendency to read books grows with increased educational attainment

People with higher levels of educational attainment read more, and the more educated a population the more likely it is that
increased time spent in reading will be observed; this holds true for women and men in all age groups. At all levels of
education, however, women read more than men(see figure II).

Among children and youth aged 6-17, more girls than boys had read at
least one book a year in their free time

Many studies focusing on young people agree about the importance of reading, starting from childhood. Reading for pleasure 
makes an enormous difference to children’s educational performance: children who read for enjoyment every day not only 
perform better in reading tests, they also develop a broader vocabulary, increased general knowledge and a better 
understanding of other cultures.

In Italy, during 2018—2019, around 3.6 million children and young people aged 6—17 (52.1%) had read at least one book in their 
free time during the past year: 46.9% had read up to 3 books (weak readers), 40.7% had read 4 to 11 books (average readers); and 
12.5% had read 12 or more books (strong readers).

Even among the very young, more girls than boys stated that they had read at least one book in their free time (58.2% of girls 
versus 46.4% of boys) (see figure III). Furthermore, among girls, the proportion of those who had read e-books or books online 
was higher (10.5% of girls versus 6.4% of boys). For girls, the highest percentage of readers was recorded between ages 14—17
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(66.2%), for boys, between ages 11—13 (53%).

On average, men read newspapers more than women

Men are more likely to read newspapers than women: in 2019, 44.5% of males versus 33.6% of women read a newspaper at
least once a week. However, over the course of the past 20 years, the gender gap has narrowed, from over 17 percentage
points in 1998 to around 11 percentage points in 2019.

Digital reading is characterized by limited gender differences, with the highest
rates of reading among young girls

Overall, despite the wide scope of reading opportunities offered by new technologies, a disaffection with reading as a pastime
is pervasive in all sectors of the population, and it is not yet clear whether the digital revolution and the availability of e-books
might bring about a renewed interest in reading. In 2018, only 8.4% of the population aged 6 and over (20.6% of readers, a total
of about 4.8 million people) stated that they had read an e-book and/or a digital book available online. According to available
data, girls read more digital books than boys and more than the older female and male population, although reported gender
differences are not significant.

There has been a marked decrease in the reading of print edition newspapers in the past 20 years, only partially mitigated by
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the increase in the viewing of newspaper content online. In 1998, 62.7% of the population aged 18 and over read newspapers at
least once a week, a share that had dropped to 38.9% in 2019. There has been a modest recovery in readership due to the
interest in online products (which was 32.5% in 2019), which has brought total newspaper readership (both paper and digital) to
52.2%, or 46% for women and 58% for men, resulting in a gender gap of 12 percentage points in 2019 (see Figure V).
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About the data

De.nitions
Reading behaviourReading behaviour : Includes the proportion of the population that reads at least one book a year, and the

proportion of the population that reads newspapers at least once a week

Coverage
Population aged 6 and older living in households and resident in Italy

Availability
The main data source for reading behaviours and other related information is the Multipurpose Survey on
Households: Aspects of Daily Life produced by the National Statistical Institute (ISTAT) of Italy. 1 The survey
collects basic information on individuals and daily household life and provides valuable information on the habits
and problems faced by people in Italy in everyday life. The survey, which has been carried out on an annual
basis since 1993, provides estimates at the national, regional and municipal levels.
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Footnotes

1. National Statistical Institute (ISTAT), Multipurpose Survey on Households: Aspects of Daily Life, 31 March 2020 .
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Key points

As of 2020, 173 United Nations Member States and territories (93%) have ratified ILO Convention No. 100 on
equal remuneration for women and men workers, and 175 Member States and territories (94%) have ratified ILO
Convention No. 111 against discrimination in the field of employment and occupation.

A number of least developed countries, small island developing States and territories and the United States of
America have not ratified ILO Convention No. 100 and/or ILO Convention No. 111.

National laws and regulations may not adequately protect women from discrimination in employment nor
guarantee equal remuneration for women and men. As of 2020, in 33 out of 188 (18%) countries and territories
with available data, laws do not “prohibit discrimination in employment based on gender” nor “mandate equal
remuneration for work of equal value”. 1 In 26 out of those 33 countries and territories discriminatory laws exist,
despite their having ratified ILO Convention No. 100 and/or ILO Convention No. 111.

Background

Over 60 years ago, the International Labour Conference adopted two international conventions aimed at
promoting gender equality in employment, ILO Convention No. 100, in 1951, and ILO Convention No. 111, in 1958.
By ratifying ILO Convention No. 100, countries declare their commitment to gender equality in the workplace
and to the adoption of national policies that ensure “the application to all workers of the principle of equal
remuneration for men and women workers for work of equal value”,2 including addressing the gender pay gap
and eliminating biases determining the value of women’s and men’s work. By ratifying ILO Convention No. 111,
countries declare their determination to ensure “equality of opportunity and treatment in respect of employment
and occupation” 3 through the elimination of any direct or indirect discrimination, including on the basis of sex.

A number of least developed countries, small island developing States
and territories and the United States of America have ratified neither
ILO Convention No. 100 nor ILO Convention No. 111

Globally, as of 2020, 173 Member States and territories (93%) have ratified ILO Convention No. 100 and 175
Member States and territories (94%) have ratified ILO Convention No. 111 against discrimination in the field of
employment and occupation.

A total of 14 Member States and territories have not ratified ILO Convention No. 100, including four least
developed countries (Liberia, Myanmar, Somalia and Tuvalu), five small island developing States and territories
(the Cook Islands, the Marshall Islands, Palau, Tonga and Tuvalu) 4 and one developed country (the United States
of America). Four of those 14 Member States are in Western Asia and Northern Africa and five are in Oceania
(excluding Australia and New Zealand).

A total of 12 Member States and territories have not ratified ILO Convention No. 111, including two least
developed countries (Myanmar and Tuvalu), five small island developing States and territories (the Cook Islands,
the Marshall Islands, Palau, Tonga and Tuvalu) and two developed countries (Japan and the United States). Five
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of those 12 Member States are in Oceania (excluding Australia and New Zealand) and five in Eastern and South-
Eastern Asia (see table).

National laws and regulations may not always ensure gender equality
in employment

In several parts of the world, however, laws and regulations currently in force do not adequately protect women
from discrimination in employment nor guarantee equal remuneration for women and men. As of 2020, in 33 out
of 188 (18%) countries and territories with available data, laws neither “prohibit discrimination in employment
based on gender” nor “mandate equal remuneration for work of equal value”,5 despite the fact that 26 of those
countries and territories have ratified ILO Convention No. 100 and/or ILO Convention No. 111. Among these 33
countries and territories with discriminatory laws, Brunei Darussalam, the Marshall Islands, Myanmar, Palau and
Tonga have ratified neither ILO Convention No. 100 nor ILO Convention No. 111.

Even when protective legislation exists, this does not always mean that women and men enjoy equal rights
to/at work. Discriminatory attitudes on the part of both women and men towards women’s employment may
also contribute to unfair treatment of women and impede gender equality in employment.
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About the data

De�nitions
Qualitative indicator 1Qualitative indicator 1: Whether International Labour Organization (ILO) Convention No. 100

(Equal Remuneration Convention) 6 has been ratified or not.

Qualitative indicator 2Qualitative indicator 2: Whether ILO Convention No. 111 (Discrimination (Employment and
Occupation) Convention) 7 has been ratified or not.

These qualitative indicators provide information about whether a country or territory has ratified
ILO Convention No. 100 and/or ILO Convention No. 111.

Coverage
187 United Nations Member States and territories (2020). 8

Availability
Data on the ratification of ILO Convention No. 100 and ILO Convention No. 111 is provided through
the ILO Information System on International Labour Standards (NORMALEX). 9
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Footnotes

1. The World Bank, Women, Business and the Law, table 1.1, Washington, D.C., 2020 (last accessed on 13 April 2020) .

2. ILO Convention No. 100, article 2 (accessed on 13 April 2020) .

3. ILO Convention No. 111, article 2 (accessed on 13 April 2020) .

4. For statistical purposes, Tuvalu is categorized as both a least developed country and a small island developing
State .

5. The World Bank, Women, Business and the Law, table 1.1, Washington, D.C., 2020 (last accessed on 13 April 2020) .

6. International Labour Organization (ILO) Equal Remuneration Convention, 1951 (ILO Convention No. 100) .

7. ILO Discrimination (Employment and Occupation) Convention, 1958 (ILO Convention No. 111).

8. Countries and territories have been organized in regional groupings under the Sustainable Development Goals
(SDGs) indicator framework .

9. ILO, Information System on International Labour Standards (NORMLEX), Ratifications by country .
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Chapter 5 

Power and Decision-making 
Introduction 
Progress in achieving gender parity in all spheres of political and public life remains slow 

Women need to have a more prominent role in power and decision-making, a highly visible area 
where access has been restricted and progress has been slow. Women’s participation in 
political and public life has steadily increased: women’s representation in parliament has more 
than doubled globally, reaching 25% of parliamentary seats in 2020, mainly as a result of the 
adoption of gender quotas and milestones achieved in countries in Latin America and the 
Caribbean. Gender quotas have also contributed to women’s access to local government 
positions, a necessary condition for ensuring the inclusion of women’s interests and perspectives 
in local decision-making. Worldwide, women held 36% of elected seats in local deliberative 
bodies, 10 percentage points higher than their level of representation in national parliaments.  

Women’s representation among cabinet ministers has quadrupled over the last 25 years, and in 
2020, on average, one in five ministers (22%) was a woman. In the judiciary, 40% of judges were 
women in 2017, an increase over the proportion of 35% reported in 2008.  

Despite the steady increase in the proportion of parliamentary seats held by women, as of 2020, 
women held at least 50% of seats in only four national parliaments. Overall, few women held key 
positions in the higher echelons of parliamentary hierarchies, particularly at the top levels, as 
president or speaker of the house. As of 2020, women held only 20.5% of high-level legislative 
positions, which is still too low a percentage to have an effective influence on policymaking.  

In terms of executive power, as of 2020, gender parity among cabinet ministers had been 
reached or surpassed in only 14 countries; female ministers continued to be concentrated in 
ministries related to the family and social issues; and only 20 countries had a female Head of 
State or Government, an improvement over the 12 countries with a female Heads of State in 
1995. While women are at the centre of efforts countering the effects of the COVID-19 
pandemic, too few women are yet in charge of leading response and recovery efforts.  

Although higher representation of women in decision-making roles in the private sector has been 
proven to have a positive effect on corporate profitability, the proportion of women in managerial 
positions remains low. Globally, women held only 28% of managerial positions in 2019 – almost 
the same proportion as in 1995. The underrepresentation of women in management positions is 
even more visible at higher levels of decision-making: in 2020, only 18% of enterprises surveyed 
had a female Chief Executive Officer, and among Fortune 500 corporations only 7.4%, or 37 out 
of 500 Chief Executive Officers, were women (compared to 1 out of 500 in 1998).   

Overall, female representation on corporate boards has been slowly growing, particularly in 
developed countries, thanks in large part to the adoption of legislative quotas. At the current pace, 
the goal of 30% of women’s representation on corporate boards will not be reached until 2029, 
and 30% is not the 50/50 gender parity aimed for by women’s groups worldwide.  
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Key points

Although higher proportions of women in decision-making roles in the private sector has a positive correlation to superior
corporate profitability, the proportion of women in managerial positions remains low in both the public and private sectors.

Globally, women held only 28% of managerial positions in 2019, with some regional variations, and in countries in Northern
Africa and Western Asia and Central and Southern Asia the proportion barely reached 13%, a statistic that has not changed
significantly over the past 20 years.

Since 2000, while the proportion of women in managerial positions has increased in most regions, the rate of improvement is
slight.

The underrepresentation of women in management positions is even more visible at the higher levels of decision-making:
48% of companies surveyed by the International Labour Organization (ILO) in 2018 1 had at least one woman in senior
management, but only 31% had women in top executive positions.

Women CEOs or top managers are even more scarce: only 18% of enterprises surveyed by the World Bank had a woman
CEO.

Among Fortune 500 corporations,women accounted for only 7.4%, or 37 out of 500 CEOs. Despite the minor improvement
from 1998, when only 1 out of the top 500 corporations had a female CEO, the gender gap at the level of top corporate
decision makers remains significant.

The bigger the enterprise, the lower the chances of it having a woman CEO: over 26% of small enterprisessurveyed by ILO in
2018 (employing 2 to 100 workers)had female CEOs, compared with 16% of large enterprises(employing more than 250
workers).

Enterprises with more women in their workforce are more likely to have a female CEO. Of the enterprises surveyed by ILO in
2018, enterprises with agender balanced workforce were 15% more likely to have a female CEO; and enterprises with a
predominantly female workforce (between 61% and 100%) were 22% more likely to have a female CEO.

Background

Gender diversity in managerial positions, as evidenced by greater representation of women in senior roles, as CEOs and senior-
level managers, is not just about human rights and social equality. A number of studies have shown that a higher proportion of
women in decision-making roles in the private sector has had a positive effect, boosting stock market returns and creating
superior corporate profitability. 2

A global survey of enterprises conducted by ILO in 2018 reaffirmed that company profits increase as a result of gender diversity
and equality initiatives. 3 Nevertheless, the proportion of women in managerial positions remains low in both the public and
private sectors, and the number of women fall as they move up the corporate ladder towards the top executive positions.

Women are less likely than men to be employed and if employed are less likely to hold managerial positions.Women are less likely than men to be employed and if employed are less likely to hold managerial positions.

In 2019, on average, women comprised 39% of the workforce worldwide, but held only 28% of managerial positions. 4 In the
three regions with the highest proportion of women in managerial positions, Latin America and the Caribbean, Australia and
New Zealand and Europe and Northern America, women held 38% of managerial positions; in the two regions with the lowest
proportion of women in managerial positions, Northern Africa and Western Asia and Central and Southern Asia, women barely
reached 13% of such positions – less than half the global average (see figure I). 5
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Since 2000, the proportion of women in managerial positions has increased in all regions, although their numbers remain
disproportionately low and overall there has only been a slight improvement. In particular, female managers in countries in
Central and Southern Asia and Northern Africa and Western Asia have remained in the minority over the last 20 years, with the
share of all managerial positions held by women at between only 9% and 13% (see figure II).

More women are employed in junior management than in senior and middle management positions, and the glass ceilingMore women are employed in junior management than in senior and middle management positions, and the glass ceiling
is more difficult to break through at the top echelons of managementis more difficult to break through at the top echelons of management

In the majority of countries in the world, more women work in junior managerial positions than at the level of senior and middle
management. In countries in Latin America and the Caribbean, however, where the proportion of women managers tends to
be the highest, there are some country variations in the proportion of women in top management positions, relative to their
overall share in management (see figure III).
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The finding that fewer women than men are represented at the higher levels of management is also supported by an ILO
survey conducted in 2018,5 which collected a sample of almost 13,000 companies in 70 countries across five regions: sub-
Saharan Africa; Asia and the Pacific; Europe and Central Asia; Latin America and the Caribbean; and the Middle East and
Northern Africa. 6

The survey showed that more than 60% of companies had at least one woman in supervisory, junior or administrative
management and middle management. However, at the senior echelons, there were very few women: only 48% of companies
had at least one woman in senior management, and less than a third had women in top executive positions (see figure IV).

Women are better represented in support management functions than in more strategic managerial postsWomen are better represented in support management functions than in more strategic managerial posts

The glass ceiling at senior managerial levels has created occupational segregation within management functions. As of 2018,
even though 63% of surveyed enterprises had at least one female middle manager and close to 50% of surveyed enterprises
had at least one female senior manager, when looking at their functional responsibilities, women were over represented in
support management functions, such as human resources, finance and administration, while managerial posts in the areas of
research and development and profit-and-loss management, which are considered to be more strategic, were generally
occupied by men.
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At top managerial positions, among enterprises with a CEO, less than a fifth have a woman in that position. 8 Variations exist
across regions, however, with countries in Eastern and South-Eastern Asia reporting the highest proportion of enterprises with
female top managers, at 35.5%, while countries in Northern Africa and Western Asia reported the lowest share, at 6.4% (see
figure V).

Company size and share of female CEOs: it is unclear how the size of a company affects the chances that a woman will be aCompany size and share of female CEOs: it is unclear how the size of a company affects the chances that a woman will be a
CEOCEO

The link between the size of a company and the likelihood that it will have a woman as CEO is not straightforward. While large
companies have higher profiles, and may thus be less likely to discriminate against women candidates for top managerial
positions, they also tend to be more hierarchical, making it more difficult for women to reach those positions as they may fall
behind men in terms of networks, training and relevant job experience. 9

Furthermore, recent evidence shows that the proportion of enterprises with a female CEO shrinks as the size of an enterprise
grows: over 26% of small enterprises (employing 2–100 workers) have female CEOs, compared with 20% of medium-sized
enterprises (employing 101–250 workers) and 16% of large enterprises (employing more than 250 workers) 10 (see figure VI).

This argument is also supported by the historical data on the number of female CEOs on the list of the Fortune 500, 11 which
shows the largest corporations in the United States of America. While the list from 2020 has more female CEOs than ever
before, women only account for 7.4% of the total number: only 37 out of 500 CEOs are women (see figure VII).

While this shows an improvement from 1998, when only 1 out of the top 500 corporations had a female CEO, the gender gap
remains significant and is even more pronounced than among large enterprises, where in 2018 the share of women CEOs was
reported at 16% (figure VII).
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Enterprises with more women in their workforce are more likely to have a female CEOEnterprises with more women in their workforce are more likely to have a female CEO

In 2018, enterprises where women accounted for 30% to 39% of the workforce had a 6% higher likelihood of having a female
CEO than enterprises where women made up less than 30% of the workforce; when the workforce was gender balanced,
enterprises were 15% more likely to have a female CEO; and when the workforce was predominantly female (61% to 100% ),
enterprises were 22% more likely to have a female CEO. 13

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

572



About the data

Proportion of managerial positions held by women

Definition: Percentage of women in management positions as a measure of total employment in
management. Managerial positions correspond to major group 1 of the International Standard Classification of
Occupations (ISCO-88 or ISCO-08).

Data availability: Data are derived from International Labour Organization (ILO) modelled estimates at the
regional level

Proportion of women in senior and middle management positions

Definition: Senior and middle management correspond to sub-major groups 11, 12 and 13 in ISCO-08 and sub-
major groups 11 and 12 in ISCO-88. If disaggregated statistics were not available at the sub-major group level
(two-digit level of ISCO), major group 1 of ISCO-88 and ISCO-08 was used as a proxy, and in such cases the
indicator refers only to total management (including junior management).

Data availability: Available data from 63 countries (with 2018 data) and 50 countries (with 2019 data).

Percentage of firms with a female Chief Executive Officer/top
manager

Definition: The Chief Executive Officer (CEO) is the top manager in a company, the person who is ultimately
responsible for making managerial decisions. The percentage of firms with a female CEO/top manager is
calculated as the weighted average of data obtained from businesses in enterprise surveys, using sampling
weights.

Data availability: For the period 2010–2020, latest data on the percentage of firms with a female top manager
were available for 134 countries from enterprise surveys conducted by the World Bank in 144 countries covering
more than 161,000 companies.
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Footnotes

1. International Labour Organization (ILO), Women in Business and Management: -A Global Survey of Enterprises, Geneva, 2019.

2. Credit Suisse AG, Research Institute, The CS Gender 3000: The Reward for Change, 2016; ILO, Women in Business and Management:
The business case for change, Geneva, 2019; Harvard Business Review, “Research: When Gender Diversity Makes Firms More
Productive”; and McKinsey & Company, “Women in the Workplace 2019”, October 2019.

3. ILO, Women in Business and Management: The business case for change, Geneva, 2019..

4. United Nations Department of Economic and Social Affairs (UNDESA), Statistical Division, Sustainable Development Goals Report
2020.

5. ILO, Women in Business and Management: A global survey of enterprises, Geneva, 2019.

6. The regional groupings shown here are not the same as those used under the Sustainable Development Goals (SDGs).

7. ILO, Women in Business and Management: The business case for change, Geneva, 2019.

8. World Bank, “Enterprises surveys”.

9. The World Bank Group, “Female Top Managers in Malaysia”, Enterprise Note No.36, 2018.

10. ILO, Women in Business and Management: The business case for change, Geneva, 2019.

11. Fortune 500 is an annual list compiled and published by Fortune magazine that ranks the 500 largest corporations in the United
States of America by total revenue for the respective fiscal year.

12. Fortune (magazine), “The number of female CEOS in the Fortune 500 hits an all-time record”.

13. ILO, Women in Business and Management: The business case for change, Geneva, 2019.
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Key points

Achieving the equal political integration of women enables their full and effective participation in decision-making.

In 2014, the Mexican federal constitution and electoral laws were amended to ensure gender parity in all nominations for
federal and local legislative seats; these same requirements have been extended to include nominations to municipal councils.

By September 2018, gender equality in the national legislation was achieved, with 49.4% of women in the Lower Chamber of
Deputies and 49.2% in the Upper Chamber of Senators.

The current Federal Congress has been named the “Gender-Parity Legislature” because of this important achievement.

By 2010, women’s participation in municipal councils reached 25.5%; by 2018, women’s representation was 44.9%.

At the municipal level, however, the achievement of gender parity has not yet proven possible in some municipalities and
municipal councils. 1

As of 2018, only 20.9% of municipal governments were led by women.

In Mexico, the political participation of women and men under conditions of equality and equity, without restrictions, is
recognized as a human right. Equal political participation promotes democracy and political pluralism, and enables the full and
effective participation of women, who have historically faced discrimination in the area of political and policy decision-making. 2

Mexico has come a long way in breaking down the obstacles that prevented political-electoral equity between women and
men. While electoral reforms, aimed at changing the regulation on access to electoral posts were promoted in 2011, it was not
until 2014 that constitutional and legal reforms were carried out to guarantee gender parity in electoral nominations for federal
and local legislatures. 3 These reforms also included electoral processes for municipal councils.

Despite progressive change in electoral legislation and the fact that by September 2015 a trend toward gender parity was
already observed, the composition of the Federal Congress was unbalanced: women held 42.8% of seats in the Lower
Chamber of Deputies and 40.6% in the Upper Chamber of Senators. Gender equality was achieved in September 2018, with
49.4% of women elected in the Lower Chamber and 49.2% of women in the Upper Chamber (see figure I). As a result of this
important achievement, the current Federal Congress has been named the “Gender-Parity Legislature”.
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The Government of Mexico is organized at three levels: the Federal Government; state governments; and local municipal
governments. The main governing body at the local level is the municipal council, a collegiate body directly elected by the
people, comprising councillors and controllers, and headed by a municipal president. In 2010, women’s participation in
municipal councils was 25.5% (see figure II); by 2018, women’s representation was 44.9%. In spite of the fact that women’s
political participation at the local level has advanced in most of the 32 Mexican states, there are some areas where the share of
women’s representation in municipal councils has barely reached 29.0%, for example, in the state of Oaxaca, which has the
highest indigenous population in the country.
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As of 2018, 45% of members of municipal councils were women, including mayors, aldermen and councilors, although only 21%
of mayors were women, and 86.1% of female mayors were in elected in urban areas. Among the proportion of urban
municipalities, women were more likely than men to be mayors of communities with 2,500 to 14,999 inhabitants (47.3%
compared to 34.6%, respectively) and less likely than men to be mayors of communities with 15,000 to 99,999 inhabitants
(29.2% and 40.8%, respectively).

Women and men were equally represented as mayors of municipalities with 100,000 and more inhabitants (9.6% and 9.2%,
respectively), while men had a slightly greater chance of being mayors of rural municipalities with less than 2,500 inhabitants
(15.5% compared to 13.9%, respectively) (see figure III).
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Further reading and related stories

Women in national parliaments

Women in local government positions

Women in politics and decision-making positions in Africa
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About the data

De�nitions
Proportion of seats held by women in national parliament and local governmentsProportion of seats held by women in national parliament and local governments: Total number of seats

occupied by women divided by the total number of seats

Coverage
Women and men who hold elected seats in federal legislative chambers and local deliberative bodies
(municipalities) at national and state levels in Mexico.

Availability
Data on the political participation of women at the local level have been obtained through the national census
on local governments,4 which has been conducted biennially by the National Institute of Statistics and
Geography (INEGI) since 2011.
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Footnotes

1. Colección: Equidad de género y democracia (Collection: Gender Equality and Democracy) (Spanish original).

2. Ibid.

3. Ibid.

4. National Census on Municipal Governments and Territorial Demarcations of Mexico City, 2019, previously called the National Census
on Municipal and Borough Governments.
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Key points

In developed countries with available data, a large majority of women participate in decision-making about
household purchases and decisions about occasional more expensive purchases are largely egalitarian (on
average, 80% of women and men equally participate in these decisions).

In most countries, however, decisions about routine or day-to-day household purchases are most frequently
taken by women alone.

Responsibility for deciding how to spend money on food, clothing and items for daily living may reflect
obligation rather than autonomy or influence; responsibility to decide how money is spent on more expensive
purchases, such as a car, home remodelling or a vacation, may be more indicative of power.

Background

Financial decision-making is a fundamental element among the many dimensions of intra-household powerFinancial decision-making is a fundamental element among the many dimensions of intra-household power 11

Gender inequalities in the public sphere often reflect unequal power relations between women and men within
the household. Policies aimed at reducing gender inequality are likely to be more effective if they consider the
underlying origins of disparities relating to the balance of power and decision-making within the home.

Realizing goals in nearly all areas of public and private life depends on access to and control over financial
resources. Data on household financial decision-making provide valuable information on individual agency and
the empowerment of women across societies. This topic has direct policy relevance for social welfare and
development programmes aimed at increasing economic well-being through income transfers, the outcomes of
which depend on access to income. Information on household financial decision-making can also shed light on
the distribution of responsibilities among women and men within households.

Current situation

Women in Europe manage day-to-day expensesWomen in Europe manage day-to-day expenses

In developed countries, a large majority of women participate in decision-making about household purchases.
Recent surveys indicate that in Australia and in 12 countries in Europe decisions about occasional more
expensive purchases are largely egalitarian. On average, more than 80% of women and men indicated that
decisions about expensive purchases are shared equally between partners. 2

The situation with regard to decision-making on routine purchases for the household is quite different. In most
countries with available data, decisions about day-to-day household purchases are most frequently taken by
women alone (see figure I). While participation in financial decision-making is an important marker of the
empowerment of women, sole responsibility in this area may not be desirable. Sustainable Development Goal 5,
target 5.4, of the 2030 Agenda for Sustainable Development calls for “the promotion of shared responsibility
within the household and the family”. That women perceive themselves as being principally responsible for
decisions about routine purchases may indicate an imbalance in the management of domestic tasks.
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Responsibility for deciding how to spend money on food, clothing and items for daily living may reflect obligation
rather than autonomy or influence; the responsibility for deciding on how money is spent on a car, home
remodelling or a vacation may be more indicative of power.

Gender differences in perceptions of decision-making

Most male respondents agreed that their female partners are more likely to be primarily responsible for
decisions about routine purchases, although there are differing perceptions of the degree to which decision-
making is mutual. Male respondents were much more likely than female respondents to perceive household
decisions on routine purchases as being shared. Across 13 countries with available data, 54% of male respondents
indicated that decisions about routine household purchases are made jointly with a partner, however, only 28%
of female respondents interpreted the sharing of decision-making in this way (see figure II).

Gender differences in perceptions about decision-making provide support for the methodological
recommendation that surveys including questions about intra-household power and decision-making should
interview respondents privately, whenever possible.
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About the data

About the data

Definition
Proportion of individuals in co-residing couples who are primarily or equally responsible forProportion of individuals in co-residing couples who are primarily or equally responsible for

decisions on household expenses, by type of expenditure and sexdecisions on household expenses, by type of expenditure and sex: Calculated as the percentage
of individuals in co-residing couples who indicate whether they always, or usually, make decisions
about household expenses alone or jointly with their partners, reported separately for females and
males and for routine and for occasional more expensive purchases.

Coverage
Women and men in co-residing couples in selected countries.

Availability
Data related to this indicator are from the Generations and Gender Survey conducted by the
Generations and Gender Programme 3 and from Demographic and Health Surveys (DHS). 4
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Footnotes

1. United Nations, Economic Commission for Europe, Guidance for measuring intra-household power and decision-
making (forthcoming) .

2. Unweighted average of countries for which data are available (see figures I and II).

3. Generations and Gender Programme, Generations and Gender Survey .

4. Internationally comparable data for developed regions are limited. In its forthcoming publication, “Guidance for
measuring intra-household power and decision-making” the Economic Commission for Europe suggests that this
indicator could be more widely produced based on existing survey data or with the addition of a small number of
questions to existing surveys .
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Key points

In 2020, elections in 118 countries are governed by some type of gender quota in lower or single houses of parliament.

In 2020, women hold 27% of seats in lower or single houses of parliament in countries implementing some type of gender
quota compared to 18% in countries without any quota.

Among the three types of quotas, reserved seats, voluntary political party quotas and legislated candidate quotas, the latter
two appear slightly more effective than the reserved seats quota: in 2020, over 28% of seats were held by women in countries
implementing voluntary political party quotas and legislated candidate quotas, compared to 25% in countries with reserved
seats quotas.

High proportions of female candidates in parliamentary elections are correlated with high proportions of seats held by
women in parliament.

During the period 2015—2020, while the Northern America and Europe region continued to rank first in terms of the highest
share of female candidates (36%), the largest increase in the number of female candidates in parliamentary elections was
recorded in countries in Latin America and the Caribbean, where the proportion of women candidates rose from 17% to 27% (10
percentage points).

Gender quotas

Gender quotas are aimed at reversing discrimination in law and practice and to levelling the playing field for women in politics.
Gender quotas may be mandated in the constitution, stipulated in domestic legislation or formulated in the statutes of political
parties. Typically, three types of electoral quotas are used: (a) reserved seats quotas, which reserve a number of seats for
women in a legislative assembly; (b) legislated candidate quotas, which reserve a number of places on electoral lists for female
candidates; and (c) voluntary party quotas, which are targets voluntarily adopted by political parties to include a certain
percentage of women as candidates in elections.

Electoral quotas for women have spread to all regions of the world

Elections in 118 countries are currently governed by some type of gender quota in the lower or single houses of parliament.
Across all regions, the proportion of seats held by women in lower or single houses of parliament is higher in countries with
some type of gender quota compared with those without quotas in the same region (see figure I). 1 In 2020, the global average
proportion of seats held by women in lower or single houses of parliament was 27% in countries implementing some type of
gender quota compared to 18% in countries without any quota.

Gender quotas tend to play a more important role in improving women’s representation in parliament in regions with overall
lower representation of women in parliament, with the exception of Oceania, excluding Australia and New Zealand, where the
proportion of seats in parliament held by women remains below 10% even in countries that have adopted gender quotas.
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Among the three types of gender quotas, voluntary political party quotas and
legislated candidate quotas continue to appear more effective than reserved
seats

Voluntary political party quotas and legislated candidate quotas mandate the number or percentage of women to be included
in a candidate list, while reserved seats quotas allocate a number of seats for women in a legislature. In 2020, over 28% of
parliamentary seats are currently held by women in countries implementing voluntary political party quotas and legislated
candidate quotas. The majority of countries (79%) also tend to apply these two types of quotas (34 implementing voluntary
political party quotas and 59 implementing legislated candidate quotas, out of 191 countries with data).
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High proportions of female candidates standing in parliamentary elections are
correlated with high proportions of seats held by women in parliament

As of 2020, the proportion of female candidates in parliamentary elections was higher than 40% in only 18 of 139 countries with
available data. With the exception of Chile (see country in focus below), these are also the countries where women’s
representation in parliament is higher than 24.9%, which is the global average. Cuba stands out as the only country in the world
where women hold over 50% (53%) of parliamentary seats.

In most regions of the world, the proportion of female candidates in parliamentary elections increased between 2015 and 2020.
In 2020, countries in Northern America and Europe continued to rank first in terms of the highest share of female candidates
(36%). The greatest increase was recorded in Latin America and the Caribbean, where the share of female candidates rose from
17% in 2015 to 27% in 2020. Improvement was also recorded in Oceania, excluding Australia and New Zealand, the region with
the lowest share of female candidates, where the proportion of women running for parliament increased from 7% in 2015 to
19% in 2020 (see figure III). 2

Country in focus: Chile

After implementing a gender quota in 2015, Chile recorded a 22 percentage point increase in the proportion of female
candidates for parliament (from 20% in 2015 to 41% in 2020). Furthermore, there has been a 7 percentage point increase in the
proportion of parliamentary seats held by women, reconfirming the positive correlation between women as candidates and
women as parliamentarians. Before 2015, although a voluntary political party quota had been implemented in Chile, results in
terms of women’s representation were not satisfactory. To address the inequality, in 2015 Congress passed a bill on
constitutional reform, including a gender quota, as well as legal sanctions for non-compliance. Parties that fail to comply with
the mandated gender quota by submitting candidacy lists with more than 60% of men are sanctioned, and all candidates on
the list are rejected. 3
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About the data

De,nitions
Proportion of female candidates for parliamentary electionsProportion of female candidates for parliamentary elections: The number of women among candidates for

lower or single houses of parliament, expressed as a percentage of all candidates in the latest election year and
calculated as the total number of female candidates divided by the total number of candidates for parliamentary
elections.

Coverage
This indicator covers the single chamber in unicameral parliaments and the lower chamber in bicameral
parliaments but not the upper chamber of bicameral parliaments.

Availability
As at 1 January 2020, data on the proportion of parliamentary seats held by women were available for 191
countries. Data on the proportion of women among candidates for parliament were available for 139 countries.
Data on quota systems were available for 191 countries. Countries are organized by regional groupings under the
Sustainable Development Goals (SDGs) indicator framework. 4
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Footnotes

1. The exception of Australia and New Zealand shown in figure I is caused by the reclassification of New Zealand from the group of
countries without any type of quota in 2015 to the group of countries implementing some type of quota in 2020.

2. United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, The World’s Women 2015: Trends and
Statistics, New York, 2015 .

3. Institute for Democracy and Electoral Assistance (IDEA), Country Data, Chile .

4. United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, regional groupings under the Sustainable
Development Goals (SDGs) indicator framework .
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Key Points

Women continue to be underrepresented among senior-level civil servants: they represented less than 50%
of senior-level civil servants in 60% of the 27 countries with available data for the period 2008–2017.

As of June 2020, about a quarter (24%) of national statistical offices worldwide were headed by women, close
to the proportion observed in 2015.

Women are underrepresented among senior professionals and managers within the United Nations system.
Women occupied 44% of the total number of appointments for a period of one year or more, an improvement
compared to 32% of appointments in 1997. However, their representation is higher at the junior professional
levels (above 50%) and declines at higher senior professional and management levels (between 30% and 40%).

Current situation

Women continue to be underrepresented among senior-level civil servants.Women continue to be underrepresented among senior-level civil servants.

Women tend to be underrepresented among senior-level civil servants, including government administrators,
administrators at intergovernmental organizations, ambassadors and consuls-general. During the period 2008–
2017, the representation of women at senior-level civil servant positions was below parity in 60% of the 27
countries with available data (see figure I).

As in the past, 1 rates of representation varied widely across countries, ranging from 16% to 77%. Among the four
countries with the highest proportions of women as senior-level civil servants (above 60%), Hungary (76.6%), the
Russian Federation (61.5%), Bulgaria (61.1%) and Latvia (72%), only the latter exceeded 60% of female
representation for the first time. Women’s representation among senior-level civil servants is the lowest, below
20%, in Belgium (17.2%) and Luxembourg (16.1%).
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About a quarter of national statistical offices worldwide are headed by womenAbout a quarter of national statistical offices worldwide are headed by women

Chief statisticians are high-ranking administrators in charge of national statistical offices, which are responsible for
producing official statistics in countries worldwide. As at 2 June 2020, 24% of national statistical offices (52 out of
215) had a woman as chief statistician, very close to the proportion observed five years ago. As at 2020, in
countries in Eastern and South-Eastern Asia, 39% of national statistical offices were headed by a female chief
statistician (see figure II).

Over the past five years, there has been significant progress in Oceania (excluding Australia and New Zealand): in
June 2020, national statistical offices in 7 out of 19 countries or areas in the region were headed by a woman,
while in 2015 there were none. 2 In contrast, there were no female chief statisticians of national statistical offices
in Australia and New Zealand.
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Women are underrepresented among senior professionals and managers within the United Nations system.Women are underrepresented among senior professionals and managers within the United Nations system.

The goal of achieving gender parity at all levels among the staff of the United Nations is a commitment that is
now two decades old. During this time, significant progress has been made towards advancing the
representation of women in the organizations and agencies of the United Nations system. As at 31 December
2018, the latest available data from across all entities of the common system showed that, among senior
professionals and managers, women occupied 44% (out of 109,589 total staff) of the total number of
appointments for a period of one year or more, an improvement compared to 32% of appointments (out of 15,192
total staff) in 1997.

The achievement of the goal of gender parity has remained slow and uneven however. The representation of
women continues to be higher at the junior professional levels 3 (above 50%) and declines at higher senior
professional and management levels 4 (between 30% and 40%). The most significant progress has been achieved
at the highest levels of decision-making and responsibility,5 with a 40% representation of women – a direct result
of the commitment of the Secretary-General to reach parity at the highest levels by 2021. At the very top of the
hierarchy, however, no woman has been appointed Secretary-General since the establishment of the United
Nations in 1945.

As of December 2018, 34.6% of heads and 48% of deputy heads of United Nations peacekeeping and special
political missions were women, a record number. In addition, in 2018, the Secretary-General appointed the first
female Under Secretary-General for Political and Peacebuilding Affairs, and three female special envoys. 6

Nevertheless, despite these appointments, the proportion of female staff in Field Services, who are generally
recruited internationally to serve in a civilian capacity at field missions, was significantly lower (27%). Furthermore,
in 2019, out of approximately 95,000 peacekeepers, women comprised only 4.7% of military personnel and 10.8%
of police personnel at United Nations peacekeeping missions. 7
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About the data

Share of women among senior-level civil servants

Definition: Calculated as the total number of female senior-level civil servants divided by the
total number of all senior-level civil servants. Senior-level civil servants are defined according to
the International Standard Classification of Occupations (ISCO-08, 1120),8 and include senior
government officials (i.e., government administrators, administrators at intergovernmental
organizations, ambassadors and consuls-general).

Coverage: Data are available for 27 developed countries.

Source: United Nations Economic Commission for Europe (UNECE) Statistical Database (last
accessed on 6 June 2020)

Proportion of countries or areas where the national statistical
office is headed by a woman

Definition: Calculated as the total number of countries or areas where the head of the national
statistical office is a woman divided by the total number of countries or areas where there is a
national statistical office.

Coverage: Data cover 215 national statistical offices.

Source: United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division,
Contacts database.
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Footnotes

1. United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, The World’s Women 2015:
Trends and Statistics, New York, 2015 (United Nations publication, Sales No. E.15.XVII.8).

2. UNDESA, Statistics Division, The World’s Women 2015: Trends and Statistics, New York, 2015 (United Nations
publication, Sales No. E.15.XVII.8).

3. Including P-1 and P-2 levels.

4. Including P-5 to D-2 levels.

5. Encompasses all levels above D-2, including Assistant Secretary-General, Director General, Deputy Director-General,
Assistant Director-General, Under-Secretary-General and Secretary-General.

6. Report of the Secretary-General on improvement of the status of women in the United Nations system (A/74/220),
para.1.

7. United Nations Department of Peace Operations, Women in Peacekeeping: A Key to Peace.

8. International Standard Classification of Occupations (ISCO-08), sub-major group 11, minor group 111, unit group 1120,
Managing Directors and Chief Executives.
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Key points

In 2019, one country in the European Union had surpassed the target of 40% of women on corporate boards recommended by the
European Commission, and four other countries in the European Union came close, with shares above 35%.

Government intervention has proven to be an effective method for improving gender diversity on corporate boards. Since the
European Commission recommended the adoption of legislative action to set a gender target for board membership in 2010, the
average proportion of women on the boards of the largest listed companies in the European Union has doubled (from 11.9% in 2010
to 28.8% in 2019).

In those countries in the European Union with legislative quotas, women’s representation on boards increased by 20 percentage
points more than in countries without quotas or related actions.

Overall, female representation on corporate boards has been growing, particularly in developed countries, although not fast
enough: at the current pace, the goal of 30% of women’s representation on boards will not be reached until 2029.

The representation of women on corporate boards varies across economic sectors. In 2019, the financial sector had the highest
proportion of companies with at least three women on their boards (45%) while the industrial sector had the largest proportion of
companies without female representation at the board level (25%), as was also the case in the information technology (22%) and
communications services sectors (22%).

The “glass wall” phenomenon, which keeps women in support management positions rather than allowing them access to
strategic management functions, still exists at the board level.

While the share of female participation in the boardroom has increased, boards remain largely chaired by men, and in 2018 the
share of female board chairs was less than 10% in almost all regions. Even in Europe, where the majority of legislative quotas on
female board membership have been implemented, only 6.9% of board chairs are women.

Data from 2018 show that, across regions, companies with female rather than male board chairs have a significantly higher number
of women on their boards. The same phenomenon was found to apply at companies with a female Chief Executive Officer.

Current situation

Globally, an increasing number of companies are using 30% as the gender balance target on corporate boards, following initiatives
such as the “30% Club”, a campaign promoting greater female representation on corporate boards launched in the United Kingdom
of Great Britain and Northern Ireland in 2010. 1 Furthermore, in 2010, the European Commission suggested legislative action to set a
gender target on boards, proposing a target of 40% of women’s representation on corporate boards in 2012.

In 2019, the highest percentage of female board members in the largest publicly listed companies in the European Union was found
in France (45.3%), the only country reaching the 40% target suggested by the European Commission. Four other countries exceeded
35%, Sweden (37.5%), Italy (36.1%), Belgium (35.9%) and Germany (35.6%), with the latter three also surpassing their legislative quota
targets. Overall, a total of 11 countries out of the 28 countries in the European Union (39%) had over 30% of women as board
members of their largest publicly listed companies. Nevertheless, in 12 countries, women constituted less than a fifth of board
members, and in 3 countries they represented less than 10% of board members: Cyprus (9.1%), Estonia (9.4%) and Malta (10%) (see
figure I).

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

603



Legislative quotas can be strong drivers for gender balance in boardrooms

Government intervention has proven to be an effective method for improving gender diversity on corporate boards. Before 2010, the
proportion of women on the boards of the largest listed companies in the countries of the European Union was steady. In 2010, the
European Commission recommended the adoption of legislative action to set a gender target on boards. Since 2010, the average
proportion of women on the boards of the largest listed companies has doubled, from 11.9% in 2010, to 28.8% in 2019.

Of the 11 countries with over 30% of female board members, five had implemented legislative quotas. The proportion of women on
boards has gone up by 25.8% in the five countries with legislative quotas compared to a 16.9% overall increase in the 28 countries of
the European Union. This difference is striking when compared to countries without quotas or that have taken no action at all, where
there was only a 4.1% increase in women’s representation over the same nine-year period. Less dramatic improvements have been
observed in countries using soft measures, or non-binding quotas, where women’s representation on boards increased by 13.2% over
the same time period (see figure II).

A 2019 study 2 revealed a similar trend of female representation on corporate boards in 23 out of 49 developed countries with
available data (figure III). 3 Overall, female representation on boards has been growing, although not fast enough. Over the last five
years, the growth rate was faster in developed countries (9.1%) than in emerging economies (5%). According to another report, at the
current pace the goal of 30% of women’s representation on boards will not be reached until 2029. 4
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Distribution of companies by number of women on their boards are not even across
economic sectors

In 2019, the distribution of companies by number of women on their boards were not even across economic sectors (see figure IV).
Out of more than 2,700 companies in over 50 countries, the financial sector showed the highest proportion of companies with at least
three women on their boards (45%), while the information technology sector remained the sector with the lowest (28%). In all sectors,
over 75% of companies had at least one woman on their boards. The industrial sector showed the largest proportion of companies
without women on boards (25%), followed by the information technology (22%) and communications services sectors (22%). 5

The "glass wall" phenomenon: women are more likely to be non-
executive directors on supervisory boards rather than executives on management
boards

As highlighted in the 2019 report of the International Labour Organization (ILO),6 while companies have been making efforts to place 
more women on boards, the roles of women on boards have not been emphasized enough and the “glass wall“ phenomenon, which 
restricts women to support management positions rather than strategic management functions, is evident still at the board level. This 
is particularly apparent in companies with a two-tier board structure. Some countries have a mandatory two-tier structure: a 
management board and a supervisory board. The executive directors on the management board decide about the company’s 
objectives and implement the necessary measures, while the non-executive directors on the supervisory board monitor those 
decisions. 7 Evidence presented in the above-mentioned report of ILO reveals that women are more likely to be non-executive than 
executive directors and on supervisory rather than management boards in countries with two-tier board systems (for example, in 
France and Germany).
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Women as board chairs: gender equality remains elusive

While the share of female participation on corporate boards has increased, boards in all the regions remain largely chaired by men.
As noted in the above-mentioned ILO report, in 2018, over 76% of companies reported having a man as the chair of the board
(among surveyed companies that have a board), and, when further investigating the presence of women as board chairs of large
listed companies in selected countries, the report noted that the share is generally less than 10%. Data compiled by the Deloitte
Global Center for Corporate Governance in 2018, covering nearly 7,000 companies in 66 countries, show that the proportion of
female board chairs is less than 10% in almost all regions. Even in Europe, where the majority of legislative quotas on female board
members have been implemented, only 6.9% of board chairs are women (see figure V). 8

Interrelationships between corporate leadership and board diversity

Data from 2018 show that, across regions, companies with female rather than male board chairs have a significantly higher number of
women serving on boards. For example, in Asia, the percentage of women on boards was 19.2% when the chair was a woman
compared to 9.9% when the chair was a man. The same phenomenon was found in companies with a female Chief Executive Officer.
The largest difference was seen in North America, where 30.9% of board members were female when a woman was Chief Executive
Officer, compared to only 17.4% when the Chief Executive Officer was a man (see figure VI). 9 Furthermore, recent evidence showed
that, when there is gender balance on boards, companies are more likely to have women in senior management and in top
executive positions. 10
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About the data

Coverage
Women’s representation on the boards of: the largest publicly listed companies in the 28 States members of the
European Union; 11 large-cap and mid-cap companies across 23 developed market and 26 emerging market
countries; 12 and companies in 66 countries and territories in regions worldwide. 13

De,nitions
Percentage of board seats held by women is calculated by dividing the number of board seats held by women by

the total number of board seats.

Percentage of women chairs of corporate boards is calculated by dividing the number of board chair positions held
by women by the total number of board chair seats.
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Footnotes

1. 30% Club: Growth through diversity.

2. Morgan Stanley Capital International, “Women on Boards: 2019 Progress Report” .

3. The Morgan Stanley Capital International “All Country World Index” is comprised of the MSCI World Index, which captures 23 developed
economies, and the MSCI Emerging Market Index, which covers 26 emerging economies. Developed-market countries include: Australia;
Austria; Belgium; Canada; Denmark; Finland; France; Germany; Hong Kong, China; Ireland; Israel; Italy; Japan; the Netherlands; New Zealand;
Norway; Portugal; Singapore; Spain; Sweden; Switzerland; the United Kingdom; and the United States. Emerging-market countries include:
Argentina; Brazil; Chile; China; Colombia; Czechia; Egypt; Greece; Hungary; India; Indonesia; Malaysia; Mexico; Pakistan; Peru; the Philippines;
Poland; Qatar; the Republic of Korea; the Russian Federation; Saudi Arabia; South Africa, Taiwan Province of China; Thailand; Turkey; and the
United Arab Emirates.

4. Deloitte Global Center for Corporate Governance, Women in the boardroom: A global perspective, sixth edition, 2019.

5. Morgan Stanley Capital International, “Women on Boards: 2019 Progress Report”.

6. International Labour Organization (ILO), Women in business and management: The business case for change, Geneva, 2019.

7. University of Pennsylvania, Carey Law School, Block, D. and Gerstner, A.L., “One-Tier vs. Two-Tier Board Structure: A Comparison Between
the United States and Germany United States and Germany”

8. Deloitte Global Center for Corporate Governance, Women in the boardroom: A global perspective, sixth edition, 2019.

9. Deloitte Global Center for Corporate Governance, Women in the boardroom: A global perspective, sixth edition, 2019. (� back to text)

10. International Labour Organization (ILO), Women in business and management: The business case for change, Geneva, 2019.

11. European Union, 2019 Report on equality between women and men in the EU, Luxembourg, 2019.

12. Morgan Stanley Capital International, All Country World Index, 2019

13. Deloitte Global Center for Corporate Governance, Women in the boardroom: A global perspective, sixth edition, 2019: the 66 countries
and territories profiled in the report are: Argentina; Australia; Austria; Belgium; Bermuda; Brazil; Canada; Cayman Islands; Chile; China;
Colombia; Croatia; Czechia; Denmark; Egypt; Estonia; Finland; France; Germany; Greece; Hong Kong, China; Hungary; Iceland; India;
Indonesia; Ireland; Israel; Italy; Japan; Jordan; Kazakhstan; Kenya; Latvia; Lebanon; Lithuania; Luxembourg; Malaysia; Mexico; Morocco; the
Netherlands; Nigeria; Norway; Peru; the Philippines; Poland; Portugal; Qatar; the Republic of Korea; Romania; the Russian Federation; Saudi
Arabia; Singapore; Slovakia; South Africa; Spain; Sweden; Switzerland; Taiwan Province of China; Trinidad and Tobago; Turkey; Thailand; the
United Arab Emirates; the United Kingdom of Great Britain and Northern Ireland; the United States of America; Viet Nam; and New Zealand.
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Key points

In 2020, women are free under the law to participate in political activity in all countries worldwide, although significant
obstacles to their effective access to parliament remain, including: gender stereotypes; unequal access to resources and
education; unequal social and legal status; and violence and harassment perpetrated against women in politics and women
aspirants to political office.

Despite these challenges, there has been a continuous improvement in women’s access to parliament, with slow but steady
progress in representation over the past 25 years. From 1995 to 2020, the proportion of parliamentary seats held by women
rose from 11.3% to 24.9%. Improvement appears to have slowed down, however, since 2015 – and currently,in 2020, women
hold at least 50% of the seats in only four national parliaments.

From the regional perspective, major milestones have been achieved in recent years in Australia and New Zealand, Latin
America and the Caribbean and Europe and Northern America. However, Oceania, excluding Australia and New Zealand,
continues to lag behind, with only 6% of parliamentary seats being held by women.

To a large extent such progress is the result of the introduction of targeted policy and legal measures to increase women’s
representation in national parliaments.Of the 20 countries with the highest percentages of women in parliament, 16 apply some
type of gender quota.

Few women in politics reach the higher echelons of parliamentary hierarchies, particularly at the top levels as president
orspeakerof the house.Although the percentage of female presiding officers of parliament almost doubled, from 10.5% in 1995
to 20.5% in 2020, it is still too low to influence policymaking effectively.

Women continue to be underrepresented in key decision-making positions in parliaments, with the exception of gender
equality committees, 73% of which are chaired by women.

Background

Women’s representation in national parliaments and in key decision-making positions in parliament is an essential aspect of
their participation in political and public life: their representation is a human right and a prerequisite for genuinedemocracy, 1

sustainable development and peace. 2 The inclusion of the perspectives and interests of women contributes to good
governance and gender equality in society.

A stronger presence of women in parliament and in parliamentary leadership allows for the prominent placement of their
concernson political agendas, and for the introduction of fresh priorities through the adoption and implementation of policies
and laws relevant to women’s issues. 3 The full political participation of women requires that they occupy key positions of
influence, as envisioned by the Plan of Action for Gender-sensitive Parliaments adopted by the Inter-Parliamentary Union
in2012. 4

Current situation

In 2020, women are free under the law to participate in political activity in all countries worldwide, although significantIn 2020, women are free under the law to participate in political activity in all countries worldwide, although significant
obstacles to their effective access to parliament remain.obstacles to their effective access to parliament remain.

Women face discrimination within the family, the economy and society, as well as under the law. A male-dominated political
culture, persisting gender stereotypes that confine women to the private sphere, unequal access to resources and education,
unequal social and legal status and violence and harassment perpetrated against women in politics and as aspirants to political
office need to be tackled in order to ensure that women have the same opportunities as men to access political office. 5

As emphasized by the Inter-Parliamentary Union, increasing attention has been paid to instances of sexism,harassment and
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gender-based violence against women parliamentarians that may dissuade other women from pursuing a political career and
undermine the full participation of women elected to parliament in decision-making processes. 6

Despite these challenges, there has been a continuous improvement in women’s access to parliament, with slow butDespite these challenges, there has been a continuous improvement in women’s access to parliament, with slow but
steady progress in representation over the past 25 years.steady progress in representation over the past 25 years.

From 1995 to 2020, the proportion of parliamentary seats held by women rose from 11.3% to 24.9%, and up until 2015, progress
in women’s representation was continuous over each successive 5-year span, reaching a growth rate of 3.2% between 2010 and
2015. However, from 2015 and 2020, the rate of increase slowed down to 2.7% (see figure I).

From the regional perspective, major milestones have been achieved in recent years in From the regional perspective, major milestones have been achieved in recent years in Australia and New ZealandAustralia and New Zealand, , LatinLatin
America and the CaribbeanAmerica and the Caribbean and  and Europe and Northern AmericaEurope and Northern America.. In 2017, Australia and New Zealand surpassed the 30% mark in
the proportion of parliamentary seats held by women for the second time, after first reaching that threshold in 2010. In 2019,
Latin America and the Caribbean became the second region to surpass the 30% mark, followed by the Europe and Northern
America region in 2020.

In 2020, the share of women in national parliaments was the highest in Australia and New Zealand (35.1%), followed by Latin
America and the Caribbean (32.1%), Europe and Northern America (31%) and Central Asia (25.4%). The other regions were below
the global average, significantly so in Western Asia (15.6%), Southern Asia (17.3%), South-Eastern Asia (20.4%) and Eastern Asia
(21.6%). Moreover, although minor improvements have been noted over time, the lowest share of women in parliament, 6.2%,
continuesto be in the Oceania region, excluding Australia and New Zealand.
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To a large extent such progress is the result of the introduction of targeted policy and legal measures to increase women’sTo a large extent such progress is the result of the introduction of targeted policy and legal measures to increase women’s
representation in national parliaments.representation in national parliaments.Countries that have adopted special measures generally have higher numbers of
women in parliament. While in 1995 only two countries had adopted legislation ensuring genderquotas 7 for parliamentary
elections (Argentina and Nepal), by 2020 over 80 countries had done so. 8

In 2019, overall, women won 25.8% of seats in 68 parliamentary chambers up for renewal in 55 countries. 9 In the 40 chambers
that applied quotas – either legislated or voluntarily applied by political parties–women gained, on average, 30.3% of seats. In
the remaining 28 chambers, which did not apply any form of quota, only 17.9% of seats were won by women.

Other key factors include policies to promote women’s recruitment by political parties, strong women’s movements, including
women’s youth groups, awareness-raising efforts and a more gender-sensitive political culture.

Over the past 25 years, the top countries in terms of women’s participation in parliament have become a much moreOver the past 25 years, the top countries in terms of women’s participation in parliament have become a much more
diverse group.diverse group.In 1995, 8 out of the 10 top-ranking countries were located in Europe (the other two being in Africa and Latin
America).In 2020, the group included five countries fromthe In 2020, the group included five countries fromthe Latin America and the CaribbeanLatin America and the Caribbean region region, two European
countries, two countries from sub-Saharan Africa and one country from the Northern Africa and Western Asia region (see table
1).

In 2020, only four countries have thus far reached or surpassed the parity line of 50% representation by women in parliament:
Rwanda (61.3%), Cuba (53.2%), Bolivia (Plurinational State of) (53.1%) and the United Arab Emirates (50.0%). Women’s
representation in eight countries followed closely: Mexico (48.2%), Nicaragua (47.3%), Sweden (47.0%), Grenada (46.7%), Andorra
(46.4%), South Africa (46.3%), Finland (46.0%) and Costa Rica (45.6%). 10

Few women in politics reach the higher echelons of parliamentary hierarchies, particularly at the top levels as president orFew women in politics reach the higher echelons of parliamentary hierarchies, particularly at the top levels as president or
speaker of the house.speaker of the house.Once elected, women parliamentarians need to hold positions of power and authority and participate in
committee work if they are to influence policy direction. They also need to be positive role models for other women, work to
change parliamentary procedures and, ultimately, support women’s rights and pursue gender equality (see table 2).
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Between 1995 and 2020, the percentage of female presiding officers of parliament almost doubled, from 10.5% to 20.5%,
although this level of representation is still too low to influence policy-making effectively (figure III).

Women are acutely underrepresented in key decision-making positions in parliaments in relation to their overall share ofWomen are acutely underrepresented in key decision-making positions in parliaments in relation to their overall share of
nearly 25% of parliamentary seats.nearly 25% of parliamentary seats.Available data for 2020 shows a contrasting picture of women’s leadership of parliamentary
committees. Women currently chair 26% of foreign affairs, defence, finance, human rights and gender equality committees
combined, but their share varies significantly by committee type, from 73% of gender equality committees to just over 10% of
defence committees. Data for the reporting period show that women chair approximately 33% of human rights committees,
20% of foreign affairs committees and 13% of finance committees (see figure IV).
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Legislative environment

Article 25 of the International Covenant on Civil and Political Rights recognizes “the right and opportunity, without distinction 
of any kind such as (...) sex (...) to take part in the conduct of public affairs, directly or through freely chosen representatives”.

Article 7 of the Convention on the Elimination of All Forms of Discrimination against Women provides that “States Parties shall
(...) ensure to women, on equal terms with men, the right: (a) To vote in all elections and public referenda and to be eligible 
for election to all publicly elected bodies; (b) To participate in the formulation of government policy and the implementation 
thereof and to hold public office and perform all public functions at all levels of government.”

Countries in focus

Over the last 25-year span, from 1995 to 2020, the most significant progress in the achievement of women’s equal 
representation in parliament has been made in Rwanda (+ 57%), the United Arab Emirates (+50%), Andorra (+ 42.8%) and the 
Plurinational State of Bolivia (+42.3%), respectively, in their lower or single houses. In 1995, the top country (Sweden) had 40% of 
seats held by women in parliament. In 2020, in the top country (Rwanda), over 60% of seats in the lower house are held by 
women.
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About the data

Coverage
Sustainable Development Goal indicator 5.5.1aSustainable Development Goal indicator 5.5.1a covers the single chamber in unicameral parliaments and the
lower chamber in bicameral parliaments. It does not cover the upper chamber of bicameral parliaments. Data on
the proportion of seats held by women and of female speakers/presiding officers of parliament are available for
the period 1995–2020.

Availability
Data on female chairs of parliamentary committees is only available for 2020.

As at 1 January 2020, data on the proportion of parliamentary seats held by women were available for 191
countries; data on female presiding officers were available for 192 countries; and data on female chairs of
parliamentary committees in the above five areas were available for 127 countries.

Oceania (excl) refers to Oceania excluding Australia and New Zealand throughout the publication.

De�nitions
Proportion of seats held by women in national parliaments is calculatedas the total number of seats occupied

by women divided by the total number of seats in parliament. Seats refer to the number of members of
parliament (Sustainable Development Goalindicator 5.5.1a).

Proportion of women in key decision-making positions in national parliaments, all chambers combined, is
calculated as the total number of positions held by women as presiding officers/speakers and chairs of
parliamentary committees in the following five areas: foreign affairs, defence, finance, gender equality, and
human rights. (Sustainable Development Goal indicator 16.7.1a)
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Power and decision making

Women in politics and decision-making positions in
Africa [ECA]
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Key points

The proportion of seats held by women in parliaments in Africa varies across subregions: Southern Africa (35.5%) and Eastern
Africa (30.9%) are the two subregions with representation higher than the 30% minimum target recommended in the Beijing
Platform for Action adopted at the Fourth World Conference on Women in 1995. 1

In 2020, in 12 countries in Africa at least 30% of parliamentarians were women in the lower houses of parliament. African
Union member States such as Rwanda, Namibia, South Africa and Senegal are among the countries in the world with the
highest level of women’s representation in their parliaments. Rwanda occupies the first position globally as a country with the
highest proportion of women in parliament (61%).

Countries in Africa that have surpassed the 30% minimum target in representation of women in parliaments have adopted
gender quotas.

Based on data for 33 African countries, the quota systems used include: legislated candidate quotas (39%); reserved seats
(39%); and voluntary political party quotas (24%).

The proportion of women among government ministers in countries in Africa is on the rise. In Ethiopia, women’s political
representation in the executive branch increased from 6% of women ministers in 2005 to 48% in 2018. Ethiopia also elected its
first female president in 2018.

Overall, the level of women’s representation in managerial level positions remains low in Africa.

Gender stereotypes that view women as having policy expertise in education, gender, health care and social affairs means
that women managers are, in general, concentrated in those areas rather than in defence, foreign policy or economics, where
men predominate.

Background

Women’s representation in political and public life, especially in high visibility and high-profile positions of power, ensures that a
gendered perspective is embraced at the highest levels of decision-making. The enhanced representation of women in
positions of authority promotes their rights, voice and agency and is critical for achieving gender equality.

The main obstacles preventing women from engaging in political life are structural barriers and discriminatory attitudes and
practices, which reinforce each other and support patriarchal values and stereotypes that promote a negative view of women’s
roles in all areas of decision-making, including female political leadership; such attitudes may also contribute to the spread of
violence against women in the political arena. Furthermore, in some countries unequal laws and institutions and capacity gaps
continue to restrict women’s ability to run for office. Because of these barriers, women are less likely than men to have the
requisite education, opportunities, contacts and resources to attain political power and become effective leaders.

Women in national parliaments: gender gaps in national parliaments remain
significant worldwide despite reductions observed over the period
2000&#8212;2020

There has been a steady improvement in women's representation in parliaments worldwide, from 13.3% in 2000 to 24.9% in
2020. Women's representation in parliaments has also increased since 2000 in sub-Saharan Africa (from 11.5% to 23.9%) and in
North Africa and Western Asia (from 5.3% to 18.7%).
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In countries in Africa, women's representation in parliaments varies by subregion

In 2020, levels of women's representation in parliaments in Africa differ widely between subregions (see figure I). Southern
Africa has the highest representation, with 35.5% of parliamentary seats held by women, followed by Eastern Africa, with
women’s representation at 30.9%. In Central, Western and Northern Africa, women’s representation in parliament is
comparatively lower, on average, and is below the 30% minimum threshold recommended in the Beijing Platform for Action.

Women's representation in parliaments in Africa varies between
countries: in 2020, 12 African countries had at least 30% of women
parliamentarians in the lower houses of parliament

An African Union report issued in 2019 on the “Status of Gender and Development in Africa” 2 shows that countries have made 
considerable progress in implementing commitments towards gender equality and women’s empowerment. Member States of 
the African Union, including Namibia, Rwanda, Senegal and South Africa, are among the countries in the world with the highest 
levels of women’s representation in parliament. As of 2020, Rwanda has the highest proportion of women in parliament (61%) 
worldwide, and globally Rwanda has had the highest number of women in its national assembly for more than a decade (with a 
proportion of 63.8% during the period 2013—2016 and 61.3% in 2020). Countries such as Namibia, Senegal and South Africa have 
also performed well in 2020, with at least 42% of women in their national parliaments (see figure II).
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Gender quotas contribute to a higher proportion of women in national
parliaments

Affirmative action measures to ensure gender equality and women’s empowerment, including quotas, have contributed to
progress in women’s representation in parliaments in Africa. Countries that have reached or surpassed the 30% minimum target
in representation of women in parliament have all adopted gender quotas: Namibia, Rwanda, Senegal, South Africa and
Zimbabwe, all countries with more than 30% of parliamentary seats held by women, have quotas and proportional
representation as part of their electoral systems. 3

The quota system differs from one country to another. The main systems used in the continent include legislated candidate
quotas, reserved seats and voluntary political party quotas. An assessment made by the International Institute for Democracy
and Electoral Assistance (IDEA) 4 in 33 African countries shows that approximately 40% adopted legislated candidate quota,
about 40% reserved seats and just over 24% adopted voluntary political party quotas.

Rwanda, for example, has statutory provisions reserving 30% of seats for women in its bicameral legislature, while South Africa’s
municipal structures require that political parties ensure “that 50% of the candidates on the party list are women” and that
“women must be fairly represented in a constituency committee.” However, having a gender quota is no guarantee of an
increase in the representation of women in parliaments. Other conditions are necessary. In the Niger, after the adoption of a
quota system to ensure the representation of women in elected offices, the Government and public administration, there was a
significant increase in the presence of women in parliament (from 1.2% in 1999 to 17% in the 2016 elections); this was not the
case, however, in terms of women’s representation in local governance. Women’s representation in local governing bodies
remains below the quotas set by law (25% for the cabinet and senior positions in the public service and 15% for both sexes in
parliament for legislative and local elections). 5

The proportion of African women among ministers is on the rise

Overall, women’s representation as cabinet ministers has increased in Africa over the period 2005—2018. In 2018, the share of
women in ministerial positions reached or exceeded 30% in the following countries: Rwanda (52%), South Africa (49%), Ethiopia
(48%), Seychelles (46%), Angola (34%), Sao Tome and Principe (33%), Uganda (33.3%), Zambia (30%), Mali (34%), Eswatini (32%) and
Mauritania (32%) (see figure III). The country with the lowest share of women in ministerial positions is Morocco (6%). Other
countries with less than 10% of women cabinet ministers were Equatorial Guinea (7%) and Nigeria (8%). There is a major increase
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in women’s political representation in the executive branch of Government in Ethiopia, from 6% of women ministers in 2005 to
48% in 2018, and the country elected its first female president in 2018.

Women's representation in managerial positions remains low in countries
in Africa

The persistence of data gaps on women’s representation in managerial positions in Africa makes it difficult to assess progress 
under this indicator. A review of the situation in Member States during the period 2014—2019 shows that, apart from Togo, 
where the proportion of women in managerial positions was 70% in 2017, women’s representation remains generally low in 
most countries across Africa (see figure IV). Increased representation of women has been observed, however, in some 
countries, including Cameroon (49.3% in 2014), the Niger (49.3% in 2017), Seychelles (47.8% in 2018), Namibia (43.6% in 2018), 
Cape Verde (43.4% in 2018), Eswatini (43.4% in 2016) and Zambia (40.5 in 2018). The gender gap in women’s representation is 
affected by cultural and societal factors, including illiteracy, the burden of unpaid care work on women and discriminatory 
attitudes and practices that reinforce patriarchal notions about the undesirability of having women in leadership roles. 6 

Moreover, gender stereotypes that view women as having policy expertise in fields such as education, gender, health care and 
social affairs means that women managers are, in general, concentrated in those areas and not in defence, foreign policy and 
economics where men predominate in managerial roles. 7
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Sources

Economic Commission for Africa (ECA), Measuring Gender Equality & Women’s Empowerment in Africa: African Gender and
Development Index 2018 Regional Synthesis Report III, 2018, Addis Ababa, 2018

United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, Global indicator framework for the
Sustainable Development Goals and targets of the 2030 Agenda for Sustainable Development

International Institute for Democracy and Electoral Assistance (IDEA), Gender Quotas Database

UNDESA, Statistics Division, Global SDG Indicators Database

World Bank, Data Catalog, Proportion of Women in Ministerial Level Positions (updated September 2020)
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About the data

De5nitions
Proportion of seats held by women in national parliamentProportion of seats held by women in national parliament : Calculated as the total number of seats occupied

by women divided by the total number of seats. (SDG indicator 5.5.1.a). Seats refer to the number of
parliamentary mandates, also known as the number of members of parliament. While seats are usually won by
members in general parliamentary elections, they may also be filled by nomination, appointment, indirect
election, rotation of members and through by-election.

Proportion of women in managerial positionsProportion of women in managerial positions: Percentage of women in management positions as a measure
of total employment in management. Managerial positions correspond to major group 1 of the International
Standard Classification of Occupations (ISCO-88 or ISCO-08). 8 (SDG indicator 5.5.2)

Availability
Proportion of seats held by women in national parliamentProportion of seats held by women in national parliament : Time-series data are available for all countries in

Africa: information is available for all countries where a national legislature exists and therefore does not include
parliaments that have been dissolved or suspended for an indefinite period.

Proportion of women in managerial positionsProportion of women in managerial positions: Data as of 2000 are available in the Global Sustainable
Development Goal (SDG) Indicators Database; 9 time-series data going back several decades are available
through ILOSTAT, the database of the Department of Statistics of the International Labour Organization (ILO). 10
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Footnotes

1. Report of the Fourth World Conference on Women, Beijing, 4–15 September 1995 (United Nations publication, Sales No. E.96.IV.13),
chap. I, resolution 1, annex II .

2. African Union, “Status of Gender and Development in Africa”: the report was prepared and presented to the African Union Assembly
of Heads of State and Government in February 2020, by Nana Akufo-Addo, President of Ghana and the African Union Leader on
Gender and Development Issues in Africa .

3. Economic Commission for Africa (ECA), Measuring Gender Equality & Women’s Empowerment in Africa: African Gender and
Development Index 2018 Regional Synthesis Report III, 2018, Addis Ababa, 2018 .

4. International Institute for Democracy and Electoral Assistance (IDEA), Gender Quotas Database.

5. Economic Commission for Africa (ECA), Measuring Gender Equality & Women’s Empowerment in Africa: African Gender and
Development Index 2018 Regional Synthesis Report III, 2018, Addis Ababa, 2018 .

6. Ibid.

7. Ibid.

8. International Labour Organization, International Standard Classification of Occupations .

9. United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, Global Sustainable Development Goal
(SDG) Indicators Database .

10. ILO, Department of Statistics (ILOSTAT) database .
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Women in local government [UN Women]
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Background

Women’s access to local government positions is a right and a necessary condition for ensuring the inclusion of women’sWomen’s access to local government positions is a right and a necessary condition for ensuring the inclusion of women’s
interests and perspectives in local decision-makinginterests and perspectives in local decision-making

Women’s rights to political participation on equal terms with men and to shared power between women and men in decision-
making bodies at all levels of government have been recognized in international normative frameworks 1 and emphasized in
the Beijing Platform for Action. 2

While the majority of research and global data collection on women’s representation in decision-making positions has been
focused on national parliaments, the inclusion of women in local governments positions in the SDG monitoring framework
acknowledges the importance of a whole-of-government approach to sustainable development and of women’s voices and
leadership at the local as well as the national levels of government.

Women in local government decision-making positions represent a much more numerous and diverse group, and research
shows that they redefine local priorities by being more inclusive,3 prioritizing family-friendly policies 4 and, in some contexts,
contributing to increased gender equality in terms of policymaking on income, employment and parental leave. 5

Current situation

Women’s representation in local deliberative bodies is higher than in national parliaments, but still not on equal termsWomen’s representation in local deliberative bodies is higher than in national parliaments, but still not on equal terms
with menwith men

As at 1 January 2020, as shown in the data available for 133 countries and areas worldwide, women held 36% of elected seats in
local deliberative bodies. While women’s representation at the local level was higher than in national parliaments (25%),6 it was
not yet close to parity.

Women’s representation in local deliberative bodies was at 40% or above in only a minority of countries (15%). In the majority of
countries (53%), levels of women’s representation were reported at levels between 10% and 30%, and in 12% of countries
women’s representation was less than 10%, a distribution similar to that observed for women’s representation in national
parliaments (see figure I).

Women’s representation in local deliberative bodies varies widely across and within regionsWomen’s representation in local deliberative bodies varies widely across and within regions
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Women’s representation is highest in countries in the Central and Southern Asia (41%) and Europe and Northern America (35%)
regions, driven, in particular, by high levels of women’s representation in countries with large numbers of councillors, such as
France and India, while lowest in countries in the Northern Africa and Western Asia (18%) region (see figure II).

Nevertheless, there are countries with gender-balanced local deliberative bodies in almost all regions. Women’s
representation is over 40%, for example, in: Antigua and Barbuda (67%) and Bolivia (Plurinational State of) (50%) in Latin America
and the Caribbean; Belarus (48%) and Iceland (47%) in Europe; Uganda (46%) in Africa; New Caledonia (46%) in Oceania; and
India (44%) in Central and Southern Asia.

High levels of women’s representation have been reached, in the majority of cases, by means of legislated quotasHigh levels of women’s representation have been reached, in the majority of cases, by means of legislated quotas

The use of legislated gender quotas has increased women’s representation in local governments, particularly in developing
regions. Legislated gender quotas are temporary special measures provided for in national legal frameworks for the purpose of
correcting historical trends in numerical gender imbalance and fast tracking the increased representation of women.

Worldwide, countries with legislated quotas have higher levels of women’s representation in local government (by 7% on
average) compared to those without quotas. 7 Increases resulting from the adoption of quotas are higher in countries in
developing regions (11%), particularly in countries in sub-Saharan Africa (16%) and Northern Africa and Western Asia (13%).
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About the data

Coverage
The indicator uses official data on elections results produced by national electoral management bodies and
reported to the United Nations Entity on Gender Equality and the Empowerment of Women (UN-Women) by
national statistical offices. As at 1 January 2020, data were available for 133 countries and areas, including three
quarters of all countries with elected local deliberative bodies. 8

De nitions
Proportion of women in local government is measured as the percentage of elected seats held by women in

deliberative bodies of local governments (Sustainable Development Goal (SDG) 5, indicator 5.5.1(b)) 9.The
indicator complements SDG indicator 5.5.1(a) on women’s representation in national legislative bodies
(specifically in the single or lower chambers of parliaments) by focusing on women’s representation among the
millions of members of local deliberative bodies with decision-making power around the world.

Local government represents a decentralization of legislative, executive and administrative powers from the
national to local levels, which enables improved governance on local matters and the more direct and inclusive
participation of different groups of the population in local decision-making.
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Related stories and further reading
Women in national parliaments

Women in national parliaments and local governments in Mexico

Women in politics and decision-making positions in Africa

See also: United Nations Entity for Gender Equality and the Empowerment of Women (UN-Women), “Women in local government:
A data brief” (UN-Women policy brief series (forthcoming)).
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Footnotes

1. Convention on the Political Rights of Women (1953), General Assembly resolution 640 (VII), art. II and III; International Covenant on
Civil and Political Rights (1966), General Assembly resolution 2200 (XXI), art.2 and 25; and Convention on the Elimination of All Forms of
Discrimination against Women (1979), General Assembly resolution 34/180, art. 3 and 7.

2. Beijing Platform for Action, strategic objectives G.1 and G.2.

3. Kathlene, L., “Power and influence in state legislative policy-making: The interaction of gender and position in committee hearing
debates”, American Political Science Review, vol. 88, No. 3, 1994; Tilly, L.A. and Gurin, P. (eds.), Women, Politics and Change, New York,
Russell Sage Foundation, 1992; Weikart, L.A., Chen, G., Williams, D.W. and Hromic, H., “The Democratic Sex: Gender Differences and
the Exercise of Power”, Journal of Women, Politics & Policy, vol. 28, Issue 1, 2006..

4. Chattopadhyay, R. and Duflo, E., “Women as policy makers: Evidence from a randomized policy experiment in India”, Econometrica,
vol. 72, No.5, 2004; Bratton, K. and Ray, L., “Descriptive Representation, Policy Outcomes, and Municipal Day-Care coverage in
Norway”, American Journal of Political Science, vol. 46, No.2, 2002; Holman, M. R., “Sex and the city: Female leaders and spending on
social welfare programs in U.S. municipalities”, Journal of Urban Affairs, vol. 36, Issue 4, 2013; Smith, A., “Cities Where Women Rule:
Female Political Incorporation and the Allocation of Community Development Block Grant Funding”, Politics & Gender, vol. 10, Issue 3,
2014; Svaleryd, H., “Women’s representation and public spending”, European Journal of Political Economy, vol. 25, Issue 2, 2009; Funk,
K.D. and Philips, A.Q., “Representative Budgeting: Women Mayors and the Composition of Spending in Local Governments”, Political
Research Quarterly, vol. 72, Issue 1, 2018.

5. Wangnerud, L. and Sundell, A., “Do Politics Matter? Women in Swedish Local Elected Assemblies 1970–2010 and Gender Equality in 
Outcomes”, European Political Science Review, vol. 4, Issue 1, 2012.

6. Inter-Parliamentary Union, “Women in National Parliaments”, statistical archive.

7. Unweighted averages.

8. Metadata on indicator 5.5.1 (b).

9. United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, “Global SDG Indicators Database”.
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Chapter 6 

Violence against women and the girl child 
Introduction 
Violence against women and the girl child remains a global issue 

Women throughout the world are subjected to physical, sexual, psychological and economic 
violence, regardless of their income, age or education, oftentimes leading to long-term physical, 
mental and emotional health problems. Around one third of women worldwide have experienced 
physical and/or sexual violence by an intimate partner; and 18% have experienced such violence 
in the past 12 months.  

Intimate partner violence is the most common form of violence, peaking during women’s 
reproductive years in both developed and developing countries. The prevalence of such 
violence declines with age but persists among older women, who are at greater risk of 
experiencing violence at the hands of their grown children while still at risk of violence from their 
domestic partners. In addition to intimate partner violence, women and girls are subjected to 
sexual harassment and other forms of sexual violence by non-partners, including people known 
to them. In the most extreme cases, violence against women can lead to death: globally, an 
estimated 137 women are killed by a member of their own family every day.  

There has been progress in the fight to eliminate all forms of violence against women: attitudes 
are changing and intimate partner violence is becoming less acceptable. During the 8-year period 
from 2012 to 2019, women’s acceptance of being beaten by their partners decreased in almost 
75% of countries with trend data. A handful of countries with trend data have recorded a decrease 
in intimate partner violence since 2005 and female genital mutilation is becoming less 
common in some countries and subregions where the practice is prevalent.  

Laws to address domestic violence are not yet universally available (153 countries have such 
laws); gaps are the largest in Northern Africa, Western Asia and sub-Saharan Africa, where less 
than 50% of countries have passed such laws. Fewer countries have laws on sexual harassment 
(103 countries) and fewer still have laws directly covering marital rape (43 countries). 

In 2017, with 40% of judges being female worldwide, it is clear that gradual progress has been 
made towards parity in the number of judges to apply laws addressing domestic 
violence. However, if recent trends continue, the share of female judges will reach parity only by 
2035. The situation among police officers is less positive, with women accounting for only 13% of 
all officers and recorded progress towards parity reported at a much slower rate, increasing by 
only 3 percentage points over the past 13 years.   

At least 200 million girls and women alive today have been subjected to female genital 
mutilation in countries across Africa and the Middle East where this specific form of violence 
against women and girls is concentrated. Despite recent progress in some countries, the 
prevalence of the practice remains extremely high in parts of Northern Africa, Eastern Africa and 
West Africa. In six countries, at least 75% of adolescent girls aged 15–19 have undergone female 
genital mutilation.   
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Alarmingly, 58% of women intentionally killed in 2017 were killed by an intimate partner or a family 
member, that is, someone they would usually have trusted. While, overall, men are four times more 
likely to be murdered than women, women are four times more likely to be murdered by their 
intimate partners.  

The periods of lockdown imposed in response to the COVID-19 pandemic have isolated people, 
disrupted social connections, including access to support programmes for women and girls, 
and have aggravated mental health problems in all sectors of the population. Many women and 
girls have been isolated in unsafe environments where they are at heightened risk of 
experiencing intimate partner violence.  
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Key points

In 2015, 17% of ever-partnered women in Kazakhstan reported having experienced at least one act of physical and/or sexual
intimate partner violence in their lifetimes, and about 5% had experienced this form of violence in the previous 12 months.

Women are likely to experience severe forms of physical partner violence, such as punching, kicking or having objects
thrown at them.

Women are more likely to report experiencing frequent violence; data from 2015 show that 57% of women who experienced
intimate partner violence reported having frequently experienced violence in the past 12 months.

Around half (51%) of women in 2015 reported that they had never told anyone about their experience of intimate partner
violence. Among those who had told someone, only 8% told the police about their partner’s behaviour, and only 3% told a
doctor or other medical worker.

Current laws do not specifically criminalize domestic violence, which promotes impunity and sends a message that domestic
violence is tolerated.

Background

In article 1 of the Declaration on the Elimination of Violence Against Women, adopted by the General Assembly in 1993,
violence against women is defined as “any act of gender-based violence that results in, or is likely to result in, physical, sexual
or psychological harm or suffering to women, including threats of such acts, coercion or arbitrary deprivation of liberty, whether
occurring in public or in private life”. 1

Violence against women constitutes a violation of women’s fundamental human rights, including the rights to health and to
physical integrity. Gender-based violence is a form of discrimination that seriously inhibits women’s ability to enjoy rights and
freedoms on a basis of equality with men (Committee on the Elimination of Discrimination against Women, general
recommendation 19). 2

The economic and social costs of violence against women are significant. Data from countries all over the world show that
violence undermines development at various levels, leading to the devaluation of physical, human and social capital.

Kazakhstan, like many other States Members of the United Nations, is party to major international commitments in the field of
gender equality, including those contained in the Beijing Declaration and Platform for Action,3 as well as those set out in the
Sustainable Development Goals (SDGs) contained in the 2030 Agenda for Sustainable Development,4 target 5.2 of which
specifically calls for the elimination of all forms of violence against all women and girls in the public and private spheres. 5

Current situation

According to the results of the 2015 survey on violence against women in Kazakhstan,6 approximately 17% of ever-partnered
women reported having experienced at least one act of physical and/or sexual intimate partner violence in their lifetimes, and
about 5% had experienced intimate partner violence in the past 12 months (see figure I).
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Analysing the ages of women who have been subjected to violence, it is noted that the level of physical and/or sexual
violence (in the past 12 months) by an intimate partner is highest among youth: women aged 18—39 are at higher risk of partner
violence (see figure II).

Moreover, women are likely to experience severe forms of physical partner violence, such as punching, kicking or having
objects thrown at them.

Women were also more likely to report experiencing frequent violence; 57% of women who experienced intimate partner
violence reported frequently experiencing violence in the past 12 months (see figure III).
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The study also found that women who reported that their mother had experienced physical or psychological abuse were
significantly more likely to report experiencing physical and/or sexual intimate partner violence themselves.

Factors that contribute to the likelihood of intimate partner violence include: personality profiles and current behaviours of the
partners in a relationship; specific dynamics of the relationship, including levels of conflict, communication styles and power
dynamics; household and community structures in which the relationship is embedded; and the macro-level and global-level
forces that shape prevailing norms, access to resources and the relative standing of women versus men.

In Kazakhstan intimate partner violence is also driven by a range of factors at all levels of society. According to available data, in
addition to the main underlying issue, gender inequality, other contributing factors include, inter alia:

1. Men’s control over women in intimate relationships: one in three women reported that they had experienced at least one act
of controlling behaviour by a partner in their lifetime;

2. Current laws do not specifically criminalize domestic violence, which promotes impunity and sends a message that domestic
violence is tolerated;

3. Children witnessing intimate partner violence may be traumatized and or become accustomed to a learned pattern of
behaviour and accept violence as normal.

Women who reported ever having experienced any physical and/or sexual intimate partner violence in their lifetimes were
asked follow-up questions about seeking support in response to their current or former partner’s behavior, for example, if they
had ever told anyone about it. Overall, around half (51%) of the respondents said that they had never told anyone, which means
that, for many women, the study interviewer was the first person that they had ever talked to about their experiences.

Among women who had told someone about their experience of intimate partner violence, most had told their own parents
(23%), their partner’s parents (21%), their friends (14%) or other relatives (10%). Very few women said that they had talked to
people in positions of authority — only 8% of women who experienced intimate partner violence had told the police about their
partner’s behaviour, and only 3% had told a doctor or other medical worker.

Addressing violence against women remains challenging: women are often ashamed to share their experiences with others
and face a range of social prejudices, and moreover they may be unaware of their rights and lack information about existing
support centres. Many women who shared their stories with interviewers were grateful for the opportunity to voice their
concerns and ease their minds, as well as to obtain information about existing laws and institutions that support women living
with the daily risk of violence in the home.
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The way forward

In 2016, the results of the survey on violence against women in Kazakhstan were presented to a wide range of stakeholders,
including politicians and high-level deputies. In response, in the same year, the Government of Kazakhstan, taking into account
the main principles and objectives of the SDGs, adopted a new strategic document in the field of gender equality, the “concept
of family and gender policy until 2030”, which aims to reduce the incidence of violence against women and children.

Furthermore, in 2017, the Government initiated a national strategy for the prevention and response to domestic violence within
the framework of a pilot project entitled "Kazakhstan without domestic violence".

In 2018, in cooperation with the United Nations Entity for Gender Equality and the Empowerment of Women (UN-Women), the
United Nations Children's Fund (UNICEF), the United Nations Development Programme (UNDP) and the United Nations
Population Fund (UNFPA), the Government initiated a comprehensive programme to achieve gender equality and eliminate
violence against women in Kazakhstan through the implementation of international commitments, in particular the
recommendations of the Committee on the Elimination of Discrimination against Women and the Human Rights Committee,
including the commitments under the Beijing Declaration and Platform for Action and those set out in the Sustainable
Development Goals.

The national strategy to address violence against women includes: the harmonization of national legislation in accordance with
international standards; the adoption and implementation of policies to eliminate violence against women; the strengthening of
the national and the inter-agency response to gender-based violence; and the promotion of the rights of vulnerable women, in
accordance with the promise of the 2030 Agenda for Sustainable Development, "Leaving no one behind".

Sources

United Nations, General Assembly, resolution 48/104, 20 December 1993, Declaration on the Elimination of Violence Against
Women .

Committee on the Elimination of Discrimination against Women, Eleventh session, 1992, general recommendation No. 19,
Violence against women .

United Nations, General Assembly, resolution 70/1, 25 September 2015, “Transforming our world: the 2030 Agenda for
Sutainable Development”, Sustainable Development Goals .

Concept of family and gender policy in the Republic of Kazakhstan until 2030, 2016.

Final report of the sample survey on violence against women in Kazakhstan (2015), Astana, 2017 .
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About the data

De"nition
Proportion of ever-partnered women and girls aged 15 and older who have been subjected to physical, sexual or
psychological violence by a current or former intimate partner in the previous 12 months, by form of violence
and by age.

Coverage
Data from the survey on violence against women in Kazakhstan 7 covers women aged 18—75 by educational
level and employment and at the rural, urban, national and subnational level.
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Footnotes

1.  United Nations, General Assembly, resolution 48/104, 20 December 1993, Declaration on the Elimination of Violence Against Women .

2.  Committee on the Elimination of Discrimination against Women, Eleventh session, 1992, general recommendation No. 19, Violence 
against women .

3.  Report of the Fourth World Conference on Women, Beijing, 4–15 September 1995 (United Nations publication, Sales No. E.96.IV.13), 
chap. I, resolution 1, annexes I and II .

4.  United Nations, General Assembly, resolution 70/1, “Transforming our world: the 2030 Agenda for Sustainable Development”, 25 
September 2015 .

5.  Sustainable Development Goal (SDG) indicator 5.2.1 measures the percentage of ever-partnered women and girls who have 
experienced physical, sexual or psychological violence by a current or former intimate partner in the previous 12 months.

6. Final report of the sample survey on violence against women in Kazakhstan (2015), Astana, 2017 .

7. See final report of the sample survey on violence against women in Kazakhstan (2015), Astana, 2017 . (back to text)
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Key points

In more than 1 in 4 countries with comparable data, at least 5% of young women aged 18–29 reported experiences of sexual
violence in childhood.

While children of both sexes can be the target of sexual violence, girls are at a heightened risk. Girls are 4 to 5 times more
likely than boys to experience sexual violence.

There is a strong correlation between childhood sexual abuse and sexual abuse after age 15, which may suggest that among
children, adolescent girls are at higher risk of experiencing sexual violence.

Background

Experiences of sexual violence in childhood hinder all aspects of development, physical, psychological/emotional and social.
Apart from the physical injuries that can result from sexual violence, researchers have consistently found that sexual abuse of
children is associated with a wide array of mental health consequences and adverse behavioural outcomes in adulthood. 1 The
psychological impact of sexual violence can be severe due to the intense shame, secrecy and stigma that tend to accompany
it. 2

Current situation

Sexual violence against children, which occurs in all countries at all levels of income and development, can affect children at all
ages and in different settings. While both sexes can be victimized, data suggest that girls are generally at heightened risk,
although there is a lack of data documenting the experiences of sexual violence among boys. The absence of such data may
have led to the erroneous perception that boys are relatively immune from this form of violence.

In slightly more than 1 in 4 countries with comparable data at least 5% of women aged 18–29 reported experiencing sexual
violence in childhood. In five countries (Cameroon, the Democratic Republic of the Congo, Ghana, Sweden and Trinidad and
Tobago), more than 10% of women reported experiencing sexual violence during childhood.

Comparable data on sexual violence in childhood among men aged 18–29 are available for only 11 countries, and figures are
lower than those reported among women in 10 of those countries, with reported rates of sexual violence perpetrated against
boys under 18 years old, on average, between 4 and 5 times lower than that experienced by girls under 18 (see figure I). Care
should be used when interpreting these gender differences due to the differing types of stigma faced by young women and
men when reporting childhood sexual violence. 3
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Regional averages for the proportion of young women aged 18–29 who experienced sexual violence by age 18 are available
only for countries in sub-Saharan Africa and Central and Southern Asia: data show a higher prevalence of sexual violence
against young women in countries in sub-Saharan Africa. Estimates are also available for the least developed countries and
landlocked developing countries (see figure II). 4 Based on data collected up to 2019, the global estimate of sexual violence in
childhood for women aged 18 to 29is 2.7%,5 although great care should be taken when interpreting this figure as there are
significant data gaps for countries in many regions of the world.

There is a correlation between the rates of childhood sexual abuse and sexual
abuse among young women
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There is a strong correlation between the proportion of women aged 18-29 who have experienced sexual violence by age 18
(SDG indicator 16.2.3) and the proportion of women aged 20 – 29 who have experienced sexual abuse since age 15. While there
is some overlap between the age groups used in these two indicators,6 the correlation suggests that in countries where there is
a higher risk of childhood sexual abuse, young women also face an increased risk of sexual abuse after the age of 15. In
addition, the correlation suggests that girls aged 15–18 are more likely to be victims of childhood sexual abuse than during
earlier stages of childhood, thus confirming that the highest risk of sexual abuse is among adolescents. Figure III shows this
correlation among the 43 countries with data for both indicators.

Vulnerable groups

Although children of every age can be affected, adolescence is a period of pronounced vulnerability, especially for girls.

Country in focus: Cameroon

Around 1 in 6 young women compared to 1 in 25 young men reported childhood experiences of sexual violence in Cameroon.

Sources
United Nations Department for Economic and Social Affairs (UNDESA), Statistics Division, Global SDG Indicators Database

(accessed July 2020).

United Nations Children’s Fund (UNICEF), latest data (2012 – 2019)

UNICEF, Together for Girls: Sexual Violence Fact Sheet, July 2012
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About the data

De"nitions
Proportion of young women and men aged 18–29 who experienced sexual violence by age 18 (SustainableProportion of young women and men aged 18–29 who experienced sexual violence by age 18 (Sustainable

Development Goal (SDG) indicator 16.2.3)Development Goal (SDG) indicator 16.2.3): Sexual violence during childhood is often used as an umbrella term
to cover all types of sexual victimization. According to general comment No. 13 of the Committee on the Rights
of the Child,7 sexual violence against children "comprises any sexual activities imposed by an adult on a child
against which the child is entitled to protection by criminal law”. In the absence of comparable and available data,
a more narrow operational definition, which refers to sexual intercourse or any other sexual acts that were forced,
physically or in any other way, is used herein for purposes of reporting on this indicator.

Availability
The availability of comparable data remains a serious challenge in this area: study methodologies and designs,
definitions of sexual violence and the samples and questions used to elicit information have not been consistent
across data collection efforts. Nationally representative and comparable data are currently available for women
from 52 countries and for men from 11 countries.
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Footnotes

1. Brown, J., et al., “Child Abuse and Neglect: Specificity of Effects on Adolescent and Young Adult Depression and Suicidality”, Journal
of the American Academy of Child & Adolescent Psychiatry, vol. 38, Issue 12, December 1999; Dinwiddie, S., et al., “Early sexual abuse
and lifetime psychopathology: A co-twin-control study”, Psychological Medicine, vol. 30, Issue 1, January 2000; Widom, Cathy Spatz,
“Childhood Victimization: Early adversity, later psychopathology”, National Institute of Justice Journal, January 2000

2. Pinheiro, Paulo Sérgio, World Report on Violence against Children, United Nations, Geneva, 2006; United Nations study on violence
against children (General Assembly document A/61/299).

3. Rape, Abuse & Incest National Network (RAINN), Barriers for men reporting childhood sexual violence (see
https://www.rainn.org/articles/sexual-assault-men-and-boys).

4. Where enough data in a region is available, the regional average is applied to those countries within the region with missing values
for the purposes of calculating regional aggregates only, but these are not published as country-level estimates. Regional aggregates
are only produced when at least 50% of the regional population is covered by the available data.

5. United Nations Department of Economic and Social Development (UNDESA), Statistics Division, Global SDG Indicators Database.

6. The two measures are not independent of each other, for example, a 25-year-old woman who experienced sexual abuse at age 16
would be covered under both measures.

7. Committee on the Rights of the Child, general comment No. 13, The right of the child to freedom from all forms of violence
(CRC/C/GC/13).
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Femicide, the most extreme expression of violence against women

Structural discriminatory, violent and patriarchal cultural patterns sustain gender inequality in the Latin America and the
Caribbean region. Despite progress over recent decades, gender-based discrimination and violence against women
remains a serious problem, which manifests itself in various areas and in multiple forms. Femicide 1, described as the
most dramatic and extreme form of violence against women, represents an attack on women and their human rights
on a daily or exceptional basis in two settings: (a) violence in relationships, whether in a union or not (intimate femicide);
and (b) violence inflicted by other persons, whether relatives, people from a woman’s social environment or strangers,
which may derive from situations of social conflict or crime.

Current situation

Progress made in countries in Latin America and the Caribbean regarding the codification of femicide as a criminalProgress made in countries in Latin America and the Caribbean regarding the codification of femicide as a criminal
offence and its statistical visibility have not been effective in reducing this expression of extreme violence againstoffence and its statistical visibility have not been effective in reducing this expression of extreme violence against
women.women. According to the information for the most recent year, as provided by 33 countries in the region to the Gender
Equality Observatory for Latin America and the Caribbean,2 more than 3,800 women were killed because of their
gender.

The incidence of femicide in some countries in Central America remains an acute and worrying problem (see figure I).
In 2018, four of the five highest rates of femicide were recorded in Central America: in El Salvador (6.8 femicides per
100,000 women); Honduras (5.1 femicides per 100,000 women), Guatemala (2.0 femicides per 100,000 women); and the
Dominican Republic (1.9 femicides per 100,000 women).

In the Caribbean, Guyana and Saint Lucia both recorded at least 4 deaths per 100,000 women according to the data

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

649

https://worlds-women-2020-data-undesa.hub.arcgis.com/app/f59163868d1d48d59723c8686af8a37b#NV7


provided for the latest available year (see figure II).

In some countries of the region, in the majority of instances, the murders of women are cases of femicide. For
example, in El Salvador, three out of five murders of women were recorded as femicides in 2018 – in other words, 60%
involved a component of “hate or contempt for women”, as codified in article 45 of the comprehensive Law for a Life
Free of Violence against Women passed by the legislature in 2011.

In most countries of the region, 25% to 33% of women have experienced an episode of physical or sexual violenceIn most countries of the region, 25% to 33% of women have experienced an episode of physical or sexual violence
inflicted by a partner.inflicted by a partner. Those figures are higher in certain countries, such as the Bolivia (Plurinational State of) (58.5%),
Colombia (33.3%), Costa Rica (35.8%) and Ecuador (35.5%), where data show that more than one third of women have
been subjected to physical or sexual violence by an intimate partner.
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In the past few years, social demands relating to ending violence against women and girls have come to the fore.
Across Latin America, several countries have experienced a resurgence of social and feminist movements against old
and new forms of violence against women.

This indicates the need to link femicide with other forms of violence that are still not included among policy priorities.
These various forms of violence persist because they are based on social, political and economic structures that are
marked by discriminatory and violent patriarchal patterns in countries in Latin American and the Caribbean.
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About the data

Coverage
Data covers the murder of women (femicide) in 33 countries in the Latin America and the Caribbean
region.

De!nitions
Femicide rate: Quantification of the murder of women killed because they are women, expressed in

absolute numbers at a rate per 100,000 women. Under national laws, this type of murder is called
femicide or aggravated homicide due to gender.
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Footnotes

1. Economic Commission for Latin America and the Caribbean, Regional progress report on the Montevideo Strategy for
Implementation of the Regional Gender Agenda within the Sustainable Development Framework by 2030 (United Nations
publication, LC/CRM.14/5), Santiago, 2019.

2. Gender Equality Observatory for Latin American and the Caribbean.
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Key points

Women still account for a small percentage of police officers. Between 2004 and 2017, the share of women police officers
worldwide increased from 10.1% to 12.9%.

The largest percentage of women police officers in 2017 was reported in Australia and New Zealand (31.5%); in countries in
the Northern Africa and Western Asia region the reported percentage was the lowest (4.1%).

Background

Women play a vital role in policing and contribute, as much as their male colleagues, to providing safe and inclusive
communities. Female police officers act as role models for gender equality, inspiring women and girls to advocate for their own
rights and to pursue careers in law enforcement. Moreover, female police officers provide a greater sense of security to
women and children and improve access and support from law enforcement agencies to all members of the community.

Women police officers utilize a style of policing that relies less on physical force, are better at defusing potentially violent
confrontations, are less likely to become involved in the use of excessive force and are more likely to respond effectively to
violence against women. 1

Current situation

There has been a slow evolution in the gender composition of police forces around the world towards the inclusion of female
officers: globally the share of women police officers increased from 10.1% in 2004 to 12.9% in 2017 (see figure I).

Since the beginning of the century, the percentage of women police officers has increased globally (see figure II). In 2017, the
largest percentage of women police officers was reported in Australia and New Zealand (31.5%), followed by countries in the
Europe and North America (17.2%), Latin America and the Caribbean (15.7%), Sub-Saharan Africa (17.0%), Eastern and South-
Eastern Asia (10.4%), Central and Southern Asia (6.7%) and Northern Africa and Western Asia regions (4.1%).
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Based on the latest available data, in 2017 in five European countries the share of women police officer was greater than 30%
(Estonia, Latvia, Lithuania, the Netherlands and Sweden). Although the proportion of women police officers in those countries is
higher than in other countries, there are still challenges in ensuring that women are represented at higher levels of
management. The Nordic-Baltic Network of Policewomen continues to ask the question: why are women underrepresented in
the top and middle management positions and in operational positions in the police force? 2

The United Nations Department of Safety and Security has made increased efforts to mainstream gender into its policies and
programmes, working with the partners of the Inter-Agency Security Management Network to develop and improve gender
sensitivity and responsiveness in all aspects of the United Nations Security Management System and its security risk
management processes. 3

As a result of these efforts, the number of female police officers deployed with the United Nations increased from about 900
(7% of 12,000 police) in 2009 to 1,300 officers (10% of 13,000) in 2016. More needs to be done, however, to address the gender
imbalance, as reaffirmed by the Security Council in its resolution 2242 (2015), in which it mandated that the Organization double
the numbers of women in military and police contingents of United Nations peacekeeping operations by 2020. 4
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About the data

Coverage
Female police officers worldwide.

Availability
Trend data on police personnel by sex are available for 98 countries, covering over half of the world’s
population. The capacity of countries to supply such data is generally considered adequate.

Oceania (excl) refers to Oceania excluding Australia and New Zealand throughout the publication.

De�nition
Proportion of women among police personnel. Police personnel comprise workers in public agencies whose

principal functions are the prevention, detection and investigation of crime and the apprehension of alleged
offenders.
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Sources

United Nations Office on Drugs and Crime database.

United United Nations Department of Economic and Social Affairs (UNDESA), Statistical Division, Minimum Set of Gender Indicators.

United Inclusive Security, “Breaking the Brass Ceiling: Policewomen Around the World”, 2014.

United Nations Police, UN Police Gender Initiatives.

Nordic-Baltic Network of Policewomen, website.
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Footnotes

1. According to the National Center for Women & Policing (a Division of the Feminist Majority Foundation, Los Angeles, United States of
America).

2. Nordic Council of Ministers, “Women in the Police – Changes and Challenges”, Nordic-Baltic Seminiar, 31 May–6 June 2017, Riga.

3. United Nations Department of Safety and Security, “Gender & Security” .

4. United United Nations Police, “Police Gender Initiatives” .
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Key points

Violence against women by their intimate partners is rooted in the structural inequality that affects women.

Violence against women, which has implications for their health, also affects the community and the State.

Younger women are more likely to be subjected to intimate partner violence.

Among the three types of violence against women, physical, sexual or psychological, the most common type
is psychological violence.

Almost one in four women suffered at least one occurrence of physical, sexual or psychological violence
during the 12 months prior to the survey.

Background

Violence against women represents a serious problem in countries throughout the world, with long-lasting
consequences for women and for society at large. Violence against women by their intimate partners impacts
their physical, sexual and psychological health, and has repercussions in terms of family and community
development. The risk for women, together with the costs associated with health care, keeps this issue at the
top of the national policy and social agenda.

Violence against women, which is rooted in the unequal power relationship between the sexes, is based on
gender norms that establish socially acceptable roles for women and men and that may be used by men as a
social justification for violence against women, in particular their intimate partners.

The collection of statistical information allows professionals to measure, characterize and determine the
prevalence of violence against women, which is fundamental in the design of public policies that aim to prevent,
address and eliminate it. In Mexico, information on violence against women is collected through the National
Survey on the Dynamics of Household Relationships, which has been conducted four times (2003, 2006, 2011
and 2016).

Since the very first survey in 2003, one of its main the objectives has been to ascertain the level of violence
against women in the context of intimate relationships, where the highest prevalence of violence has been
reported. Women are at the greatest risk of being victims of violence in intimate partnerships, given the private
nature and complex dynamics between couples.

Current situation

In the course of the 2016 National Survey on the Dynamics of Household Relationships in Mexico, 1 almost one in
four women (23.9%) aged 15 and older reported having suffered at least one occurrence of physical, sexual, or
psychological violence during the 12 months prior to the survey. There was no significant change with respect to
the results of the 2011 survey, when the prevalence of intimate partner violence was estimated at 24.7% (see
figure I).
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Among the three types of violence against women, the most common was psychological violence, measured at
23.2% in 2016, a level that was very close to that recorded in 2011. The level of physical violence increased from
2011 to 2016, from 4.9% to 6.5%, although it is possible that the increase may be due to a better measurement of
the two types of violence in the 2016 survey. Sexual violence, reported at 2.1% in 2016, was the least prevalent,
although far from the least critical, among the three types of violence against women.

At the subnational level, the highest proportions of women who reported that they had suffered at least one
type of violence were in the north-centre states (Chihuahua and Durango), in the capital (Mexico City) and in
some of the central states (Mexico, Jalisco and Aguascalientes), with levels from 26.0% to 31.4%, above the
national average (see figure II). On the other side of the spectrum, the states of Baja California Sur, Tamaulipas,
Nuevo León and Chiapas registered the lowest prevalence, ranging from 16.2% to 18.1%, with levels below the
national average.
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It is important to make use of statistical data on violence against women to promote the design of prevention
and service programmes to address this critical issue. Among the many costs associated with violence against
women are those linked to health, including unwanted and high-risk pregnancies, maternal mortality, sexually
transmitted diseases (such as HIV/AIDS), physical and psychological injuries, suicide and femicide.

Violence against women has costs for the community and the State as such violence: reduces the ability of
victims/survivors to make productive contributions to family, economy and public life; absorbs the resources of
social services, the judicial system and health-care institutions; and reduces overall educational achievements,
mobility and the potential of victims, their children and even those who have committed such acts of violence.

Younger women are more likely to be subjected to intimate partner
violence

The proportion of women in Mexico who reported at least one occurrence of physical, sexual or psychological
violence inflicted by a current or former intimate partner in the last 12 months was higher among young women
aged 18–19 ( 30.9%). 2

Legal framework

Progress has been made to address violence against women in the national legal framework, including, notably,
the General Law on Women’s Access to a Life Free from Violence,3 and the inclusion of violent acts, such as
femicide, into the national and subnational penal codes.
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About the data

De%nitions
Percentage of women and girls aged 15 and older who report having experienced at least one
occurrence of physical, sexual or psychological violence by a current or former intimate partner
during the 12 months previous to the survey. 4

Coverage
Women in Mexico aged 15 and older who have ever had an intimate partner: reporting at both the
federal and state levels.

Availability
Information necessary for the computation of this indicator is available at the webpage of the
National Institute of Statistics and Geography (INEGI). 5
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Footnotes

1. INEGI, National Survey on the Dynamics of Household Relationships, 2016.

2. INEGI, National Survey on the Dynamics of Household Relationships, 2016.

3. General Law on Women’s Access to a Life Free of Violence, 2008.

4. National Institute of Statistics and Geography (INEGI), National Survey on the Dynamics of Household Relationships,
2016.

5. INEGI website.
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Key points

Women across the world, regardless of income, age or education, are subjected to physical and sexual violence perpetrated
by current or former intimate partners.

One in three women will experience physical and/or sexual violence by an intimate partner at some point in her life.

18% of women and girls have experienced physical and/or sexual violence by a current or former intimate partner in the
previous 12 months.

The prevalence of intimate partner violence in the previous 12 months varies widely between countries, from 2% to 46%.

Regional differences in the rates of intimate partner violence also persist, with women in Oceania (excluding Australia and
New Zealand), Southern Asia and sub-Saharan Africa regions at greatest risk.

Younger women (aged 15–29) are also at increased risk of experiencing intimate partner violence.

In terms of trend analysis, 58% of countries have recorded a decrease in intimate partner violence since 2005.

The periods of lockdown called for in response to the COVID-19 pandemic have put women and girls at increased risk of 
experiencing intimate partner violence.

Forthcoming international estimates accounting for methodological differences between studies will improve the cross-
country comparability of data on violence against women perpetrated by intimate partners.

As at 2020, at least 153 countries have passed laws on domestic violence.

Background

Violence against women and girls is an extreme manifestation of gender inequality and intimate partner violence, is one of the
most common form of violence faced by women and girls worldwide. One in three women will experience physical and/or
sexual violence by an intimate partner at some point in her life. 1 Given prevailing social norms that sanction male dominance
over women, violence between intimate partners is often perceived as an ordinary and/or normal element of relationships,
particularly in the context of marriage or other unions.

Based on the latest available data for 112 countries during the period from 2005 to 2018, it is estimated that, worldwide, 18% of
ever-partnered women and girls aged 15–49 have experienced physical and/or sexual intimate partner violence during the
previous 12 months. Based on data from 112 countries, 14% of women have experienced physical violence and 6% of women
have experienced sexual violence at the hands of intimate partners during the previous 12 months. As shown in figure I, this
proportion varies widely across regions and countries.
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Regional differences in the rates of intimate partner violence persist, with women in the Pacific, Southern Asia and sub-Saharan
Africa regions at greatest risk. In Oceania, excluding Australia and New Zealand, the average 12-month prevalence rate for
intimate partner violence was 35%. The rates of intimate partner violence in Southern Asia (23%) and sub-Saharan Africa (22%)
were above the global average of 18%. In contrast, the prevalence rate of recent intimate partner violence is lower,in Latin
America and the Caribbean, at an average of 12%, and lower still in Europe, where the 12-month prevalence rate is 6%.

Focusing on Latin America and the Caribbean, population-based evidence confirms that intimate partner violence against
women remains a widespread public health and human rights problem, with a reported prevalence of physicaland/or sexual
intimate partner violence during the previous 12 months across countries ranging from 3% to 27% of women and girls.

A survey carried out in Europe in 2019, led by the Organization for Security and Cooperation in Europe (OSCE) and covering
seven countries in Eastern and South-Eastern Europe, found that 6.7% 2 of women had been subjected to physical and/or
sexual violence by a current or former intimate partner in the previous 12 months. Prevalence rates over the 12-month period
ranged from 3.1% in Republic of North Macedonia to 9.4% in the Republic of Moldova.

Although many countries collect information on violence against women, direct comparisons are often difficult to make
because of differences in data collection methodology. 3 In particular, some developed countries regularly publish statistics on
intimate partner violence based on victimization surveys and complement these statistics with the number of cases reported
to the police in order to measure prevalence of violence as well as coverage of reported cases. While these sources provide
valuable information, they can not be used to produce comparable prevalence rates.

Since 2010, among countries with comparable data (47 countries),4 the proportion of women and girls experiencing intimate
partner physical and/or sexual violence in the past 12 months ranged from 3.5% in Armenia (2015–2016) to 46.1% in Afghanistan
(2015).

Some issues with comparability persistowing to the absence of agreed international definitions in historical data, as well
asinconsistent age ranges used in different surveys. Putting these differences to one side, available data for the 112 countries
up to 2018 show that the proportion of women experiencing intimate partner physical or sexual violence in the past 12 months
ranged from 2.0% in Spain (2012) and Slovenia (2012) to a rate of 46.1% in Afghanistan (2015).
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Survey data from 63 countries indicate that the prevalence of intimate partner violence generally decreases with age. Based
on available data disaggregated by 5-year-age groups, younger women (aged 15–19, 20–24 and 25–29) are at the greatest risk
of experiencing intimate partner violence, although rates of intimate partner violence by broad age group vary widely across
countries (see figure II).

Between 2005 and 2017, 36 countries conducted more than one survey to measure the prevalence of intimate partner
violence in the 12 months prior to the survey. Evidence of the magnitude of change in the level of intimate partner violence is
mixed, with 21 countries (58%) recording decreases in intimate partner violence and 10 countries (28%) recording increases. The
trend was unclear in five countries (14%).

COVID-19

The lockdowns resulting from the COVID-19 pandemic have confined many women and girls to their homes, sometimes with
abusive partners, putting them at greater risk of domestic violence. Reports from several countries reveal an increase in
reported cases of domestic violence to helplines, women’s shelters and the police. In some countries, however, there has
been a decrease in the number of reported incidents of domestic violence, possibly owing to the fact that women and girls
confined in the home with an abusive partner have limited privacy and may lack access to mobile phones or to the Internet,
making it difficult for them to reach out for help.
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While as yet there is no solid evidence on the impact of COVID-19 on the percentage of women and girls subjected to intimate
partner violence, past evidence has shown that violence is more severe and frequent for those already in abusive relationships
when intimate partners spend more time at home (for example, during the holidays). While robust statistics on the impact of
COVID-19 are still being produced, there are reasons to believe that the pandemic is likely to increase the risk that women may
experience different forms of violence, specifically intimate partner domestic violence: 15 years of survey data show that the
great majority of women survivors of violence never report it to the police, helplines or other service providers.

Laws on domestic violence

As of 2020, at least 153 countries have passed laws on domestic violence. Developed countries, including countries in Latin
America and the Caribbean, Eastern and South-Eastern Asia and Oceania, have the highest coverage, with over 90% of
countries in these regions having laws on domestic violence: this stands in stark contrast to the situation in countries in sub-
Saharan Africa and Northern and Western Asia, less than 65% of which have specifically criminalized domestic violence.

Vulnerable groups

Rates of domestic violence against indigenous women are often significantly higher than the rest of the population. Surveys to
measure violence against women must include these populations in order to ensure no one is left behind. In 2016, in analysis
carried out by the Domestic Violence Resource Centre in the Australian state of Victoria 5 it was reported that Aboriginal
women are 34 times more likely to be hospitalized from family violence 6 and almost 11 times more likely to be killed as a
result of violent assault.

Older women are also at risk of family violence 7 and are often not included in the population covered by surveys on the topic.
One country that reports on violence against senior women is Canada, where risk of being the victim of a violent crime
generally decreases with age. As a reflection of this overall pattern, seniors had the lowest rates of police-reported violent
crime, regardless of whether violence was perpetrated by a family member or someone outside the family network. However,
senior victims of family violence are more likely to sustain injuries than other victims of family violence. 8 The Canadian data
suggest that, as women age, they are at greater risk of experiencing violence at the hands of their grown children while still at
risk of violence from their domestic partners. In 2010, 36% of perpetrators of violence against seniors aged 65–69 were their
grown children, followed by their spouses (30%).

Data on the prevalence of violence against women and girls is often stilllacking for women and girls with disabilities, ethnic
minorities, migrant workers and older women. Even where such data exist, comparability between countries and within
countries remains challenging.

Countries in focus

Intimate partner violence is often unreported. In Kazakhstan, 51% of women who have experienced physical or sexual violence
have never shared the information with anyone.

Based on data from 2016, intimate partner violence in Mexico remains a significant issue, with almost one out of four women 15
and older (23.9%) reporting having experienced violence in the previous 12 months (a slight reduction from 24.7% in 2011).
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About the data

Coverage
Women and girls aged 15–49.

Availability
Data on the proportion of women and girls who have experienced physical or sexual violence in the previous 12
months (2005–2018) is available for 112 countries (31 developed countries and 81 developing countries), including
36 countries with multiple data points, allowing for trend analysis.

Oceania (excl) refers to Oceania excluding Australia and New Zealand throughout the publication.

De$nitions
Sustainable Development Goal (SDG) indicator 5.2.1. 9 measures the percentage of ever-partnered women

and girls who have experienced physical, sexual or psychological violence by a current or former intimate
partner in the previous 12 months. While physical and sexual intimate partner violence are generally well
defined and measured, this is not the case with psychological partner violence, which may be conceptualized
differently across cultures and in different contexts. Therefore, this indicator currently reports on the global level
of physical and/or sexual intimate partner violence only. A majority of data come from demographic and health
surveys, which typically sample only women and girls aged 15-49. There is a lack of consistency in the age
range of sample populations across country surveys: in the case of surveys that interview a sample of women
and girls from a different age group, the prevalence for data on the 15-49 age group is often published or can be
calculated from available data. The global indicator therefore currently reports violence experienced by ever-
partnered women and girls 15-49 years of age.

Physical violence consists of acts aimed at physically hurting the victim and include, but are not limited to,
pushing, grabbing, twisting the arm, pulling the hair, slapping, kicking, biting or hitting with the fist or object, trying
to strangle or suffocate, burning or scalding on purpose and/or threatening or attacking with some sort of
weapon, gun or knife.

Sexual violence is defined as any sort of harmful or unwanted sexual behaviour that is imposed on someone.
It includes acts of abusive sexual contact, forced engagement in sexual acts, attempted or completed sexual
acts without consent, incest and/or sexual harassment. In intimate partner relationships, sexual violence is
commonly defined as being forced to have sexual intercourse, having sexual intercourse out of fear for what
the partner might do and/or being forced to so something sexual that the woman or girl considers humiliating
or degrading.
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Sources
United States Agency for International Development (USAID), Demographic and Health Surveys program, STATcompiler (last

accessed 15 August 2019).

European Union Agency for Fundamental Rights, Survey on violence against women in the European Union, 2012.

Pan American Health Organization/World Health Organization, Intimate Partner Violence in the Americas: Data and Action.

Sustainable Development Goals database (last accessed July 2020).

Organization for Security and Cooperation (OSCE), OSCE-led Survey on Violence Against Women, 2019 .

United Nations Department of Economic and Social Development (UNDESA), Statistics Division, master file on violence against
women surveys.
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Footnotes

1. World Health Organization (WHO), Global and regional estimates of violence against women .

2. Including psychological violence, the rate is 20%: psychological violence, which is defined as acts which cause psychological harm
to an individual, can take many forms, including coercion, defamation, verbal insult and/or harassment.

3. Sustainable Development Goals (SDGs) metadata for indicator 5.2.1.

4. Demographic and health surveys.

5. Australian Productivity Commission, Overcoming Indigenous Disadvantage: Key Indicators 2014, Canberra, 2014.

6. Australian Institute of Health and Welfare, Family Violence Among Aboriginal and Torres Strait Islander peoples, Canberra, 2006.

7. Family violence refers to violence committed by spouses, children, siblings and members of the extended family.

8. Statistics Canada, 2012, “Family violence against seniors” .

9. Proportion of ever-partnered women and girls aged 15-49 years subjected to physical and/or sexual violence by a current or
former intimate partner in the previous 12 months, by form of violence and by age (Sustainable Development Goal indicator 5.2.1).
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Key points

Over one-third of countries in Northern Africa and Western Asia (43%) and sub-Saharan Africa (35%) do not have laws on
domestic violence.

The majority of developed countries (96%) as well as countries in Latin America and the Caribbean (97%), Eastern and South-
Eastern Asia (93%) and Oceania (90%) have laws on domestic violence.

Although domestic violence laws are almost universal in countries in Latin America and the Caribbean, fewer countries in the
region (64%) have laws on sexual harassment.

Few countries (27%) have laws explicitly criminalizing marital rape: even in the case of developed countries and countries in
Latin America and the Caribbean, less than half have explicitly criminalized marital rape.

As at 2020, 153 countries have laws on domestic violence; 106 countries have laws on sexual harassment; and 45 countries
have laws on marital rape.

Background

Not all countries have laws criminalizing or containing provisions on violence against women, and when such laws are in place,
authorities are often more focused on responding to cases of domestic violence through criminal justice processes rather than
on ways of preventing its occurrence by providing support and resources to women at risk of abuse. Furthermore, even when
domestic violence laws exist, they are not necessarily implemented, or implemented in a form that helps the victims in
substantive ways.

In many cases, victims and survivors of domestic violence are economically dependent on their intimate partners and the
conviction and/or imprisonment of perpetrators often leaves victims deprived of their one source of economic support. In the
light of these factors, domestic violence laws need to be implemented in tandem with measures for the economic
empowerment of women, including, in particular, appropriate social support mechanisms for those who take the difficult step
of seeking legal recourse.

Laws on domestic violence

As of 2020, at least 153 countries have passed laws on domestic violence, 106 have laws on sexual harassment and 45 have
laws on marital rape. As shown in figure I, developed countries as well as countries in Latin America and the Caribbean, Eastern
and South-Eastern Asia and Oceania (excluding Australia and New Zealand)have the highest coverage; over 90% of countries in
those regions have laws on domestic violence. This is in stark contrast to the situation in countries in sub-Saharan Africa and
Northern Africa and Western Asia, where less than 65% have laws specifically criminalizing domestic violence.

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

676

https://worlds-women-2020-data-undesa.hub.arcgis.com/app/50dd1b2d6167437693178836261522e6#NV1


Laws on sexual harassment

As of 2020, 106 countries have passed laws on sexual harassment, and the regional distribution is broadly similar to that
observed with respect to laws on domestic violence (see figure II). However, there is one noticeable difference: in the Latin
America and the Caribbean region, while the majority of countries have laws on domestic violence (97%), far fewer have laws
on sexual harassment (64%).

Laws on marital rape

In many parts of the world legislation does not adequately protect women from marital rape. As of 2020, only 45 countries have
adopted laws on marital rape; only 46% of developed countries have laws on marital rape; and fewer than 14% of developing
countries in sub-Saharan Africa, Central and Southern Asia, Northern Africa and Western Asia and Oceania (excluding Australia
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and New Zealand) have such laws (figure III).

Sources

United Nations Minimum Set of Gender Indicators: Human rights of women and girl children; Existence of laws on domestic
violence.

World Bank, databank on gender statistics.
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About the data

Coverage
Adult and adolescent women worldwide.

Availability
As of 2020, the United Nations Minimum Set of Gender Indicators contains data on the existence of: laws on
domestic violence from 187 countries; laws on sexual harassment from 153 countries; and laws on marital rape
from 166 countries.

Oceania (excl) refers to Oceania (excluding Australia and New Zealand) throughout the publication.

De nitions
Existence of laws in countries in relation to broad categories of violence against women, including domestic
violence, sexual harassment and marital rape (United Nations Minimum Set of Gender Indicators).

Domestic violenceDomestic violence: Includes a range of sexually, psychologically and physically coercive acts used against
adult and adolescent women by a current or former intimate partner, without her consent. 1 Data refer to
instances where domestic violence is specifically criminalized or where provisions for protection orders are in
place.

Sexual harassmentSexual harassment is defined as any unwelcome conduct of a sexual nature that might reasonably be
expected or be perceived to cause offense or humiliation, when such conduct interferes with work, is made a
condition of employment or creates an intimidating, hostile or offensive work environment. Sexual harassment
may occur in the workplace or in connection with work. While typically involving a pattern of conduct, sexual
harassment may take the form of a single incident. In assessing the reasonableness of expectations or
perceptions, the perspective of the person who is the target of the conduct shall be considered. 2 Data refer to
whether countries have laws in place that prohibit sexual harassment: voluntary guidelines or policies are not
counted.

Marital rapeMarital rape: Also called spousal rape, is non-consensual sex where the perpetrator is the victim's spouse. 3
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Footnotes

1. General Assembly document A/61/122/Add.1, para. 113.

2. UN system model policy on sexual harassment, 2018.

3. In general, while rape laws (except where the exemption of a spouse is explicitly stated) do not preclude a spouse from being
prosecuted, data refer to instances where laws explicitly criminalize marital rape without qualifications, for example, by providing that
sexual assault provisions apply irrespective of the nature of the relationship between the perpetrator and complainant, or that no
marriage or other relationship shall constitute a defense against a charge of sexual assault under the law. In other instances, a marital
(or equivalent) relationship may be explicitly cited in the law as an aggravating factor. Explicit criminalization of marital rape is
recommended as best practice by, among other bodies, the Council of Europe.
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Key points

According to the United Nations Children’s Fund (UNICEF) and the World Health Organization (WHO), at least 200 milliongirls
and women have undergone FGM based on recent data from 31 countries. 1,2

FGM is slowly declining in some countries and subregions where the practice is prevalent.

Despite recent progress, the prevalence of FGM remains alarmingly high in parts of Northern Africa, Eastern Africaand West
Africa. 3

Because COVID-19 is interrupting programmes to end FGM, progress may be threatened.

Progress in the elimination of FGM is not universal, and where it is taking place it is not fast enough. 4 Even in countries where
the practice has become less common, progress would need to be at least 10 times faster to meet the global target of its
elimination by 2030.

Based on the latest available data, in six countries 5 at least 3 out of every 4 women and adolescent girls aged 15–19 have
undergone FGM.

Background

Female genital mutilation is a violation of the human rights of girls and women that affects girls and women worldwide. There is
a large body of literature documenting the adverse health consequences of female genital mutilation over both the short and
long term: the practice is a direct manifestation of gender inequality, which “constitutes irreparable, irreversible harm and is an
act of violence against women and girls”. 6

While the practice is most concentrated in countries in Africa, from the Atlantic coast across to the Horn of Africa, it is also
practiced in countries in the Middle East, such as Iraq and Yemen, in some countries in Asia, and also in some communities in
Australia, Europe and Northern America. 7

Female genital mutilation is condemned in international treaties and conventions, including the Convention on the Elimination
of All Forms of Discrimination Against Women, the Declaration on the Elimination of Violence Against Women and the Cairo
Declaration for the Elimination of Female Genital Mutilation.

Furthermore, since FGM is regarded as a traditional practice prejudicial to the health of children and is, in most cases, performed
on minors, it violates the Convention on the Rights of the Child. In many countries national legislation includes an explicit ban on
the practice.

Current Situation

With its inclusion under Sustainable Development Goal (SDG) target 5.3, which is aimed at the elimination of this harmful
practice by 2030, FGM holds a prominent position on the global development agenda. Although the practice has persisted for
centuries, it is becoming less common, with a marked decline reported in countries such as Egypt where it was once universal,
as well as in countries such as Kenya, where the practice is restricted to specific ethnic communities.

Prevalence rates of FGM vary significantly by country. The latest available data on the proportion of adolescent girls aged 15-49
years who have undergone FGM or cutting are shown by country in figure I, which highlights the fact that, despite recent
progress, the prevalence of FGM remains alarmingly high in parts of Northern Africa and West Africa. 8 Moreover, the onset of
COVID-19 has interrupted programmes to end FGM, which could threaten progress towards the elimination of the practice.
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Such declines at the country level have contributed to a reduction in regional rates over the past 15 years. InNorthern Africa, the
proportion of adolescent girls aged 15–19 years who have undergone FGM or cutting decreased by 17.5%, from 91.4% in 2004 to
73.9% in 2019. Insub-Saharan Africa, its prevalence decreased by 9.6%, from 34.5% to 24.9%, over the same time period (see
figure II).

Figure III shows data for the 18 countries with a decline in the percentage of adolescent girls who have undergone FGM over
the course of the past 30 years.
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Figure IV highlights the seven countries where the prevalence of FGM either remains persistently high or where no significant
decline has been observed over the same time period.

Progress has been extremely slow in Guinea and Somalia, where the practice remains almost universal and where at least 9 in
10 women and adolescent girls aged 15–19 years have been cut. Based on the latest available data, in six countries 9 at least 3
out of every 4 women and adolescent girls aged 15–19 have undergone FGM.

Progress in the elimination of FGM is not universal, and where there is progress it is not fast enough. Even in countries where
the practice has become less common, progress would need to be at least 10 times faster to meet the global target of its
elimination by 2030. 10
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Legislative environment

FGM is widely condemned in both international treaties and conventions as well as under national legislation in many countries.

Vulnerable groups

The risk faced by women and adolescent girls aged 15–19 of undergoing FGM is highly dependent on context, with ethnicity
playing a particularly strong role in determining whether they will be cut. 11

Country in focus

In Kenya, where the practice has been banned under law since 2011, 4 in 10 women and adolescent girls have undergone FGM,
although the variation across ethnic groups is dramatic; the practice is still prevalent among some ethnicities (for example,
among the Somali population, where it is estimated to be 94%), but almost non-existent among others (including both the
Luhya and Luo ethnicities, where it is less than 1%).
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About the data

Coverage
Girls and women aged 15–49.

Availability
Global reporting covers 31 countries in which the practice is concentrated and which have data on national
prevalence.

De!nitions
Proportion of girls and women aged 15–49 years who have undergone female genital mutilation (FGM)

(Sustainable Development Goal indicator 5.3.2) refers to “all procedures involving partial or total removal of the
female external genitalia or other injury to the female genital organs for non-medical reasons".
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Footnotes

1. United Nations Children’s Fund (UNICEF), February 2020.

2. World Health Organization (WHO), 2020.

3. United Nations Population Fund (UNFPA), 2020.

4. See report of the Secretary-General on progress towards the Sustainable Development Goals (E/2020/57), para. 51.

5. Djibouti, the Gambia, Mali, the Republic of Guinea, Somalia and the Sudan.

6. General Assembly resolution 73/149.

7. UNICEF, Female Genital Mutilation/Cutting: A global concern, New York, 2016.

8. United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division.

9. Djibouti, the Gambia, Mali, the Republic of Guinea, Somalia and the Sudan.

10. UNICEF, Female Genital Mutilation: A New Generation Calls for Ending an Old Practice, New York, 2020.

11. UNICEF, Female Genital Mutilation/Cutting: A statistical overview and exploration of the dynamics of change, New York, 2013.
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Sexual violence by non-intimate partners

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

688

https://worlds-women-2020-data-undesa.hub.arcgis.com/app/e4db21be88f5489db915cc75d14c8fde


Key points

Worldwide, 7% of women have experienced sexual violence by a non-partner since age 15

Most sexual violence is perpetrated by a person known by the victim. While 49% of women who have
experienced sexual violence since age 15 reported that the perpetrator was their current husband or partner, 6%
reported that the perpetrator was a stranger. Friends or acquaintances were reported as perpetrators by 5% of
the women.

In 14 out of 46 countries with data, between 1% and 5% of women aged 20-29 reported experiencing sexual
violence perpetrated by a non-partner since age 15. In the remaining countries the rate was less than 1%.

International estimates on non-partner violence “in the previous 12 months” are being produced for the first
time. Recent national estimates point to a risk of sexual violence by non-partners as being between 0.1 and 3.1%.

Lifetime prevalence

Sexual violence can be perpetrated by women’s intimate partners or by others. According to WHO estimates in
2013, 1 worldwide, 7.2% of women have experienced sexual violence by a non-partner since age 15.

The majority of sexual violence is committed by intimate partners or someone known to the victim (see figure I).
Based on data between 2005 and 2018, of those women who were subjected to sexual violence during their
lifetime, almost half (48.6%) were victims of their current husband or partner; almost a quarter (24.2%)
experienced violence at the hands of a former husband or partner; and8.2% were victims of their current or
former boyfriend. This suggests that8 out of 10victims weresubjected to sexual violence by acurrent orThis suggests that8 out of 10victims weresubjected to sexual violence by acurrent or
former intimate partner or boyfriend.former intimate partner or boyfriend.

On average, over 90%On average, over 90% 22 of women subjected to sexual violence knew the perpetrator (see figure I) of women subjected to sexual violence knew the perpetrator (see figure I), including
5.3% who reported that the perpetrator was a friend or acquaintance. Conversely, around 10% of women
subjected to sexual violence did not know the perpetrator, including 6.3%who explicitly reported that the
perpetrator was a stranger.

Even after excluding current and former intimate partners from the analysis, the majority of women subjected to
sexual violence knew their perpetrator. At least 62% 3 of non-partner sexual violence is committed by a person
known to the victim, while 23% 4 of sexual violence is committed by a complete stranger.
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Prevalence in the past 12 months in selected countries

In reporting on sexual violence in the previous 12 months in eight countries in Eastern and South Eastern Europe
participating in the 2019 Organization for Security and Cooperation in Europe OSCE-led Survey on Violence
against Women,5 0.8% of women reported sexual violence by a non-partner during the previous 12 months.
Country estimates ranged from 0.1% in North Macedonia to 1.0% in Ukraine. 6

In general, data availability on sexual violence is higher for dedicated studies on intimate partner violence.
However, in recent years, several national statistical offices 7 have conducted surveys of violence against women
and produced estimated rates of sexual violence perpetrated by non-partners. For example, results from a
personal safety survey carried out in Australia in 2016 found that 1.8% of women had experienced sexual
violence by a non-partner in the past 12 months, and the 2017 national study on gender-based violence in
Mongolia pointed to a proportion of 3.1%.

When looking at sexual violence by age group it is clear that younger women face a greater risk of sexual
assault. According to data from justice systems and rape crisis centres in Chile, Malaysia, Mexico, Papua New
Guinea, Peru and the United States of America, the incidence of certain forms of sexual violence is closely
associated with the age of the victim, in particular violence taking place in schools and colleges. 8 The proportion
of women aged 20–29 who have ever experienced sexual violence by a non-partner since age 15 is an
important indicator of non-partner sexual violence.

In the 46 countries for which data are available (see figure II), the proportion of women aged 20–29 who have
experienced sexual violence perpetrated by someone other than an intimate partner since age 15 ranged from
less than 1% in Tajikistan (2014) and Kyrgyzstan (2015) to 4.8% in Colombia (2016).
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Data availability and measurement challenges

The availability of data on sexual violence by persons other than an intimate partner is much lower than that for
intimate partner violence.

Furthermore, to collect such data, surveys have relied on different methodologies, used different definitions of
sexual violence, formulated different questions and sampled diverse age groups. In addition, willingness to
discuss experiences of violence and understanding of relevant concepts may also differ according to cultural
context, a factor that can affect reported prevalence levels and the overall comparability of international data.

A further challenge is the formulation of the time frame of “previous 12 months” in SDG indicator 5.2.2. This is a
problem for two reasons: firstly, far fewer countries have measured non-partner sexual violence in the preceding
12 months compared with sexual violence over the lifetime; secondly, in surveys it is often reported that the rate
of past-year sexual violence for an aggregate age group of women aged 15 and older is close to zero. This very
low point estimate of prevalence makes the assessment of changes over time difficult, particularly when data
are presented disaggregated by age.

These factors make monitoring trends at the country, regional and international levels difficult.

Efforts are ongoing to develop international estimates of sexual violence by non-partners that account for
methodological differences between studies, which will improve comparisons between countries, and enable
the monitoring of trends and inform policies.
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Sources

World Health Organization (WHO), Global Health Observatory, (data repository), Violence against Women

USAID, Demographic and Health Surveys (DHS) Program, STAT compiler.

Organization for Security and Cooperation in Europe (OSCE), OSCE-led Survey on Violence against Women: Well-
Being and Safety of Women, 2019.
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About the data
Sexual violenceSexual violence: Any sort of harmful or unwanted sexual behaviour, including acts of abusive

sexual contact, forced engagement in sexual acts, attempted or completed sexual acts without
consent, incest and sexual harassment.

Non-partner sexual violenceNon-partner sexual violence: For the purpose of the analysis of non-partner sexual violence,
non-partner sexual violence covers violence committed by someone other than current or former
husbands, partners or boyfriends. The analysis also focuses on whether or not the perpetrator is
known to the victim. Far fewer countries have measured non-partner sexual violence in the
preceding 12 months compared with sexual violence since age 15.

Prevalence of non-partner violencePrevalence of non-partner violence: The World Health Organization (WHO) defines the
prevalence of non-partner violence as the “percentage of women in a given population who have
ever experienced sexual violence by someone other than a partner”. 9

The Demographic and Health Surveys programme has an indicator on the percentage of
women who have ever experienced sexual violence and an additional indicator showing the
percentage of women who have experienced sexual violence committed by, inter alia: current
husbands or partners; former husbands or partners; current or former boyfriends; fathers or
stepfathers; brother or stepbrothers; in-laws; own friends or acquaintances; family friends; an
employer or someone at work; a stranger; or other. 10

For the purpose of the analysis of DHS data on non-partner sexual violence, non-partner sexual
violence covers violence committed by someone other than current or former husbands, partners
or boyfriends. The analysis also focuses on whether or not the perpetrator is known to the victim.

Far fewer countries have measured non-partner sexual violence in the preceding 12 months
compared with sexual violence since age 15.
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Footnotes

1. WHO, Global Health Observatory (data repository), Non-partner sexual violence prevalence and WHO, Global Health
Observatory (data repository), Non-partner sexual violence.

2. Assuming “priest/religious leader, police/soldier other perpetrator” are unknown to the victim.

3. Includes friends, relatives and in-laws, teachers and/or someone at work.

4. Violence committed by persons other than current husbands/partners, former husbands/partners and/or
current/former boyfriends.

5. Albania, Bosnia and Herzegovina, Kosovo, North Macedonia, Montenegro, Serbia, the Republic of Moldova and
Ukraine.

6. Organization for Security and Cooperation in Europe (OSCE), OSCE-led Survey on Violence against Women: Well-
Being and Safety of Women, annex 6, 2019 (accessed on 27 July 2020).

7. Including national statistical offices in Australia (2016), Mongolia (2017), Mexico (2016), Trinidad and Tobago (2017)
and the Philippines (2017). Other countries have also produced older estimates of “non-partner sexual violence in the
past 12 months” in conjunction with their national statistics offices (including Laos (1.0%, 2014) and Bangladesh (0.8%,
2011)).

8. WHO, World report on violence and health, chapter six, Geneva,2002.

9. World Health Organization (WHO), Global Health Observatory, (data repository), Non-partner sexual violence
prevalence.

10. Demographic and Health Surveys (DHS-7), Guide to DHS Statistics DHS-7, Persons committing sexual violence.
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Violence against women and the girl child

Attitudes towards physical violence against
women
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Key points

Acceptance of wife-beating is generally higher in countries in Africa, Asia and Oceania, excluding Australia and
New Zealand, and lower in countries in Latin America and the Caribbean and Europe.

Intimate partner violence is becoming less acceptable. During the 8-year period from 2012 to 2019, women’s
acceptance of physical violence by their partners decreased in almost 75% of countries with trend data.

Younger men view physical violence against their partners as more acceptable than older men.

Although it may be assumed that wife-beating is more widely justified by men than women, in the 53
countries with data on the attitudes of women and men, reported acceptance rates were actually lower among
men than women in 40 countries.

Background

Although it should be universally understood that physical violence is never an acceptable practice,
unfortunately, in many parts of the world both men and women still believe that wife-beating is justifiable
and/or acceptable under certain circumstances. Specific survey questions on wife-beating 1 are designed to
capture the social justification of violence as a disciplinary action when a woman does not comply with certain
expected gender roles.

Current situation

In some countries and cultures, wife-beating is seen as justifiable and/or acceptable in a wide range of contexts,
a fact that makes it difficult to change behaviour patterns and creates a challenging situation for women victims
of domestic violence who want to talk to someone about their experiences and/or to ask for help. Research
indicates that perpetration of and victimization by violence is higher among those who accept or justify such
abuse than those who do not. 2
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Wife-beating remains acceptable in some countries throughout the world: reported levels of acceptance were
generally higher in countries in Africa, Asia and Oceania (excluding Australia and New Zealand) and lower in
countries in Latin America and the Caribbean and Europe. Levels of acceptance among women ranged from 2%
in Uruguay (2013) to 80% in Afghanistan (2015). Among men, levels of acceptance ranged from 4% in Colombia
(2015) and the Dominican Republic (2013) to 72% in Afghanistan (2015) and Papua New Guinea (2017).

It should be noted that it is difficult to compare reported levels of acceptance of wife-beating across countries
and contexts because willingness to talk about violence and attitudes towards it vary, a factor that can affect
individual response rates. Although it might be assumed that wife-beating is more widely justified by men than
women, in the 53 countries with data on the attitudes of both women and men, reported acceptance levels were
actually lower among men than women in 40 countries.

Evidence also suggests that attitudes are changing. In 2019, women generally viewed domestic violence as
being less acceptable than they had in 2012. Between 2012 and 2019, 15 countries conducted multiple surveys
and provided multiple data points for trend analysis on women’s attitudes towards physical violence: in 11
countries levels of acceptance of wife-beating had decreased, while in the other 4 countries levels of
acceptance had increased.

Trend data on men’s attitudes towards physical violence against women is not widely available, which makes
comparable trend analysis challenging. It is possible, however, to look at the differences between the attitudes
of adolescents and adult men to see whether attitudes differ across age groups within a given country.
Worryingly, data suggest that young men view physical violence against women as more acceptable than older
men whereas differences in attitudes by age are less pronounced among women (see table).

Comparing the attitudes of adolescent males with adult men towards physical violence against women reveals
higher levels of acceptance among younger males than among older men: reported levels of acceptance are
higher in 40 out of 46 countries (87% of countries with data). In contrast, the attitudes of women towards physical
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violence against women appear to vary less by age: reported levels are higher among younger women in 45
countries (54% of countries with data) and lower in 38 countries (46% of countries with data).
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About the data

Coverage
Women and men aged 15–49 worldwide.

Availability
For the years between 2000 and 2019, 99 countries have data on the attitudes of women towards
wife-beating, and just over half of those countries (53) also have data on the attitudes of men.
Between the years 2012 and 2019, 83 countries collected data on the subject, and 15 of those
countries conducted multiple surveys during that same time period.

Oceania (excl) refers to Oceania (excluding Australia and New Zealand) throughout the
publication.

De�nition
The percentage of women and men aged 15–49 who think a husband is justified in hitting or

beating his wife under at least one of the following circumstances: (a) she goes out without telling
him; (b) she neglects the children; (c) she argues with him; (d) she refuses to have sex with him; or
(e) she burns the food.
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Sources
Demographic and health surveys (DHS)

Multiple indicator cluster surveys (MICS)

United Nations Children’s Fund (UNICEF)

National surveys

World Bank

Related stories and further reading
Intimate partner physical and/or sexual violence
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Footnotes

1. Data from multiple indicator cluster surveys (MICS) and demographic and health surveys (DHS).

2. World Health Organization (WHO), 2005; and Instituto Promundo and the International Center for Research on
Women, Evolving Men: Initial Results from the International Men and Gender Equality Survey, 2011.
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Key points

Worldwide, 137 women are killed by a member of their own family every day.

In 2017, 87,000 women were intentionally killed. More than half (58%) were killed by intimate partners or family members, an
increase over the share (47%) reported in 2012.

Although women and girls account for a far smaller share of total homicides than men (20%), 1 they bear by far the greatest
burden of both intimate partner/family‐related homicides and intimate partner homicides (82% of deaths recorded as intimate
partner homicides are women).

Women run the greatest risk of being killed by their intimate partners or by family members in countries in Africa.

Current situation

An estimated 87,000 women were intentionally killed in 2017. More than half of them (58%) were killed by intimate partners or
family members, meaning that, worldwide, 137 women were killed every day by intimate partners or members of their own
family. More than a third (30,000 or 34%) of the women intentionally killed in 2017 were killed by their current or former intimate
partners, that is, someone they would usually have trusted.

These figures translate into: a global female homicide rate of 2.1 women killed for every 100,000 women in the population in
2017; a global female intimate partner/family-related homicide rate of 1.3 per 100,000; and a female intimate partner homicide
rate of 0.8 per 100,000.

The estimated number of women killed by intimate partners or family members in 2012 was 48,000 (47% of all female
homicide victims), compared with 58% in 2017. From these rising percentages, it appears that the annual number of female
deaths worldwide resulting from intimate partner/family-related homicide is on the increase.

Intimate partner/family-related homicide

Worldwide, the largest number of women killed by intimate partners or family members in 2017 was in Asia (20,000), followed
by Africa (19,000), the Americas (8,000), Europe (3,000) and Oceania (300).

Adjusting for the population size in each region, data show that women run the greatest risk of being killed by their intimate
partners or family members in countries in Africa (3.1 per 100,000 female population), while in Europe (0.7 per 100,000
population) women are least at risk.

The intimate partner/family-related homicide rate was also high in the Americas in 2017, at 1.6 per 100,000 female population,
as well as in Oceania (1.3 per 100,000) and Asia (0.9 per 100,000).

Further insights into gender based killing in countries in Latin America and the Caribbean can be found in the story on femicide
produced by the Economic Commission for Latin America and the Caribbean,2 which highlights that the risk women face varies
significantly by country. In El Salvador and Guyana the rate of femicide in 2017 was very high (6.8 and 8.8 per 100,000 women)
compared to rates reported in 14 other countries and territories 3 in the region (less than 1 per 100,000 women).

In 2017, more than two thirds (69%) of all women killed in Africa and more than a third (38%) of those killed in Europe were
killed by intimate partners or family members.
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Intimate partner homicide

When looking solely at the proportion of women killed by intimate partners (not including other family members) in 2017, the
regions with the largest shares were Asia and Africa (11,000 each), followed by the Americas (6,000), Europe (2,000) and
Oceania (200).

In 2017, Africa was also the region with the highest rate of females killed by intimate partners in 2017 (1.7 per 100,000 female
population). The Americas had the second-highest rate per 100,000 female population (1.2), followed by Oceania (0.9), Europe
(0.6) and Asia (0.5).

Oceania was the region with the highest share of female homicides attributable to a woman’s intimate partner, at 42%, while
Europe reported a lower yet still significant share of 29%, compared to a global average of more than a third (34%).

Total homicides, intimate partner / family-related homicides and intimate
partner homicides

Only one out of every five victims (20%) of homicide at the global level is a woman,4 yet women and girls make up the majority
of homicides by intimate partners and family members (64%). Women also bear the greatest burden in terms of intimate
partner violence. The disparity between male and female victims of homicide perpetrated exclusively by an intimate partner is
even larger: roughly 82% female victims versus 18% male victims.

Country in focus / vulnerable groups

Data from Canada show that aboriginal and indigenous women and girls experience much higher levels of violence than non-
aboriginal women, both in terms of victimization and lethal violence. In 2014, the rate of homicide among indigenous females
was six times higher than the rate among non-aboriginal people (3.64 per 100,000 versus 0.65 per 100,000). 5

Related stories
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Intimate partner physical and/or sexual violence against women and girls

Sources

United Nations Office on Drugs and Crime, Global study on homicide: Gender-related killing of women and girls, Vienna 2018

United Nations Department of Economic and Social Affairs, Statistics Division, Global SDG Indicators Database, indicator 16.1.1
(Number of victims of intentional homicide per 100,000 population, by sex and age)

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

705

https://worlds-women-2020-data-undesa.hub.arcgis.com/app/50dd1b2d6167437693178836261522e6#NV1
https://www.unodc.org/documents/data-and-analysis/GSH2018/GSH18_Gender-related_killing_of_women_and_girls.pdf
https://unstats.un.org/sdgs/indicators/database/


About the data

De#nitions
Total estimated number and rate of intentional homicides perpetrated by intimate partners/family-Total estimated number and rate of intentional homicides perpetrated by intimate partners/family-

members, disaggregated by sexmembers, disaggregated by sex: Latest statistics on different measures of intentional homicides perpetrated by
intimate partners or family members that have been considered in the context of the gender-related killing of
women or “femicide”.

FemicideFemicide: The term “femicide” was coined several decades ago to define the gender-related motivation
associated with the killing of women and girls. Although the term has attracted attention to the extent that it is
now used by some Governments and a wide range of stakeholders, at the global level there is no commonly
agreed definition as to what constitutes “femicide”. What is observable, however, is a plurality of definitions
stemming from different legal and sociological approaches, which indicate the elements that may contribute to
labelling a crime “femicide”.

Availability
Data from 2017 on intentional homicide by sex is available for 93 countries. 6 Data availability on male and female
rates of intimate partner homicide is very limited across regions; the highest rate of coverage is reported in
Europe and Latin America and the Caribbean. 7 There are serious limitations in terms of data availability for male
and female rates of intimate partner/family-related homicide, and, when reported, such figures may indicate an
under recording of victims. 8
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Footnotes

1. United Nations Office on Drugs and Crime (UNODC), Global study on homicide: Gender-related killing of women and girls, Vienna,
2019.

2. Economic Commission for Latin America and the Caribbean (ECLAC), “At Least 2,795 Women Were Victims of Femicide in 23
Countries of Latin America and the Caribbean in 2017”, press release, November 2018.

3. Bahamas, British Virgin Islands, Chile, Colombia, Cuba, Grenada, Jamaica, Montserrat, Nicaragua, Panama, Peru, Saint Kitts and
Nevis, Saint Vincent and the Grenadines and Venezuela (Bolivarian Republic of).

4. In 2017, global rate of female intentional homicide was 2.14 per 100,000 females, compared with the male intentional homicide rate
of 9.70 per 100,000 men (Global SDG Indicators Database, indicator 16.1.1).

5. Statistics Canada, Victimization of Aboriginal people in Canada, 2014, Canadian Centre for Justice Statistics, 2016.

6. United Nations Department of Economic and Social Affairs (UNDESA), Statistics Division, Global SDG Indicators Database (indicator
16.1.1) (accessed on 25 August 2020).

7. United Nations Office on Drugs and Crime (UNODC), Global study on homicide: Gender-related killing of women and girls, Vienna,
2019.

8. Ibid.
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Key points

In 2017, the proportion of women among judges was estimated to be 40%, up from 35% in 2008.

If recent trends continue, the share of female judges will reach parity by 2035.

The region with the largest proportion of women judges is Europe and Northern America (57%), while in some countries in
Oceania, excluding Australia and New Zealand, less than 5% of judges are women.

Background

The entry of women judges into judiciary positions from which they have historically been excluded has been a positive step in
ensuring that judiciaries are perceived as being more inclusive and representative of the people whose lives they serve and
affect. By their mere presence, women judges enhance the legitimacy of courts, sending a powerful signal that they are open
and accessible to those who seek recourse to justice.

Women judges contribute much more than improving gender balance within the judiciary, they also contribute significantly to
the quality of decision-making, and thus to the quality of justice itself. 1

Current situation

Data on judges and magistrates are collected in the United Nations Survey of Crime Trends and Operations of Criminal Justice
Systems, which is issued every second year by the United Nations Office on Drugs and Crime. Over the past decade, the
proportion of women judges or magistrates has increased steadily year after year, at an average of approximately half a
percentage point (0.54%). In 2017, the share of women judges was estimated to be 40%, up from 35% in 2008 (figure I). If recent
trends continue, the share of female judges will reach parity (50%) by 2035.

As evidenced from data at the regional level, there is a significant variation in the share of women professional judges or
magistrates in different parts of the world (figure II), although the overall share of women judges and magistrates increased in
all regions during the period from 2008 to 2017.
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Based on available data up to 2017, the region with the largest percentage of women judges is Europe and Northern America
(57%), largely owing to the fact that the proportion of women in the judiciary in countries in Eastern and Southern Europe has
already reached and/or surpassed parity in 16 out of 21 countries. 2

In Latin America and the Caribbean, women make up 43% of the judiciary, followed by 40% in sub-Saharan Africa, 40% in Central
and Southern Asia, 40% in Northern Africa and Western Asia, 34% in Eastern and South-Eastern Asia and 32% in Australia and
New Zealand.

In its 2015 report on gender equality, the United Nations Economic and Social Commission for Asia and the Pacific, while
acknowledging the general lack of quantitative data for countries in the Pacific, reported that in some countries in Oceania,
excluding Australia and New Zealand, less than 5% of judges are women. 3

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

710



World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

711



About the data

Coverage
Women professional judges and magistrates worldwide.

Availability
Trend data on professional judges or magistrates by sex are globally available for 85 countries, covering almost
half of the world population. In general, it is considered that national capacity to supply such data is adequate.

Oceania (excl) refers to Oceania excluding Australia and New Zealand throughout the publication.

De nitions
Share of female judges is the proportion of women among all judges.

Professional judges or magistrates means both full-time and part-time officials authorized to hear civil criminal
and other cases, including in appeal courts, and to make dispositions in a court of law. It may also include
authorized associate judges and magistrates. Data refer to “female professional judges or magistrates at the
national level”.
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Key points

Women and men face different vulnerabilities and needs in terms of the environmental dimension of
development.

Disaggregated data are crucial to understanding the gender-environment nexus, yet only 9 environment-related
indicators in the SDG framework have a measurable gender dimension.

Mainstreaming gender in environment statistics requires measuring environment-related issues disproportionately
affecting or being affected by women or men.

Some progress in women’s participation in decision-making in the environmental sphere has been observed:
women made up 39% of national delegations to the twenty-fifth session of the Conference of the Parties to the
United Nations Framework Convention on Climate Change in 2019, compared to 32% of national delegations to the
fifteenth session in 2009: 1 more specifically, 21% of heads of delegations were women in 2019 versus 10% in 2009.

Background

Human populations depend on natural resources and ecosystems for food, shelter, water, culture, leisure and their
economic livelihoods. While all people require equitable access to natural resources to address these needs, the
particular structural inequalities faced by women in terms of vulnerability to natural disasters, climate change and
environmental degradation need to be addressed urgently. Understanding the gender-environment nexus requires
data and analysis, in particular, gender-disaggregated data. 2 In the absence of such data, environmental analyses
remain inadequate and partial, and establishing baselines, monitoring progress and assessing outcomes is
challenging. 3

Data on gender and the environment is critical for environmental
policymaking and for developing appropriate solutions and interventions

Mainstreaming gender in environment statistics is not only about producing sex-disaggregated data, it also requires
measuring the environment-related issues disproportionately affecting or affected by women or men. To measure
the environment-gender nexus comprehensively, indicators must identify socially constructed vulnerabilities and the
specific needs, challenges and priorities of women, men, girls and boys in relation to the environment. 4 While the
SDG framework provides a platform for monitoring all aspects of sustainable development, it does not have a specific
focus on measuring gender and the environment. Moreover, the current monitoring framework for the United
Nations Framework for the Convention on Climate Change and the Convention on Biological Diversity, the Aichi
Biodiversity Targets, lack specific measurable indicators on gender and the environment,5 this despite the fact that
the Convention on Biological Diversity recognizes “the vital role that women play in the conservation and sustainable
use of biological diversity and affirms the need for full participation of women at all levels of policymaking and
implementation for biological diversity conservation”. 6

Although gender and environment issues are not directly addressed in the SDG framework, it contains a number of
Goals, targets and indicators that are related to gender and the environment (see figure I). By identifying indicators
that focus on these topics, countries can track the most pressing gender and environment issues they face. 7 With
regard to the absence of specific gender provisions in the Convention on Biological Diversity, efforts are under way 8
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to ensure that gender-based concerns are more prominently addressed in the new 2020 framework to be adopted at
the global level to provide an agreed legal framework for measuring biodiversity.

Although there is a gender dimension to many of the environment-related SDGs, only 9 environment-related
indicators in the SDG framework have a measurable gender dimension. 9 Currently, there are sufficient data for 5 of
the 9 SDG indicators (see figure II) and disaggregation of data by sex may be possible through additional analysis of
the underlying information.

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

719



Gender inequality contributes to power dynamics that determine who
makes decisions at all levels

Environmental decision-making occurs at all levels, including through: participation of delegates to multilateral
environmental agreements; climate change funding mechanisms; national level parliamentarians, environmental
ministries and other government bodies; state and local officials; community-based conservation organizations; and
household decision-making. In all such arenas, the unique voice and agency of women is a vital part of the decision-
making process for the governance of natural resources, in particular in the development of gender-responsive
policies. The perspectives of women have often gone unrecognized in decision-making spheres and their needs left
out in the shaping of environmental policy. 10 Without their active participation, women’s needs, vulnerabilities,
strengths and knowledge will be missing from environmental policies, and this is especially true because women and
men interact with, rely upon, have access to and manage environmental resources differently, and are differently
impacted by the effects of climate change.

Numerous efforts have been made to ensure that gender equality and women’s empowerment are central to the
decision-making processes relevant to the environment and sustainable development, 11 and all three Rio
Conventions 12 include provisions addressing the importance of gender equality and women’s participation. The
Convention on Biological Diversity recommends, inter alia, that States parties take action to measure and monitor
women’s participation and to include both women and men in capacity-building efforts and the development and
dissemination of information on the Convention in ways that are accessible to both sexes. 13

Although efforts have been made to measure women’s participation in environmental decision-making, data gaps
remain. Participation in the meetings of the Conferences of the Parties to the Rio Conventions is one of the more
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reliably monitored and reported aspects of women’s inclusion in decision-making processes in the environmental
sphere. In this regard, the Women’s Environment & Development Organization (WEDO) found that women made up
39% of national delegations to the United Nations Climate Conference in 2019, and that 21% of the heads of
delegations were women. In contrast, at the 2015 Climate Change Conference, women comprised 32% of delegations
and only 10% of heads of delegations were women. 14

SDG target 5.5 sets the goal of ensuring women’s full and effective participation and equal opportunities for
leadership at all levels of decision-making in political, economic and public life, 15 and indicator 5.5.1 addresses how to
measure the proportion of seats held by women in national parliaments and local governments. In 2015, in an
assessment of the extent of women’s leadership in national-level environmental sectors, the International Union for
Conservation of Nature found that across 881 national environmental-sector ministries from 193 United Nations
Member States, only 12% of ministers were women. In 2020, worldwide, 25% of parliamentarians are women. 16

World's Women 2020

United Nations Department of Economic and Social Affairs Statistics Division

721

https://worlds-women-2020-data-undesa.hub.arcgis.com/app/b028c9ec771e4cb8ae93239e69ea0df5#ND3
https://worlds-women-2020-data-undesa.hub.arcgis.com/app/abc5dcf8f01342adbc9578b4677e4832#ND6


About the data

De nitions
There is a lack of specific definitions related to the gender dimensions of environmental issues, a
situation complicated by the fact that many environmental issues are measured at the household
level. While there are 9 environment-related indicators in the Sustainable Development Goals (SDGs)
framework 17 that have a potential gender dimension, additional indicators are necessary to capture this
aspect of development. The United Nations Environment Programme (UNEP) and the International
Union for Conservation of Nature (IUCN) have identified a set of indicators for consideration by national
statistical bodies and international agencies. 18

Availability
Data for the SDG indicators related to gender and the environment are scarce. Currently, only 5 out of
the 9 environment-related indicators in the SDG framework with a measurable gender dimension have
sufficient data (at least 98 countries with 2 data points). 19
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Key points

Women are not as prepared as men to cope with disasters and other environment-related challenges as they
often own fewer assets and rely more heavily on natural resources for their livelihoods. More than half of the
economically active women in 11 countries in the Asia-Pacific region are engaged in agriculture.

Urban settings offer women economic opportunities but also place many, in particular slum dwellers, at
heightened risk of poverty, violence and unsafe living conditions.

There is a gender gap in the likelihood of women and men becoming slum dwellers: in five countries with
available data, men living in urban areas were more likely to live in slums, while in four other countries women
were more likely to be slum dwellers.

Although the majority of people who lack access to basic drinking water sources live in rural areas, the urban
poorest are also deprived in this regard. Since women and girls are disproportionately in charge of water
collection, they are particularly affected. For example, the poorest women in urban settings are more likely to
lack access to basic drinking water sources than men in Indonesia (10% more likely), Tajikistan (11% more likely),
Afghanistan (14% more likely) and Myanmar (32% more likely).

The average amount of time spent on water collection among slum dwellers in the Asia-Pacific region is 15
minutes, although some people spend as long as 6 hours each time they fetch water. In rural areas, people living
in the most remote locations may spend up to 15 hours on this task.

Background

Just as women and men have unequal access to rights, resources and opportunities, they relate to and interact
with the natural environment in different ways, face differing vulnerabilities and impacts, and have unique
knowledge and adaptive capacity related to climate change, disasters and use of natural resources. 1 The lives of
women in countries in the Asia and the Pacific region are intrinsically connected with the environment, with more
than 50% of economically active women in 11 countries in the region engaged in agriculture. 2 Furthermore,
because of its many low-lying areas, densely populated coastal cities and frequent natural disasters, the region is
highly vulnerable to the effects of climate change. In general, women are less well equipped to cope with
disasters and other environment-related challenges as they often own fewer assets and rely more heavily on
natural resources for their livelihoods. Moreover, a large share of women also engages in informal employment
(56% of women in Eastern and South-Eastern Asia and 88% in Central and Southern Asia),3 which increases their
vulnerability to external shocks.

Available data show gender differences in the likelihood of being a
slum dweller: in Cambodia, Bangladesh, Indonesia, Myanmar and
Thailand, men were more likely to live in slums, while in Afghanistan,
India, Maldives and Nepal, women were more likely to be slum
dwellers
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Seven of 10 of the most populous cities in the world are in Asia. 4 Although urban settings offer economic
opportunities, they also put many women at heightened risk of experiencing poverty, violence and health
hazards, particularly in slum settings. An analysis of sex-disaggregated data for 12 Asian countries for the period
2012—2017 indicates that a greater proportion of women than men live in slums (see figure I). While in five of the
countries with available data men were more likely to live in slums, meaning that the proportion of men living in
slums out of all men living in urban areas was higher than the corresponding figure for women, women were
more likely to be slum dwellers in four other countries, Afghanistan, India, Maldives and Nepal. 5

People are classified as slum dwellers if they live in urban settings and lack improved water sources and
improved sanitation facilities, live in overcrowded homes or in non-durable housing. An analysis of data for 15
Asian countries 6 shows that, although the majority of people lacking access to basic 7 drinking water sources live
in rural areas,8 the urban poorest are also deprived in this regard. For instance, during the wet season in
Cambodia, more than 75% of people living in the poorest urban households lack access to basic 9 drinking water
sources; this figure goes down during the dry season, but still remains above 60%. 10 As women and girls are
most often in charge of water collection, 11 the lack of basic drinking water sources affects them
disproportionately. Among the Asian countries with available data, India alone compiles data on water collection
roles, 12 revealing large gender differentials: in 75% of slum dwellings in India, women are responsible for fetching
water 13 (see figure II).
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There is wide variation across countries in the region in time spent in
fetching water

For women living in slums, the long distances that often need to be covered to fetch water adds a substantial
burden to their daily workload. There is wide variation across countries in the amount of time taken to fetch
water, from an average of less than seven minutes in Indonesia, to 88 minutes (about one hour and a half) in the
Philippines. Although the median time for water collection stands at 15 minutes, 14 households located furthest
from water sources may spend as long as 6 hours on this essential task.

Gender gaps in access to water in urban and rural areas

There are gender differences in accessing basic drinking water sources among the poorest urban dwellers in
many countries in the Asia-Pacific region: while women and girls in slum households are generally responsible
for the time-consuming task of collecting water for drinking and cooking, there is not always enough water for
their feminine hygiene needs. In Myanmar, for instance, women living in slum households are 10 percentage
points 15 likelier than men to live in households that lack basic drinking water; a gender gap in access also exists
in Afghanistan. 16 This may lead to a lack of proper sanitation, exposing women to health risks (see figure III).

In rural areas, where piped water is not as common, people often walk very long distances to collect water: in
many rural and remote areas, people, most often women, can spend as long as 15 hours travelling to collect
water. On average, rural dwellers spend from about 10 minutes in Indonesia in order to fetch water to 39 minutes
in Timor-Leste and 38 minutes in Pakistan.
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About the data

De�nitions
Proportion of urban population living in slumsProportion of urban population living in slums: Proportion of the urban population lacking

access to at least one of the following: clean water, improved sanitation facilities, durable housing
or sufficient living space. 17

Total number of people living in slumsTotal number of people living in slums: Proportion of people living in slums (United Nations
Entity for Gender Equality and the Empowerment of Women (UN-Women) calculations based on
Demographic and Health Surveys and Multiple Indicator Cluster Surveys) multiplied by the total
number of people living in urban areas (UNdata). 18

Gender parity index among slum dwellersGender parity index among slum dwellers: Proportion of urban women living in slums, divided
by the proportion of urban men living in slums. This indicator serves to measure the gender gap in
the share of urban women and men living in slums, as well as the gap in their risk or likelihood of
being slum dwellers.

Gender parity index among individuals aged 15—49 who lack access to basic drinking waterGender parity index among individuals aged 15—49 who lack access to basic drinking water
sources, by wealth quintilesources, by wealth quintile: Proportion of women aged 15—49 who lack access to basic drinking
water sources, divided by the proportion of men aged 15—49 who lack access to basic drinking
water sources, disaggregated by wealth quintile.

Proportion of slum dwellers in India responsible for fetching water by sex and ageProportion of slum dwellers in India responsible for fetching water by sex and age:
Proportion of slum dwellers who are primarily responsible for collecting water for their household:
data available for women and men aged 15—49 and girls and boys aged 0—14.

Total amount of time (in minutes) spent by slum dwellers on fetching waterTotal amount of time (in minutes) spent by slum dwellers on fetching water : Total time taken
by slum dwellers for a single round trip to collect water from a drinking source.

Total amount of time (in minutes) spent by people living in rural areas on fetching waterTotal amount of time (in minutes) spent by people living in rural areas on fetching water :
Total time taken by rural dwellers for a single round trip to collect water from a drinking source.

Coverage
Countries covered include all countries with available data from Multiple Indicator Cluster Surveys
and/or Demographic and Health Surveys covered under the Regional Office of the United
Nations Entity for Gender Equality and the Empowerment of Women (UN-Women) for the Asia
and the Pacific region.
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Footnotes

1. Economic and Social Commission for Asia and the Pacific (ESCAP), Work of the Secretariat and partners on
mainstreaming gender in environment statistics, July 2020 (ESCAP/CST/2020/INF/10) .

2. Afghanistan, Bangladesh, Bhutan, India, Democratic People’s Republic of Korea, Lao People’s Democratic Republic,
Nepal, Pakistan, Papua New Guinea, Tajikistan and Vanuatu; see International Labour Organization (ILO), Department of
Statistics (ILOSTAT) database, Employment in agriculture (percentage of female employment) 2019 (data retrieved in
March 2020) .

3. See Global Sustainable Development Goals (SDG) Indicators Database and proportion of informal employment, by
sector and sex (ILO harmonized) 2016 (data retrieved in April 2020).

4. See United Nations Department of Economic and Social Affairs (UNDESA), The World’s Cities in 2018: Data Booklet .

5. These differences are significant at 99% confidence for India and Nepal. For Afghanistan and Maldives they are
significant at 90% and 70% confidence, respectively.

6. A total of 15 countries with available Demographic and Health Surveys or Multiple Indicator Cluster Surveys were
considered for this analysis.

7. For the identification of slum dwellers, the indicator methodology considers “improved water sources” only, however,
for Sustainable Development Goal indicator 6.1.1.(proportion of population using safely managed drinking water
services), all four criteria must be met. However, because information on availability and faecal contamination often
does not exist, in practice “basic” is used instead (see SDG metadata for details).

8. In Asia, 40.20 % of the rural population, compared to 14.21 % of the urban dwellers: see Global SDG Indicator
Database, proportion of population using safely managed drinking water services, by urban and rural, 2017 (data
retrieved in April 2020).

9. Drinking water services are classified as basic if the water source is improved and within 30 minutes round-trip
collection time.

10. Estimates calculated by UN-Women using 2014 Multiple Indicator Cluster Survey data for Cambodia: values stand
at 75.74% during the wet season and 63% during the dry season.

11. UN-Women, Turning Promises into Action: Gender Equality in the 2030 Agenda for Sustainable Development, 2018 .

12. India is the only country with large enough sample sizes for calculations on the living circumstances of slum
dwellers.

13. Estimates calculated by UN-Women using the Demographic and Health Survey, India 2016 (for approximately
67,000 slum households without basic water).

14. For countries included in the analysis (all countries with available data from Demographic and Health Surveys or
Multiple Indicator Cluster Surveys).

15. Among urban poorest women, 39.95% lack access to basic drinking water, compared to 30.23% of urban poorest
men (UN-Women estimates, from data analysis of the 2016 Demographic and Health Study.

16. Among urban poorest women, 43.24% lack access to improved water sources, compared to 37.88% of urban poorest
men.

17. United Nations, Sustainable Development Goals (SDGs) datasets .

18. UNdata .
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