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October 2024 November 2025

Conceptual 
issues 

Structure-
related 
issues 

Modernization 
of ISCO 

- Skills related issues 

- Treatment of specific cases

- Aligning ISCO to recent statistical standards

- Etc.

- Improving the ISCO structure (categories)

- Incorporating NEO

- Treatment of roles in declines

- Etc.

- Experimenting the use of innovative data 

sources and methods 

- Etc.

Significant 
progress

Limited 
progress

Limited 
progress

Significant 
progress

Significant 
progress

Moderate 
progress

➢ The ISCO-08 revision started end of June 2021 -To be finalized for the next round of population and housing 

censuses in 2030

➢ The revision is undertaken by the TWG (ILO constituents and observers) and the Office 
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Conceptual 
issues 

- Skills related issues 

- Treatment of specific cases

- Aligning ISCO to recent statistical standards

- Etc.

• In 2024: 
• An improved skill model was developed for ISCO
• Builds on the ISCO-08 approach and consists of expanding the dimensions to incorporate responsibility and 

work-based learning in addition to formal education and experience which are all operationally defined and 
contribute to placing categories in the ISCO framework 

• Since October 2024: 
• Suitable terminology: Occupational Level and Occupational Specialization to replace 

Skill Level and Skill Specialization 
• Establishing categories at an appropriate Occupational level (a few additional 

categories were assessed) 
• Treatment of some specific issues: owner- operators of small businesses and 

supervisors (mainly guidance; new supervisory categories; additional index entries)
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Structure-
related 
issues 

• In 2024: 
•Agreeing on high level structure of ISCO: the 10 Major 
Groups unchanged compared to ISCO-08, some changes 
within and between major groups are suggested, driven 
by higher requirements, or specialization, etc. 

• Since October 2024: 
• Identified methodology to carry on the work on the 
revision of the ISCO structure: Evidence-based 
revision process aiming at maintaining the global 
relevance of ISCO and its operational 
implementation 

- Improving the ISCO structure (categories)

- Incorporating NEO, 

- Treatment of roles in declines

- Etc. • Multi-step methodology using a combination of sources and 
criteria to identify commonly available categories / information 
across various sources

• Gap analysis step: Two-way gap analysis of ISCO against a 
selection of NOCs
o 7 recently updated NOCs from different regions, labour markets, 

etc.

• Validation step: involving additional sources
o NOCs (35 older NOCs) – not systematically used 
o Inputs and contributions from TWG; consultations with 

associations and subject-matter experts; survey of country 
practices, etc.

o Review of literature on key topics
o Available statistics, data 
o Etc. 

• Decision-making step: based on established set of criteria to 
assist in determining whether a change was necessary and, if 
so, its nature
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Structure-
related 
issues 

• In 2024: 
•Agreeing on high level structure of ISCO: the 10 Major 
Groups unchanged compared to ISCO-08, some changes 
within and between major groups are suggested, driven by 
higher requirements, or specialization, etc. 

• Since October 2024: 
•A draft comprehensive ISCO structure is being 
developed, to be discussed at the TWG meeting in 
Q1/2026

oIdentifying and incorporating NEO, treating categories 
in decline
oTreatment of some group- specific issues: Improved 

organization of some categories, detailed categories, 
improved grouping, etc

- Improving the ISCO structure (categories)

- Incorporating NEO, 

- Treatment of roles in declines

- Etc.
• A few examples of suggested changes (new unit 

groups or new index entries)- to be discussed at the 
TWG meeting in 2026
▪Managers: : Scientific; Sustainability; Procurement; 

Cyber security/ AI; Hospitality; Wellness and beauty 
managers; etc.
▪Professionals and associate professionals: 

o IT/ITC/ digital/data: cybersecurity, AI related 
roles, e-marketing, social media influencers; data 
professionals, etc. 

o Health/care: biotechnology, bioinformatics, 
telehealth professionals, care, etc. 

o Engineering: biomedical engineering, etc
o New supervisory roles, etc
o Green jobs: engineers, traders, auditors, etc

▪ Trades and Elementary occupations
• New trades categories and trades assistants' roles, etc.

▪ A few clerical and agriculture related groups are 
merged 

▪ Few categories moved between groups, split, re-
organized, etc

▪ Etc.

Triple 

transition
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Structure-
related 
issues 

• In 2024: 
•Agreeing on high level structure of ISCO: the 10 Major Groups unchanged compared to ISCO-08, some changes 
within and between major groups are suggested, driven by higher requirements, or specialization, etc. 

• Since October 2024: 
•A draft comprehensive ISCO structure is being developed, to be discussed with the TWG in Q1/2026

oPolicy responsiveness and consistency with related frameworks, etc
oAdditional work is expected to finalize the ISCO structure, which will continue in 2026-2027: excepted 
modifications to the structure based on consultations; develop group scope and description, task 
statements, etc

- Improving the ISCO structure (categories)

- Incorporating NEO, 

- Treatment of roles in declines

- Etc.
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Modernizatio
n of ISCO 

• In 2024: 
• Testing was undertaken on a limited range of data sources and content, mainly using information from web 
scrapping of OJAs

• Since October 2024: 
• Further testing was undertaken on a larger and different data sets: web scraping of OJAs and OJAs from data 
provider from different countries. Existing partnership and exploring additional partnerships 
• Improved methodology: steps are well structured to collect and treat data; yet results are being improved, and 
the work shall continue

- Experimenting the use of innovative data 

sources and methods 

- Etc.
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Presentation of the revised ISCO at the 22nd ICLS

2021-2023

2028

Suggestions to improve priority aspects of the ISCO

• Progress of work: 21st ICLS 2023

Established the TWG: Extensive and collaborative process

Roadmap, methodologies, and priorities

Implementation (TA, CB, etc) and maintenance  

2020

2028+

2024 • Resolve skills related issues (ISCO Skill Level Framework and skills requirements) 

2025-2027 • First comprehensive draft ISCO structure- draft to be discussed at the TWG 

meeting in 2026 

• Necessary consultations 

• Drafting needed material 



Material on ISCO
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➢ ISCO methodology, concepts and 

definitions, structure, etc,

➢ Correspondence table with ISCO-88 

➢ The index of occupational titles

➢ Basic code-search function

➢ Previous ISCO versions

➢ Etc. 

ISCO GitHub: Auto coding/ assisted coding 

 
➢  Material and country practice  

 Step-by-step approach for ISCO 

implementation

 A selection of country cases

 Etc. 



Thank you!
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