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I.  Background  

1. During its sixteenth session in Vienna, Austria, (1 to 3 September 2010), the Committee 
decided to establish two Task Teams working on issues of HRM:  

 

Task Team 1 “Defining the profile of international statisticians and recruitment 
policies”, led by the World Trade Organization with UNECA, UN Population Division, 
SESRIC and UNIDO as members. The Team will look into issues of profiling of various 
sub-categories; sharing experience and best practices with recruitment; more effectively 
identifying and reaching out to talent pools, academia etc.; raising awareness for the 
group of international statisticians.  

Task Team 2 “Training of international statisticians; staff exchange and mobility”, led 
by UNSD with UNODC, FAO and Eurostat as members. The Team will focus on 
identifying training opportunities, including e-learning; it will also look into mobility and 
staff exchange issues and try to document existing models and develop strategies how to 
expand opportunities further.  
 

2. Team 1 was expected to look into a list of potential issues to be discussed, as defined by 
the CCSA: profiling of various sub-categories of statisticians; sharing experience and best 
practices with recruitment; more effectively identifying and reaching out to talent pools in 
academia and elsewhere.   

3. In its 19th CCSA meeting in New York, CCSA agreed with the project of developing a 
data base that could be used to analyse statisticians' job profiles in various international 
organizations and serve as a repository for further inquiries. After a few trials, the initial idea of 
developing an analytical web-based questionnaire and have a searchable database was 
abandoned as the rate of return on a pilot questionnaire was very low. The alternative option was 
to prepare a simple questionnaire (8 questions in total) in order to collect and classify job profiles 
and vacancy announcements. If deemed relevant enough, the data could serve to create a 
repository of such documents.  
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4. The link http://193.194.138.60/limesurvey/index.php?sid=39359&lang=en leads to an 
interactive on-line questionnaire which guides the respondents through a reduced series of 
questions before giving them the opportunity of attaching a pdf or Word file to have the full 
description of the job profile or the vacancy announcement. The questions, to be used for 
indexing the job profiles/vacancy announcements, dealt with the main statistical area (economic 
statistics, social, etc.), the functional position of the incumbent (from assistants to managers), the 
main responsibilities in terms of tasks (production, analytics, dissemination, etc.) and the 
experience  required from candidates in performing similar functions. 

II.  Main results  

5. The site received a total of 87 visits up to June 2013, closing date of the survey. Out of 
these responses, only 46 were fully answered. When fields were not properly filled, the absence 
of proper answer to the individual questions was concentrated on 'years of experience required 
from incumbent' followed by 'main area of work'.  

6. In terms of area of work (the first question in the questionnaire) 29 responses (33% of 
total, including partial answers) corresponded to economic statistics, 4 to social statistics and 1 to 
demography. 12 responses dealt with "other" topics. 41 questionnaires (47% of the visits) report 
no answer for this question.  With respect to the functional position of the incumbent, the reports 
provide a good distribution of operational posts, from assistant to senior statisticians, and a 
significant number of managerial position (heads of section and department).  

 
Figure 1 Functional distribution of the job profiles collected (absolute frequency). 
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Figure 2 Answers by main responsibilities and type of work (absolute frequency) 

 
 

7. Database production (22% of responses) and maintanance (20%) correspond to the 
majority of the job profiles collected by the survey (see Figure 2). Statisticians expected to 
carry-out analytical functions conform the third largest group of answers (15% ). All other 
categories are almost equally distributed among the other cases collected (about 6% to 8% of 
answers). 
 

8. When specified (this item was often not documented by respondents when answering the 
questionnaire), the majority of the profiles correspond to a minimum of 5 years  professional 
experience.  
 Figure 3 Years of experience required for the post (absolute frequency) 

 
 

9. As mentioned, the initial idea of building an analytical database of job profiles had to be 
abandoned. The second best approach that was adopted does provide some interesting 
information, but the low rate of answer, in particular for non-economic statistics, reduces 
considerably the representativeness of the survey.  


