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I.   INTRODUCTION 

1.      This note provides a summary of developments on issues pertaining to statistical 
training in international organizations since the 7th Meeting of the Committee for the 
Coordination of Statistical Activities (CCSA) in New York on March 6, 2006. At that 
meeting, the CCSA discussed the five proposals in SA/2006/4, “Note on the Proposed Action 
Plan on Training in Statistics for Staff of International Organizations,” presented by the IMF: 
(1) arranging to establish a group of training contacts; (2) setting up a CCSA website to 
facilitate the sharing of information and statistical training materials; (3) ascertaining how we 
could set up arrangements to allow staff from CCSA organizations to attend courses in other 
organizations or for an interchange of staff; (4) encouraging the establishment of focus 
groups in each organization to promote internal statistical training; and (5) exploring 
opportunities for better funding for greater awareness of statistical training internally and 
across organizations. The CCSA also proposed an IMF-coordinated side meeting during the 
Conference of European Statisticians (CES) in Paris in June 2006. 

II.   DEVELOPMENTS SINCE THE LAST CCSA MEETING 

A.   Collation of CCSA Member Training Information 

2.      As agreed, a side meeting of participating CCSA organizations was held on 
June 15, 2006 during the CES meeting in Paris to discuss our work on statistical training. 
Substantive progress was made on a number of issues. 

3.      Specifically, we discussed a draft training table, which the IMF subsequently revised 
(see attachment) and should now permit us to collect training information to include training 
contacts, statistical competencies used by various CCSA organizations, and details of the 
training courses and materials. The training table is designed to elicit and therefore provide 
as much information about training to be shared among the CCSA organizations as part of 
the ongoing effort to strengthen coordination. The revised table, in particular, provides for 
organizations to indicate whether the courses they offer can be accessed by other CCSA staff 
so that we will be in a position to establish the extent to which CCSA organizations could 
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share their training programs. Thus, given also that the UNSD has agreed, as notified at the 
June 15 meeting, to host and start developing the proposed CCSA training website, the stage 
is set to make substantial progress in implementing the first three elements of the Action 
Plan.  

4.      To date, a few organizations have filled in and submitted the training table. These 
tables have been placed on the CCSA training website, and can be accessed at 
http://unstats.un.org/unsd/accsub/index.asp. Clearly, the reporting organizations have 
presented the training material in various ways to suit their programs. Indeed, this is 
consistent with what was agreed during the side meeting in June 2006 as there is a need for 
flexibility in providing the information; it would be important also to document the 
information appropriately (via qualitative description, if necessary) until we can more 
definitively develop the scope for compiling this information. 

5.      Eight CCSA organizations have so far filled in and submitted the training forms. 
Table 1 summarizes some of the information obtained from these submissions. Most of the 
requested information appears to be readily available and has been provided. However, three 
organizations have not provided information on competencies. It appears that the majority of 
reporting organizations also offer training for member country officials, and some have 
provided information on the courses they provide to such officials plus, in some cases, the 
relevant training materials.  

6.      CCSA members, which have not done so, should fill in and return the training forms 
to allow full CCSA member coverage at the training website, as well as facilitate the 
collation of the information on the scope for sharing training courses and materials within the 
CCSA. 

Table 1. Summary Training Information from the CCSA Training Tables 

    Courses  
Organization Contact 

Information 
Competencies Program 

Description
Internal Member 

Countries 
Training 
Materials

1. ECB √ No √ √ √ √ 
2. FAO √ √ √ √ √ √ 
3. ILO √ √ √ √ (None at the 

moment) 
√ 

4. IMF √ √ √ √ √ √ 
5. OECD √ √ √ √ None Some 
6. UNIDO √ No √ (No regular 

program) 
(No regular 
program) 

No 

7. UNSD √ No √ √ √ √ 
8. World 

Bank 
√ √ √ √ No No 

 

7.      Overall, it appears we need more effort in providing and sharing training materials. 
Likely, a number of organizations (and this was evident in the survey we undertook last year 
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(see document SA/2005/14)) have yet to organize and consolidate information on their 
training materials. Completing this exercise would be highly desirable since it would 
facilitate also the sharing of this information among the CCSA organizations. 

 

8.      On the basis of the submitted forms, there is either no or very limited arrangements 
for CCSA organizations’ staff to participate in other organizations’ training activities. There 
may be legal, budgetary, and even physical barriers to sharing training activities. These 
issues deserve further exploration to see how to overcome them, perhaps with an eye to 
developing e-training to surmount these difficulties.  

9.       During the CCSA side meeting in June 2006, PARIS21 and the World Bank agreed 
to lead a working group to explore mobilization of resources to support further development 
of internal training among the CCSA organizations.1 PARIS21 and the World Bank will 
solicit shortly the interest of CCSA members to join this working group in order to facilitate 
progress in this area. 

10.      With regard to the fifth element of the Action Plan to establish focus groups among 
CCSA organizations to promote training, we should continue our efforts to take this forward. 
Some progress was made when we agreed in the Paris side meeting to include information on 
statistical competencies in the training table to be posted on the website. It had been 
envisaged earlier that focus groups would spearhead developmental work on competencies as 
a first step to launching more comprehensive training programs. Experience seems to suggest 
that a number of institutions have progressed beyond this stage. However, there is still need 
for a broader training advocacy role for the focus groups, hence, the need to continue to push 
for their expansion among the CCSA organizations. 

B.   Relevant Outcome of the CES 

11.      The 54th Plenary Session of the CES (June 13–15, 2006) in Paris included a seminar 
on Human Resources and Training. The main conclusions especially of Session 1 (human 
resources as a main element of the modern statistical office; vocational training of 
employees) and Session 3 (statistical training at the international level for higher quality 
statistics and training activities) are highly relevant to the efforts of the CCSA to promote 
training through increased coordination among our organizations. The details of the 
deliberations and their conclusions are provided in a paper submitted by the United Nations 

                                                 
1 The emphasis is on internal training because of the significant scope to improve the skills of staff to enable 
them to be more effective within their own organizations. This is also a critical step to making international 
organizations become more effective in undertaking their missions to provide training and technical assistance 
to member countries.  
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Economic Commission for Europe (UNECE) as part of the agenda for the current CCSA 
session.  

12.      We have gained some momentum with the CCSA training initiative. Against the 
background of the CES recommendations during the meeting in Paris for stepped-up efforts 
to strengthen training and human resource development among national and international 
statistical agencies, we need to take timely action to enable us to capitalize on these gains. 

III.   NEXT STEPS 

13.      To implement the action plan, we would propose the following: 

a. Make further efforts to improve the CCSA training website by expanding the 
content (and providing timely updates) and number of featured organizations; 

b. Explore possibilities for setting up arrangements to allow staff from CCSA 
organizations to attend courses in other organizations or for an interchange of 
staff; concurrently, efforts should be made to expedite the development of 
e-training to overcome the barriers to shared training; 

c. Further progress by the working group coordinated by PARIS21 and the World 
Bank to explore mobilization of resources to support further development of  
training among the CCSA organizations; and 

d. Explore means to establish focus groups on training in each organization to help 
generate greater awareness and pressure groups to strengthen training, including 
improved compilation of information on training, which could be shared. 

  


